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Mission & Vision Statements

Mission Statement
Lifelong learners will be inspired and developed through effective teachin g in a safe and
caring environment.

Vision Statement
RESPECT — PRIDE - EXCELLENCE FOR ALL
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School District Philosophyv/Belief Statements

We Believe:

1)
2)
3)

4)
)
6)

7)
8)
9)

All children are capable of learning, achieving, and succeeding.

High expectations produce high achievers.

Our schools provide the opportunity and incentive to challenge each student to develop
to the best of his/her ability.

Our greatest resource is people.

In the worth and dignity of the individual,

The primary responsibility of education begins in the home and is shared by the student
family, school, and community.

Our school system is accountable to our community.,

That the acquisition of academic skills is the primary objective of our schools,

Our schools emphasize the development of technical and occupational skills.

]

10) Change is essential for growth and improvement.
11) In the ideals on which the Constitution is based and that educated and involved citizens

are essential for a democratic society.

12) A quality school system enhances the quality of the community.
13) In the interrelationship of personal virtues, civic values, and ethical conduct.
14) Schools assist in the development of the whole child.
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School District Goals and Objectives/Student Exit Outcomes

As a result of emphasis in our instructional program, students will demonstrate the knowledge
and skills to;

(1) Link key concepts in the areas of language arts, mathematics, science, and social studies.
(2) Use various technologies to develop products of high standards which are intellectual,
artistic, practical, physical, and original.
(3) Problem solve, including:
Accessing, organizing, summarizing, interpreting, and producing information,
Making logical decisions,
Distinguishing fact from opinion.
Generating effective solutions to problems.
(4) Communicate, including:
Reading, writing, listening, and speaking effectively for both general information and
recreation,
Reading and interpreting technical information.
Understanding and developing non-verbal skills.
Recognizing that the arts are a form of human communication.
(5) Practice American citizenship, including:
Understanding how government operates at the community, state, and national level,
Understanding a wide variety of community and world cultures in which different
governments operate,
Promoting responsible care of the environment.
Developing an understanding of the benefits of the economic system of free enterprise,
(6) Be productive in the world of work, including:
Following directions, practicing timeliness, and demonstrating
initiative,
Developing responsibilities associated with the variety of roles required in the work place
(i.e., team member, leader, facilitator, and independent worker).
[dentifying appropriate strategies to achieve success in the workplace.
(7) Maintain physical, social, and emotional well-being, including:
Understanding the importance of health and safety skills as related to self and others.
Understanding the importance ot developing basic skills through physical activity.
Acquiring necessary skills for recreational/leisure activities.
Recognizing the value of participation in both cooperative and competitive activities.
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School District Legal Status

The United States Constitution Icaves to the individual states responsibility for public
education.

[n South Dakota, the legislature is charged by the Constitution "to establish and maintain a
general and uniform system of public schools" which is open to all children and free from
sectarian control.

The State Board of Education is responsible for the adoption of all policies for the government
of the Division of Elementary and Secondary Education, and for the adoption and
implementation of regulations for supervising the elementary and secondary schools.

School districts exist for the purpose of operating a school or schools to provide the people of
each local community adequate opportunity to avail themselves of a free public clementary

and secondary education program.

This school district constitutes a school corporation under the name of Huron School District,
No. 2-2 of Beadle County, South Dakota.
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Community and Parent Involvement in Decision Making

The Board recognizes the importance of community and parent involvement with the program and the
operations of the public schools. By working together the quality of the educational program for students can
only improve.

To foster mutual respect and confidence between the public, parents and the Board, an atmosphere of
openness and honesty will prevail. The Board will encourage interested groups and representatives to express
ideas, concerns and judgments about the schools to the schoal administration, to staff appointed advisory
bodies and to the Board. It will be the Board's responsibility to provide the public and parents with accurate
and complete information on the schools and the Board's activities,

The advice of the public and parents will be given careful consideration. In the evaluation of such
contributions, the first concern will be for the educational program as it affects the students,

CITIZENS® ADVISORY COMMITTEES

The Board recognizes that one of the best methods to maintain good communications with the community,
and to establish sound public relations, is through temporary citizens' advisory committees.

These committees will be appointed when needed for a specific time and purpose, and will be under the

supervisory control of the Superintendent. The Superintendent will report to the Board on its membership,
function, progress and final report.
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District Wide Title 1 Parental Involvement Policy

NOTE: In support of strengthening student academic achievement, each local educational agency (LEA or
school district) that receives Title [, Part A funds must develop jointly with, agree on with, and distribute to,
parents of participating children a written parental involvement policy that contains information required by
Section 1116(a)2) of the Elementary and Secondary Education Act (ESEA) (district-wide parental
involvement policy). The policy establishes the
LEA’s expectations for parental involvement and describes how the LEA will implement a number of speceific
parental involvement activities, and is incorporated into the LEA’s plan submitted to the State Educational
Apgency {SEA)
The Huron School District agrees to implement the following statutory requirements:
|, The schaol district will put into eperation programs, activities, and procedures for the involvement
of parents in all of its schools with Title I, Parl A programs, consistent with Section 1116 ol the
Elementary and Secondary Education Act (ESEA), Those programs, activities, and procedures will
be planned and operated with meaningful consultation with parents of participating children.

[%

Consistent with Section | 116, the school district will work with its schools to ensure that the
required school-level parental involvement policies meet the requirements of Section 1116({b} of
the ESEA, and each include, as a component, a school-parent compact consistent with Section
LIL6id) of the ESEA.

3. The Huron School District will take the [ollowing actions to invaolve parents in the joint
development of its district-wide parental involvement plan under Section 1112 of the ESEA: PParent
representatives will be invited on an annual basis to participate in the district’s development of the
consolidated plan that is submitted to the South Dakota Department of Education,

4. The Huron School District will take the following actions to involve parents in the process of
school review and improvement under Scction 1116 of the ESEA: Each year parents will be invited
to participate in meaningful discussions to review and provide input for suggestions they might
have related to revisions/improvement to the district’s parent involvement policy and their
individual building level parent involvement policy as well as school-parent compacts.

5. The Huron School District will provide the following necessary coordination, technical assistance,
and other support to assist Title I, Part A schools in planning and implementing effective parental
invalvement activities to improve student academic achievement and school performance:

Each vear a district-wide Title I advisory meeting will be held for parents to participate in
discussion related 1o district and building-level goals related for parental involvement activities
to enhance academic achievement and school performance.

6. The Huron School District will coordinate and integrate parental involvement strategies in Part A
with parental involvement strategies under the following other programs:
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Parents with children supported by Title I, Part A funds will be invited to participate in training
provided by their child’s individual Tutle 1 school, Head Start, Even Start, and Birth to Three to
integrate strategies between and within each of these programs,

7. The Huron School Distniet will take the following actions to conduct, with the involvement of
parents, an annual evaluation of the content and cffectiveness ol this parental involvement policy in
improving the quality ol its Title I, Part A schools. The evaluation will include identifying barriers
to greater participation by parents in parental involvement activities (with particular attention to
parcnts who are economically disadvantaged, are disabled, have limited English proficiency, have
limited literacy, or are of any racial or cthnic minority background). The district will use the
hinding of the evaluation about its parental involvement policy and activities to design strategies [or
more effective parental involvement, and to revise. it necessary, (and with the involvement of
parents) its parental involvement policies:

il,

Each spring parents will be invited by school district/building-level

personnel o participate in an advisory meeting to review the district

parental involvement policy as well as their building level parent involvement policy and
parcni-teacher compacts. Input from the parents and other members of the community will then
be used in revising/improving parental involvement throughout the district and individual
buildings.

8. The Huron School District will build the schools® and parents’ capacily for strong parental
invelvement, in order to ensure effective involvement of parents and to support a partnership among
the school involved. parents, and the community to improve student academie achievement, through
the following activilics specifically deseribed below,

The Huron School Distriet will, with the assistance ol its Title L. Part A schools, provide

assistance to parents of children served by the school district or school, as appropriate, in

understanding topics such as the lollowing, by undertaking the actions described in this

paragraph—

e the State’s academic content standards,

¢ the state’s student academic achievemen! standards, the state and local academic
assessmenls including altemate assessments.

+ the requirements of Part A,

=  lhow to monitor their child’s progress, and

= how o work with educators

Small group meetings and conferences will be held throughout the school vear as well as home
visits. Printed material will also be used as a vehicle to help parents better understand the
slite's content standards, state and local assessments, and how to monitor their own children’s
progress (¢.g., Parent Portal) and suggestions on how to communicate with school personnel.

The Huron School District will, with the assistance of its schools, provide materials and
training to help parents work with their children to improve their children’s academic
achicvement, such as literacy training, and using technology, as appropriate, to foster parental
involvement by,
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The holding of parental involvement activities at least quarterly in the Title I buildings will
provide parents with resources and training in how to improve their own children’s
achicvement in the arcas of hiteracy, math skills, use of technology. ete. The district will
provide support to the building personnel in identifying resources (e g, presenters, trainers,
topics) to meet their individual building needs.

The Huron School District will, with the assistance of its schools and parents, educate its
teachers, pupil services personnel, principal and other stafT, in how to reach out 1o,
communicate with, and work with parents as equal partners, in the value and utility of
contributions of parents, and in how to implement and coordinate parent programs and build
ties between parents and schools by:

All new teachers in the district will be provided with an initial training on how to communicate
successtully with parents in a meaningful and helpful manner. Also, all stalf members will be
provided opportunitics on an annual basis to update their skills in the same manner.

The Huron School District will, to the extent feasible and appropriate, coordinate and integrate
parental involvement programs and activities with Head Start, Reading First, Early Reading
Firsl, Even Start, Home Instruction Programs for Preschool Youngsters, the Parents as
Teachers Program, and public preschool and other programs, and conduct other activitics, such
as parent resource centers, that encourage and support parents in more fully participating in the
education of their children, by:

A district-wide Title I parent advisory meeting will be held each vear to help facilitate the
sharing of oppurtunities for future trainings and activities provided by the various resources
(e.g., Head Start, Even Start, Birth to Three, Community Counscling Services, etc.) within the
community, as well as, accessing Parent Connection and the parent resource center that is
provided at the state level.

The Huron School District will take the following actions to ensure that information related to
the school and parent programs, meetings, and other activities, is sent to the parents of
participating children in an understandable and uniform format, including alternative formats
upom request, and, to the extent practicable, in a language the parents can understand:

Every effort will be made to provide information about school and community activities,
meetings, ete. in understandable (e.g., first language translations) format minus “educationeze.”
This will include interpreters for the deaf and hard-of-hearing, as well as second language
needs,

11/2021
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Parent Involvement

The Board of Education recognizes that a child's education is a responsibility shared by the
school and family during the entire period the child spends in school, To support the goals of
the school district to educate all students effectively, the schools and parents must work as
knowledge-able partners.

Although parents are diverse in culture, language, and needs, they share the school's
commitment to the educational success of their children. School districts and schools, in
collaboration with the parents, shall establish and develop programs and practices that enhance
parent involvement and reflect the specific needs of students and families.

To this end, the Board will support the development, implementation and regular evaluation of
a parent involvement program, which will involve parents at all grade levels in a variety of
roles. The parent involvement program will be comprehensive and coordinated in nature and
will include, but not be limited to, the following:

I. Support to parents as leaders and decision-makers in advisory roles.

2. Promotion of clear two-way communication between the school and the family as to
school programs and children's progress.

3. Assistance to parents and/or guardians to develop parenting skills to foster positive
relationships at home that support children's efforts and provide techniques designed
lo assist their children with learning at home.

4. Involvement of parents, with appropriate training, in instructional and support roles
at the school,

5. Provision of access to and coordination of community and support services for
children and families.

These forms of involvement are not mutually exclusive and require a coordinated school wide
effort.

01/19
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Relations With Parents

The Board believes that the education of children is a joint responsibility, one it shares with
the parents of the school community. To insure that the best interests of the child are served in
this process, a strong program of communication between home and school must be
maintained.

The Board feels that it is the parents who have the ultimate responsibility for their children’s
in-school behavior, including the behavior of pupils who have reached the legal age of
majority, but are still for all practical purposes, under parental authority. During school hours,
the Board through its designated administrators acts in loco parentis or in place of the parents,

SCHOOL DISTRICT RESPONSIBILITY
The Board directs that the following activities be implemented to encourage parent-school
cooperation:

I Parent-teacher conferences to permit two-way communication between home and

school;

2. Open houses in district schools to provide parents with the opportunity to see the
school facilities, meet the faculty, and sample the program on a first-hand basis;
Each school in the district shall hold at least one open house per year;

4. Meetings of parents and staff members to explain and discuss matters of general
interest with regard to child-school, child-home, or child-home-school relationships;

5. Meetings of stafl members and groups of parents of those students having special
abilities, disabilities, needs, or problems; and,

6. Special events of a cultural, ethnic, or topical nature, which are initiated by parent
groups, involve the cooperative effort of students and parents, and are of general
interest to the schools or community.

Trd

PARENT/GUARDIAN RESONSIBILITY
For the benefit of children, the Board believes that parents have a responsibility to encourage
their career in school by:

L. Supporting the school in requiring that children observe all school rules and
regulations, and by accepting their own responsibility for children’s willful in-schoal
behavior;

2. Sending children to school with proper attention to their health, personal cleanliness
and dress;

3. Maintaining an active interest in the student’s daily work and making it possible for
the student to complete assigned homework through providing a quiet place and
suitable conditions for study;
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Relations With Parents

4. Reading all communications from the school,
promptly when required;

and signing and returning them

5. Cooperating with the school in attending conferences set up for the exchange of
information on the child’s progress in school; and,

6. Participating in in-school activities and special functions.

01/19
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Bullving/Harassment

Harassment and bullying of students is against federal, state and local policy, and is not tolerated by
the Huron Board of Education. In an effort to inform staff, students, and parents, copies of this policy will be
available in the offices of the Superintendent, Director of Instruction, and Principal(s), and a link on the home
page of the District website. The Board is committed to providing all students with a safe and civil school
environment in which all members of the school community are treated with dignity and respect. To that end,
the Board has in place policies, procedures, and practices that are designed to reduce and eliminate bullyin g
and harassmenl as well as processes and procedures to deal with incidents of bullying and harassment.
Bullying and harassment of students by students, school employees, and volunteers who have direct contact
with students will not be tolerated in the school or school district. Pursuant to policy, the Huron School
District does not condone or tolerate harassment or bullying and it is strictly prohibited. Bullying, harassment,
hazing, or any other victimization of students or stafl based on actual or perceived traits or characteristics of
the student or stafl including but not limited to: race, color, creed, sex, national origin, religion, age or
disability by any student or employee of the Huron School District shall not be tolerated. This conduct will
not be allowed at any Huron School District facility including but not limited to playgrounds, practice fields,
parking lots, Huron Arena, Tiger Activities Center, or Tiger Stadium. Furthermore, such conduct will not be
tolerated at any school sanctioned activity by anyone including guests or visitors of the Huron School District,

This policy shall apply to any persons on school property and also at any and all school sanctioned
activities and events whether or not they occur on school property. This includes school vehicles or vehicles
leased by the Huron School District or private vehicles that are on school property. This policy also applies to
Huron School Distriet students and employees not on school property or at a school event but in situations
when the conduct directly atfects the good order, efficient management and welfare of the school, school
district or its students or staff or causes a substantial disruption to the educational process. Violations of this
policy may be subject to disciplinary action up to and including expulsion of students or termination of
employees. Volunteers, visitors, or guests ol the Huron School District who are in violation of this policy may
be prohibited from access to any Huron School District property. Incidents of bullying may be serious enough
to involve the School Resource Officer (SRO) or other law enforcement from the initial complaint or may be
brought in at any time during the investigation.

Harassment and bullying mean any clectronic, written, verbal, or physical act or conduct toward a student
which is based on any actual or perceived trait or characteristic of the student and which creates an objectively
hostile school environment that meets one or more of the following conditions:

* Places the student in reasonable fear of harm to the student’s person or property;

+ Has a substantially detrimental effect on the student’s physical or mental health:

Has the effect of substantially interfering with the student’s academic performance; or

Has the eflect of substantially interfering with the student’s ability to participate in or benefit from the
services, activities, or privileges provided by a schoal.

“Electronic™ means any communication involving the transmission of information b wire, radio, optical
¥ _ : 2p
cable, electromagnetic, or other similar means. “Electronic” includes but is not limited to communication via
T
electronic mail, internet-based communications, pager service, cell phones, electronic text messaging, or
similar technologies.
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Bullying or harassmenl has the purpose or effect of substantially or unreasonably interfering with a
student’s educational opportunities. This includes but is not limited to academic, co-curricular, extra-
curricular and social activities. Harassment and bullying may include, but are not limited to, the following
behaviors and circumstances:

* Verbal. nonverbal, physical or writlen harassment, bullying, hazing, or other victimization that have the

purposc or cffect of causing injury, discomfort, fear, or suffering to the victim;

* Repeated remarks of a demeaning nature that have the purpose or effect of causing injury, discomfort,

fear, or suffering to the victim;

» Implied or explicit threats concerning one's grades, achievements, property, cte. that have the purpose or

effect of causing injury, discomfort, fear, or suffering to the victim;

* Demeaning jokes, stories, or activities directed at the student that have the purpose or effect of causing

injury, discomfort, fear, or suffering to the victim;

* Unreasonable interference with a student's performance or creation of an intimidating, offensive, or

hostile learning environment; and/or

e Stalking, harassment and threatening/harassing contacts by telephone, texting, email and other

comimunication devices.

Sexual harassment means unwelcome sexual advances, requests for sexual favors, or other verbal or
physical conduct of a sexual nature when:

* Submission to the conduct is made either implicitly or explicitly a term or condition of the student’s
education or benelits:

+ Submission to or rejection of the conduct by a school employee is used as the basis for academic
decisions affecting that student; or

* The conduct has the purpose or effect of substantially interfering with the student’s academic
performance by creating an intimidating, hostile, or offensive education environment.

[n situations between students and school officials, faculty, staff, or volunteers who have direct contact

with students, bullying and harassment may also include the following behaviors:

* Requiring that a student submit to bullying or harassment by another student, either explicitly or
implicitly, as a term or condition of the targeted student’s education or participation in school programs
or activities; and/or

* Requiring submission to or rejection of such conduct as a basis for decisions affecting the student.

Retaliation against a person because the person has filed a bullying or harassment complaint or assisted
and/or participated in a harassment investigation or proceeding is prohibited. An individual who knowingly
files a false harassment complaint and a person who gives false statements in an investigation shall be subject
to discipline by appropriate measures, as shall a person who is found to have retaliated against another in
violation of this policy. A student found to have retaliated in violation of this policy shall be subject to
measures up to, and including, suspension and expulsion. A school employee found to have retaliated in
violation of this policy shall be subject to measures up to, and including, termination of employment, A
school volunteer found to have retaliated in vielation of this policy shall be subject to measures up to, and
including, exclusion from school grounds. Individuals who knowingly file a false complaint may be subject to
appropriate disciplinary action.

The school or school district will promptly and reasonably invesligale allegations of bullying or harassment.
The building principal or assistant principal or designee will be responsible for handling all complaints by
students alleging bullying or harassment,
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It is the responsibility of the superintendent, in conjunction with the investigator and principals, to
develop procedures regarding this policy.

The superintendent is responsible for organizing training programs for students, school officials,
faculty, staff, and volunteers who have dircet contact with students, This training will take place no later than
the first 20 school days of each school year. The training will include how to recognize bullying/harassment
and what to do in case a student is bullied/harassed. It will also include proven effective bullying/harassment
prevention strategies. The superintendent will develop a process for evaluating the effectiveness of the policy
in reducing bullying'harassment. As part of this evaluation the superintendent will determine what additional
training, if'any, is necessary to improve effectiveness of the policy and procedures. The superintendent shall
annually report to the Board on the implementation of this policy and its effectiveness in reducing bullying
and harassment. The superintendent will make recommendations to modify this policy and/or its
accompanying procedures to ensure they are effective.

All documentation associated with a complaint shall be maintained by the building principal for a
period of three years. The superintendent is responsible for monitoring the written records to ensure the
policies and procedures are being followed. The superintendent can be contacted at 150 5™ Street SW, Huron,
=D 57350 or by calling 605-353-6990,

The Board will annually publish this policy. The policy may be publicized by the following means:

*  Inclusion i the student handbool,
*  Inclusion in the employee handbook
+ Inclusion in the registration matcrials

* Inclusion on the school or school district’s web site and a copy shall be made to any person at the
central administrative office at 150 5 St. SW, Huron, SD 57350.

Students who feel that they have been bullied/harassed should:

+  Communicate to the bully/harasser that the individual expects the behavior to stop, if the individual is
comfortable doing so. If the individual wants assistance communicating with the bully/harasser, the
individual should ask a teacher, counselor, bus driver or principal to help.

+ Il the bullying/harassment does not stop, or the individual does not feel comfortable confronting the
harasser, the individual should:

-~ tell a teacher, counselor, bus driver or principal; and
-- write down (or narrate to parent or school official) exactly what happened, keep a copy and
give another copy to the teacher, counselor or principal including;
e what, when and where it happened;
» who was involved;
= exactly what was said or what the bully/harasser did;
* witnesses to the bullying/harassment;
¢ what the student said or did, either at the time or later;
o how the student felt: and
*  how the bully/harasser responded.
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-- teachers or counselors receiving a report, or who witness bullying or harassment, must report the
incident to the building principal by the end of the school day in which the event occurred, but in no
case later than the morming of the next school day.

All staff that receive a report of bullying/harassment or view bullying’ harassment behavior must fill
out the bullying incident form and submit it to the school principal within one school day from the incident.
While it is strongly encouraged that students complete a bullying/harassment report, the filing of a report is
not mandatory. Staff are still required to complete the incident report form if a student or another staff
member or parent or other interested party comes to them to report that they or someone they know was
bullied or harassed, The principal may conduct an investigation of the incomplete report,

FORMAL COMPLAINT PROCEDURE

An individual who believes that he/she has been harassed or bullied will notify the principal or
assistant principal in his‘her building who is the designated investigator. The alternate investigator is the
school counselor assigned to a student’s attendance center. The investigator may request that the individual
complete the /Bullying/Harassment Formal Complaint form and turn over evidence of the harassment,
including, but not limited to, letters, tapes, or pictures. The complainant shall be given a copy of the
completed complaint form. Information received during the investigation is kept confidential to the extent
possible. When possible, the principal should utilize the school counselor as a “third party recorder™
providing an independent document for reference Lo the investigation, interviews, and resolution meetings,

The principal or the alternate investigator, with permission from the principal, has the authority to
initiate an investigation in the absence of a written complaint.

INVESTIGATION PROCEDURE

The investigator will reasonably and promptly commence the investigation upon receipt of the
complaint. The investigation should begin within two school days, or within two work days during school
recesses. Extenuating circumstances causing the delay of an investigation must be submitted to the
superintendent for approval, The length of the investigation is governed by the facts and complexity of each
individual case but should be completed within 30 days of the complaint. The superintendent may approve an
extension in special circumstances. The mvestipator will interview the complainant and the alleged harasser.
The alleged bully/harasser may file a written statement in response to the complaint. The investigator may also
interview witnesses as deemed appropriate.

Upon completion of the investigation, the investigator will make written findings and conclusions as to
each allegation of bullying/harassment and produce written findings and conclusions. An alternate investigator
will provide a copy of the written findings of the investigation to the principal.

RESOLUTION OF THE COMPLAINT

Following the completion of hisfher own investigation or upon receipt of an alternate investigator's
report, the principal may investigate further, if deemed necessary, and make a determination of any
appropriate additional steps, which may include discipline. If during the course of completing the report, it is
determined that the report is a false report, the completed form will still be provided to the principal who may
take disciplinary action for filing a false report. Filing of false reports may be considered by the principal
when determining if bullying or harassment has occurred.

A key to resolution is the determination of a pattern of misbehavior by one student or a specific group
of students, Accurate recording in the student data system will allow principals to discover documented
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patterns of misbehavior, which are relevant to resolution of the complaint, This information is confidential to
the principal in compliance with Family Educational Rights and Privacy Act (FERPA).

The principal will file a written report closing the case and documenting any disciplinary action taken
or any other action taken in response to the complaint. The remedial actions taken by the principal, including
disciplinary action where appropriate should be designed to prevent further bullying/harassment. Patents of
both the victim(s) and any perpetrator(s) will be informed of the results of the investigation and the principal’s
findings. The alleged victim or his/her parents may not know the disciplinary action imposed nor may the
alleged perpetrator or his‘her parents know any of the personally identifiable information such as victim,
witnesses, or specifics of the alleged incident beyond the disciplinary action imposed. If parents object to the
decision of the principal they may file a grievance as set out in Huron School District, School Board policy
(CP-1). The principal, or designee, will monitor the effectiveness ol the remedial actions taken by contacting
the complainant at least twice during the month following the investigation resolution. These contacts should
be included in the documentation, If further remedial actions are necessary, the case shall remain open with
ongoing monitoring and documentation. The complainant, the alleged harasser and the investigator will
receive notice as to the conclusion of the investigation. The principal will maintain a log of all complaints,
findings, and actions taken, and will maintain all documentation related to a complaint investigation for three
years.

POINTS TO REMEMBER IN THE INVESTIGATION
* Evidence uncovered in the investigation is confidential.
* Complaints must be taken seriously and promptly investigated.
* No retaliation will be taken against complainant/individuals involved in the investigation process.
* Retaliators will be disciplined up to and including suspension and expulsion.

CONFLICTS
If the investigator is a witness to the incident, the principal may assign the alternate investigator to the
incident,

MONITORING EFFECTIVENESS

The superintendent is responsible to monitor the effectiveness of the bullying/harassment prevention
cfforts and the timely reporting to the Board of Education, The principal will annually report to the
superintendent the number and type of complaints investigated under this policy and the results, including
disciplinary actions taken and the effectiveness of those actions, including follow-up contacts. The
documentation supplied by the building principals will be reviewed by central administration to coordinate
data district-wide and formulate a comprehensive report. The report will include the number and type of
complaints filed under this policy with comparative data from previous years as it becomes available. The
report may also include district-wide or individual building survey results related to bullying and harassment,

This policy shall not be interpreted to prohibit civil exchange of opinions or debate protected under the

state or federal constitutions where the opinion expressed does not otherwise materially or substantially
disrupt the education process or intrude upon the rights of others.

512
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Bullying/Harassment Formal Complaint Form

Name of Complainant:

SDCL 13-32-16 (3), requires that our procedure lor reporting an act D-i_'bull}ring include a
provision that permits a person to anonymously report such an act, but advises that formal
disciplinary action may not be based solely on an anonymous report,

Date of Complaint:

Name of Alleged Harasser or Bully:

Date and Place of Incident or Incidents:

Description of Misconduct:

Name of Witnesses (if any):

Cvidence of Harassment or Bullying, i.e., letters, photos, etc. (Attach evidence if possible):

Any Other Information:

I agree that all of the information on this form is accurate and true to the best of my knowledge,

Si gnature Date

12
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Nondiscrimination in Federal Programs

The District will not violate any of the provisions of applicable federal programs, statutes or regulations,
including but not limited to Title IX, ESEA/Title I, Rehabilitation Act Section 504, Title I (Americans with
Disabilities Act), ESSA, and McKinney-Vento Act (homeless children). The District will not discriminate in
any of its policies and programs on the basis of age, race, color, creed, national origin, ancestry, religion, sex
or disability.

The District will provide the following:

1. an adequate, reliable, and impartial investigation of complaints, including the opportunity for the
complainant and alleged perpetrator to present witnesses and provide cvidence;

2, evaluation of all relevant information and documentation relating to a complaint of discrimination;

specific, reasonably prompt time frames at each stage of the grievance process;

4, written notice to all parties within a specilied timeframe of the outcome or disposition of the grievance

at each stage of the process;

an opportunity to appeal the findings or remedy, or both;

6. an assurance that the District will take steps to prevent recurrence of any discrimination and correct

discriminatory effects on others; and

language in the policies and grievance procedures indicating that any attempts to informally or

voluntarily resolve the complaint or grievance should not delay the commencement of the District's

investigation.

Lad

n

=1

In compliance with applicable federal laws and regulations, the Board has appointed the Superintendent as the
District’s Compliance Officer to coordinate program compliance with federal programs. The Superintendent
can be reached at:

Terry D. Nebelsick EdS.
Superintendent - Huron School District
150 Sth 8t SW, Huron, SD 57350

Wo- 605-353-6990  C-605-354-0050

A complaint may also be filed with the United States Office for Civil Rights, U.S. Department of Education
at: 1010 Walnut Street, Suite 320, Kansas City, Missouri 64106: Telephone: (816) 268-0550; Facsimile:
(816)268-0599; Telecommunication Device for the Deaf: (877) 521.2172; E-mail: OCR.KansasCity(@ed.gov.

COMPLAINT PROCEDURE

The Board has adopted a specific procedure to ensure that parental/student/ public complaints related to the
provisions of applicable federal programs, statutes or regulations, including claims of retaliation. The Board
will not diseriminate, in any of its policies and programs, on the basis of age, race, color, creed, national
origin, ancestry, religion, sex or disability,
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The purpose of this complaint procedure is to outline a procedure for addressing parental/student/public
complaints about federal program compliance and/or discrimination. Complaints against school employees
and complaints related to sexual harassment, bullying, and instructional and library materials are addressed
through other School District policies and not through this policy.

For the purposes of this policy, a “complaint™ is a perceived or alleged violation of federal programs, statutes
or regulations (e.g., Title IX, ESEA/Title I, Rehabilitation Act Section 504, Title IT (Americans with
Disabilities Act), ESSA, McKinney-Vento Act (homeless children), ete.) and/or discrimination in a policy
and/or program on the basis of age, race, color, creed, national origin, ancestry, religion, sex or disability.

To protect the confidentiality of all concerned, it is imperative that any school employee in receipt of a
complaint treal the complaint as confidential and that the complaint not be reproduced in any form, nor
disclosed or discussed with any person other than those identified as proper recipients of the complaint (i.e.,
the principal, superintendent, school board).

When a federal program compliance complaint or discrimination/harassment complaint based on race, color,
national origin, age or sex (excluding sexual harassment complaints) is brought directly to an individual board
member or the entire Board, the board member or entire Board may listen to the person’s complaint bul shall
take no action unless there has been compliance with this Policy. The person bringing the complaint will be
directed to the procedure as set forth below. The following procedure is designed to ensure the proper balance
in protecting the rights of the person(s) bringing the complaint and the rights of the employee against whom
the complaint is made. It is only when the person having the complaint and the employee involved cannot
resolve the problem, and the complaint cannot be resolved at the administrative level, will the Board and
board members become involved.

Should it be determined that discrimination or harassment occurred based on race, color, national origin, age
or sex, the District will take steps to prevent recurtence of any discrimination or harassment and to correct its
discriminatory effects on others, if appropriate.

STEP 1: Initial Complaint

A, The person having the complaint related to federal program compliance or discrimination/harassment
complaint based on race, color, national origin, age or sex (excluding sexual harassment complaints),
the person must initiate the complaint procedure in one of the following ways:

e meel and discuss the concern with the Employee involved; OR
e meet and discuss the concern with the Employee’s Principal.

1. Ifthe Complainant met with the Employee and the complaint was not resolved, the Complainant must
meet and discuss the complaint with the Employee’s Principal within ten (10) calendar days of the
meeting with the Employee. The Principal shall complete a Complaint Form, Exhibit AC-E (1). The
Complainant shall sign and date the Complaint Form verifying the accuracy of its content.

2. If the Complainant initiates the complaint by meeting with the Principal, the Principal shall complete a
Complaint Form, Exhibit AC-E (1). The Complainant shall sign and date the Complaint Form
verifying the accuracy of its contents.
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B. Upon the Complaint Form being signed and dated by the Complainant, the Principal shall give a copy
of the complaint to the District’s Compliance Officer (Superintendent). The Principal shall also give a
copy of the complaint to the Employee and schedule an informal meeting with only the Complainant,
Employee and Principal present. At the meeting, the Principal shall attempt to facilitate discussion
between the Complainant and Employee by secking clarification of the issue(s) and seeking a
resolution to the complaint. However, attempts to informally or voluntarily resolve the complaint
should not delay the commencement of the Distriet’s investigation, Should a resolution be obtained,
the resolution shall be noted on the Complaint Form. Should a resolution not be obtained, the
Complainant and/or the Employee may request a decision by the Principal on the merits of the
complaint by making the request on the Complaint Form,

C. Ifthe Principal is asked to make a decision on the merits of the complaint, the Principal has the
authority to investigate the complaint beyond the information received from the Complainant and
Employee during the meeting with the Complainant, Employee and Principal. During the Principal’s
investigation the complainant and alleged perpetrator shall both have the opportunity, at separate
times, to present witnesses and provide evidence to the Principal. The Principal shall evaluate all
relevant information and documentation related to the complaint of discrimination or harassment and
shall render a decision in writing within fourteen (14) calendar days of the request for a decision on the
merits of the complaint, The time frame for rendering a decision by the Principal may be extended by
the Principal for good cause and upon written notification Lo the Complainant and Employee. The
notification shall identify the reason for the extension and the date on or before which the decision
shall be rendered. The Complainant and the Employee shall receive written notification of the
Principal’s determination/resolution.

D. The Principal’s decision may be appealed by the Complainant or Employee to the Superintendent
within (10) ten calendar days of receipt of the Principal’s written decision pursuant to Step 2. If the
Principal does not render a written decision within the required time frame (14 days unless extended)
the Complainant or Employee may appeal to the Superintendent pursuant to Step 2.

Should the complaint be against a Principal, the Superintendent shall address the complaint through the
procedure set forth in Step 1. An appeal by the Complainant pursuant to Step 1D may be filed with the School
Board pursuant to Step 3.

Should the complaint be against the Superintendent (or the Principal who also is the Superintendent) the
Complaint Form, Exhibit AC-E(1), shall be given to the Business Manager. The Business Manager shall give
the Complaint Form to the School Board President or Chairperson. At the next School Board meeting, the
School Board will designate a person who is not an Employee of the District to address the complaint through
the procedure set forth in Step 1. An appeal by the Complainant pursuant to Step 1D may be filed with the
School Board pursuant to Step 3.

STEP 2: Appeal to the Superintendent

The following procedure shall be used to address an appeal of the Principal's decision made in Step 1, or if the
Principal failed to render a decision in the required time frame:
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The appeal shall be in writing using Exhibit AC-E(2). The appealing party must attach the complaint
and the Principal’s written decision, if a decision was rendered,

Upon receipt of an appeal, the Superintendent will provide a copy of the appeal to the other party.
Within five (5) calendar days, the other party may submit a written response to the appeal. The
Superintendent shall provide a copy of the response to the appealing party.

In the Superintendent’s sole discretion, the Superintendent may (a) meet and discuss the matter with
the Complainant and Employee, (b) meet and discuss the matter with the Complainant, Employee and
Principal, or (¢) meet and discuss the matter with the Principal.

Within fourteen (14) calendar days from the date the appeal was filed with the Superintendent, the
Superintendent shall render a decision in writing. The time frame for rendering a decision by the
Superintendent may be extended by the Superintendent for good cause and upon written notification to
the Complainant and Employee; the notification shall identify the reason for the extension and the date
on or before which the decision shall be rendered. The Complainant, Employee and Principal shall
receive copies of the decision. The Superintendent may uphold, reverse or modify the Principal’s
decision. The Superintendent may also refer the matter back to the Principal for further investigation,
The Principal may uphold, modify or reverse his or her initial decision. After a matter has been
referred back to the Principal, and the Principal rendered a second decision, that decision may also be
appealed to the Superintendent,

. The Superintendent’s decision may be appealed by the Complainant to the School Board within (10

ten calendar days of receipt of the Superintendent’s written decision pursuant to Step 3, Ifthe
Superintendent does not render a written decision within the required time frame (14 calendar days
unless extended) the Complainant may appeal to the School Board pursuant to Step 3.

If the Employee believes the Superintendent’s decision constitutes a violation, m isinterpretation or
inequitable application of School Board policy or collective bargaining agreement applicable to the
Employee, the Employee may file a grievance pursuant to the applicable grievance policy. A
grievance filed pursuant to this provision shall be initiated at the Superintendent level.

STEP 3: Complainant’s Appeal to the School Board

The tollowing procedure shall be used to address an appeal of the Superintendent’s decision made in Step 2,
or if the Superintendent failed to render a decision in the required time frame:

A,

An appeal to the School Board shall be in writing using Exhibit AC-E(3). The Complainant must
attach the complaint, the Principal’s written decision if a decision was rendered, the appeal Lo the
Superintendent, the response to the appeal if any, and the Superintendent’s decision if one was
rendered.

The appeal must be filed with the President/Chairperson of the School Board or Business Manager
within ten (10) calendar days of Complainant’s receipt of the Superintendent’s written decision, or
within ten (10) days of the deadline for the Superintendent’s written decision, whichever comes first.
Upon receipt by the Board President/Chairperson of an appeal by the Complainant, a copy of the
appeal shall be given to the Employee involved.

Upon receipt of an appeal to the School Board, the School Board shall schedule a date, time and
location for the appeal hearing.

The following procedure shall be applicable at the appeal hearing before the School Board:

The School Board shall appoint a school board member or a person who is not an employee of the
school district as the Hearing Officer.
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Within thirty (30) calendar days of an appeal being filed with the School Board, the School Board shall
conduct a hearing in executive session.

The Complainant, Employee and Superintendent each have the right to be represented at the hearing,
The School Board shall make a verbatim record of the hearing by means of an clectronic device or a
court reporter, This record and any exhibits must be sealed and must remain with the Hearing Officer
until the appeal process has been completed.

The issue on appeal is whether the Superintendent’s decision should be upheld, reversed or modified
by the School Board; in the absence of a decision by the Superintendent, the School Board will make a
decision on the merits of the complaint.

All parties shall be given the opportunity to make an opening statement, with the Complainant being
given the first opportunity, followed by the Employee and then the Superintendent.

The Complainant shall present his or her case first, and the Employee shall then present his or her case.
Both parties shall have the opportunity to ask questions of the other’s witnesses. The Hearing Officer
and school board members may ask questions of any witness,

After the Complainant and the Employee have presented their respective cases, the Superintendent
shall then present the basis of his/her decision which led to the appeal, if a decision was rendered. The
Complainant and Employee shall have the opportunity to ask the Superintendent questions. The
Hearing Officer and board members may also ask questions of the Superintendent,

Unless a witness is a party to the appeal, witnesses may be present only when testilying unless the
Hearing Officer rules otherwise. All witnesses must take an oath or affirmation administered by the
School Board President! Chairperson, Hearing Officer or other person authorized by law to take oaths
and affirmations.

The Hearing Officer shall admit all relevant evidence. The Hearing Officer may limit unproductive or
repetitious evidence. The strict rules of evidence do not apply. Moran v. Rapid City Area School
Dist,, 281 N.W.2d 595. 602 (S.D. 1979) (*This [school board hearing related to teacher contract
nonrenewal] does not mandate nor necessitate the use of strict evidentiary rules.”).

. Both parties shall be given the opportunity to make a closing statement, with the Complainant having

the first opportunity, followed by the Employee, and then the Superintendent. The Complainant shall
be given the opportunity for a brief rebuttal.

. After the evidentiary hearing, the School Board shall continue to tneet in execulive session for

deliberations. No one other than the Hearing Officer may meet with the Board during deliberations.
During deliberations, the Board may scck advice from an attorney who did not represent any of the
parties in the hearing. Consultation with any other person during deliberation may oceur only if a
representative of the Complainant, Employee and Superintendent are present. The Board may, in its
sole discretion, continue the proceedings and make a final decision on the appeal at a later date.
Within twenty (20) calendar days of the hearing, the School Board shall render its decision and issue
its written Findings of Fact, Conclusions of Law and Decision. The time frame for rendering a
decision may be extended by the Board President for good cause and upon written notification to the
Complainant, Employee and Superintendent. The notification shall identify the reason for the
extension and the date on or before which the decision shall be rendered.

The decision of the Scheol Board must be based solely on the evidence presented at the hearing and
must be formalized by a motion made in open meeting. The Board will reconvene in open session,
The Board may uphold, reverse, or modify the Superintendent’s decision, or render a decision on the
merits of the complaint in the absence of a Superintendent’s decision. Findings of Factl, Conclusions
of Law and Decision, consistent with the Board motion, shall be in writing and approved by the Board.
The Complainant, Employee, Principal and Superintendent will receive copies after the Findings of
Fact, Conclusions of Law and Deeision are approved by the School Board.
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Nondiscrimination in Federal Programs Complaint Report Form

Date Form Completed:

Form Completed by:

Person Filing the Complaint (Complainant):

Address/Phone # of the Complainant;

Employee Involved:

Nature of Complaint: The person making the complaint shall with specificity identify the
basis of the complaint ( what, when, where, witnesses, and any other pertinent information);

(Use additional sheets if necessary).

Was a meeting held between the person having the complaint and the employee?

Yes Mo

If a meeting was held, when was it held, what happened at the meeting and what was the

outcome of the meeting:
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[f a meeting was not held, explain why not:

Resolution requested/sought by complainant:“

Date Complainant

Date " School Official Completing the Report Form

Step | - Mutually agreeable resolution was reached:
Yes No

If resolution, manner in which the complaint was resolved:

Complainant (initial/date) Employee (initial/date)

If no mutually agreed upon resolution was reached, I request a decision by the Principal on the
merits of the complaint:

Yes  No Complainant (initial ) Date

Yes No Employee (initial ) Date

Date School Employee Completing the Sexual Harassment Report Form
Date Person Reporting the Sexual Harassment

01/19
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Nondiscrimination in Federal Programs Appeal to the Superintendent

I/'We Appeal the Principal’s Step | decision for the following reason(s): [With specificity,

Complainant should state how or why the Complainant believes the Principal’s decision is
wrong|;

ATTACH A COPY OF THE SEXUAL HARASSMENT REPORT AND THE PRINCIPAL'’S
DECISION.

Date Complainant

Date Received Superintendent

01/19
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Nondiscrimination in Federal Programs Appeal to the School Board

[/We Appeal the Superintendent’s step 2 decision for the following reason(s): [With
specificity, Complainant should state how or why the Complainant believes the
Superintendent’s decision is wrong]:

ATTACH A COPY OF THE COMPLAINT, PRINCIPAL’S DECISION, APPEAL TO THE
SUPERINTENDENT, EMPLOYEE’S STEP 2 WRITTEN RESPONSE(S) IF ANY, AND
THE SUPERINTENDENT'S DECISION.

Date Complainant

Date Received

Board Presidentfﬂiairperson — Business Manager

01/19



ot e, Huron School District #2-2 Code:

b 3 == fﬂl[::fﬁ.fx
W ! Policies and Regulations Sexual Harassmont

®ESFEC,
Ty w9

ECHODL MISTRICT

Sexual Harassment

1. Policy Statement

The District does not discriminate on the basis of sex in any education program or activity that it operates,
including admission and employment. The District is required by Title IX of the Education Amendments of 1972
and the regulations promulgated through the U.S, Department of Education not to discriminate in such a

manner, Inquiries about the application of Title IX to the District may be referred to the District’s Title IX
Coordinator, to the Assistant Secretary for Civil Rights of the Department of Education, or both. (34 CFR §
106(b)(1))

The District is committed to a school environment which is free from sexual harassment and conducive to all
students’ educational opportunities. Sexual harassment can inhibit a student’s educational opportunities and an
employee’s work. Sexual harassment of students attending school in the District or students from other schools
who are at a District activity, and sexual harassment of school employees, school volunteers, parents, guests,
visitors and vendors of the District shall also not be tolerated and is strictly prohibited.

All students, school employees, school volunteers, parents, guests, visitors and vendors shall conduct themselves in
a ¢ivil and responsible manner and in a manner consistent with school policies. This policy prohibiting sexual
harassment shall apply to all students, school employees, school volunteers, parents, guests, visitors and vendors
while on school property, while attending or participating in school activities, on school-owned properly or on non-
school property, while in any school-owned or leased vehicle, while at a school bus stop, or when in a privaie
vehicle located on school property during school or during school activities.

Federal law (34 CFR § 106.30) defines “sexual harassment™ as conduct on the basis of sex that satisfies one or
more of the following: (34 CFR § 106.311)

I. Anemployce of the recipient conditioning the provision of an aid, benefit, or service of the recipient on an
individual's participation in unwelcome sexual conduct;

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively
offensive that it effectively denies a person equal access Lo the recipient’s education program or activity; or

3. "*Sexual assault’’ as defined in 20 U.S.C. 1092(0{6)(A)(v), **dating violence”” as defined in 34 U.S.C,
12291(a)(10), “*domestic violence™ as defined in 34 U.S.C. 12291(a)(8), or *‘stalking’’ a s defined in 34
U.S.C. 12291(a)(30).

Any person may report sexual harassment (whether or not the person reporting is the person alleged to be the
victim of conduct that could constitute sex discrimination or sexual harassment), in person, by mail, by telephone,
or by electronic mail, using the contact information listed for the Title IX Coordinator, or by any other means that
results in the Title [X Coordinator receiving the person’s verbal or written report. Such a report may be made at
any time (including during non-business hours) by using the telephone number or electronic mail address, or by
mail to the office address, listed for the Title IX Coordinator, (34 CFR & 106.8(u))

Any student who believes that he or she has been or is being subjected to sexual harassment or has reason to
suspect another person has been or is being subjected to sexual harassment may also report it to a teacher, guidance
counselor, or school administrator, The report may be made verbally or in writing.

The District’s response shall treat complainants and respondents equitably by offering supportive measures to a
complainant, and by following a gricvance process that complies with Title IX requirements before the imposition
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of any disciplinary sanctions or other actions that are not supportive measures against a respondent. (34 CFR §
106.44fal)

II. Designation of Title IX Coordinator

The Board has designated the following District employee to coordinate its efforts to comply with its
responsibilities as set forth in 34 CFR Part 106, who shall be referred to as the **Title X Coordinator.”” (34 CFR §
106.8¢a))

Mame or Title:

Ollice Address:

Email Address:
Telephone Number:

The District shall notify applicants for employment, students, parents or legal guardians of elementary and
secondary school students, employees, and all unions or professional organizations holding collective bargaining or
professional agreements with the District, of the name or title, office address, electronic mail address, and
telephone number of the employvee or employees designated as the Title IX Coordinator. (34 CFR & 106.8{a))

The Title 1X Coordinator is responsible for coordinating the effective implementation of supportive measures. (34
CFR § 106.30(a))

[II. Dissemination of Policy

The District shall notily persons entitled to the notilication under Section [ above that the District does not
discriminate on the basis of sex in the education program or activity that it operates, and that i1 is required by Title
IX and this policy not to discriminate in such a manner. Such notification must state that the requirement not to
discriminate in the education program or activity extends to admission and employment, and that inquiries about
the application of Title IX to the District may be referred to the District’s Title IX Coordinator, to the U.5,
Assistant Secretary of Education, or both.

The District shall prominently display the contact information required to be listed for the Title IX Coordinator on
its website, and in each handbook or catalog that it makes available to persons entitled to a notification pursuant to
Section 1. above. (34 CFR § 106.8¢h))

IV. Adoption of Grievance Procedures

The District has adopted and published grievance procedures (ACAA-R(1), Sexual Harassment - Regulations) that
provide for the prompt and equitable resolution of student and employee complaints alleging any action that would
be prohibited by Title IX and this policy. The District shall provide to persons entitled to a notification under
Section [ above notice of the District’s grievance procedures and grievance process, including how to report or file
g complaint of sex discrimination, how to report or file a formal complaint of sexual harassment, and how the
District will respond. (34 CFR ¢ 106.8(c))

V. Definitions (34 CFR § 106.30(a), except when otherwise indicated)
a. “Actual knowledge” means notice ol sexual harassment or allegations of sexual harassment to the District’s
Title [X Coordinator or any official of the District who has authority Lo institute corrective measures on behalf
of the District, or to any employee of an elementary and secondary school, Imputation of knowledge based
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solely on vicarious liability (when a person has a particular legal relationship 1o the person who acted
negligently) or constructive notice (deeming notice of something to a person having been given, even though
actual notice did not exist) is insufficient to constitute actual knowledge. This standard is not met when the
only official of the recipient with actual knowledge is the respondent. The mere ability or obligation to report
sexual harassment or to inform a student about how to report sexual harassment, or having been trained to do
s0, does not qualify an individual as one who has authority to institute comrective measures on behalf of the
Distriet.

b. “Complainant” means an individual who is alleged to be the victim of conduct that could constitute sexual
harassment.

c. “‘Dating violence™ means violence committed by a person:
1. who is or has been in a social relationship of a romantic or intimate nature with the vietim; and
2. where the existence of such a relationship shall be detennined based on a consideration of the
following tactors:
i. the length of the relationship.
ii. the type of relationship.
iil. the frequency of interaction between the persons involved in the
relationship, (34 U.S.C, 12291(a)(10))

d. “Decision-maker” means the school administrator who has primary responsibility and authority related to
students, staff and attendance center where the alleged sexual harassment occurred, unless otherwise
designated by the Board, and who has the authority to make a determination on the complaint as to
responsibility of the respondent. (ASBESL} sample definition)

e. “‘Domestic violence" includes felony or misdemeanor crimes of violence committed by a cwrrent or former
spouse or intimate partner of the victim, by a person with whom the victim shares a child in common, by s
person who is cohabitating with or has cohabitated with the victim as a spouse or intimate pariner, by a
petson similarly situated to a spouse of the victim under the domestic or family violence laws of the
jurisdiction receiving grant monies, or by any other person against an adult or youth victim who is
protected from that person’s acts under the domestic or family violence laws of the jurisdiction. (34 U.S.C.
12291(a)(8))

f. “*Education program or activity”’ includes locations, events, or circumstances over which the District
exercised substantial control over both the respondent and the context in which the sexual harassment
occurs, (34 CFR § 106.44(a))

g, “Formal complaint” means a document filed by a complainant or signed by the Title IX Coordinator
alleging sexual harassment against a respondent and requesting that the District investigate the allegation of
sexual harassment, At the time of filing a formal complaint, a complainant must be participating in or
attempting to participate in the education program or activity of the District. A formal complaint may be
filed with the Title |X Coordinator in person, by mail, or by electronic mail, by using the contact
information required to be listed for the Title IX Coordinator, and by any additional method designated by
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the District.

h. **Document filed by a complainant™ means a document or electronic submission (such as by electronic
mail or through an online portal provided for this purpose by the District) that contains the complainant’s
physical or digital signature, or otherwise indicates that the complainant is the person filing the formal
complaint. Should the Title IX Coordinator sign the [ormal complaint, the Title IX Coordinator is not a

complainant or otherwise a party, and the Title [X Coordinator must comply with the Title IX
requirements,

i “*Notice” includes, but is not limited to, a report of sexual harassment to the Title IX Coordinator.

J. "Respondent” means an individual who has been reported to be the perpetrator of conduet that could
constitute sexual harassment.

k. **Sexual assault’ means any nonconsensual sexual act proseribed by Federal, Tribal, or State law,
including when the viclim lucks capacity to consent. (20 US.C. 1092(A¢6)iA)v))

I **Stalking’’ means engaging in a course of conduct directed at a specific person that would cause a
reasonable person to:
1. fear for his or her safety or the safety of others; or
2. sufter substantial emotional distress, (34 U.S5.C. 12291 {a)(30})

m. “Supportive measures” means nondisciplinary, non-punitive individualized services offered as appropriate,
as reasonably available, and without fee or charge to the complainant or the respondent before or after the
filing of a formal complaint or where no formal complaint has been filed. Such measures arc designed to
restore or preserve equal access to the District’s education program or activity without unreasonably
burdening the other party, including measures designed to protect the safety of all parties or the District’s
cducational environment, or deter sexual harassment. Supportive measures may include counseling,
extensions of deadlines or other course-related adjustments, modifications of work or class schedules,
escorting the complainant while on District property or while a District off-campus activity, mutual
restrictions on contact between the partics, changes in work or housing locations, leaves of absence,
increased sceurity and monitoring of certain areas of the campus, and other similar measures.

VL. District’s Response to Sexual Harassment (34 CFR ¢ 106.44)

A. General response o sexual harassment. Regardiess of whether or not & formal complaint is filed, should
the District have actual knowledge of sexual harassment in a District educational program or activity
against another persen in the United States, the District shall respond promptly in a manner that is not
deliberately indifferent (i.e., if the District’s response to sexual harassment is clearly unreasonable in light
af the known eircumstances).

The Title X Coordinator shall promptly contact the complainant to discuss the availability of supportive
measures, consider the complainant’s wishes with respect to supportive measures, inform the complainant
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of the availability of supportive measures with or without the filing of a formal complaint, and explain to
the complainant the process for filing a formal complaint.

Response to a formal complaint. In response to a formal complaint, the District shall follow the grievance
process as sel forth in ACAA-R(1), Sexual Harassment — Regulations.

Time frames. The timeframes set forth in the regulations shall be considered as a maximum length of time
within which the related step is to be completed, however, the time frames may be extended for good cause
upon written notice to the complainant and the respondent of the delay or extension and the reasons for the
action. Good cause includes, but is not limited to, utilization of the informal resolution process, availability
of an investigator if not a school employee, complexity of the investigation, absence of a party, a party’s
advisor, a witness, or decision-maker (including a person necessary for addressing an appeal), concurrent
law enforcement activity, or the need for language assistance or accommodation of disabilities.

Emergency removal. Nothing in Title IX regulations or this policy prohibits the District from removing a
respondent from the District’s education program or activity on an emergency basis, provided that the
District undertakes an individualized safety and risk analysis, determines that an immediate threat to the
physical health or safety of any student or other individual arising from the allegations of sexual
harassment justifies removal, and provides the respondent with notice and an opportunity to challenge the
decision immediately following the removal, however, nothing in Title IX regulations or this policy may be
construed to modify any rights under the Individuals with Disabilities Education Act, Section 504 of the
Rehabilitation Act of 1973, or the Americans with Disabilities Act. Additionally, nothing in the Title IX
regulations or this policy prohibits the District from placing an employee respondent on administrative
leave during the pendency of a grievance process, however, nothing in Title IX regulations or this policy
may be construed to modify any rights under Section 504 of the Rehabilitation Act of 1973 or the
Americans with Disabilities Act.

Informal Resolution (34 CFR § 106.45(h)(9))

The District may not require as a condition of enrollment or continuing enrollment, or employment or
continuing employment, or enjoyment of any other right, waiver of the right to an investigation and
adjudication of formal complaints of sexual harassment consistent with this policy.

The District may not require the parties to participate in an informal resolution process under this policy
and may not offer an informal resolution process unless a formal complaint is filed.

At any time prior to reaching a determination regarding responsibility the District may facilitate an
informal resolution process, such as mediation, that does not involve a full investigation and adjudication
provided that the District:

L. provides to the parties a written notice disclosing the allegations, the requirements of the informal

]

resolution process including the circumstances under which it precludes the parties from resuming a
formal complaint arising from the same allegations, provided, however, that at any time prior to
agreeing to a resolution, any party has the right to withdraw from the informal resolution process
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and resume the grievance process with respeet to the formal complaint, and any consequences
resulting from participating in the informal resolution process, including the records that will be
maintained or could be shared,;

obtains the parties’ voluntary, written consent to the informal resolution process; and

does not offer or facilitate an informal resolution process to resolve allegations that an employee
sexually harassed a student.

VIIIL. District’s Grievance Process for Formal Complaints of Sexual Harassment (34 CFR § 106.45(h))

A. For the purpose of addressing formal complaints of sexual harassment, the District’s grievance
procedure as set forth in ACAA-R(1), Sexual Harassment — Regulations, shall be followed. There
must be compliance with the requirements of this section, and any provisions, rules, or practices
other than those required by this section that the District adopts as part of its grievance process for
handling formal complaints of sexual harassment must apply equally to both parties.

B. Upon receipt of a [ormal complaint, the Title IX Coordinator shall provide the following written
notice to the parties who ave known (34 CFR § [06.45¢b)(2))

Notice of the District’s grievance process, including any informal resolution process.

Notice of the allegations ol sexual harassment potentially constituting sexual harassment as defined
in this policy, including sufficient details known at the time and with sufficient time to prepare a
response before any initial interview. Sulficient details include the identities of the parties involved
in the incident, if known, the conduct allegedly constituting sexual harassment, and the date and
location of the alleged incident, if known. The written notice must include a statement that the
respondent is presumed not responsible for the alleged conduct and that a determination regarding
responsibility is made at the conclusion of the grievance process. The written notice shall inform
the parties that they may have an advisor of their choice, who may be, but is not required to be, an
attorney, and may inspect and review evidence. The written notice shall inform the parties of any
provision in the Distriet’s code of conduct that prohibits knowingly making false statements or
knowingly submitting false information during the gricvance process.

C. The District shall treat complainants and respondents equitably by providing remedies to a
complainant where a determination of responsibility for sexual harassment has been
made against the respondent. Remedies may be disciplinary in nature. Such remedies may
include the same individualized services identified as supportive measures. Remedies must
be designed to restore or preserve equal access to the District’s education program or
activity. (34 CFR § 106.45(h)(1)(i})
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D. The District shall [ollow the grievance process belore the imposition ol any disciplinary
sanctions or other actions that are not supportive measures against a respondent. (34 CFR & 106 4410))

E. Investigation of a formal complaint. When investigating a formal complaint and throughout the
grievance process, the District;

. shall have the burden of proot and the burden of gathering evidence sufficient to reach a

determination, and the parties shall not have cither burden; (34 CFR § 106.45(h)(5)(i})

. cannot access, consider, disclose, or otherwise use a party’s records that are made or maintained by

a physician, psychiatrist, psychologist, or other recognized professional or paraprofessional acting
in the professional’s or paraprofessional’s capacity, or assisting in that capacity, and which are
made and maintained in connection with the provision of treatment to the party, unless the District
obtains that party’s voluntary, written consent to do so for a grievance process under this section. If
a party is not an “eligible student,” (i.e., student who has reached 18 years of age), the District
must obtain the voluntary, written consent of a ““parent,”” {i.e., nalural parent, guardian, or an
individual acting as a parent in the absence of a parent or a guardian; (34 CFR & 106 457b)(5)())

. shall provide an equal opportunity for the parties to present witnesses, including fact and expert

witnesses, and other inculpatory and exculpatory evidence; (34 CFR & 106.45/h)5)(ii))

shall not restrict the ability of either party to discuss the allegations under investigation or to gather
and present relevant evidence; provided, however, nothing in this provision prohibits the District
from taking disciplinary action due to a party retaliating against any person due to that person
having made a report or complaint, testified, assisted, or participated or refused to participate in any
manner in an investigation, proceeding, or hearing under this policy, (34 CFR § 106.450h(5){iii01

. shall provide the parties with the same opportunities to have others present during any grievance

proceeding, including the opportunity to be accompanied to any related meeting or procecding by
the advisor of their choice, who may be, but is not required to be, an attorney, and not limit the
choice or presence of advisor for either the complainant or respondent in any meeting or grievance
proceeding; however, the District may establish restrictions regarding the extent to which the
advisor may participate in the proceedings, as long as the restrictions apply equally to hoth

parties, (34 CFR § 106.45(b)(5)(iv))

F. There shall be an objective evaluation of all relevant evidence, and credibility
determinations may nol be based on a person’s status as a complainant, respondent, or
witness. (34 CFR & 106,457} 1))

(. Mo individual designated by a recipient as a Title IX Coordinator, investigator, decision-maker, or
any person designated by the District to facilitate an informal resolution process, may have a
conflict of interest or bias [or or against complainants or respondents generally or an individual
complainant or respondent. (34 CFR § 106.450b)(1)(iii))

H. The Title [X Coordinalor, investigators, decision-makers, and any person who facilitates an informal
resolution process, shall receive training on the definition of sexual harassment, the scope of the District’s
education program or activity, how to conduct an investigation and grievance process including hearings,
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appeals, and informal resolution processes, as applicable, and how to serve impartially, including by
avoiding prejudgment of the facts at issue, conflicts ol interest, and bias, (34 CFR § 106.45¢b)(1){iii))

I, The decision-makers shall receive training on any technology to be used at a live hearing and on
1ssues of relevance of questions and evidence, including when questions and evidence about the
complainant’s sexual predisposition or prior sexual behavior are not relevant.

2. The investigators shall receive training on issues of relevance to create an investigative report that
tairly summarizes relevant evidence,

3. Nomaterials used to train Title IX Coordinators, investigators, decision-makers, and any person
who facilitates an informal resolution process, may rely on sex stereotypes, and training materials
must promote impartial investigations and adjudications of formal complaints of sexual
harassment.

Until a determination regarding responsibility is made at the conclusion of the grievance process,
the respondent is presumed to not be responsible for the alleged conduct. (34 CFR §
106.45(biflfiv); 34 CER § 10645007 2)f1)(R))

The District’s grievance procedure as set forth in ACAA-R(1), Sexual Harassment — Regulations,
shall:

. including reasonably prompt time frames for filing and resolving appeals and informal resolution

processes if District offers informal resolution processes; (34 CFR § 106,45(b)(1)ivi))

include a process that allows for the temporary delay of the grievance process or the limited
extension of time frames for good cause with written notice to the complainant and the respondent
of the delay or extension and the reasons for the action. Good cause may include considerations
such as the absence of a party, a party’s advisor, or a witness; concurrent law enforcement activity;
or the need for language assistance or accommeodation of disabilities; (34 CFR § 106.45(h)(1)(v))
include the range of possible disciplinary sanctions and remedices or list the possible disciplinary
sanctions and remedies that the District may implement following any determination of
responsibility; (34 CFR § 106.45¢h)(1)(vi))

. state that for all formal complaints of sexual harassment filed against students and employees, the

standard of evidence to be used to determine responsibility is the preponderance of the evidence
standard. (34 CFR § 100.437b)(1)(vii})

. include the procedures and permissible bases for the complainant and respondent to appeal; (34

CFR § 106.45(b){1)(viii))
describe the range of supportive measures available to complainants and respondents; (34 CFR §
1045(h)(1)ix)) and

. not require, allow, rely upon, or otherwise use questions or evidence that constitute, or seek

disclosure of, information protected under a legally recognized privilege, unless the person holding
such privilege has waived the privilege. (34 CFR & 106.45¢b)(1x))

. If, in the course of an investigation, the District decides to investigate allegations about the

complainant or respondent that are not included in the notice provided pursuanl 1o provision B in
this section, the District shall provide notice of the additional allegations to the parties whose
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identities are known. (34 CFR § 106.45(b){2)(ii))

S. Any party whose participation is invited or expected, shall be given written notice of the date, time,
location, participants, and purpose of all hearings, investigative interviews, or other meetings, with
sufficient time for the party to prepare to participate. (34 CFR § 106.45¢h)(5)0v))

T. All partics shall have equal opportunity to inspect and review any evidence obtained as part of the
investigation that is directly related to the allegations raised in a formal complaint, including the
evidence upon which the recipient does not intend to rely in reaching a determination regarding
responsibility and inculpatory or exculpatory evidence whether obtained from a party or other
source, so that each party can meaningfully respond to the evidence prior to conclusion of the
investigation. (34 CFR § 106.45¢(b)(5)(vi))

U. Prior to completion of the investigative reporl, the District must send to each party and the party’s
advisor, if any, the evidence subject to inspection and review in an electronic format or a hard copy,
and the parties must have at least 10 calendar days to submit a written response, which the
investigator will consider prior to completion of the investigative report. (34 CFR §
106.45(B)(5)(vi))

V. The investigator shall create an investigative report that fairly summarizes relevant evidence and, at
least 10 calendar days prior to a determination by a decision-maker regarding responsibility, send to
each party and the party’s advisor, if any, the investigative report in an electronic format or a hard
copy, for their review and written response. (34 CFR § 106.45¢b)(5}vii))

W. No adversarial hearing shall be held unless the determination of the Superintendent is appealed to
the Board, or unless the Superintendent recommends the long term suspension or expulsion of a
student, or the suspension without pay or termination of employment of an employee. (34 CFR §
106.45(h)6) i)

K. The Superintendent may make a recommendation to the Board that a student determined to have sexually
harassed another person be suspended long-term or expelled (ARSD 24:07:01:01). The Superintendent
may also make a recommendation to the Board that an employee determined to having sexually harassed
another person be suspended without pay or the person's employment with the District be
terminated, Should either recommendation be given by the Superintendent, a formal adversarial hearing
shall be held before the Board as set forth in ACAA-R(1), Sexual Harassment —
Regulations. (34 CFR § 106.45(b)(8)(ii))

IX. Appeal

A. Both parties have the right to appeal to the Board the Superintendent’s determination regarding
responsibility, and also from a dismissal of a formal complaint or any allegations therein, on the
following bases:

1. Procedural irregularity that affected the outcome of the matter; (34 CFR §
106.45(h)(8)(i)(A))
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2. New evidence that was not reasonably available at the time the determination regarding
responsibility or dismissal was made, that could affect the outcome of the matter: (34 CEFR
$106.45(b)(8)i){B)) and

3, The Title IX Coordinator, investigator(s), or decision-maker(s) had a conflict of interest ar

bias for or against complainants or respondents generally or the individual complainant or
respondent that affected the outcome of the matter, (34 CFR § 106.45(b)(8)()(C))
B. Asto all appeals, the Title 1X Coordinator shall: (34 CFR § 106.45(b}(8)(iii})

L. notify the other party in writing when an appeal is filed and implement appeal procedures

equally for hoth parties;

2. ensure that the decision-maker(s) for the appeal is not the same person as the decision-
maker(s) that reached the determination regarding responsibility or dismissal, the investigator(s),
or the Title IX Coordinator;

3. ensure that the decision-maker{s) for the appeal complies with the standard of evidence as

required in this policy;

4. give both parties a reasonable, equal opportunity to submit a written statement in support of, or
challenging, the outcome;

5. ensure that a written decision is issued describing the result of the appeal and the rationale
for the result, and provide the written decision simultaneously to both parties.

X. Consolidation of Formal Complaints

The District may consolidate formal complaints as to allegations of sexual harassment against more than one
respondent, or by more than one complainant against one or more respondents, or by one party against the other
party, where the allegations of sexual harassment arise out of the same facts or circumstances. Where a gricvance
process involves more than one complainant or more than one respondent, references in this section to the singular
Uparty,”” “complainant,” or “‘respondent’” include the plural, as applicable. (34 CFR & 106.45(b)(4))

X1, Dismissal of a Formal Complaint

A. The District must investigate the allegations in a formal complaint. If the conduct alleged in the formal
complaint would not constitute sexual harassment as defined in this policy even if proved, did not oceur in
the District’s education program or activity, or did not occur against a person in the United States, then the
District must dismiss the formal complaint with regard to that conduct for purposes of sexual harassment,
however the dismissal does not preclude action under another provision of the District’s code of
conduct. (34 CFR § 106.43¢b)(3)(i))

B. The District may dismiss the formal complaint or any allegations therein, if at any time during the
investigation or hearing: (34 CFR § 106.45¢b)(3)1ii))
I. a complainant notifies the Title IX Coordinator in writing that the complainant would like
to withdraw the formal complaint or any allegations therein;
2, the respondent is no longer enrolled in or employed by the District; or specific
circumstances prevent the District from gathering evidence sufficient to reach a
determination as to the formal complaint or allegations therein.
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C. Upon a dismissal required or permitted pursuant to Section A. or B. above, the District shall promptly send
written notice of the dismissal and reason(s) therefor simultaneously to the parties. (34 CFR §
106.45(B)(3)(5ii))

XIL. Recordkeeping (34 CFR § 106.45(b)(10))

A. The District shall maintain for a period of seven years records oft
1. each sexual harassment investigation including any determination regarding responsibility, any
disciplinary sanctions imposed on the respondent, and any remedies provided to the
complainant designed to restore or preserve equal access to the recipient’s education
program or activity;
2. any appeal and the result therefrom;

any informal resolution and the result therefrom; and

. all materials used to train Title IX Coordinators, investigators, decision-makers, and any

person who facilitates an informal resolution process. A recipient must make these training
materials publicly available on its website, or if the recipient does not maintain a website
the recipient must make these materials available upon request for inspection by members
of the public,

B. For each response required under XI1.A., the District shall create, and maintain for a period of seven years,
records of any actions, including any supportive measures, taken in response 1o a report or formal
complaint of sexual harassment, document the basis for its conclusion that its response was not deliberately
indifferent, and document that it has taken measures designed (o restore or preserve equal access to the
recipient’s education program or activity. If the complainant is not provided with supportive measures, the
District shall document the reasons why such a response was not clearly unreasonable in light of the known
circumstances.

B

XIIT. Retaliation Prohibited (34 CFR & 106.71)

A. Neither the District or other person may intimidate, threaten, coerce, or discriminate against any individual
for the purpose of interfering with any right or privilege secured by Title IX or this policy, or because the
individual has made a report or complaint, testified, assisted, or participated or refused to participate in any
manner in an investigation, proceeding, or hearing under this policy.

B. Intimidation, threats, coercion, or discrimination, including charges against an individual for code of
conduct violations that do not involve sex discrimination or sexual harassment, but arise out of the same
facts or circumstances as a report or complaint of sex discrimination, or a report or formal complaint of
sexual harassment, for the purpose of interfering with any right or privilege secured by title IX or this
policy, constitutes retaliation.

C. Complaints alleging retaliation may be liled according to the grievance procedures for sex discrimination
pursuant to the District’s Nondiscrimination Policy.
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D. The exercise of rights protected under the First Amendment does not constitute retaliation prohibited by

this provision.

E. Charging an individual with a code of conduct violation for making a materially false statement in bad faith
in the course of a grievance proceeding under this policy does not constitute retaliation prohibited by this
policy, provided, however, that a determination regarding responsibility, alone, is not sufficient to conclude
that any party made a materially false statement in bad laith,

X1V, Confidentiality
A. The District shall keep confidential the identity of any individual who has made a report or complaint of

sex discrimination, including any individual who has made a report or filed a formal complaint of sexual
harassment, any complainant, any individual who has been reported to be the perpetrator of sex
discrimination, any respondent, and any witness, except as may be permitted by Family Educational Rights
and Privacy Act (FERPAY), or as required by law, or to carry out the purposes of Title [X (34 CFR part
1067, including the conduct of any investigation, hearing. or judicial proceeding arising thereunder. (34

CFR § 106.71fa))

B. The District shall maintain as confidential any supportive measures provided to the complainant or
respondent, to the extent that maintaining such confidentiality would not impair the ability of the District to
provide the supportive measures. (34 CFR § 106.30(a))

2021
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I. Policy Statement

The District does not discriminate on the basis of sex in any education program or activity that it operates,
including admission and employment. The District is required by Title IX of the Education Amendments of 1972
and the regulations promulgated through the U.S. Department of Education not to discriminate in such a

manner. Inquiries about the application of Title IX to the District may be referred to the District’s Title 1X
Coordinator, to the Assistant Secretary for Civil Rights of the Department of Education, or both. (34 CFR §
106(b)(1))

The District is committed to a school environment which is free from sexual harassment and conducive to all
students’ educational opportunities. Sexual harassment can inhibit a student’s educational opportunities and an
employee’s work. Sexual harassment of students attending school in the District or students from other schools
whao are at a District activily, and sexual harassment of school employees, school volunteers, parents, guests,
visitors and vendors of the District shall also not be tolerated and is strictly prohibited.

All students, school employees, school volunteers, parents, guests, visitors and vendors shall conduct themselves in
a civil and responsible manner and in a manner consistent with school policies. This policy prohibiting sexual
harassment shall apply to all students, school employees, school volunteers, parents, guests, visitors and vendors
while on school property, while attending or participating in school activities, on school-owned property or on non-
school property, while in any school-owned or leased vehicle, while at a school bus stop, or when in a private
vehicle located on school property during school or during school activities.

Federal law {34 CFR § 106.30) defines “sexual harassment™ as conduct on the basis of sex that satisfies one or
more of the following: (34 CFR § 16, 30)

I, An employee of the recipient conditioning the provision of an aid, benefit, or service of the recipient on an
individual's participation in unwelcome sexual conduet;

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively
offensive that it effectively denies a person equal access to the recipient’s education program or activity; or

3. "*Sexual assault’’ as defined in 20 U.S.C. 1092(D)(6)(A)(v), ‘*dating violence’’ as defined in 34 U.S.C.
12291(a)(10), **domestic violence' as defined in 34 U.S.C. 12291(a)(8), or “‘stalking’’ a s defined in 34
U.S.C. 12291(a)30).

Any person may report sexual harassment (whether or not the person reporting is the person alleged to be the
vietim of conduet that could constitute sex discrimination or sexual harassment), in person, by mail, by telephone,
or by electronic mail, using the contact information listed for the Title IX Coordinator, or by any other means that
results in the Title IX Coordinator receiving the person’s verbal or written report. Such a report may be made at
any time (including during non-business hours) by using the telephone number or electronic mail address, or by
mail to the office address, listed for the Title [X Coordinator, (34 CFR § [06.8(a))

Any student who believes that he or she has been or is being subjected to sexual harassment or has reason to
suspect another person has been or 18 being subjected to sexual harassment may also report it to a teacher, guidance
counselor, or school administrator. The report may be made verbally or in writing,

The District’s response shall treat complainants and respondents equitably by offering supportive measures to a
complainant, and by following a grievance process that complics with Title [X requirements before the imposition
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of any disciplinary sanctions or other actions that are not supportive measures against a respondent. (34 CFR §
106.44(a))

II. Designation of Title IX Coordinator

The Board has designated the following District employee to coordinate its efforts to comply with its
responsibilities as set forth in 34 CFR Part 106, who shall be referred to as the **Title IX Coordinator.'” (34 CFR §
106.8(a))

MName or Title:
Office Address:
Email Address:
Telephone Number:

The District shall notify applicants for employment, students, parents or legal guardians of elementary and
secondary school students, employees, and all unions or professional organizations holding collective bargaining or
professional agreements with the District, of the name or title, office address, electronic mail address, and
telephone number of the employee or employees designated as the Title IX Coordinator. (34 CFR § 106.8(a))

The Title IX Coordinator is responsible for coordinating the effective implementation of supportive measures. (34
CER § 106.30(a))

I11. Dissemination of Policy

The District shall notity persons entitled to the notification under Section [. above that the District does not
discriminate on the basis of sex in the education program or activity that it operates, and that it is required by Title
IX and this policy not to discriminate in such a manner. Such notification must state that the requirement not to
discriminate in the education program or activity extends to admission and employment, and that inquiries about
the application of Title IX to the District may be referred to the District's Title IX Coordinator, to the U.S,
Assistant Secretary of Education, or both.

The District shall prominently display the contact information required to be listed for the Title IX Coordinator on
its website, and in each handbook or catalog that it makes available to persons entitled to a notification pursuant to
Section I, above. (34 CFR § 106.8(h))

IV, Adoption of Grievance Procedures

The District has adopted and published grievance procedures (ACAA-R( 1), Sexual Harassment — Regulations) that
provide for the prompt and equitable resolution of student and employee complaints alleging any action that would
be prohibited by Title IX and this policy. The District shall provide to persons entitled to a notification under
Section [ above notice of the District’s grievance procedures and grievance process, including how to report or file
a complaint of sex discrimination, how to report or file a formal complaint of sexual harassment, and how the
District will respond. (34 CFR & J06.8¢c))

V. Definitions (34 CFR § 106.30(a), except when otherwise indicated)
a. “Actual knowledge” means notice of sexual harassment or allegations of sexual harassment to the Distriet’s
Title IX Coordinator or any official of the District who has authority to institute corrective measures on behalf
of the District, or to any employee of an elementary and secondary school. Imputation of knowledge based
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solely on viearious liability {when a person has a particular legal relationship (o the person who acted
negligently) or constructive notice (deeming notice of something to a person having been given, even though
actual notice did not exist) is insufficient to constitute actual knowledge. This standard is not met when the
only official of the recipient with actual knowledge is the respondent. The mere ability or obligation to report
sexual harassment or to inform a student about how to report sexual harassment, or having been trained to do
s0, does not qualify an individual as one who has authority to institute corrective measures on hehalf of the
Distric.

b, “Complainant” means an individual who is alleged to be the victim of conduct that could constitute sexual
harassment.

c. “Dating vielence™ means violence committed by a person;
l. who is or has been in a social relationship of a romantic or intimate nature with the victim; and
2. where the existence of such a relationship shall be determined based on a consideration of the
following factors:
i. the length of the relationship.
ii. the type of relationship.
iii. the frequency of interaction between the persons involved in the
relationship, (34 US.C. 12291 (a)(10))

d. “Decision-maker” means the school administrator who has primary responsibility and authority related to
students, stafl and attendance center where the alleged sexual harassment occurred, unless otherwise
designated by the Board, and who has the authority to make a determingtion on the complaint as to
responsibility of the respondent, (ASB850} sample definition)

e. “‘Domestic violence™ includes felony or misdemeanor crimes of violence committed by a current or former
spouse or intimate partner of the victim, by a person with whom the victim shares a child in common, by a
person who is cohabitating with or has cohabitated with the victim as a spouse or intimate partner, by a
person similarly situated to a spouse of the victim under the domestic or family violence laws of the
jurisdiction receiving grant monies, or by any other person against an adult or youth victim whao is
protected from that person’s acts under the domestic or family violence laws of the jurisdiction. (34 [UL.5.C.
12291(a)(8))

f.  *“'Education program or activity”’ includes locations, events, or circumstances over which the District
exercised substantial control over both the respondent and the context in which the sexual harassment
occurs, (34 CFR ¢ 106, 44(a))

g. “Formal complaint” means a document filed by a complainant or signed by the Title IX Coordinator
alleging sexual harassment against a respondent and requesting that the District investigate the allegation of
sexual harassment, At the time of {iling a formal complaint, a complainant must be participating in or
attempting to participate in the education program or activity of the District. A formal complaint may be
filed with the Title X Coordinator in person, by mail, or by electronic mail, by using the contact
information required to be listed for the Title IX Coordinator, and by any additional method designated by
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the District,

“Document filed by a complainant’” means a document or clectronic submission {such as by electronic
mail or through an online portal provided for this purpose by the District) that contains the complainant’s
physical or digital signature, or otherwise indicates that the complainant is the person filing the formal
complaint. Should the Title IX Coordinator sign the formal complaint, the Title IX Coordinator is not a
complainant or otherwise a party, and the Title [X Coordinator must comply with the Title IX
requirements.

“Notice™" includes, but is not limited to, a report of sexual harassment to the Title IX Coordinator.,

“Respondent” means an individual who has been reported 1o be the perpetrator of conduet that could
Jul & Jreryy
constitute sexual harassment,

“'Sexual assault’” means any nonconsensual sexual act proscribed by Federal, Tribal, or State law,
including when the victim lacks capacity to consent. (20 (/.5.C. 1092(0(6)(A) (v}

“Stalking’* means engaging in a course of conduct directed at a specific person that would cause a
reasonable person to:

L. fear for his or her safety or the safety of others; or

2. suffer substantial emotional distress. (34 U5.C, | 2291 fa)f3i)

“Supportive measures” means nondisciplinary, non-punitive individualized services offered as appropriate,
as reasonably available, and without fee or charge to the complainant or the respondent before or after the
filing ol a formal complaint or where no formal complaint has been filed. Such measures are designed to
restore or preserve equal access to the District’s education program or activity without unreasonably
burdening the other party, including measures designed to protect the safety of all parties or the District’s
educational environment, or deter sexual harassment, Supportive measures may include counseling,
extensions of deadlines or other course-related adjustments, modilications of work or class schedules,
escorting the complainant while on District property or while a District off-campus activily, mutual
restrictions on contact between the parties, changes in work or housing locations, leaves of absence,
increased security and monitoring of certain areas of the campus, and other similar measures,

VL District’s Response to Sexual Harassment (34 CFR § 106.44)

A,

General response to sexual harassment. Regardless of whether or not a formal complaint is filed, should
the District have actual knowledge of sexual harassment in a District educational program or activity
against another person in the United States, the District shall respond promptly in & manner that is not
deliberately indifTerent (i.e., if the District’s response to sexual harassment is clearly unreasonable in light
of the known circumstances).

The Title IX Coordinator shall promptly contaet the complainant to discuss the availability of supportive
measures, consider the complainant’s wishes with respect to supportive measures, inform the complainant
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of the availability of supportive measures with or without the filing of a formal complaint, and explain to
the complainant the process for filing a formal complaint,

Response to a formal complaint. In response to a formal complaint, the Distriet shall [ollow the grievance
process as set forth in ACAA-R(1), Sexual Harassment — Regulations.

Time frames. The timeframes sel [orth in the regulations shall be considered as a maximum length of time
within which the related step is to be completed, however, the time frames may be extended for good cause
upon written notice to the complainant and the respondent of the delay or extension and the reasons for the
action. Good cause includes, but is not limited to, utilization of the informal resolution process, availability
of an investigator if not a school employee, complexity of the investigation, absence of a party, a party's
advisor, a witness, or decision-maker (including a person necessary for addressing an appeal), concurrent
law enforcement activity, or the need for language assistance or accommaodation of disabilities,

Emergency removal. Nothing in Title IX regulations or this policy prohibits the District from removing a
respondent from the District’s education program or activity on an emergency basis, provided that the
District undertakes an individualized safety and risk analysis, determines that an immediate threat to the
physical health or safety of any student or other individual arising from the allegations of sexual
harassment justifies removal, and provides the respondent with notice and an opportunity to challenge the
decision immediately following the removal, however, nothing in Title TX regulations or this policy may be
construed to modify any rights under the Individuals with Disabilities Education Act, Section 504 of the
Rehabilitation Act of 1973, or the Americans with Disabilities Act. Additionally, nothing in the Title [X
regulations or this policy prohibits the District from placing an employee respondent on administrative
leave during the pendency of a grievance process, however, nothing in Title IX regulations or this policy
may be construed to modify any rights under Section 504 of the Rehabilitation Act of 1973 or the
Americans with Disabilities Act.

VII. Informal Resolution (34 CFR § [06.45(b)(9))

A

The District may not require as a condition of enrollment or conlinuing enrallment, or employment or
continuing employment, or enjoyment of any other right, waiver of the right to an investigation and
adjudication of formal complaints of sexual harassment consistent with this policy.

The District may not require the parties to parlicipate in an informal resolution process under this policy
and may not offer an informal resolution process unless a formal complaint is filed.

. Atany time prior to reaching a determination regarding responsibility the District may facilitate an

informal resolution process, such as mediation, that does not involve a full investigation and adjudication,
provided that the District:
|. provides to the parties a written notice disclosing the allegations, the requirements of the informal
resolution process including the circumstances under which it precludes the parties from resuming a
formal complaint arising from the same allegations, provided, however, that at any time prior to
agreeing to a resolution, any party has the right 1o withdraw from the informal resolution process
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and resume the grievance process with respect to the formal complaint, and any consequences
resulting from participating in the informal resolution process, including the records that will be
maintained or could be shared,

obtains the parties’ voluntary, written consent to the informal resolution process; and

does not offer or facilitate an informal resolution process to resolve allegations that an employee
sexually harassed a student.

VIII. District’s Grievance Process for Formal Complaints of Sexual Harassment (34 CFR § 106.45(h))

A. For the purpose of addressing formal complaints of sexual harassment, the District’s grievance
procedure as set forth in ACAA-R(1), Sexual Harassment - Regulations, shall be followed. There
must be compliance with the requirements of this section, and any provisions, rules, or practices
other than those required by this section that the District adopts as part of ils grievance process for
handling formal complaints of sexual harassment must apply equally to both parties.

B. Upon receipt of a formal complaint, the Title IX Coordinator shall provide the following written
notice to the parties who are known (34 CFR & 106.45(b)(2))

Motice of the District’s grievance process, including any informal resolution process.

Motice of the allegations of sexual harassment potentially constituting sexual harassment as defined
in this policy, including sufficient details known at the time and with sufficient time to prepare a
response before any initial interview, Sufficient details include the identities of the parties involved
in the incident, if known, the conduct allegedly constituting sexual harassment, and the date and
location of the alleged incident, if known. The written nolice must include a statement that the
respondent is presumed not responsible for the alleged conduct and that a determination regarding
responsibility is made at the conclusion of the grievance process, The written notice shall inform
the parties that they may have an advisor of their choice, who may be, but is not required to be, an
attorney, and may inspect and review evidence. The written notice shall inform the parties of any
provision in the District’s code of conduct that prohibits knowingly making false statements or
knowingly submitting false information during the grievance process.

(. The District shall treat complainants and respondents equitably by providing remedies to a
complainant where a determination of responsibility [or sexual harassment has been
made against the respondent. Remedies may be disciplinary in nature. Such remedies may
include the same individualized services identified as supportive measures, Remedies must
be designed to restore or preserve equal access to the District’s education program or
activity, (34 CFR ¢ 106.45(b)(1}{i))
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1. The District shall follow the grievance process before the imposition of any disciplinary
sanctions or other actions that are not supportive measures against a respondent. (34 CFR & | (6, 44¢a))

E. Investigation of a formal complaint, When investigating a formal complaint and throughout the
grievance process, the District:

. shall have the burden of proof and the burden of gathering evidence sufficient to reach a

determination, and the parties shall not have either burden; (34 CFR & 106.45(b)(5)(i))

. cannot access, consider, disclose, or otherwise use a party’s records that are made or maintained by

a physician, psychiatrist, psychologist, or other recognized professional or paraprofessional acting
in the professional’s or paraprofessional’s capacity, or assisting in that capacity, and which are
made and maintained in connection with the provision of treatment to the party, unless the Distriet
obtains that party’s voluntary, written consent to do so for a grievance process under this section. If
a party 1s not an *‘eligible student,” (i.e., student who has reached 18 years of age), the District
must obtain the voluntary, written consent of a **parent,”” (i.e., natural parent, guardian, or an
individual acting as a parent in the absence of a parent or a guardian; (34 CFR § 106 45(b)(5)(i))

. shall provide an equal opportunity for the parties to present witnesses, including fact and expert

witnesses, and other inculpatory and exculpatory evidence; (34 CFR § 106.45(h)(5)(ii))

- shall not restrict the ability of either party to discuss the allegations under investigation or to gather

and present relevant evidence; provided, however, nothing in this provision prohibits the District
from taking disciplinary action due to a party retaliating against any person due to that person
having made a report or complaint, testified, assisted, or participated or refused to paticipate in any
manner in an investigation, proceeding, or hearing under this policy. (34 CFR § {06 ERTC TSI

. shall provide the parties with the same opportunities to have others present during any grievance

proceeding, including the opportunity to be accompanied to any related meeting or proceeding by
the advisor of their choice, who may be, but is not required to be, an attormey, and not limit the
choice or presence of advisor for either the complainant or respondent in any meeting or grievance
proceeding; however, the District may establish restrictions regarding the extent to which the
advisor may participate in the proceedings, as long as the restrictions apply equally to both
parties. (34 CFR § 106.45(b)(5)(iv))

F, There shall be an objective evaluation of all relevant evidence, and credibility
determinations may not be based on a person’s status as a complainant, respondent, or
witness, (34 CFR § 106.45(b)(1)(ii)}

G. No individual designated by a recipicnt as a Title [X Coordinator, investigator, decision-maker, or
any person designated by the District to facilitate an informal resolution process, may have a
conflict of interest or bias for or against complainants or respondents generally or an individual
complainant or respondent. (34 CFR & 106.43¢b){1)(iii))

H. The Title IX Coordinator, investigators, decision-makers, and any person who facilitates an informal
resolution process, shall receive training on the definition of sexual harassment, the scope of the District's

education program or activity, how to conduct an investigation and grievance process including hearings,
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appeals, and informal resolution processes, as applicable, and how to serve impartially, including by
avoiding prejudgment of the facts at issue, conflicts of interest, and bias, (34 CFR § [06.45¢h)7 1 i(iii))

. The decision-makers shall receive training on any technology to be used at a live hearing and on
issues of relevance of questions and evidence, including when questions and evidence about the
complainant’s sexual predisposition or prior sexual behavior are not relevant.

2, The investigators shall receive training on issues of relevance to create an investigative report that
[airly smmumarizes relevant evidence.

3. Nomalerials used to train Title IX Coordinators, investigators, decision-makers, and any person
who facilitates an informal resolution process, may rely on sex stercotypes, and training materials
must promote impartial investigations and adjudications of formal complaints of sexual
harassment.

I. Until a determination regarding responsibility is made at the conclusion of the grievance process,
the respondent is presumed 1o not be responsible [or the alleged conduct, (34 CFR §
TG 45¢h) 1)) 34 CFR § 106.457h)(2)(1)(B))

J. The District’s grievance procedure as set forth in ACAA-R(1}), Sexual Harassment - Regulations,
shall:

K. including reasonably prompt time frames for filing and resolving appeals and informal resolution
processes if District ofters informal resolution processes; (34 CFR § 106.45(b)(1)fvi))

L. include a process that allows for the temporary delay of the grievance process or the limited
extension of ime frames for good cause with writlen notice to the complainant and the respondent
of the delay or extension and the reasons for the action. Good cause may include considerations
such as the absence of a party, a parly’s advisor, or a witness; concurrent law enforcement activity;
or the need for language assistance or accommodation of disabilities; (34 CFR § 106.45(b)(1)(v))

M. include the range of possible disciplinary sanctions and remedies or list the possible disciplinary
sanctions and remedies that the District may implement following any determination of
responsibility; (34 CFR § 106.45(b)(1)(vi))

M. state that for all formal complaints of sexual harassment filed against students and employees, the
standard of evidence to be used to determine responsibility is the preponderance of the evidence
standard. (34 CFR § 106.457b)(1)(vii})

0. include the procedures and permissible bases for the complainant and respondent to appeal; (34
CFR § 106.45(b)(1)(viii))

P. describe the range of supportive measures available to complainants and respondents; (34 CFR §
1045¢k)i 1) (ix)) and

(). not require, allow, rely upon, or otherwise use questions or evidence that constitute, or seck
disclosure of, information protected under a legally recognized privilege, unless the person holding
such privilege has waived the privilege. (34 CFR § 106.45(bi(1)(x))

R. If, in the course of an investigation, the District decides to investigate allegations about the

complainant or respondent that are not included in the notice provided pursuant to provision B in
this section, the District shall provide notice ol the additional allegations to the parties whose
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identities are known. (34 CFR § I06.45(b)(2)(ii})

S. Any party whose participation is invited or expected, shall be given written notice of the date, time,
location, participants, and purpose of all hearings, investigative interviews, or other meetings, with
sufficient time for the party to prepare to participate. (34 CFR § 106.45¢b)(5)(v))

T. All parties shall have equal opportunity to inspect and review any evidence obtained as part of the
investigation that is directly related to the allegations raised in a formal complaint, including the
evidence upon which the reeipient does not intend to rely in reaching a determination regarding
responsibility and inculpatory or exculpatory evidence whether obtained from a party or other
source, so that each party can meaningfully respond to the evidence prior to conclusion of the
investigation. (34 CFR § 106.4500)(5)(vi))

U, Prior to completion of the investigative report, the District must send to each party and the party’s
advisor, if any, the cvidence subject to inspection and review in an electronic format or a hard copy,
and the parties must have at least 10 calendar days 1o submit a wrillen response, which the
investigator will consider prior to completion of the investigative report. (34 CFR §
106.45(b)(3)(vi))

V. The investigator shall create an investigative report that fairly summarizes relevant evidence and, at
least 10 calendar days prior to a determination by a decision-maker regarding responsibility, send to
each party and the party's advisor, if any, the investigative report in an electronic format or a hard
copy, Tor their review and written response. (34 CFR § 106.45¢b)(5)0vii))

W. No adversarial hearing shall be held unless the determination of the Superintendent is appealed to
the Board, or unless the Superintendent recommends the long term suspension or expulsion of a
student, or the suspension without pay or termination of employment of an employee, (34 CFR §

106.45¢b)(6)(ii})

X. The Superintendent may make a recommendation to the Board that a student determined to have sexually
harassed another person be suspended long-term or expelled (ARSD 24:07:01:01). The Superintendent
may also make a recommendation to the Board that an employee determined to having sexually harassed
another person be suspended without pay or the person’s employment with the District be
terminated. Should either recommendation be given by the Superintendent, a formal adversarial hearing
shall be held before the Board as set forth in ACAA-R(1), Sexual Harassment —
Regulations. (3¢ CFR & 106, 45¢B)(8)1i)

IX. Appeal

A. Both parties have the right to appeal to the Board the Superintendent’s determination regarding
responsibility, and also from a dismissal of a formal complaint or any allegations therein, on the
following bases:

1. Procedural irregularity that affected the outcome of the matter; (34 CFR &
106.45¢h)(8)(i}(4))
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2. New evidence that was not reasonably available at the time the determination regarding
responsibility or dismissal was made, that could affect the outcome of the matter; (34 CFR
S 06 45(b)SD(BR)) and

3. The Title IX Coordinator, investigator(s), or decision-maker(s) had a conflict of interest or
bias for or against complainants or respondents generally or the individual complainant or
respondent that affected the outcome of the matter, (34 CFR § 106.45(h)(8)(i)(C))

B. Asto all appeals, the Title IX Coordinator shall: (34 CFR § 106.43(b)(8)(iii))

I. notify the other party in writing when an appeal is filed and implement appeal procedures
equally for both parties;

2. ensure that the decision-maker(s) for the appeal is not the same person as the decision-
maker(s} that reached the determination regarding responsibility or dismissal, the investigator(s),
or the Title IX Coordinator;

3. ensure that the decision-maker(s) for the appeal complies with the standard of evidence as

required in this policy,;

4. give both parties a reasonable, equal opportunity to submit a written statement in support of, or
challenging, the outcome;

5. ensure that a written decision is issued describing the result of the appeal and the rationale
for the result, and provide the written decision simultaneously to both parties.

X. Consolidation of Formal Complaints

The District may consolidate formal complaints as to allegations of sexual harassment against more than one
respondent, or by more than one complainant against one or more respondents, or by one party against the other
party, where the allegations of sexual harassment arise out of the same facts or circumstances, Where a grievance
process involves more than one complainant or more than one respondent, references in this section to the singular
“party,”” *‘complainant,” or *‘respondent’ include the plural, as applicable. (34 CFR & 106.45(B)(4))

XL Dismissal of a Formal Complaint

A, The District must investigate the allegations in a formal complaint. If the conduct alleged in the formal
complaint would not constitute sexual harassment as defined in this policy even if proved, did not occur in
the District’s education program or activity, or did not eccur against a person in the United States, then the
District must dismiss the formal complaint with regard to that conduct for purposes of sexual harassment,
however the dismissal does not preclude action under another provision of the District’s code of
conduct. (34 CFR & 106.437b)(3)(i))

B. The District may dismiss the formal complaint or any allegations therein, if at any time during the
investigation or hearing: (34 CFR & 106.45¢b)(3)(1i))
I. a complainant notifies the Title IX Coordinator in writing that the complainant would like
to withdraw the formal complaint or any allegations therein;
2. the respondent is no longer enrolled in or employed by the District; or specific
circumstances prevent the District from gathering evidence sufficient to reach a
determination as to the formal complaint or allegations therein.
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C. Upon a dismissal required or permitted pursuant to Section A. or B, above, the District shall prompily send

written notice of the dismissal and reason(s) therefor simultaneously to the parties. (34 CFR §
106.45¢b)(3)(iii)

XIL Recordkeeping (34 CFR § 106, 45¢h)(10))

A

B.

. The District shall maintain for a pericd of seven years records of:

I. each sexual harassment investigation including any determination regarding responsibility, any
disciplinary sanctions imposed on the respondent, and any remedies provided to the
complainant designed to restore or preserve equal access to the recipient’s education
program or activity;
2. any appeal and the result therefrom;
3. any informal resolution and the result therefrom; and
4. all materials used to train Title IX Coordinators, investigators, decision-makers, and any
person who facilitates an informal resolution process. A recipient must make these training
materials publicly available on its website, or if the recipient does not maintain a website
the recipient must make these materials available upon request for inspection by members
of the public.
For each response required under X1L A, the District shall create, and maintain for a period of seven years,
records of any actions, including any supportive measures, taken in response to & report or formal
complaint of sexual harassment, document the basis for its conclusion that its response was not deliberately
indifferent, and document that it has taken measures designed to restore or preserve equal access to the
recipient’s education program or activity. I the complainant is not provided with supportive measures, the
District shall document the reasons why such a response was not clearly unreasonable in light of the known
cireumstances.

XII. Retaliation Prohibited (34 CFR & [06.7/])

A. Neither the Districl or other person may intimidate, threaten, coerce, or discriminate against any individual

for the purpose of interfering with any right or privilege secured by Title [X or this policy, or because the
individual has made a report or complaint, testified, assisted, or participated or refused to participate in any
manner in an investigation, proceeding, or hearing under this policy.

. Intimidation, threats, coercion, or discrimination, including charges against an individual for code of

conduct violations that do not involve sex discrimination or sexual harassment, but arise out of the same
facts or circumstances as a report or complaint of sex discrimination, or a report or formal complaint of
sexual harassment, for the purpose of interfering with any right or privilege secured by title IX or this
policy, constitules retaliation,

. Complaints alleging retaliation may be filed according to the grievance procedures [or sex discrimination

pursuant to the District’s Nondiscrimination Policy,
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D. The exercise of rights protected under the First Amendment does not conslilule retaliation prohibited by
this provision.

E. Charging an individual with a code of conduct violation for making a materially false statement in bad faith
in the course of a grievance proceeding under this policy does not constitute retaliation prohibited by this
policy, provided, however, that a determination regarding responsibility, alone, is not sufficient to conclude
that any party made a materially false statement in bad faith.

XIV. Confidentiality

A, The District shall keep confidential the identity of any individual who has made a report or complaint of
sex discrimination, including any individual who has made a report or filed a formal complaint of sexual
harassment, any complainant, any individual who has been reported to be the perpetrator of sex
discrimination, any respondent, and any witness, except as may be permitted by Family Educational Rights
and Privacy Act (FERPAY), or as required by law, or to carry out the purposes of Title IX (34 CFR part
106}, including the conduct of any investigation, hearing, or judicial proceeding arising thereunder. (34
CFR § 106.71{a))

B. The District shall maintain as confidential any supportive measures provided to the complainant or

respondent, to the extent that maintaining such conlidentiality would nat impair the ability of the District to
provide the supportive measures. (34 CFR § 106.30fa))

2021
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Sexual Harassment
Complaint Report Form

Date Form Completed: s B
Form Completed by:
Person Reporting the Sexual Harassment: - -

Address/Phone # of the Person Reporting the Sexual Harassment:

Nature of Complaint: (With specificity, identify the person(s) alleged to have sexually harassed, the conduct
which is the basis of the sexual harassment complaint, when/where the conduct oceurred, the person(s) alleged
to have sexually harassed, witnesses, and any other pertinent information);

(use additional sheets if necessary).

Date School Employee Completing the -Sexuul Harassment Report Form

Date Person Reporting the Sexual Harassment

Adopted: 33072015 2021

ASBED
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Sexual Harassment
Complaint Appeal to the Superintendent

I/'We Appeal the Principal’s Step | decision for the following reason(s): [With specificity, Complainant
should state how or why the Complainant believes the Principal’s decision is wrong]:

ATTACH A COPY OF THE SEXUAL HARASSMENT REPORT AND THE PRINCIPAL’S DECISION.

Date Complainant

Date Received Superintendent

Adopted 3/30/2015
ASBSD

2021
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Sexual Harassment
Complaint Appeal to the School Board

I/'We Appeal the Superintendent’s Step 2 decision for the following reason(s): [With specificity, Complainant
should state how or why the Complainant believes the Superintendent’s decision is wrong]:

ATTACH A COPY OF THE SEXUAL HARASSMENT REPORT, PRINCIPAL’S DECISION, APPEAL TO
THE SUPERINTENDENT (Exhibit ACAA-E(2)), EMPLOYEE'S STEP 2 WRITTEN RESPONSE, AND
SUPERINTENDENT’S DECISION.

Date Complainant

Date Received Business Manager

Adopted: 3730/2015
ASBED

2021
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Policies and Regulations

Nondiscrimination on the Basis of Handicap/Disability

It will be the policy of the District to adhere to the concept of nondiscrimination on the basis
of handicapping conditions. The Board will support section 504 of the Rehabilitation Act of
1973, In doing so the Board will:

I. Not discriminate against a qualified handicapped person in any aspect of school division
employment solely on the basis of handicap.

2. Make facilities, programs and activities accessible, usable, and open to qualified
handicapped persons.

3. Provide free appropriate education at elementary and secondary levels, including
nonacademic and extracurricular services and activities, to qualified handicapped persons,

4. Not exclude any qualified handicapped person solely on the basis of handicap from
participation in any preschool education or day care program or activity or any adult
education or vocational program or activity,

5. Provide each qualified handicapped person with the same health, welfare, and social
services as are provided other persons,

The Board holds the general view that;

I. Discrimination against qualified handicapped persons solely on the basis of handicap is
unfair,

2. To the extent reasonably possible, qualified handicapped persons should be in the
mainstream of life in a school community.

Accordingly, employees of the District will comply with the above requirements of the law
and any regulations approved by the Board or its administration for ensuring a policy of
nondiscrimination on the sole basis of handicap. The Board designates the superintendent or
superintendent's designee to act as the District's compliance officer for employees and
students.

No person in the District will, on the basis of handicap, be excluded from participation in, be
denied the benefits of, or be subjected to discrimination under any educational program or
activities. 01/19
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Educational Philosophy

In today's society, education is a continuous process of learning, not only for the present but
for the future. Therefore, the Board will provide an educational environment that promotes and
enhances learning as a life-long endeavor. In addition, the Board believes that education is not
just the development and refinement of mental capacity but a process that assists the students
in meeting their physical, social, aesthetic, and emotional requirements,

The Board will strive to provide stimulation and assistance so that each child develops in
accordance to his or her individual abilities, interests and potential. The responsibility of the
school, therefore, is to help guide the individual in the many and varied educational
experiences so that a child can develop into a wholesome, happy and productive human being,

The Board recognizes the importance of the home as an influence upon the child and believes
that a sympathetic, cooperative attitude between the teacher and the parent or guardian is
necessary in the development of a student's integrated personality.

The total staff of the school system constitutes an inestimable and lasting force in the
development of the student. The teacher is the most significant influence in the school and
must, therefore, possess and demonstrate dedication, enthusiasm and sensitivity. It is primarily
the teacher's responsibility to provide the learning environment in the school that fosters
maximum student growth and reflects individual differences.

It is further realized that mutual rapport among the home, student, staff, administration, School
Board and total community is necessary to implement this policy.



! Huan_Sphual District #2-2

Code:
Policies and Regulations : AE HSD Wellness Policy

g bt

SCHOOL DISTRICT

HURON PUBLIC SCHOOL DISTRICT WELLNESS POLICY

Based on the SOUTH DAKOTA MODEL WELLMESS POLICY and the ALLIAMNCE FOR A HEALTHIER GENERATION
MODEL WELLNESS POLICY
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Preamble

Huron Public School District (hereto referred to as the District) is committed to the optimal development of
every student. The District believes that for students to have the opportunity to achieve personal, academic,
developmental and social success, we need to create positive, safe and health-promoting learning
environments at every level, in every setting, throughout the school year,

Research shows that two companents, good nutrition and physical activity before, during and after the school
day, are strongly correlated with positive student outcomes. For example, student participation in the U 5.
Department of Agriculture’s (USDA) School Breakfast Program is associated with higher grades and
standardized test scores, lower absenteeism and better performance on cognitive tasks. 1,2,3.45.67

Conversely, less-than-adequate consumption of specific foods including fruits, vegetables and dairy products,
is associated with lower grades among students. aa10

In addition, students who are physically active through active transport to and fram schoal, recess, physical
activity breaks, high-quality physical education and extracurricular activities — do better academically. 11,12,13,14

Finally, there is evidence that adequate hydration is associated with better cognitive performance. 1s, 16, 17

This policy outlines the District’s approach to ensuring environments and opportunities for all students to

practice healthy eating and physical activity behaviors throughout the school day while minimizing commercial
distractions.

Specifically, this policy establishes goals and procedures to ensure that:

e Students in the District have access to healthy foods throughout the school day - both through
reimbursable school meals and other foods available throughout the schoal campus— in accordance
with Federal and state nutrition standards;

= Students receive quality nutrition education that helps them develop lifelong healthy eating behaviors;

o Students have opportunities to be physically active during and after schoal;

s Schools engage in nutrition and physical activity prometion and other activities that promote student
wellness;

« School staff are encouraged and supported to practice healthy nutrition and physical activity behaviors
in and out of school;

* The community is engaged in supporting the work of the District in creating continuity between school
and other settings for students and staff to practice lifelong healthy habits; and

o The District establishes and maintains an infrastructure for management, oversight, implementation,
communication about and monitoring of the policy and its established goals and objectives. This policy
applies to all students, staff and schools in the District. Specific measureable goals and outcomes are
identified within each section below,

. 42017
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I. School Wellness Committee

Committee Role and Membership

The District will convene a representative district wellness committee (hereto referred to as the local wellness
committee or work within an existing school health committee) periodically to establish goals for and oversee
school health and safety policies and programs, including development, implementation and periodic review and
update of this district-level wellness policy (heretofore referred as “wellness palicy”). The local wellness committes
membership will represent all school levels (elementary and secondary schoals) and include (to the extent possible),
but not be limited to: parents and caregivers; students; representatives of the school nutrition program {e.g., school
nutrition director); physical education teachers; health education teachers; school health professionals (e.g., health
education teachers, school health services staff [e.g., nurses, physicians, dentists, health educators, and other allied
health personnel who provide school health services], school administrators (e.g.., superintendent, principal, vice
principal), school board members; health professionals {e.g., dietitians, doctors, nurses, dentists); and the general
public. The name(s), title(s), and contact information (email address is sufficient) of this/these individual(s) is (are):
(Wellness Folicy Committes).

Wellness Policy
Committes
Name

Title / Relationship to the Schoal
or District

Email address

] Role on Committee

Cr, Kraig Steinhoff
Garret Bischoff
Mike Radke
Rodney Mittelstedt
| Laura Willemssen
Lyndi Hudson
Peggy Heinz
Heather Rozell

Kari Hinker

Linda Pietz

lolene Konschne
Kathie Bostrom
Amanda Reilly
Rita Baszler
lessica Van Diepen
Raleigh Larson

Superinteﬁdenmfﬂchnals
Board of Education Member
High School Principal

Asst. High School Principal
Middle School Principal
Asst. Middle School Principal
Buchanan K-1 Center Principal
Madison 2-3 Center Principal
Washington 4-5 Center
Principal

Director of Curriculum
Director ESL Program
Transportation Director
Mutrition Director

school Murse (Mad)

Schaol Nurse (Buch & Wash)
School Nurse (MS/HS)

| kraig.steinhoff@k12.5d us

Mike Radke@kl2.sd.us
Rodney.Mittelstedt@kl? sd.us
Laura.Willemssen@k12.5d.us
Lyndi Hudson@k12 sd.us
Pegey.Heinzik12 sd.us
Heather.Rozell@hkl2 sd.us

Kari Hinker@k12.sd.us

Linda Pietz@k12 5d.us

Kathio.Bostrom@ k12 sd.us
Amanda Reilly@k12, sd us

Rita.Baszler@kl2.sd. us
lessicaVanDiepen@k12 sd.us

Assists in the
evaluation of the
district wellness
policy and
implemeantation

Leadership

The Superintendent or designee(s] will convene the local wellness committee and facilitate development of and
updates to the wellness policy, and will ensure each school's compliance with the policy, Designated official for
oversight Amanda Reilly, Nutrition Director, Amanda.Reilly@kiZ.sd.us
Each school will designate a schoal wellness policy coordinator, who ensures compliance with the policy.

Madison 2-3 Center - Rita Baszler, School Nurse, Rita Baszler@k12 sdus

Washington 4-5 Center — Jessica Van Diepen, School Murse, lessica VanDiepen@ k12 sd us

High School - Raleigh Larson, School Nurse, Raleigh Larson@ k12 sd.us

7/2021
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Il. Wellness Policy Implementation, Monitoring, Accountability and Community Engagement
Implementation Plan

The District will develop and maintain a plan for implementation to manage and coordinate the execution of
this wellness policy. The plan delineates roles, responsibilities, actions and timelines specific to each school;
and includes information about responsibilities, specific goals, and objectives for nutrition standards for all
foods and beverages available on the school campus, food and beverage marketing, nutrition pramation and
education, physical activity, physical education and other schoal-hased activities that promote student
weliness. Itis recommended that the school use the Healthy Schools Program online taols to complete a
school-leve| assessment based on the Centers for Disease Control and Prevention’s School Health Index, create
an action plan that fosters implementation and generate an annual progress report. This wellness policy and
the progress reports can be found at: www.huron.kl2.sd.us’ Look under the Food and Nutrition tab for
wellness policy progress reports,

Recordkeeping

The District will retain records to document compliance with the requirements of the wellness palicy at
Nutrition Office and the District website for three years past the current year, Documentation maintained in
location will include but will not be limited to:

s  The written wellness policy;

= Documentation demanstrating that the policy has been made available to the public;

* Documentation of efforts to review and update the Local Schools Wellness Policy; including an
indication of who is involved in the update and methods the district uses to make stakeholders aware
of their ability to participate on the local wellness committes;

s Documentation to demonstrate compliance with the annual public notification requirements:

* The most recent assessment on the implementation of the local school wellness policy;

* Dacumentation demonstrating the most recent assessment on the implementation of the Local Schaal
Wellness Policy has been made available to the public,

Annual Notification of Policy

The District will actively inform families and the public each year of basic infarmation about this policy,
including its content, any updates ta the palicy and implementation status. The District will make this
information available via the district website and/for district-wide communications. The District will provide as
much information as possible about the school nutrition environment. This will include a summary of the
District’s (or schools’) events or activities related to wellness policy implementation, Annually, the District will
also publicize the name and contact information of the District/school officials leading and coordinating the
committee, as well as information on how the public can get invalved with the school wellness committee.

Triennial Progress Assessments

At least once every three years, the District will evaluate compliance with the wellness policy to assess the
implementation of the policy and include;
* The extent to which schoals under the jurisdiction of the District are in compliance with the wellness
policy;
¢ The extent to which the District’s wellness policy compares to a model policy (like the Alliance for a
Healthier Generation's model wellness policy or the State Model Wellness Policy); and
e Adescription of the progress made in attaining the goals of the District’s wellness policy.

4 4/2017
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The position/person responsible for managing the triennial assessment and contact information is
Amanda Reilly, Nutrition Director. Email address Amanda Reilly@kl? sd us

The local wellness committee, in cellaboration with individual schools, will monitor schools’ compliance with
this wellness policy. The District will actively notify households/families of the availability of the triennial
progress report.

Revisions and Updating the Policy

The local wellness committee will update or modify the wellness policy based on the results of the annual
School Health Index and triennial assessments and/or as District priorities change; comm unity needs change;
wellness goals are met; new health science, information, and technology emerges; and new Federal or state
guidance or standards are issued. The wellness policy will be assessed and updated as indicated at least every
three years, following the triennial assessment.

Community Involvement, Outreach and Communications

The District is committed to being responsive to community input, which begins with awareness of the
wellness palicy, The District will actively communicate ways in which representatives of local wellness
committee and others can participate in the development, implementation and periodic review and update of
the wellness policy through a variety of means appropriate for that district. The District will also inform parents
of the impravements that have been made to school meals and compliance with schaol meal standards,
availability of child nutrition programs and how to apply, and a description of

mechanisms, such as email or displaying notices on the district’s website, as well as non-electronic
mechanisms, such as newsletters, presentations to parents, or sending information home to parents, to
ensure that all families are actively notified of the content of, implementation of, and updates to the

wellness policy, as well as how to get involved and support the policy, The District will ensure that
communications are culturally and linguistically appropriate to the community, and accomplished thraugh
means similar to other ways that the district and individual schools are communicating important school
information with parents. The District will actively notify the public about the content of or any updates ta the
wellness policy annually, at a minimum, The District will also use these mechanisms to inform the cammunity
about the availability of the annual and triennial reports.

72021
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1. Mutrition
School Meals

Qur school district is committed to serving healthy meals to children, with plenty of fruits, vepetables, whole
grains, and fat-free and low-fat milk; that are moderate in sodium, low in saturated fat, and have zera grams
trans fat per serving (nutrition label or manufacturer’s specification); and to meeting the nutrition needs of
school children within their calorie requirements, The school meal programs aim to improve the diet and
health of school children, help mitigate childhood obesity, model healthy eating to support the development
of lifelong healthy eating patterns and support healthy choices while accommodating cultural food preferences
and special dietary needs. All schools within the District participate in USDA child nutrition programs, including
the National School Lunch Program (NSLP), the School Breakfast Program (SBP), Fresh Fruit and Vegetable
Program (FFVP), and the Summer Food service Program [SFSE).

All schools within the District are committed to offering school meals through the NSLP and SBP programs, and
other applicable Federal child nutrition programs, that:

e Are accessible to all students;

e Are appealing and attractive to children;

s Are served in clean and pleasant settings;

= Meet or exceed current nutrition requirements established by local, state, and Federal statutes and

regulations.
= Promote healthy food and beverage chaices, such as one or more of the following:

- Whaole fruit options are displayed in attractive bowls or baskets (instead of chafing dishes or
hotel pans).

— Sliced or cut fruit is available daily.

— Daily fruit options are displayed in a location in the line of sight and reach of students.

- All available vegetable options have been given creative or descriptive names,

- Daily vegetable options are bundled inta all grab-and-go meals available to students.

= All staff members, especially those serving, have been trained to palitely prompt students to
select and consume the daily vegetable options with their meal.

-~ White milk is placed in front of other beverages in all coolers.

- Alternative entrée options (e.g., salad bar, yogurt parfaits, etc.) are highlighted on posters or
slgns within all service and dining areas.

= Areimbursable meal can be created in any service area available to students (e.g., salad bars,
snack rooms, etc.},

- Student surveys and taste testing opportunities are used to inform menu development,
dining space decor and promotional ideas.

= Student artwork is displayed in the service and/or dining areas.

- Daily announcements are used ta promote and market menu options,

Staff Qualifications and Praofessional Development

All school nutrition program directors, managers and staff will meet ar exceed hiring and annual continuing
education/training requirements in the USDA professional standards for child nutrition professionals. These
school nutrition personnel will refer to USDA's Professional Standards for School Nutrition Standards website
ta search for training that meets their learning needs.

& 4/2017
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Weater

To promote hydration, free, safe, unflavored drinking water will be available to all students throughout the
school day* and throughout every school campus?* (“school campus” and “school day” are defined in the
glossary). The District will make drinking water available where school meals are served during mealtimes,

Competitive Foods and Beverages

The Districtis committed to ensuring that all foods and beverages available to students on the schaool campus®
during the school day* support healthy eating. The foods and beverages sold and served outside of the schoal
meal programs (e.g., “competitive” foods and beverages) will meat the USDA Smart Snacks in School nutrition
standards, at a minimum. Smart Snacks aim to improve student health and well-being, increase consumption
of healthful foads during the school day and create an environment that reinforces the development of
healthy eating habits,

A summary of the standards and information, as well as a Guide to Smart Snacks in Schools are available at:
https/fwww. fns.usda.pov/healthierschoolday/tools-schools-smart-snacks . The Alliance for a Healthier
Generation provides a set of tools to assist with implementation of Smart Snacks available at

www . foodplanner.healthiergeneration.org . To support healthy food choices and improve student health and
well-being, all foods and beverages cutside the reimbursable school meal programs that are sold to students
on the school campus during the school day will meet or exceed the USDA Smart Snacks nutrition standards.
These standards will apply in all locations and through all services where foods and beverages are sald, which
may include, but are not limited to, a |a carte options in cafeterias, vending machines, school stores and snack
or food carts,

Fundroaising

Foods and beverages that meet or exceed the USDA Smart Snacks in Schools nutrition standards may be sold
thraugh fundraisers on the school campus® during the school day*. The District will make available to parents
and teachers a list of healthy fundraising ideas.

Mutrition Promotion

Mutrition promotion and education positively influence lifelong eating behaviors by using evidence-based
technigues and nutrition messages, and by creating food environments that encourage healthy nutrition
choices and encourage participation in school meal programs. Students and staff will receive consistent
nutrition messages throughout schools, classrooms, gymnasiums, and cafeterias. Nutrition promotion also
includes marketing and advertising nutritious foods and beverages to students and is most effective when
implemented consistently through a comprehensive and multi-channel approach by school staff, teachers,
parents, students and the community, The District will promote healthy foad and beverage choices for all
students throughout the school campus, as well as encourage participation in school meal programs. This
promotion will occur through at least:
* Implementing at least ten or more evidence-based healthy food promation techniques through the
school meal programs using Smarter Lunchroom technigues; and
#  Ensuring 100% of foods and beverages promoted to students meet the USDA Smart Snacks in Schoal
nutrition standards. Additional promotion techniques that the District and individual schools may use
are available at http.//www foodplanner healthiergeneration.org/ .
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Nutrition Education

The District will madel, encourage and support healthy eating by all students, Schools will engage in nutrition
promotion that:

Is designed to provide students with the knowledge and skills necessary to promote and protect thejr
health;

Is part of not anly health education classes, but also integrated into other classroom instruction
through subjects such as math, science, language arts, social sciences and elective subjects;

Includes enjoyable, developmentally-appropriate, culturally-relevant and participatory activities, such
as cooking demonstrations or lessons, promations, taste-testing, farm visits and school gardens;
Promotes fruits, vegetables, whole-grain products, low-fat and fat-free dairy products and healthy
food preparation methods;

Emphasizes caloric balance between food intake and energy expenditure (promotes physical
activity/exercise);

Links with school meal programs, cafeteria nutrition promotion activities, school gardens, Farm ta
School programs, ather school foads and nutrition-related commu nity services;

Essential Healthy Eoting Topics in Health Education

The District supports a health education curriculum; examples of topics below:

L

Relationship between healthy eating and personal health and disease prevention
Food guidance from MyPlate

Reading and using FDA's nutrition fact labels

Eating a variety of foods every day

Balancing food intake and physical activity

Eating more fruits, vegetables and whole grain products

Choosing foods that are low in fat, saturated fat, and cholesterol and do not contain trans fat
Choosing foods and beverages with little added sugars

Eating more calcium-rich foods

Preparing healthy meals and snacks

Risks of unhealthy weight control practices

Accepting bady size differences

Food safety

Importance of water consumption

Importance of eating breakfast

Making healthy choices when eating at restaurants

Eating disorders

The Dietary Guidelines for Americans

Reducing sodium intake

social influences on healthy eating, including media, family, peers and culture
How to find valid information or services related to nutrition and dietary behavior
How to develop a plan and track progress toward achieving a personal goal ta eat healthtully
Resisting peer pressure related to unhealthy dietary behavior

Influencing, supporting, or advocating for others’ healthy dietary behavior

8 142017
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Food and Beverage Marketing in Schools

The District is committed to providing a school environment that ensures opportunities for all students to
practice healthy eating and physical activity behaviors throughout the school day while minimizing commercial
distractions.

The District strives to teach students how to make informed choices about nutrition, health and physical
activity. These efforts will be weakened if students are subjected to advertising on District property that
contains messages inconsistent with the health information the District is imparting through nutrition
education and health promotion efforts. It is the intent of the District to protect and promote student’s health
by permitting advertising and marketing for only those foods and beverages that are permitted to be sold on
the school campus, consistent with the District’s wellness palicy,

Any foods and beverages marketed or promoted to students on the school campus* during the schaal day*
will meet or exceed the USDA Smart Snacks in Schoal nutrition standards such that anly those foods that
comply with or exceed those nutrition standards are permitted to be marketed or promoted to students.

Food and beverage marketing is defined as advertising and other promotions in schools. Food and beverage
marketing often includes an oral, written, or graphic statements made for the purpose of promaoting the sale of
a food or beverage product made by the producer, manufacturer, seller or any other entity with a commercial
interest in the product.1s

This term includes, but is not limited to the following:

* Brand names, trademarks, logos or tags, except when placed on a physically present food or beverage
product or its container,

s Displays, such as on vending machine exteriors

» Corporate brand, logo, name or trademark an school equipment, such as marquees, message boards,
scoreboards or backboards (Mote: immediate replacement of these items are not required; however,
districts will replace or update scoreboards or other durable equipment when existing contracts are up
for renewal or to the extent that is in financially possible over time so that items are in compliance
with the marketing policy.)

s Corporate brand, logo, name or trademark on cups used for beverage dispensing, menu hoards,
coolers, trash cans and other food service equipment; as well as on posters, book covers, pupil
assignment books or schoal supplies displayed, distributed, offered or sold by the District.

* Advertisements in school publications or school mailings.

» Free product samples, taste tests or coupens of a product, or free samples displaying advertising of a
product,

As the District/school nutrition services/Athletics Department/PTA/PTO reviews existing contracts and

considers new contracts, equipment and product purchasing (and replacement) decisions should reflect the
applicable marketing guidelines established by the District wellness policy.
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IV, Physical Activity

Children and adolescents should participate in at least 60 minutes of physical activity every day. A substantial
percentage of students’ physical activity can be provided through a comprehensive school physical activity
program (CSPAP), A CSPAP refiects strong coordination and synergy across all of the components: quality
physical education as the foundation; physical activity during and after schoal; staff involvement and family
and community engagement and the district is committed to providing these opportunities. Schools will
ensure that these varied physical activity oppartunities are in addition to, and not as a substitute for, physical
education (addressed in "Physical Education” subsection). All schools in the district will be encouraged to
participate in Let’s Move/ Active Schools (www.letsmoveschools.org) in order to succassfully address all CSPAP
areas.

Physical activity during the school day (including but not limited to recess, classroom physical activity breaks or
physical education) will not be withheld as punishment for any reason [This does not include participation or
sports teams that have specific academic requirements). The district will provide teachers and other schoal
staff with a list of ideas faor alternative ways to discipline students,

To the extent practicable, the District will ensure that its grounds and facilities are safe and that equipment is
available to students to be active. The District will conduct necessary inspections and repairs.

Physicol Education

The District will provide students with physical education, using an age-appropriate, sequential physical
education curriculum consistent with national and state standards for physical education. The physical
education curriculum will promote the benefits of a physically active lifestyle and will help students develop
skills to engage in lifelong healthy habits, as well as incorporate essential health education concepts (discussed
in the “Essential Physicol Activity Topics in Health Education” subsection). The curriculum will support the
essential components of physical education.

All students will be provided equal opportunity to participate in physical education classes. The District will
make appropriate accommadations to allow for equitable participation for all students and will adapt physical
education classes and eguipment as necessary.

All District elementary students in each grade will receive physical education for at least 70 minutes per week
throughout the schoal year,

Buchanan K-1 Center - Students will receive physical education 2 days a week for 35 minutes each diy,
Madison 2-3 Center - Students will receive physical education 2 days a week for 35 minutes each day.

Washington 4-5 Center - Students will receive physical education 2 days a week for 35 minutes each day.

All Huren Public School District secondary students (middle and high school) are required to take the
equivalent of one academic year of physical education,

Middle School-Students will receive 24 weeks of physical education for 40 minutes each day.
High School - Students will receive 18 weeks of physical education far 40 minutes each day.
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Examples of Physical Activity Topics in Health Education

* The physical, psychological, or social benefits of physical activity

= How physical activity can contribute to a healthy weight

* How physical activity can contribute to the academic learning process

s  How an inactive lifestyle contributes to chronic disease

* Health-related fitness, that is, cardiovascular endurance, muscular endurance, muscular
strength, flexibility, and body composition

* Differences between physical activity, exercise and fitness

* Phases of an exercise session, that is, warm up, workout and coal down

e DOvercoming barriers to physical activity

e Decreasing sedentary activities, such as TV watching

*  Opportunities for physical activity in the community

®  Preventing injury during physical activity

+ Weather-related safety, for example, avoiding heat stroke, hypothermia and sunburn while
being physically active

» How much physical activity is enough, that is, determining frequency, intensity, time and type
of physical activity

»  Developing an individualized physical activity and fitness plan

* Monitoring progress toward reaching goals in an individualized physical activity plan

« Dangers of using performance-enhancing drugs, such as steroids

» Social influences on physical activity, including media, family, peers and culture

*  How to find valid information or services related to physical activity and fitness

» How toinfluence, support, or advocate for athers to engage in physical activity

* How to resist peer pressure that discourages physical activity.

V. Other Activities that Promote Student Wellness

The District encourages integration of wellness activities across the entire school setting, not just in the
cafeteria, other food and beverage venues and physical activity facilities. The District encourages coordination
and integration of other initiatives related to physical activity, physical education, nutrition and other wellness
components so all efforts are complementary, not duplicative, and work towards the same set of goals and
objectives promoting student well-being, optimal development and strong educational outcomes,

Schools in the District are encouraged to coordinate content across curricular areas that promote student
health, such as teaching nutrition concepts in mathematics, with consultation provided by either the school or
the District’s curriculum experts,

All efforts related to obtaining federal, state or association recognition for efforts, ar grants/funding
oppoertunities far healthy school environments will be coordinated with and complementary of the wellness
policy, including but not limited to ensuring the involvement of the local wellness committee.

All school-sponsared events will adhere to the wellness policy guidelines. All schoaol-sponsored wellness events
will include physical activity and healthy eating opportunities when appropriate.

11 4/2017
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Glossary:

Extended 5chool Day — the time during, before and after school that includes activities such as clubs,
intramural sports, band and choir practice, drama rehearsals and more.

School Campus - areas that are owned or leased by the schoaol and used at any time far school-related
activities, including on the outside of the school building, school buses or other vehicles used to transport
students, athletic fields and stadiums (e.g., on scoreboards, caolers, cups, and water bottles), or pa rking lots.

School Day — the time between midnight the night before to 30 minutes after the end of the instructional day.

Triennial — recurring every three years.

Bradley, B, Green, AC, Do Health and Education Agencies in the United States Share Responsibility for Academic Achievement and
Health? & Review of 25 years of Evidence About the Relationship of Adalescents’ Academic Achievement and Health Behaviors,
Journal of Adolescent Health, 2013; 52[5):523-532.
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Appendix A:
Schoaol Level Contacts

Dr. Kraig Steinhoff, Superintendent

Kelly Christopherson, Business Manager

Mike Radke, High School Principal

Rodney Mittelstedt, High School Assistant Principal
Laura Willemssen, Middle Schoal Principal
Lyndi Hudson, Middle School Assistant Principal
Peggy Heinz, Buchanan K-1 Center Principal
Heather Rozell, Madison 2-2 Center, Principal
Kari Hinker, Washington 4-5 Center, Principal
Linda Pietz, Curriculum Director

Ralyna Schilling, Special Services Director
Jolene Konechne, ESL Director

Roger Ahlers, Technology Director

Terry Rotert, Activities Director

lohn Halbkat, Buildings and Grounds Directar
Kathie Bastrom, Transportation Director
Amanda Reilly, Nutrition Director

Kraip.steinhoff@k12 sd.us
Kelly.Christopherson@k12.sd.us
Mike Radke@k12.s5d,us
Rodney. Mittelstedt@k12.sd us
Laura Willemssen@kl2.sd.us
Lyndi.Hudson@kl2 sd.us
Peggy Heinz@k12.5d us
Heather.Rozell@kl2 sd.us

Kari Hinker@k12.sd.us
Linda.Pietz@kl2 .s5d.us
Ralyna.schilling@k12 sd.us

Roger. Ahlers@kl? sd,us
Terry Rotert@k12.5d us
lohn.halbkat@k12 sd.us

Amanda Reilly@k12 sd usg
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Contested Hearings

The Board may be required to assume a judicial role to ensure adherence to district policy. All contested
matters will be heard in a fair and impartial manner, and the Board will resolve all disputes. All contested
hearings shall adhere to the procedures outlined in this policy,

HEARING
e Hearings involving personnel and students are closed to the public.
e Requests for hearings to be conducted in open session will be considered by the Board.
e A verbalim record of the hearing will be made.
e (losed hearing records will be sealed pending a determination of the Board.

CONDUCT OF THE HEARINGS
e The Board shall appoint a school Board member or a person who is not an employee of the school
district as the hearing otficer.
e Each party may be represented by an attomey.,
Each party may make an opening statement.
The complainant/petitioner shall present its case first.

WITNESSES
o All witnesses must take an oath or affirmation of truth.
» Witnesses may be present only when testifying.
e FEach party may present, examine and cross-examine witnesses.
e The hearing officer may ask questions of witnesses and may allow other school Board members to
question witnesses.
EVIDENCE

s Each party may introduce evidence.

s All relevant evidence must be admitted.
¢  Unproductive or repetitious evidence may be limited by the hearing officer.
e [Fach party may raise objections. The basis for the objection must be stated.
e Fach party may make a closing statcment.

DELIBERATION

e After the hearing, the school Board shall continue to meet in executive session for deliberation,
e No one other than the hearing officer may meet with the school Board during deliberation.
¢ The school Board may seek advice during deliberation from its legal counsel,

e Consultation with any other person during deliberation may oceur only if representatives of the parties
are prﬂ.‘iﬂnt.

DECISION
e The decision of the Board must be based solely on the evidence presented at the hearing and must be
formalized by a motion made in open meeting,
e For closed hearings, the motion must omit the names of the partics.
* The Board shall notify the parties in wnling of its decision. 01/19
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Conflict of Interest Disclosure & Authorization

SDCL 3-23-6 states:

#3-23-6. No board member, business manager, chief financial officer, superintendent, chief executive officer,
or other person with the authority to enter into a contract or spend money in an amount greater than five
thousand dollars of a local service ageney, school district, cooperative education service unit, education
service agency, nonprofit education service agency, or jointly governed education service entity that receives
money from or through the state may have an interest in a contract nor receive a direct benefit from a contract
in amount greater than five thousand dollars or multiple contracts in an amount greater than five thousand
dollars with the same party within a twelve-month period to which the local service agency, school district,
cooperative education service unil, or education service agency is a party except as provided in § 3-23-8.”

[. DEFINITIONS:

“School Official” refers to a school board member, business manager, chief financial officer, superintendent,
chief executive officer, or other person with the authority to enter into a contract or spend money in an amount
greater than five thousand dollars.

“Interest in a contract” is when (1) a School Official, the spouse of a School Official or any other person with
whom the School Official lives and commingles assets, is employed by a party to any contract with the school
district; or (2) the School Official, the spouse of a School Official, or any other person with whom the School
Official lives and commingles assets, receives more than nominal compensation or reimbursement for actual
expenses for serving on the board of directors of an entity that derives income or commission directly from the
contract or acquires property under the contract.

“Direct benefit from a contract” is when a School Official, the spouse of a School Official or any other person
with whom the School Official lives and commingles assets (1) is a party to or intended beneficiary of the
contract between the school district and a third party, or (2) has more than a five percent ownership interest in
an entity that is a party to the school district contract, or (3) acquires property under the contract with the
school district, or (4) receives compensation, commission, promotion, or other monetary benefit directly
altributable to any contract,

1. PROHIBITION:

This policy prohibits School Officials board members, business manager, superintendent, and any other
person who has the authority to enter into a contract or spend money on behalf of the school district from
having an interest in a contract or receiving a direct benefit from one or more contracts between the school
district and a third party, if the total contract amount is more than $5,000 within a 12 month period, unless the
School Ofticial discloses to the school board his or her interest in the contract, or in the case of a direct benefit
from the contract, discloses the direct benefit and receives school board authorization to receive the benefit,
III. EXCEPTIONS:;

If any of the following apply, the School Official does not have an interest in the contract and does not derive
a direct benefit from a contract, and disclosure (and authorization, if a direct benefit) is not required:

when the person’s relationship to the contract is based solely on the value associated with the person's
publicly-traded investments or holdings, or the investments or holdings of any other person with whom the
hoard member, business manager, chief financial officer, superintendent, or chief executive officer lives or
commingles assets;

when the person’s relationship to the contract is due to participating in a vote or a decision in which the
person's only interest arises from an act of general application;

when the person’s relationship to the contract is due to the person receiving income as an employee or
independent contractor of a party with whom the local service agency, school district, cooperative education
service unil, or education service agency has a contract, unless the person receives compensation or a
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promotion directly attributable Lo the contract, or unless the person is employed by the party as a board
member, executive officer, or other person working for the party in an area related to the contract;

when the contract is for the sale of goods or services, or for maintenance or repair services, in the regular
course of business at a price at or below a price offered to all customers;

when the contract is subject to a public bidding process;

when the contract is with the official depository as set forth in SDCL 6-1-3;

when the person only receives income or compensation, a per diem authorized by law or reimbursement for
actual expenses incwred; or

when the contract or multiple contracts with the same party within a twelve-month period with whom the
school district contracts in an amount less than five thousand dollars.

IV, DISCLOSURE:

A School Official who has an interest in a contract or who receives a direct benefit from a contract must
disclose to the school board the existence of a contract in which the person has an interest or receives a direct
benefit.

the disclosure must include the following: (i) all parties to the contract, (ii) the person's role in the contract,
(iii) the purpose or objective of the contract, (iv) the consideration or benefit conferred or agreed to be
conferred upon each party, and (v) the duration of the contract;

the disclosure must be in writing;

to the extent circumstances allow, disclosure must be given prior to entering into any contract that requires
disclosure, and if circumstances do not permit disclosure prior to entering into the contract then within forty-
five days after entering into the contract, and if the contract extends into consecutive fiscal years, disclosure
shall also be made at the annual reorganization meeting.

The school board will have a regular agenda item at the beginning of the school board meeting agenda at
which time the school board will address conflict of interest disclosures.

Conflict of interest disclosures must be submitted to the President of the School Board, the Superintendent or
the Business Manager, at least 5 calendar days before the scheduled meeting in order to be included in the
posted meeting agenda for the next school board meeting, Conflict of interest disclosures submitted to the
President of the School Board, the Superintendent or the Business Manager after the proposed agenda has
been posted may be deferred until the following school board meeting,

V. BOARD ACTION UPON DISCLOSURE:

Interest in the contract:
the school board 1s nol required to authorize a School Official’s interest in a contract;
the interest disclosure must be included in the official minutes of the school board (the official minutes are not
reguired to be sent to the auditor-general and attorney general).

Direct benefit from a contract:

the school board shall review the disclosure and decide if the terms of the contract are fair and reasonable, and
if the contract is contrary to the public interest.

if the school board determines the contract terms from which a direct benefit is derived are fair and reasonable
and that the contract is not contrary to the public interest, the school board shall vote to authorize the School
Official to derive a direct benefit from the contract.

After the school board authorizes a School Official to derive a direct benefit from a contract, no further
disclosure or authorization related to the contract is required unless the contract extends into consecutive fiscal
years, If the contract extends into consecutive fiscal years, disclosure must be made at the annual
reorganization meeting but no new authorization is required.

If the school board determines the contract terms from which a direct benefit is derived are not fair and
reasonable, or is contrary to the public interest, the school board shall vote to not authorize the School Official

-]
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to derive a direct benefit from the contract, If the school board votes to not authorize a direct benefit, the
contract is voidable and subject to disgorgement (i.e., the act of giving up on demand or by legal compulsion
something that was obtained by illegal or unethical acts) or the person may resign from the school district.

The disclosure and school board action is public record.

The official minutes of the school board shall include the school board action on each disclosure and request
for authorization to derive a direct benefit from a contract. A copy of the official school board minutes shall be
sent to the auditor-general and attorney general within thirty (30) days of board approval of the minutes,

No school board member may participate in or vote upon a relating to a matter in which the school board
member derives a direct benefit.

VI MISCELLANEOUS:

Consequences for knowingly violating the conflict of interest laws set forth in SDCL Ch. 3-23;

Itis a criminal violation for a School Official to knowingly violate the conflict of interest law.

A School Official who knowingly violated the conflict of interest law will be removed from office or
employment and is disqualified from holding any public office, elective or appointive.

Any benefit which a School Official derived from the person's knowing violation of the conflict of interest law
is subject to forfeiture,

Any contract made in violation of this policy may be voided by the school board.

The School District Altorney represents the school district and the school board and may answer questions
about the law that address conflict of interest, As the school distriet attorney does not represent School
Officials in their individual capacity, School Officials should consult with their own private attorney related to
questions they may have regarding how this policy applies to their individual interests and contracts,

0717
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Conflict of Interest Disclosure

Date:

Name of the School Official submitting the conflict of interest disclosure:

The disclosure is for the purpose of notifying the School Board of
an interest in a contract
a direct benefit from a contract:

Identify the following:
(1) all parties to the contract

(2) the person’s role in the contract

(3) the purpose(s)/objective(s) of the contract

(4) the consideration or benefit conferred or agreed to be conferred upon each party

(5) the length of time of the contract

(6) any other relevant information

If the disclosure relates to the School Official deriving a direct benefit from a contract, explain
how the terms ol the contract are fair, reasonable, and not contrary to the public interest such

that authorization should be granted by the school board.

Signature of School Official:

THIS IS A PUBLIC DOCUMENT

07/17
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School Board Action on Conflict of Interest Disclosure of a Direct Benefit

A written request for waiver of conflict, dated ) ,
was received from

The request was acted upon by the members of the Huron School District School Board during
a meeting held on

The request for waiver was denied because the terms of the contract were not considered
fair and reasonable, or contrary to the public interest.

The request for waiver was authorized because the terms of the contract are fair and
reasonable, and not contrary to the public interest such that a waiver should be granted.

The request for waiver was authorized because the terms of the contract are fair and
reasonable, and not contrary to the public interest such that a waiver should be granted, subject

to the following conditions:

Signature of School Board President /Chairperson or Authorized Member

Printed Name:

Date

Date mailed to Auditor General

07/17
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Board Policy Review — Section A: Foundations and Basic Commitments

Anticipated Timeline

February 15, 2022 — Administrator Meeting Review
February 28, 2022 — Introduce to the School Board
March 14, 2022 — School Board Review and Discussion

March 28, 2022 — School Board Adoption
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SECTION A — FOUNDATIONS AND BASIC COMMITMENTS
POLICY REVIEW
2022

CHANGE LOG
1. Al - Mission & Vision Statements — No changes.

2. A2 - School District Philosophy/Belief Statements — No changes.

3. A3 - School District Goals and Objectives/Student Exit Qutecomes — No changes,

4. AA - School District Legal Status — No changes.

3. ABA - Community and Parent Involvement in Decision Making - No changes,

6. ABAA - District Wide Title I Parental Involvement Policy — No changes,

7. ABABR - Parcnt Involvement — No changes.

8. ABAC - Relations With Parents — No changes.

9. ABB - Bullying/Harassment — No changes.

10. ABB-F - Bullying/Harassment Formal Complaint Form — No changes.

11, AC - Nondiscrimination in Federal Programs — No changes,

12. AC-E(1) - Nondiscrimination in Federal Programs Complaint Report Form — No
changes,

13. AC-E(2) - Nondiscrimination in Federal Programs Appeal to Superintendent — No
changes.

14. AC-E(3) - Nondiscrimination in Federal Programs Appeal to the School Board — No
changes.

15. ACAA - Sexual Harassment — No changes.
16. ACAA-E(1) - Sexual Harassment Complaint Report Form - No changes.
17. ACAA-E(2) - Sexual Harassment Complaint Appeal to the Superintendent — No

changes.

18. ACAA-E(3) - Sexual Harassment Complaint Appeal to the School Board - No
changes.

19. ACAB — Prohibition Against Aiding or Abetting Sexual Abuse — New Policy from
ASBSD.

20. ACB - Nondiscrimination on the Basis of Handicap/Disability — No changes,

21. AD - Educational Philosophy — No changes.

22. AE - Huron School District Wellness Policy — No changes.

23. AGA - Contested Hearings — No changes.

24. AH - Conflict of Interest Disclosure and Authorization — No wording changes, just
formatting.

25. AH-E(1) - Conflict of Interest Disclosure — No changes.

26. AH-E(2) - School Board Action on Conflict of Interest Disclosure of a Direct
Benefit— No changes.
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Section A: Foundations and Basic Commitments

Section A contains policies, regulations, and exhibits related to the district's legal role in providing public
education and the basic principles underlying school board governance.

Al Mission and Vision Statements
A2 School District Philosophy/Belief Statements
A3 School District Goals and Objectives/Student Exit Outcomes
AA School District Legal Status
ABA Community and Parent Involvement in Decision Making
ABAA District Wide Title T Parental Involvement Policy
ABAB Parent Involvement
ABAC Relations with Parents
ABB Bullying/Harassment
ABB-F Bullying/Harassment Formal Complaint Form
AC Nondiscrimination in Federal Programs
AC-E(1) Nondiscrimination i Federal Programs Complaint Report Form
AC-E(2) Nondiscrimination in Federal Programs Appeal to Superintendent
AC-LE(3) Nondiscrimination in Federal Programs Appeal to the School Board
ACAA Sexual Harassment

ACAA-E(l) Sexual Harassment Complaint Report Form

ACAA-E(2)  Sexual Harassment Complaint Appeal to the Superintendent

ACAA-E(3)  Sexual Harassment Complaint Appeal to the School Board

Prohibition Against Aiding or Abetting Sexual Abuse

ACAB
ACB Nondiscrimination on the Basis of [andicap/Disability
AD Educational Philosophy

(3/22
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Section A: Foundations and
Policies and Regulations Basic Commitments

AE
AGA
AH
AH-E(1)

AH-E(2)

Huron School District Wellness Policy
Contested Hearings

Conflict of Interest Disclosure and Authorization
Conflict of Interest Disclosure

School Board Action on Conflict of Interest Disclosure of a Direct Benefit

03/22
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Mission & Vision Statements

Mission Statement

Lifelong learners will be inspired and developed through effective teaching in a safe and caring environment.

Vision Statement
RESPECT - PRIDE- EXCELLENCE FOR ALL

03/22
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School District Philosophv/Belief Statements

We Believe:

)
2)

3)

4)
5)

6)

7
8)
9)
1)

1)

12)
13)

14)

All children are capable of learning, achieving, and succeeding,
High expectations produce high achievers.

Our schools provide the opportunity and incentive to challenge each student to develop to the best of
his‘her ability.

Our greatest resource is people.
In the worth and dignity of the individual.

The primary responsibility of education begins in the home and is shared by the student, family,
school, and community.

Our school system is accountable to our community.

That the acquisition of academic skills is the primary objective of our schools.
Our schools emphasize the development of technical and occupational skills.
Change is essential for growth and improvement.

In the ideals on which the Constitution is based and that educated and involved citizens are essential
for a democratic society.

A quality school system enhances the quality of the community,
In the interrelationship of personal virtues, civic values, and ethical conduct,

Schools assist in the development of the whole child.

03/22
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School District Goals and Objectives/Student Exit Qutcomes

As a result of emphasis in our instructional program, students will demonstrate the knowledge and skills to-

(1) Link key concepts in the areas of language arts, mathematics, science, and social studies,

(2) Use various technologies to develop products of high standards which

are intellectual, artistic, practical
physical, and original.

>

(3) Problem solve, including;
Accessing, organizing, summarizing, interpreting, and producing information.
Making logical decisions.
Distinguishing fact from opinion.
Generating effective solutions to problems.

(4) Communicate, including:
Reading, writing, listening, and speaking effectively for both general information and recreation.
Reading and interpreting technical information,
Understanding and developing non-verbal skills,
Recognizing that the arts are a form of human communication.

(5) Practice American citizenship, including:

Understanding how government operates at the community, state, and national level.
Understanding a wide variety of community and world cultures in which diffe
Promoting responsible care of the environment.

Developing an understanding of the benefits of the economic system of free enterprise.

rent governments operate.,

(6) Be productive in the world of work, including:
Following directions, practicing timeliness, and demonstrating initiative.
Developing responsibilities associated with the variet
member, leader, facilitator, and independent worker).
Identifying appropriate strategies to achieve success in the workplace.

y of roles required in the work place (i.e., team

(7) Maintain physical, social, and emotional well-bein g, including:
Understanding the importance of health and safety skills as related to self and others.
Understanding the importance of developing basic skills through physical activity.
Acquiring necessary skills for recreational/leisure activities,

Recognizing the value of participation in both cooperative and competitive activities.

03/22
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School District Legal Status

The United States Constitution leaves to the individual states responsibility for public education.

In South Dakota, the legislature is charged by the Constitution "to establish and maintain a general and
uniform system of public schools” which is open to all children and free from sectarian control.

The State Board of Education is responsible for the adoption of all policies for the government of the Division
of Elementary and Secondary Education, and for the adoption and implementation of regulations for
supervising the elementary and secondary schools.

School districts exist for the purpose of operating a school or schools to provide the people of each local
community adequate opportunity to avail themselves of a free public elementary and secondary education
program.

This school district constitutes a school corporation under the name of Huron Schoaol District, No., 2-2 of
Beadle County, South Dakota,

(13/22
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Community and Parent Involvement in Decision Making

The Board recognizes the importance of community and parent involvement with the program and the
operations of the public schools. By working together the quality of the educational program for students can
only improve.

To foster mutual respect and confidence between the public, parents and the Board, an atmosphere of
openness and honesty will prevail. The Board will encourage interested groups and representatives to express
ideas, concerns and judgments about the schools to the school administration, to staff appointed advisory
bodies and to the Board. It will be the Board's responsibility to provide the public and parents with accurate
and complete information on the schools and the Board's activitics.

The advice of the public and parents will be given careful consideration. In the evaluation of such
contributions, the first concern will be for the educational program as it affects the students.

CITIZENS® ADVISORY COMMITTEES

The Board recognizes that one of the best methods to maintain good communications with the community,
and to establish sound public relations, is through temporary citizens' advisory committees.

These committees will be appointed when needed for a specific time and purpose, and will be under the

supervisory control of the Superintendent. The Superintendent will report to the Board on its membership,
function, progress and final report.

03/22
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District Wide Title I Parental Involvement Policy

NOTE: In support of strengthening student academic achievement, each local educational agency (LEA or
school district) that receives Title I, Part A funds must develop jointly with, agree on with, and distribute to,
parents of participating children a written parental involvement policy that contains information required by
Section 1116(a)(2) of the Elementary and Sccondary Education Act (ESEA) (district-wide parental
involvement policy). The policy establishes the LEA’s expeclations for parental involvement and describes
how the LEA will implement a number of specific parental involvement activities, and is incorporated into the
LEA’s plan submitted to the State Educational Agency (SEA).

The Huron School District agrees to implement the following statutory requirements:

I

The school district will put into operation programs, activities, and procedures for the involvement
of parents in all of its schools with Title [, Part A programs, consistent with Section 1116 of the
Llementary and Secondary Education Act (ESEA). Those programs, activities, and procedures will
be planned and operated with meaningful consultation with parents of participating children,

Consistent with Section 1116, the school district will work with its schools to ensure that the
required school-level parental involvement policies meet the requirements of Section 11 16(b) of
the ESEA, and each include, as a component, a school-parent compact consistent with Section
1116{d) of the ESEA.

The Huron School District will take the following actions to involve parents in the Joint
development of its district-wide parental involvement plan under Section 1112 of the ESEA: Parent
representatives will be invited on an annual basis to participate in the district’s development of the
consolidated plan that is submitted to the South Dakota Department of Education.

The Huron School District will take the following actions to involve parents in the process of
school review and improvement under Section 1116 of the ESEA: Each year parents will be invited
to participate in meaningful discussions to review and provide input for suggestions they might
have related to revisions/improvement to the district’s parent involvement palicy and their
individual building level parent involvement policy as well as school-parent compacts.

The Huron School District will provide the following necessary coordination, technical assistance,
and other support to assist Title I, Part A schools in planning and implementing cffective parental
involvement activities to improve student academic achievement and school performance:

Fach year a district-wide Title I advisory meeting will be held for parents to participate in

discussion related to district and building-level goals related for parental involvement activities
to enhance academic achievement and school performance.

The Huron School District will coordinate and integrate parental involvement strategies in Part A
with parental involvement strategies under the following other programs:
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Parents with children supported by Title I, Part A funds will be invited to participate in training
provided by their child’s individual Title T school, Head Start, Even Start, and Birth to Three to
integrate strategies between and within each of these programs.

7. The Huron School District will take the following actions to conduct, with the involvement of
parents, an annual evaluation of the content and effectiveness of this parental involvement policy in
improving the quality of its Title 1, Part A schools. The evaluation will include identifying barriers
to greater participation by parents in parental involvement activities (with particular attention to
parents who are economically disadvantaged, are disabled, have limited English proficiency, have
limited literacy, or are of any racial or ethnic minority background). The district will use the
finding of the evaluation about its parental involvement policy and activities to design strategics for
more effective parental involvement, and to revise, if necessary, (and with the involvement of
parents) its parental involvement policies:

ik,

Each spring parents will be invited by school district/building-level personnel to participate in
an advisory meeting to review the district parental involvement policy as well as their building
level parent involvement policy and parent-teacher compacts. Input from the parents and other
members of the community will then be used in revising/improving parental involvement
throughout the district and individual buildings.

8. The Huron School District will build the schools’ and parents” capacity for strong parental
involvement, in order to ensure effective involvement of parents and to support a partnership among
the school involved, parents, and the community to improve student academic achievement, through
the following activitics specifically described below.

The Huron School District will, with the assistance of its Title L, Part A schools, provide

assistance to parents of children served by the school district or school, as appropriate, in

understanding topies such as the following, by undertaking the actions described in this

paragraph—

e the State’s academic content standards,

e the state’s student academic achievement standards, the state and local academic
assessments including alternate assessments,

e the requirements of Part A,

e how to monitor their child’s progress, and

s how to work with educators

Small group meetings and conferences will be held throughout the school year as well as home
visits. Printed material will also be used as a vehicle to help parents better understand the
state's content standards, state and local assessments, and how to monitor their own children’s
progress (e.g., Parent Portal) and suggestions on how to communicate with school personnel.

The Huron School District will, with the assistance of its schools, provide materials and
training to help parents work with their children to improve their children’s academic
achievement, such as literacy training, and using technology, as appropriate, to foster parental
involvement by;
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The holding of parental involvement activities at least quarter] y in the Title [ buildings will
provide parents with resources and training in how to improve their own children’s
achievement in the areas of literacy, math skills, use of technology, ete. The district will
provide support to the building personnel in identifying resources (e.g., presenters, trainers,
topics) to meet their individual building needs.

The Huron School District will, with the assistance of its schools and parents, educate its
teachers, pupil services personnel, principal and other staff, in how to reach out to,
communicate with, and work with parents as equal partners, in the value and utility of
contributions of parents, and in how to implement and coordinate parent programs and build
ties between parents and schools by:

All new teachers in the district will be provided with an initial training on how to communicate
successfully with parents in a meaningful and helpful manner. Also, all staff members will be
provided opportunities on an annual basis to update their skills in the same manner.

The IHuron School District will, to the extent feasible and appropriate, coordinate and integrate
parental involvement programs and activitics with [lead Start, Reading First, Early Reading
First, Even Start, Home [nstruction Programs for Preschool Youngsters, the Parents as
Teachers Program, and public preschool and other programs, and conduct other activilies, such
as parent resource centers, that encourage and support parents in more fully participating in the
education of their children, by:

A district-wide Title T parent advisory meeting will be held each year to help facilitate the
sharing of opportunities for future trainings and activities provided by the various resources
(e.g., Head Start, Even Start, Birth to Three, Community Counseling Services, ete.) within the
community, as well as, accessing Parent Connection and the parent resource center that is
provided at the state level.

The Huron School District will take the following actions to ensure that information related to
the school and parent programs, meetings, and other activities, is sent to the parents of
participating children in an understandable and uniform format, including alternative formats
upon request, and, to the extent practicable, in a lan guage the parents can understand;

Every effort will be made to provide information about school and community activities,
meetings, ete. in understandable (c.g., first language translations) format minus “educationeze "
This will include interpreters for the deaf and hard-of-hearing, as well as second language
needs,
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Parent Involvement

The Board of Education recognizes that a child's education is a responsibility shared by the school and family
during the entire period the child spends in school. To support the goals of the schoo! district to educate all
students effectively, the schools and parents must work as knowledge-able partners.

Although parents are diverse in culture, language, and needs, they share the school's commitment to the
educational success of their children. School districts and schools, in collaboration with the parents, shall
establish and develop programs and practices that enhance parent involvement and reflect the specilic needs of
students and families.

To this end, the Board will support the development, implementation and regular evaluation of a parent
mvolvement program, which will invelve parents at all grade levels in a variety of roles. The parent
involvement program will be comprehensive and coordinated in nature and will include, but not be limited to,
the following:

I Support to parents as leaders and decision-makers in advisory roles.

2. Promotion of clear two-way communication between the school and the family as to schoo
programs and children's progress.

3. Assistance to parents and/or guardians to develop parenting skills to foster positive relationships at
home that support children's efforts and provide techniques designed to assist their children with
learning at home.

4. Involvement of parents, with appropriate training, in instructional and support roles at the school.

5. Provision of access to and coordination of community and support services for children and
families.

These forms of involvement are not mutually exclusive and require a coordinated school wide effort.
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Relations With Parents

The Board believes that the education of children is a joint responsibility, one it shares with the parents of the
school community. To insure that the best interests of the child are served in this process, a strong program of
communication between home and school must be maintained.

The Board feels that it is the parents who have the ultimate responsibility for their children’s in-school
behavior, including the behavior of pupils who have reached the legal age of majority, but are still for all
practical purposes, under parental authority. During school hours, the Board through its designated
administrators acts in loco parentis or in place of the parents.

SCHOOL

The Board

DISTRICT RESPONSIBILITY
directs that the following activities be implemented to encourage parent-school cooperation:
Parent-teacher conferences to permit two-way communication between home and school:

Open houses in district schools to provide parents with the opportunity to see the school facilities,
meet the faculty, and sample the program on a first-hand basis;

Each school in the district shall hold at least one open house per year;

Meetings of parents and staff members to explain and discuss matters of general interest with
regard to child-school, child-home, or child-home-school relationships;

Meetings of staff members and groups of parents of those students having special abilities,
disabilities, needs, or problems; and,

Special events of a cultural, ethnic, or topical nature, which are initiated by parent groups, involve
the cooperative effort of students and parents, and are of general interest to the schools or
community.

PARENT/GUARDIAN RESONSIBILITY

For the benefit of children, the Board believes that parents have a responsibility to encourage their career in

school by:

L.

Supporting the school in requiring that children observe all school rules and regulations, and by
accepting their own responsibility for children’s willful in-school behavior;

Sending children to school with proper attention to their health, personal cleanliness and dress;
Maintaining an active interest in the student’s daily work and making it possible for the student to

complete assigned homework through providing a quiet place and suitable conditions for study;

03/22



o Huron School District #2-2 Code:

5 % ) ] ABAC

2 - Policies and Regulations Relations With Parents
SCNDOL DISTRICT

4. Reading all communications from the school, and signing and returning them promptly when
required;

5. Coaoperating with the school in attending conferences set up for the exchange of information on the
child’s progress in school; and,

6. Participating in in-school activities and special functions.
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Bullving/Harassment

Harassment and bullying of students is against federal, state and local policy, and is not tolerated by
the Huron Board of Education. In an effort to inform staff, students, and parents, copies of this policy will be
available in the offices of the Superintendent, Director of Instruction, and Principal(s), and a link on the home
page of the District website. The Board is committed to providing all students with a safe and civil school
environment in which all members of the school community are treated with dignity and respect. To that end,
the Board has in place policies, procedures, and practices that are designed to reduce and eliminate bu Uying
and harassment as well as processes and procedures to deal with incidents of bullying and harassment.
Bullying and harassment of students by students, school employees, and volunteers who have direct contact
with students will not be tolerated in the school or school district. Pursuant to policy, the Huron School
District does not condone or tolerate harassment or bullying and it is strictly prohibited. Bull ying, harassment,
hazing, or any other victimization of students or staflf based on actual or perceived traits or characteristics of
the student or staff including but not limited to: race, color, creed, sex, national origin, religion, age or
disability by any student or employee of the Huron School District shall not be tolerated. This conduct will
not be allowed at any IHuron School District facility including but not limited to playgrounds, practice fields,
parking lots, Huron Arena, Tiger Activities Center, or Tiger Stadium. Furthermore, such conduct will not be
tolerated at any school sanctioned activity by anyone including guests or visitors of the Huron School District.

This policy shall apply to any persons on school property and also at any and all school sanctioned
activities and events whether or not they occur on school property. This includes school vehicles or vehicles
leased by the Huron School District or private vehicles that are on school property. This policy also applies to
Huron School District students and employees not on school property or at a school event but in situations
when the conduct directly affects the good order, efficient management and welfare of the school, school
district or its students or staff or causes a substantial disruption to the educational process. Violations of this
policy may be subject to disciplinary action up to and including expulsion of students or termination of
employees. Volunteers, visitors, or guests of the Huron School District who are in violation of this policy may
be prohibited from access to any Huron School District property. Incidents of bullying may be serious enough
to involve the School Resource Officer (SRO) or other law enforcement from the initial complaint or may be
brought in at any time during the investigation.

Harassment and bullying mean any electronic, written, verbal, or physical act or conduct toward a student
which is based on any actual or perceived trait or characteristic of the student and which creates an objectively
hostile school environment that meets one or more of the following conditions:

* Places the student in reasonable fear of harm to the student’s person or property:

* Has a substantially detrimental effect on the student’s physical or mental health;

» las the effect of substantially interfering with the student’s academic performance; or

* Has the effect of substantially interfering with the student’s ability to participate in or benefit from the
services, activitics, or privileges provided by a school.

“Electronic™ means any communication involving the transmission of information by wire, radio, optical
cable, electromagnetic, or other similar means. “Electronic” includes but is not limited to communication via
electronic mail, internet-based communications, pager service, cell phones, electronic text messaging, or
similar technologies.
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Bullymg or harassment has the purpose or effect of substantially or unreasonably interfering with a
student’s educational opportunities. This includes but is not limited to academic, co-curricular, extra-
curricular and social activities. Harassment and bullying may include, but are not limited to, the following
behaviors and circumstances:

= Verbal, nonverbal, physical or written harassment, bullying, hazing, or other victimization that have the

purpose or effect of causing injury, discomfort, fear, or suffering to the vietim;

* Repeated remarks of a demeaning nature that have the purpose or effect of causing injury, discomfort,

fear, or suffering to the victim;

* Implied or explicit threats concerning one's grades, achievements, property, etc. that have the purpose or

effect of causing injury, discomfort, fear, or suffering to the victim;

* Demeaning jokes, storics, or activities directed at the student that have the purpose or effect of causing

injury, discomfort, fear, or suffering to the victim:

* Unreasonable interference with a student's performance or creation of an intimidating, offensive, or

hostile leaming environment; and/or

e Stalking, harassment and threatening/harassing contacts by telephone, texting, email and other

communication devices,

Sexual harassment means unwelcome sexual advances, requests for sexual Favors, or other verbal or
physical conduct of a sexual nature when:

* Submission to the conduct is made cither implicitly or explicitly a term or condition of the student’s
education or benefits;

* Submission to or rejection of the conduct by a school employee is used as the basis for academic
decisions affecting that student; or

* The conduct has the purpose or effect of substantially interfering with the student’s academic
performance by creating an intimidating, hostile, or offensive education environment.

In situations between students and school officials, faculty, staff, or volunteers who have direct contact

with students, bullying and harassment may also include the following behaviors:

* Requiring that a student submit to bullying or harassment by another student, either explicitly or
implicitly, as a term or condition of the targeted student’s education or participation in school programs
or activities; and/or

* Requiring submission to or rejection of such conduct as a basis for decisions affecting the student.

Retaliation against a person because the person has filed a bullying or harassment complaint or assisted
and/or participated in a harassment investigation or proceeding is prohibited. An individual who knowingly
files a false harassment complaint and a person who gives false statements in an investigation shall be subject
to discipline by appropriate measures, as shall a person who is found to have retaliated against another in
violation of this policy. A student found to have retaliated in violation of this policy shall be subject to
measures up to, and including, suspension and expulsion. A school employee found to have retaliated in
violation of this policy shall be subject to measures up to, and including, termination of employment. A
school volunteer found to have retaliated in violation of this policy shall be subject to measures up to, and
including, exclusion from school grounds. Individuals who knowingly file a false complaint may be subject to
appropriate disciplinary action.

The school or school district will promptly and reasonably investigate allegations of bullying or harassment,
The building principal or assistant principal or designee will be responsible for handling all complaints by
students alleging bullying or harassment,

03/22



S o~ Huron School District #2-2 Code:
1's '
i o E Policies and Regulations Bullying/Harassment
SCHOOL DISTRICT

It is the responsibility of the superintendent, in conjunction with the investigator and principals, to
develop procedures regarding this policy.

The superintendent is responsible for organizing training programs for students, school officials,
faculty, staff, and volunteers who have direct contact with students. This training will take place no later than
the first 20 school days of each school year. The training will include how to recognize bullying/harassment
and what to do in case a student is bullied/harassed. It will also include proven effective bullying/harassment
prevention strategies. The superintendent will develop a process for evaluating the effectiveness of the policy
in reducing bullying/harassment. As part of this evaluation the superintendent will determine what additional
training, if any, is necessary to improve effectiveness of the policy and procedures. The superintendent shall
annually report to the Board on the implementation of this policy and its effectiveness in reducing bullying
and harassment. The superintendent will make recommendations to modi fy this policy and/or its
accompanying procedures to ensure they are effective.

All documentation associated with a complaint shall be maintained by the building principal for a
period of three years. The superintendent is responsible for monitoring the written records to ensure the
policies and procedures are being followed. The superintendent can be contacted at 150 5™ Street SW, Huron,
SD 57350 or by calling 605-353-6991(),

The Board will annually publish this policy. The policy may be publicized by the following means:

= Inclusion in the student handboolk,

* Inclusion in the employee handbook

* Inclusion in the registration materials

» Inclusion on the school or school district’s web site and a copy shall be made to any person at the
central administrative office at 150 5 St. SW, Huron, SD 57350.

Students who feel that they have been bullied/harassed should:

*  Communicate to the bully/harasser that the individual expects the behavior to stop, if the individual is
comfortable doing so. If the individual wants assistance communicating with the bully/harasser, the
individual should ask a teacher, counselor, bus driver or principal to help.

*  If the bullying/harassment does not stop, or the individual does not feel comfortable confronting the
harasser, the individual should:

-- tell a teacher, counselor, bus driver or principal; and
- write down (or narrate to parent or school official) exactly what happened, keep a copy and
give another copy to the teacher, counselor or principal including;
e what, when and where it happened;
¢ who was involved;
e exactly what was said or what the bully/harasser did;
e witnesses to the bullying/harassment;
e what the student said or did, either at the time or later:
= how the student felt; and
¢ how the bully/harasser responded.
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-- teachers or counselors receiving a report, or who witness bullying or harassment, must report the
incident to the building principal by the end of the school day in which the event oceurred, but in no
case later than the morning of the next school day.

All staff that receive a report of bullying/harassment or view bullying/ harassment behavior must fill
out the bullying incident form and submit it to the school principal within one school day from the incident.
While it is strongly encouraged that students complete a bullying/harassment report, the filing of a report is
not mandatory. Staff are still required to complete the incident report form if a student or another staff
member or parent or other interested party comes to them to report that they or someone they know was
bullied or harassed. The principal may conduct an investigation of the incomplete report.

FORMAL COMPLAINT PROCEDURE

An individual who believes that he/she has been harassed or bullied will notify the principal or
assistant principal in his/her building who is the desipnated mvestigator. The alternate investigator is the
school counselor assigned to a student’s attendance center. The investigator may request that the individual
complete the /Bullying/Harassment Formal Complaint form and turn over evidence of the harassment,
including, but not limited to, letters, tapes, or pictures. The complainant shall be given a copy of the
completed complaint form. Information received during the investigation is kept confidential to the extent
possible. When possible, the principal should utilize the school counselor as a “third party recorder™
providing an independent document for reference to the investigation, interviews, and resolution meetin s,

The principal or the alternate investigator, with permission from the principal, has the authority to
initiate an investigation in the absence of a written complaint.

INVESTIGATION PROCEDURE

The investigator will reasonably and promptly commence the investigation upon receipt of the
complaint. The investigation should begin within two school days, or within two work days during school
recesses. Extenuating circumstances causing the delay of an investigation must be submitted to the
superintendent for approval, The length of the investigation is governed by the facts and complexity of cach
individual case but should be completed within 30 days of the complaint. The superintendent may approve an
extension in special circumstances. The investigator will interview the complainant and the alleged harasser.
The alleged bully‘harasser may file a written statement in response to the complaint. The investigator may also
interview witnesses as deemed appropriate.

Upon completion of the investigation, the investigator will make written findings and conclusions as to
each allegation of bullying/harassment and produce written findings and conclusions. An alternate investigator
will provide a copy of the written findings of the investigation to the principal.

RESOLUTION OF THE COMPLAINT

Following the completion of his/her own investigation or upon receipt of an alternate investi gator's
report, the principal may investigate further, if deemed necessary, and make a determination of any
appropriate additional steps, which may include discipline. If during the course of completing the report, it is
determined that the report is a false report, the completed form will still be provided to the principal who may
take disciplinary action for filing a false report. Filing of false reports may be considered by the principal
when determining if bullying or harassment has occurred,
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A key to resolution is the determination of a pattern of misbehavior by one student or a specific group of
students. Accurate recording in the student data system will allow principals to discover documented patterns
of misbehavior, which are relevant to resolution of the complaint. This information is confidential to the
principal in compliance with Family Educational Rights and Privacy Act (FERPA).

The principal will file a written report closing the case and documenting any disciplinary action taken
or any other action taken in response to the complaint. The remedial actions taken by the principal, including
disciplinary action where appropriate should be designed to prevent further bullying/harassment. Parents of
both the victim(s) and any perpetrator(s) will be informed of the results of the investigation and the principal’s
findings. The alleged victim or his/her parents may not know the disciplinary action imposed nor may the
alleged perpetrator or his‘her parents know any of the personally identifiable information such as victim,
witnesses, or specifics of the alleged incident beyond the disciplinary action imposed. Tf parents object to the
deeision of the principal they may file a grievance as set out in Huron School District, School Board policy
(CP-1). The principal, or designee, will monitor the effectiveness of the remedial actions taken by contacting
the complainant at least twice during the month following the investigation resolution. These contacts should
be included in the documentation. If further remedial actions are necessary, the case shall remain open with
ongoing monitoring and documentation. The complainant, the alleged harasser and the investigator will
receive notice as to the conclusion of the investigation. The principal will maintain a log of all complaints,
findings, and actions taken, and will maintain all documentation related to a complaint investigation for three
Years.

POINTS TO REMEMBER IN THE INVESTIGATION
* Lvidence uncovered in the investigation is confidential,
* Complaints must be taken seriously and promptly investigated.
* No retaliation will be taken against complainant/individuals involved in the investigation process.
* Retaliators will be disciplined up to and including suspension and expulsion.

CONFLICTS
If the investigator is a witness to the incident, the principal may assign the alternate investigator to the
incident,

MONITORING EFFECTIVENESS

The superintendent is responsible to monitor the effectiveness of the bullying/harassment prevention
efforts and the timely reporting to the Board of Education. The principal will annually report to the
superintendent the number and type of complaints investigated under this policy and the results, including
disciplinary actions taken and the cffectiveness of those actions, including follow-up contacts. The
documentation supplied by the building principals will be reviewed by central administration to coordinate
data district-wide and formulate a comprehensive report. The report will include the number and type of
complaints hiled under this policy with comparative data from previous years as it becomes available. The
report may also include district-wide or individual building survey results related to bullying and harassment.

This policy shall not be interpreted to prohibit civil exchange of opinions or debate protected under the

state or federal constitutions where the opinion expressed does not otherwise materially or substantially
disrupt the education process or intrude upon the rights of others,
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Bullying/Harassment Formal Complaint Form

Name of Complainant:

SDCL 13-32-16 (3), requires that our procedure for reporting an act of bullying include a
provision that permits a person to anonymously report such an act, but advises that formal
disciplinary action may not be based sol ely on an anonymous report,

Date of Complaint:

Name of Alleged Harasser or Bully:

Date and Place of Incident or Incidents:

Description of Misconduct:

Name of Witnesses (if any):

Evidence of Harassment or Bullying, i.e., letters, photos, etc, (Attach evidence If possible):

Any Other Information:

Lagree that all of the information on this form is accurate and true to the best of my knowledge.

Signature Date
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Nondiscrimination in Federal Programs

The District will not violate any of the provisions of applicable federal programs, statutes or regulations,
including but not limited to Title IX, ESEA/Title I, Rehabilitation Act Section 504, Title I (Americans with
Disabilities Act), ESSA, and McKinney-Vento Act (homeless children), The District will not discriminate in
any of its policies and programs on the basis of age, race, color, creed, national origin, ancestry, religion, sex
or disability.

The District will provide the following:

I an adequate, reliable, and impartial investigation of complaints, including the opportunity for the
complainant and alleged perpetrator to present witnesses and provide evidence;

2, evaluation of all relevant information and documentation relating to a complaint of discrimination;

specific, reasonably prompt time frames at each stage of the grievance process;

4. written notice to all parties within a specified timeframe of the outcome or disposition of the grievance

at each stage of the process;

an opportunity to appeal the findings or remedy, or both;

an assurance that the District will take steps to prevent recurrence of any discrimination and correct

discriminatory effects on others; and

7. language in the policies and grievance procedures indicating that any attempts to informally or
voluntarily resolve the complaint or grievance should not delay the commencement of the District’s
investigation.

Lad

o

In compliance with applicable federal laws and regulations, the Board has appointed the Superintendent as the
District’s Compliance Officer to coordinate program compliance with federal programs. The Superintendent
can be reached at:

Kraig Steinhoff Ed.D

Superintendent - Huron School District
150 5th 5t SW, Huron, SD 57350
W-605-353-6990 (C-701-210-2325

A complaint may also be filed with the United States Office for Civil Rights, U.S. Department of Education
at: 1010 Walnut Street, Suite 320, Kansas City, Missouri 64106 Telephone: (816) 268-0550; Facsimile:
(816)268-0599; Telecommunication Device for the Deaf: (877) 521.2172; E-mail: OCR. KansasCity@ed.gov.
COMPLAINT PROCEDURE

The Board has adopted a specific procedure to ensure that parental/student/ public complaints related to the
provisions of applicable federal programs, statutes or regulations, including claims of retaliation. The Board
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will not discriminate, in any of its policies and programs, on the basis of age, race, color, creed, national
origin, ancestry, religion, sex or disability.

The purpose of this complaint procedure is to outline a procedure for addressing parental/student/public
complaints about federal program compliance and/or discrimination. Complaints against school employees
and complaints related to sexual harassment, bullying, and instructional and library materials are addressed
through other School District policies and not through this policy.

For the purposes of this policy, a “complaint” is a perceived or alleged violation of federal programs, statutes
or regulations (e.g., Title IX, ESEA/Title I, Rehabilitation Act Section 504, Title Il (Americans with
Disabilities Act), ESSA, McKinney-Vento Act (homeless children), etc.) and/or discrimination in a policy
and/or program on the basis of age, race, color, creed, national origin, ancestry, religion, sex or disability.

To protect the confidentiality of all concerned, it is imperative that any school employee in receipt of a
complaint treat the complaint as confidential and that the complaint not be reproduced in any form, nor
disclosed or discussed with any person other than those identified as proper recipients of the complaint (i.c.,
the principal, superintendent, school board).

When a federal program compliance complaint or discrimination/harassment complaint based on race, color,
national origin, age or sex (excluding sexual harassment complaints) is brought directly to an individual board
member or the entire Board, the board member or entire Board may listen to the person’s complaint but shall
take no action unless there has been compliance with this Policy, The person bringing the complaint will be
directed to the procedure as set forth below. The following procedure is designed to ensure the proper balance
in protecting the rights of the person(s) bringing the complaint and the rights of the employee against whom
the complaint is made. 1t is only when the person having the complaint and the employee involved cannot
resolve the problem, and the complaint cannot be resolved at the administrative level, will the Board and
board members become nvolved.

Should it be determined that discrimination or harassment occurred based on race, color, national origin, age
or sex, the District will take steps to prevent recurrence of any discrimination or harassment and to correct its
discriminatory effects on others, if appropnate.

STEP 1: Initial Complaint

A. The person having the complaint related to federal program compliance or discrimination/harassment
complaint based on race, color, national origin, age or sex (excluding sexual harassment complaints),
the person must initiate the complaint procedure in one of the following ways:

e meet and discuss the concern with the Employee involved; OR
¢ meet and discuss the concern with the Employee’s Principal.

L. If the Complainant met with the Employee and the complaint was not resolved, the Complainant must
meet and discuss the complaint with the Employee’s Principal within ten (10) calendar days of the
meeting with the Employee. The Principal shall complete a Complaint Form, Exhibit AC-E (1), The
Complamant shall sign and date the Complaint Form verifying the accuracy of its content.
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2. If the Complainant initiates the complaint by meeting with the Principal, the Principal shall complete a
Complaint Form, Exhibit AC-E (1). The Complainant shall sign and date the Complaint Form
verifying the accuracy of its contents,

B. Upon the Complaint Form being signed and dated by the Complainant, the Principal shall give a copy
of the complaint to the District’s Compliance Officer (Superintendent). The Principal shall also give a
copy of the complaint to the Employee and schedule an informal meeting with only the Complainant,
Employee and Principal present. At the meeting, the Principal shall attempt to facilitate discussion
between the Complainant and Employee by seeking clarification of the issue(s) and seeking a
resolution to the complaint. However, attempts to informally or voluntarily resolve the complaint
should not delay the commencement of the District’s investigation. Should a resolution be obtained,
the resolution shall be noted on the Complaint Form. Should a resolution not be obtained, the
Complainant and/or the Employee may request a decision by the Principal on the merits of the
complaint by making the request on the Complaint Form,

)

IT'the Principal is asked to make a decision on the merits of the complaint, the Principal has the
authority to investigate the complaint beyond the information received from the Complainant and
Employee during the meeting with the Complainant, Employee and Principal, During the Principal’s
investigation the complainant and alleged perpetrator shall both have the Opportunity, at separate
limes, to present witnesses and provide evidence to the Principal. The Principal shall evaluate all
relevant information and documentation related to the complaint of discrimination or harassment and
shall render a decision in writing within fourteen (14) calendar days of the request for a decision on the
merits of the complaint. The time frame for rendering a decision by the Principal may be extended by
the Principal for good cause and upon written notification to the Complainant and Employee. The
notification shall identify the reason for the extension and the date on or before which the decision
shall be rendered. The Complainant and the Employee shall receive written notification of the
Principal’s determination/resolution.

D. The Principal’s decision may be appealed by the Complainant or Employee to the Superintendent
within (10) ten calendar days of receipt of the Principal’s written decision pursuant to Step 2, Ifthe
Principal does not render a written decision within the required time frame (14 days unless extended)
the Complainant or Employee may appeal to the Superintendent pursuant to Step 2.

Should the complaint be against a Principal, the Superintendent shall address the complaint through the
procedure set forth in Step |. An appeal by the C omplainant pursuant to Step 1D may be filed with the School
Board pursuant to Step 3.

Should the complaint be against the Superintendent (or the Principal who also is the Superintendent) the
Complaint Form, Exhibit AC-E(1), shall be given to the Business Manager. The Business Manager shall give
the Complaint Form to the School Board President or Chairperson. At the next School Board meeting, the
School Board will designate a person who is not an Employee of the District to address the complaint through
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the procedure set forth in Step 1. An appeal by the Complainant pursuant to Step 1D may be filed with the
School Board pursuant to Step 3.

STEP 2: Appeal to the Superintendent

The following procedure shall be used to address an appeal of the Principal’s decision made in Step 1, or if the
Principal failed to render a decision in the required time frame:

A. The appeal shall be in writing using Exhibit AC-L(2). The appealing party must attach the complaint

B.

and the Principal’s written decision, if a decision was rendered.

Upon receipt of an appeal, the Superintendent will provide a copy of the appeal to the other party.
Within five (5) calendar days, the other party may submit a written response to the appeal. The
Superintendent shall provide a copy of the response to the appealing party.

In the Superintendent’s sole discretion, the Superintendent may (a) meet and discuss the matter with
the Complainant and Employee, (b) meet and discuss the matter with the Complainant, Employee and
Principal, or (¢) meet and discuss the matter with the Principal.

Within fourteen (14) calendar days from the date the appeal was filed with the Superintendent, the
Superintendent shall render a decision in writing. The time frame for rendering a decision by the
Superintendent may be extended by the Superintendent for good cause and upon written notification to
the Complainant and Employee; the notification shall identify the reason for the extension and the date
on or before which the decision shall be rendered. The Complainant, Employee and Principal shall
receive copies of the decision, The Superintendent may uphold, reverse or modify the Principal's
decision. The Superintendent may also refer the matter back to the Principal for further investigation,
The Principal may uphold, modify or reverse his or her initial decision, Aftera matter has been
referred back to the Principal, and the Principal rendered a second decision, that decision may also be
appealed to the Superintendent.

The Superintendent’s decision may be appealed by the Complainant to the School Board within (10)
ten calendar days of receipt of the Superintendent’s written decision pursuant to Step 3. Tfthe
Superintendent does not render a written decision within the required time frame (14 calendar days
unless extended) the Complainant may appeal to the School Board pursuant to Step 3.

If the Employee believes the Superintendent’s decision constitutes a violation, misinterpretation or
inequitable application of School Board policy or collective bargaining agreement applicable to the
Employee, the Employee may file a grievance pursuant to the applicable grievance policy. A
grievance filed pursuant to this provision shall be initiated at the Superintendent level.

STEP 3: Complainant’s Appeal to the School Board

The following procedure shall be used to address an appeal of the Superintendent’s decision made in Step 2.
or if the Superintendent failed to render a decision in the required time frame:

A. Anappeal to the School Board shall be in writing using Exhibit AC-E(3). The Complainant must

attach the complaint, the Principal’s written decision if a decision was rendered, the appeal to the
Superintendent, the response to the appeal if any, and the Superintendent’s decision if one was
rendered.
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The appeal must be filed with the President/Chairperson of the School Board or Business Manager
within ten (10) calendar days of Complainant’s receipt of the Superintendent’s written decision, or
within ten (10) days of the deadline for the Superintendent’s written decision, whichever comes first.
Upon receipt by the Board President/Chairperson of an appeal by the Complainant, a copy of the
appeal shall be given to the Employee involved.

Upon receipt of an appeal to the School Board, the School Board shall schedule a date, time and
location for the appeal hearing.

The following procedure shall be applicable at the appeal hearing before the School Board:

The School Board shall appoint a school board member or a person who is not an employee of the
school district as the Hearing Officer.

Within thirty (30) calendar days of an appeal being filed with the School Board, the School Board shall
conduct a hearing in executive session.

The Complainant, Employee and Superintendent each have the right to be represented at the hearing,
The School Board shall make a verbatim record of the hearing by means of an electronic device or a
court reporter. This record and any exhibits must be sealed and must remain with the Hearing Officer
until the appeal process has been completed.

The issue on appeal is whether the Superintendent’s decision should be upheld, reversed or modified
by the School Board; in the absence of a decision by the Superintendent, the School Board will make a
decision on the merits of the complaint.

All parties shall be given the opportunity to make an opening statement, with the Complainant being
given the first opportunity, followed by the Employee and then the Superintendent.

The Complainant shall present his or her case first, and the Employee shall then present his or her case.
Both parties shall have the opportunity to ask questions of the other’s witnesses. The Hearing Officer
and school board members may ask questions of any witness.

After the Complainant and the Employee have presented their respective cases, the Superintendent
shall then present the basis of his‘her decision which led to the appeal, if a decision was rendered. The
Complainant and Employee shall have the opportunity to ask the Superintendent questions. The
Hearing Officer and board members may also ask questions of the Superintendent.

Unless a witness is a party to the appeal, witnesses may be present only when testifying unless the
Hearing Officer rules otherwise. All witnesses must take an oath or affirmation administered by the
School Board President/ Chairperson, Hearing Officer or other person authorized by law to take oaths
and affirmations.

. The Hearing Officer shall admit all relevant evidence. The Hearing Officer may limit unproductive or

repetitious evidence. The strict rules of evidence do not apply. Moran v, Rapid City Area School
Dist., 281 N.W.2d 595. 602 (S.D. 1979) (*This [school board hearing related to teacher contract
nonrenewal] does not mandate nor necessitate the use of strict evidentiary rules.”).

Both parties shall be given the opportunity to make a closing statement, with the Complainant having
the first opportunity, followed by the Employee, and then the Superintendent. The Complainant shall
be given the opportunity for a brief rebuttal.

After the evidentiary hearing, the School Board shall continue to meet in executive session for
deliberations. No one other than the Hearing Officer may meet with the Board during deliberations.
During deliberations, the Board may seek advice from an attorney who did not represent any of the
partics in the hearing. Consultation with any other person during deliberation may occur only if a
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representative of the Complainant, Employee and Superintendent are present. The Board may, in its
sole discretion, continue the proceedings and make a final decision on the appeal at a later date.

. Within twenty (20) calendar days of the hearing, the School Board shall render 1ts decision and issue

its written Findings of Fact, Conclusions of Law and Decision. The tme frame for rendering a
decision may be extended by the Board President for good cause and upon written notification to the
Complainant, Employee and Superintendent. The notification shall identify the reason for the
extension and the date on or before which the decision shall be rendered.

. The decision of the School Board must be based solely on the evidence presented at the hearing and

must be formalized by a motion made in open meeting. The Board will reconvene in open session,
The Board may uphold, reverse, or modify the Superintendent’s decision, or render a decision on the
merits of the complaint in the absence of a Superintendent’s decision. Findings of Fact, Conclusions
of Law and Decision, consistent with the Board motion, shall be in writing and approved by the Board.
The Complainant, Employee, Principal and Superintendent will receive copies after the Findings of
Fact, Conclusions of Law and Decision are approved by the School Board.

. If the Complainant is dissatisfied with the School Board's decision, the Complainant may appeal the

decision by filing an appeal to the circuit court pursuant to SDCL Ch. 13-46.
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Nondiscrimination in Federal Programs Complaint Report Form

Date Form Completed:

Form Completed by:

Person Filing the Complaint (Complainant):

Address/Phone # of the Complainant:

Employee Involved:

Nature of Complaint: The person making the complaint shall with specificity identify the
basis of the complaint ( what, when, where, witnesses, and any other pertinent information):

(Usc additional sheets if necessary).

Was a meeting held between the person having the complaint and the employee?

Yes No

If a meeting was held, when was it held, what happened at the meeting and what was the
outcome of the meeting:
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If a meeting was not held, explain why not:

Resolution requested/sought by complainant:

Date Complainant

Date " " School Official Completing the Report Form

Step 1 - Mutually agreeable resolution was reached:
Yes No

If resolution, manner in which the complaint was resolved:

Complainant (initial/date) Employee (initial/date)

If no mutually agreed upon resolution was reached, I request a decision by the Principal on the
merits of the complaint:

Yes No Complainant (initial ) Date

Yes No Employee (initial ) Date

Date School Employee Cﬁmpleting the Sexual Harassment Report Form
Date Person Reporting the Sexual Harassment a
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Nondiscrimination in Federal Programs Appeal to the Superintendent

1/We Appeal the Principal’s Step 1 decision for the following reason(s): [With specificity,
Complainant should state how or why the Complainant believes the Principal’s decision is

wrong]:

ATTACH A COPY OF THE SEXUAL HARASSMENT REPORT AND THE PRINCIPAL’S

DECISION.

Date Complainant

Date Received Superintendent
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Nondiscrimination in Federal Programs Appeal to the School Board

I/'We Appeal the Superintendent’s step 2 decision for the following reason(s): [With
specificity, Complainant should state how or why the Complainant believes the

Superintendent’s decision is wrong]:
p g

ATTACH A COPY OF THE COMPLAINT, PRINCIPAL’S DECISION, APPEAL TO THE
SUPERINTENDENT, EMPLOYEE’S STEP 2 WRITTEN RESPONSE(S) IF ANY, AND
THE SUPERINTENDENT’S DECISION.

Date Complainant

Date Received ~ Board President/Chairperson — Business M anager
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Sexual Harassment

I. Policy Statement

The District does not discriminate on the basis of sex in any education program or activity that it operates,
including admission and employment. The District is required by Title IX of the Education Amendments of 1972
and the regulations promulgated through the U.S. Department of Education not to discriminate in such a

manner. Inquiries about the application of Title IX to the District may be referred to the District’s Title [X
Coordinator, to the Assistanl Secrelary for Civil Rights of the Department of Education, or both, (34 CFR §
106¢b)(1))

The District is committed to a school environment which is free from sexual harassment and conducive to all
students’ educational opportunities, Sexual harassment can inhibit a student’s educational opportunitics and an
employee’s work. Sexual harassment of students attending school in the District or students from other schools
who are at a District activity, and sexual harassment of school employces, school volunteers, parents, gucsts,
visitors and vendors of the District shall also not be tolerated and is strictly prohibited.

All students, school employees, school volunteers, parents, puests, visitors and vendors shall conduct themselves in
a civil and responsible manner and in a manner consistent with school policies. This policy prohibiting sexual
harassment shall apply to all students, school employees, school volunteers, parents, guests, visitors and vendors
while on school property, while attending or participating in school activities, on school-owned property or on non-
school property, while in any school-owned or leased vehicle, while at a school bus stop, or when in a private
vehicle located on school property during school or during school activities,

Federal law (34 CFR § 106.30) defines “scxual harassment™ as conduct on the basis of sex that satisfies one or
more of the following: (34 CFR § 16.30)

I. Anemployee of the recipient conditioning the provision of an aid, benefit, or service of the recipient on an
individual’s participation in unwelcome scxual conduct;

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively
offensive that it effectively denies a person equal access to the recipient’s education program or activity; or

3. “*Sexuval assault™ as defined in 20 U.S.C. 1092(f}{6)(A)(v), *‘dating violence” as defined in 34 UL.5.C.
12291(a)(10}, **domestic violence'” as defined in 34 U.S.C. 12291(a)(8), or “*stalking’’ a s defined in 34
U.S.C. 12291(a)(30).

Any person may report sexual harassment (whether or not the person reporting is the person alleged to be the
victim of conduct that could constitute sex discrimination or sexual harassment), in person, by mail, by telephone,
or by electronic mail, using the contact information listed for the Title IX Coordinator, or by any other means that
results in the Title X Coordinator receiving the person’s verbal or written report. Such a report may be made at
any lime (including during non-business hours) by using the telephone number or clectronic mail address, or by
mail to the office address, listed for the Title IX Coordinator. (34 CFR & 106.8(a))

Any student who believes that he or she has been or is being subjected to sexual harassment or has reason to

suspect another person has been or is being subjected to sexual harassment may also report it to a teacher, guidance
counseclor, or school administrator. The report may be made verbally or in writing,
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The District’s response shall treat complainants and respondents equitably by offering supportive measures to a
complainant, and by following a gricvance process that complies with Title IX requirements before the imposition
of any disciplinary sanctions or other actions that are nol supporlive measures against a respondent, (34 CFR s
106,44 (a))

IL. Designation of Title IX Coordinator

The Board has designated the following District employee to coordinate its efforts to comply with its
responsibilities as set forth in 34 CFR Part 106, who shall be referred to as the **Title IX Coordinator.”” (34 CFR §
106.8(a))

Name or Title:
Office Address:
Email Address:
Telephone Number:

The District shall notify applicants for employment, students, parents or legal guardians of clementary and
secondary school students, employees, and all unions or professional organizations holding collective bargaining or
professional agreements with the District, of the name or title, office address, electronic mail address, and
telephone number of the employee or employees designated as the Title IX Coordinator. (34 ¢C'FR & 106.8(a))

The Title IX Coordinator is responsible for coordinating the effective implementation of supportive measures. (34
CFR § 106.30a))

I1l. Dissemination of Policy

The District shall notify persons entitled to the notification under Section I. above that the District does not
discriminate on the basis of sex in the education program or activity that it operates, and that it is required by Title
IX and this policy not to discriminate in such a manner. Such notification must state that the requirement not to
discriminate in the education program or activity extends to admission and employment, and that inquiries about
the application of Title IX to the District may be referred to the District’s Title IX Coordinator, to the U.§
Assistanl Secretary of Education, or both,

The District shall prominently display the contact information required to be listed for the Title IX Coordinator on
its website, and in each handbook or catalog that it makes available to persons entitled to a notification pursuant to
Section 1. above. (34 CFR § 106, Afh))

IV. Adoption of Grievance Procedures

The District has adopted and published grievance procedures (ACAA-R(1), Sexual Harassment — Regulations) that
provide for the prompt and equitable resolution of student and employee complaints alleging any action that would
be prohibited by Title IX and this policy. The District shall provide to persons entitled to a notification under
Section [ above notice of the District’s grievance procedures and grievance process, including how to report or file
a complaint of sex discrimination, how to report or file a formal complaint of sexual harassment, and how the
District will respond. (34 CFR § 106.8(c))

V. Definitions (34 CFR § 106.30(a), except when otherwise indicated)
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a. “Actual knowledge” means notice of sexual harassment or allegations of sexual harassment to the District’s
Title IX Coordinator or any official of the District who has authority to institute corrective measures on behalf
of the District, or to any employce of an elementary and secondary school. Imputation of knowledge based
solely on vicarious liability (when a person has a particular legal relationship to the person who acted
negligently) or constructive notice (deeming notice of something to a person having been given, even though
actual notice did not exist) is insufficient to constitute actual knowledge. This standard 1s not met when the
only official of the recipient with actual knowledge is the respondent. The mere ability or obligation to report
sexual harassment or o inform a student about how to report sexual harassment, or having been trained to do

so, does not qualify an individual as one who has authority to institute corrective measures on behalf of the
District.

b. “Complainant” means an individual who is alleged to be the vielim of conduct that could constitute sexual
harassment.

¢. “‘Dating violence™ means violence committed by a person:
1. who is or has been in a social relationship of a romantic or intimate nature with the victim; and
2. where the existence of such a relationship shall be determined based on a consideration of the
following factors:
i. the length of the relationship,
ii. the type of relationship,
iii. the frequency of interaction between the persons involved in the
relationship. (34 2S.C 12200 ¢a)/10))

d. “Decision-maker” means the school administrator who has primary responsibility and authority related to
students, staff and attendance center where the alleged sexual harassment oceurred, unless otherwise
designated by the Board, and who has the authorily 1o make a determination on the complaint as to
responsibility of the respondent. (ASBSD sample definition)

e. “‘Domestic violence™ includes felony or misdemeanor crimes of violence committed by a current or former
spouse or intimate partner of the victim, by a person with whom the victim shares a child in common, by a
person who is cohabitating with or has cohabilated with the victim as a spouse or intimate pariner, by a
person similarly situated to a spouse of the victim under the domestic or family violence laws of the
jurisdiction receiving grant monics, or by any other person against an adult or youth victim who is
protected from that person’s acts under the domestic or family violence laws of the jurisdiction, (34 [L5.C
12291¢a)(8}))

[.  **Education program or activity’’ includes locations, events, or circumstances over which the District

exercised substantial control over both the respondent and the context in which the sexual harassment
oceurs. (34 CFR § 106.44(a))

g. “Formal complaint” means a document filed by a complainant or signed by the Title IX Coordinator

alleging sexual harassmenl against a respondent and requesting that the District investigate the allegation of
sexual harassment. Al Lthe time of filing a formal complaint, a complainant must be participating in or
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atlempting to participate in the education program or activity of the District. A formal complaint may be
filed with the Title IX Coordinator in person, by mail, or by electronic mail, by using the contact
information required to be listed for the Title [X Coordinator, and by any additional method desi gnated by
the District.

“*Document filed by a complainant’ means a document or electronic submission (such as by electronic
mail or through an online portal provided for this purpose by the District) that contains the complainant’s
physical or digital signature, or otherwise indicates that the complainant is the person filing the formal
complaint. Should the Title IX Coordinator sign the formal complaint, the Title IX Coordinator is not a
complainant or otherwise a party, and the Title IX Coordinator must comply with the Title 1X
requirements,

“Notice™ includes, but is not limited to, a report of sexual harassment to the Title IX Coordinator.

“Respondent™ means an individual who has been reported to be the perpetrator of conduct that could
constifute sexual harassmenl.

“*Sexual assault’”” means any nonconsensual sexual act proscribed by Federal, Tribal, or State law,
including when the vietim lacks capacity to consent. (20 US.C. | 092¢A16)rA)fvi)

““Stalking’’ means cngaging in a course of conduct directed at a specific person that would cause a
reasonable person to:

L. fear for his or her safety or the safety of others: or

2. suffer substantial emotional distress. (34 (/.5.C. 12291 (a)(30))

. "Supportive measurcs”™ means nondisciplinary, non-punitive individualized services offered as appropriate,

as reasonably available, and without fee or charge to the complainant or the respondent before or after the
liling of a formal complaint or where no formal complaint has been filed. Such measures are desi gned to
restore or preserve equal access o the District’s education program or activity without unreasonably
burdening the other party, including measures desi gned to protect the safety of all parties or the District’s
educational environment, or deter sexual harassment. Supportive measures may include counseling,
extensions of deadlines or other course-related adjustments, modifications of work or class schedules,
escorting the complainant while on District property or while a District off-campus activity, mutual
restrictions on contact between the parties, changes in work or housing locations, leaves of absence,
increased security and monitoring of certain arcas of the campus, and other similar measures.

V1. District’s Response to Sexual Harassment (34 CFR & 106.44)

A. General response to sexual harassment, Regardless of whether or not a formal complaint is filed, should

the District have actual knowledge of sexual harassment in a District educational program or activity
against another person in the United States, the District shall respond promptly in a manner that is not
deliberately indifTerent (i.c., if the District’s response Lo sexual harassment is clearly unreasonable in light
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of the known circumstances).

The Title IX Coordinator shall promptly contact the complainant to discuss the availability of supportive
measures, consider the complainant’s wishes with respect to supportive measures, inform the complainant
of the availability of supportive measures with or without the filing of a formal complaint, and explain to
the complainant the process for filing a formal complaint.

Response to a formal complaint. In response to a formal complaint, the District shall follow the grievance
process as sct forth i ACAA-R(1), Sexual Harassment — Regulations.

Time frames. The timeframes set forth in the regulations shall be considered as a maximum length of time
within which the related step is to be completed, however, the time frames may be extended for good cause
upon written notice Lo the complainant and the respondent of the delay or extension and the reasons for the
action. Good cause includes, but is not limited to, utilization of the informal resolution process, availability
of an investigator if not a school employee, complexity of the investigation, absence of a party, a party’s
advisor, a witness, or decision-maker (including a person necessary for addressing an appeal), concurrent
law enforcement activity, or the need for language assistance or accommodation of disabilitics.

Emergency removal. Nothing in Title IX regulations or this policy prohibits the District from removing a
respondent from the District’s education program or activity on an emergency basis, provided that the
District undertakes an individualized safety and risk analysis, determines that an immediate threat to the
physical health or safety of any student or other individual arising from the allegations of sexual
harassment justifies removal, and provides the respondent with notice and an opportunity to challenge the
decision immediately following the removal, however, nothing in Title IX regulations or this policy may be
construed to modify any rights under the Individuals with Disabilities Education Act, Section 504 of the
Rehabilitation Act of 1973, or the Americans with Disabilities Act. Additionally, nothing in the Title IX
regulations or this policy prohibits the District from placing an employee respondent on administrative
leave during the pendency of a gricvance process, however, nothing in Title IX regulations or this policy
may be construed to modify any rights under Section 504 of the Rehabilitation Act of 1973 or the
Americans with Disabilities Act.

VII. Informal Resolution (34 CFR & 106 45¢h)9))

A. The District may not require as a condition of enrollment or continuing enrollment, or employment or

continuing employment, or enjoyment of any other right, waiver of the right to an investigation and
adjudication of formal complaints of sexual harassment consistent with this policy.

The District may not require the parties Lo participate in an informal resolution process under this policy
and may not offer an informal resolution process unless a formal complaint is filed.
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At any time prior to reaching a determination regarding responsibility the District may facilitate an
informal resolution process, such as mediation, that does not involve a full investigation and adjudication,
provided that the District:

1. provides to the parties a written notice disclosing the allegations, the requircments of the informal
resolution process including the circumstances under which it precludes the partics from resuming a
formal complaint arising from the same allegations, provided, however, that at any time prior Lo
agreeing Lo a resolution, any party has the right to withdraw from the informal resolution process
and resume the grievance process with respect to the formal complaint, and any consequences
resulting from participating in the informal resolution process, including the records that will be
maintained or could be shared:

2. obtains the parties’ voluntary, written consent to the informal resolution process; and

3. does not offer or facilitate an informal resolution process to resolve allegations that an employee
sexually harassed a student,

VI District’s Grievance Process for Formal Complaints of Sexual Harassment (34 CFR & 106.45¢b))

A. Tor the purpose of addressing formal complaints of sexual harassment, the District's grievance

procedure as set forth in ACAA-R(1), Sexual Harassment — Regulations, shall be followed. There
must be compliance with the requirements of this section, and any provisions, rules, or practices
other than those required by this section that the Disirict adopts as part of ils grievance process for
handling formal complaints of sexual harassment must apply equally to both partics.

Upon receipt of a formal complaint, the Title IX Coordinator shall provide the following written
notice to the parties who are known (34 CFR s 106.45(b)i2)1)

L.~ Notice of the District’s grievance process, including any informal resolution process.

2. Notice of the allegations of sexual harassment potentially constituting sexual harassment as defined
in this policy, including sufficient details known at the time and with sufficient time to prepare a
response before any initial interview. Sufficient details include the identities of the parties involved
in the incident, if known, the conduct allegedly constituting sexual harassment, and the date and
location of the alleged incident, if known, The written notice must include a statement that the
respondent is presumed not responsible for the alleged conduct and that a determination regarding
responsibility is made at the conclusion of the grievance process. The written notice shall inform
the parties that they may have an advisor of their choice, who may be, but is not required to be, an
attorney, and may inspect and review evidence. The written notice shall inform the parties of any
provision in the District’s code of conduct that prohibits knowingly making false statements or
knowingly submitting false information duri ng the gricvance process.
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C. The District shall treat complainants and respondents equitably by providing remedies to a
complainant where a determination of responsibility for sexual harassment has been
made against the respondent. Remedies may be disciplinary in naturc. Such remedies may
include the same individualized services identified as supportive measures. Remedies must
be designed to restore or preserve equal access to the District’s education program or
activity, (34 CFR § 106.45(h)(1)(i))

D. The District shall follow the grievance process before the imposition of any disciplinary
sanctions or other actions that are not supportive measures against a respondent. (34 CFR § 106.44(a))

E. Investigation of a formal complaint. When investigating a formal complaint and throughout the

grievance process, the District:

L.

2.

shall have the burden of proof and the burden of gathering evidence sufficient to reach a
determination, and the parties shall not have either burden; (34 CFR § 106.45(b)(5)(i))

cannot access, consider, disclose, or otherwise usc a parly’s records that are made or maintained by
a physician, psychiatrist, psychologist, or other recognized professional or paraprofessional acting
in the professional’s or paraprofessional’s capacity, or assisting in that capacity, and which are
made and maintained in connection with the provision of treatment to the party, unless the District
obtains that party’s voluntary, wrilten consent to do so for a grievance process under this section, If
a party is not an “‘eligible student,” (i.e., student who has reached 18 years of age), the District
must obtain the voluntary, written consent of a “*parent,”” (i.e., natural parent, puardian, or an
individual acting as a parent in the absence of a parent or a guardian; (34 CFR § 106.45(b)(5)(i)}

. shall provide an equal opportunity for the parties to present witnesses, including fact and expert

witnesses, and other inculpatory and exculpatory evidence; (34 CFR § 106.45¢b)15)(ii))

. shall not restrict the ability of cither parly to discuss the allegations under investigation or to gather

and present relevant evidence; provided, however, nothing in this provision prohibits the District
trom taking disciplinary action due lo a party retaliating against any person due to that person
having made a report or complaint, testified, assisted, or participated or refused to participate in any
manner in an investigation, proceeding, or hearing under this policy. (34 CFR § 106.45¢b)(5)(iii))

. shall provide the partics with the same opportunities to have others present during any gricvance

proceeding, including the opportunity to be accompanied to any related meeting or proceeding by
the advisor of their choice, who may be, but is not required to be, an attorney, and not limit the
choice or presence of advisor for either the complainant or respondent in any meeting or grievance
proceeding; however, the District may establish restrictions regarding the extent to which the
advisor may participate in the proceedings, as long as the restrictions apply equally to both

parties. (34 CFR § 106.45(b)(5)(iv/)

F. There shall be an objective evaluation of all relevant evidence, and credibility
delerminations may nol be based on a person’s status as a complainant, respondent, or
wilness. (34 OFR & 106.45(h)i )i}
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L.

No individual designated by a recipicnt as a Title IX Coordinator. investigator, decision-maker, or
any person designated by the District Lo facilitate an informal resolution process, may have a
conflict of interest or bias for or against complainants or respondents generally or an individual
complainant or respondent, (34 CFR S 106.45(h) i)

. The Title 1X Coordinator, investigators, decision-makers, and any person who facilitates an informal

resolution process, shall receive training on the definition of sexual harassment, the scope of the District’s
education program or activity, how to conduct an investigation and grievance process including hearings,
appeals, and informal resolution processes, as applicable, and how to serve impartially, includi ng by
avoiding prejudgment of the facts at issue, conflicts of interest, and bias. (34 CFR § 106, 43¢b)(1)fiii))

I.  The decision-makers shall receive training on any technology to be used at a live hearing and on
issucs of relevance of questions and evidence, including when questions and evidence about the
complainant’s sexual predisposition or prior sexual behavior are not relevant.

2. The investigators shall receive training on issues of relevance to create an investigative report that
fairly summarizes relevant evidence.

3. No materials used to train Title 1X Coordinators, investigators, decision-makers, and any person
who facilitales an informal resolution process, may rely on sex stereotypes, and training materials
must promote impartial investigations and adjudications of formal complaints of sexual
harassment,

Until a determination regarding responsibility is made at the conclusion of the grievance process,
the respondent is presumed to not be responsible for the alleged conduct, (34 CFR §
106.45(b)(1)(iv); 34 CFR § 106.45(b)(2)(i)(B))

The District’s grievance procedure as set forth in ACAA-R(1), Scxual Harassment Regulations,
shall:

including reasonably prompt time frames for filing and resolving appeals and informal resolution
processes if District offers informal resolution processes; (34 CFR § 106.45(b)(1){vi})

include a process that allows for the temporary delay of the grievance process or the limited
extension of time frames for good cause with written notice to the complainant and the respondent
of the delay or extension and the reasons for the action. Good cause may include considerations
such as the absence of a party, a party’s advisor, or a witness; concurrent law enforcement activity;
or the need for language assistance or accommodation of disabilities; (34 CFR § 106.45(b)(1 Jv))

- include the range of possible disciplinary sanctions and remedies or list the possible disciplinary

sanctions and remedies that the District may implement following any determination of
responsibility; (34 CFR § 106.45(b)(1)(vi))

state that for all formal complaints of sexual harassment filed against students and employees, the
standard of evidence to be used to determine responsibility is the preponderance of the evidenece
standard. (34 CFR § 106.45¢b)( 1) (vii))

include the procedures and permissible bases for the complainant and respondent to appeal: (34
CIR & 106.45(b)( 1 )fviii})
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P. describe the range of supportive measures available to complainants and respondents; (34 CFR §

1045¢b)(1)fix)) and

(. not require, allow, rely upon, or otherwise use questions or evidence that constitute, or seek

disclosure of, mformation protected under a legally recognized privilege, unless the person holding
such privilege has waived the privilege. (34 CFR § 106.45(b)(1)(x))

R. IL in the course of an investigation, the District decides to investigate allegations about the
complainant or respondent that are not included in the notice provided pursuant to provision B in
this section, the District shall provide notice of the additional allegations to the parties whose
identities are known. (34 CFR § 106.45(b)(2)(ii))

S. Any party whose participation is invited or cxpected, shall be given written notice of the date, time,
location, participants, and purpose of all hearings, investigative interviews, or other mectings, with
sufficient time for the party to prepare to participate. (34 CFR § 106.45(b)(5)(v))

T. All parties shall have cqual opportunity to inspect and review any evidence obtained as part of the
investigation that is directly related to the allegations raised in a formal complaint, including the
evidence upon which the recipient does not intend to rely in reaching a determination regarding
responsibility and inculpatory or exculpatory evidence whether obtained from a party or other
source, so that each party can meaningfully respond to the evidence prior to conclusion of the
investigation. (34 CFR § 106.45(h)(5)vi))

L. Prior to completion of the investigative report, the District must send o each party and the party’s
advisor, if any, the evidence subject to inspection and review in an clectronic format or a hard copy,
and the partics must have at least 10 calendar days to submit a written response, which the
investigator will consider prior to completion of the investigative report. (34 CFR §

106, 4357bif5)(vi))

V. The investigator shall create an investigative report that fairly summarizes relevant evidence and, at
least 10 calendar days prior to a determination by a decision-maker regarding responsibility, send to
each party and the party’s advisor, if any, the investigative report in an electronic format or a hard
copy, for their review and written response. (34 CFR § 106.45(b)(5) vii))

W. No adversarial hearing shall be held unless the determination of the Superintendent is appealed to
the Board, or unless the Superintendent recommends the long term suspension or expulsion of a
student, or the suspension without pay or termination of cmployment of an employee. (34 CFR §
106.45(b)(6)(ii))

X. The Superintendent may make a recommendation to the Board that a student determined to have sexually
harassed another person be suspended long-term or expelled (ARSD 24:07:01:01). The Superintendent
may also make a recommendation to the Board that an employee determined to having sexually harassed
another person be suspended without pay or the person’s employment with the District be
terminated, Should cither recommendation be given by the Superintendent, a formal adversarial hearin g
shall be held before the Board as set forth in ACAA-R(1), Sexual Harassment —
Regulations, (34 CFR & 106.45/b)(8)(1i))
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IX. Appeal

A. Both parties have the right to appeal to the Board the Superintendent’s determination regarding
responsibility, and also from a dismissal of a formal complaint or any allegations therein, on the
following bascs:

I. Procedural irregularity that affected the outcome of the matter; (34 CFR §
106.45¢h)(8)i)fA))

2. New evidence that was not reasonably available at the time the determination regarding
responsibility or dismissal was made, that could affect the outcome of the matter; (34 CFR
§ 106.43(b)(8)(i)(B)) and

3. The Title IX Coordinator, investigalor(s), or decision-maker(s) had a conflict of interest or

bias for or against complainants or respondents gencrally or the individual complainant or
respondent that affected the outcome of the matter. (34 CFR §106.45(h)(8)(i)(C))

B. As toall appeals, the Title IX Coordinator shall: (34 CFR § 106.45(h)(8)iii})

L. notify the other party in writing when an appeal is filed and implement appeal procedures
equally for both parties;

2. ensure that the decision-maker(s) for the appeal is not the same person as the decision-
maker(s) that reached the determination regarding responsibility or dismissal, the investigator(s),
or the Title IX Coordinator;

3. ensure that the decision-maker(s) for the appeal complies with the standard of evidence as
required in this policy;

4. give both parties a reasonable, cqual opportunity to submit a written statement in support of, or
challenging, the outcome;

3. cnsure that a written deeision is issued describing the result of the appeal and the rationale
for the result, and provide the written decision simultaneously to both parties.

X. Consolidation of Formal Complaints

The District may consolidate formal complaints as to allegations of sexual harassment against more than onc
respondent, or by more than one complainant against one or more respondents, or by one party against the other
party, where the allegations of sexual harassment arise out of the same facts or circumstances. Where a grievance
process involves more than one complainant or more than one respondent, references in this section to the singular
Uparty,”” “‘complainant,” or **respondent”’ include the plural, as applicable. (34 CFR § 106.45(b)(4))

XI. Dismissal of a Formal Complaint

A. The District must investigate the allegations in a formal complaint. If the conduct alleged in the formal
complaint would not constitute sexual harassment as defined in this policy even if proved, did not occur in
the District’s education program or activity, or did not occur against a person in the United States, then the
District must dismiss the formal complaint with regard to that conduct for purposes of sexual harassment,
however the dismissal does nol preclude action under another provision of the District’s code of

(03/22
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conduct, (34 CFR § 106.45¢b)(3)(i)

B. The District may dismiss the formal complaint or any allegations therein, if at any lime during the
investigation or hearing: (34 CFR § 106.45(b){3)(ii))
I. a complainant notifies the Title IX Coordinator in writing that the complainant would like
to withdraw the formal complaint or any allegations therein;
2. the respondent is no longer enrolled in or employed by the District; or specific
circumstances prevent the District from gathering evidence sufficient to reach a
determination as to the formal complaint or allegations therein.
C. Upon a dismissal required or permitted pursuant to Section A. or B. above, the District shall promptly send

wrilten notice of the dismissal and reason(s) therefor simultancously to the parties. (34 CFR §
106.45¢(h)(3)(iii))

XI1I. Recordkeeping (34 CFR § 106.45(b)( 10})

A The District shall maintain for a period of seven years records of:

I. each sexual harassment investigation including any determination regarding responsibility, any
disciplinary sanctions imposed on the respondent, and any remedies provided to the
complainant designed 1o restore or preserve cqual access to the recipient’s education
program or activity;

2. any appeal and the result therefrom;

. any informal resolution and the result therefrom; and

4. all materials used to train Title IX Coordinators, investigators, decision-makers, and any
person who facilitates an informal resolution process. A recipient must make these training
materials publicly available on its website, or if the recipient does not maintain a website
the recipient must make these materials available upon request for inspection by members
of the public.

B. For each response required under XILA., the District shall create, and maintain for a period of seven years,
records of any actions, including any supportive measurcs, laken in response to a report or formal
complaint of sexual harassment, document the basis for its conclusion that its response was not deliberately
indifferent, and document that it has taken measures designed to restore or preserve cqual access to the
recipient’s education program or activity, If the complainant is not provided with supportive measures, the
District shall document the reasons why such a response was not clearly unreasonable in light of the known
circumstances.

Lad

XL Retaliation Prohibited (34 CFR § 106.71)

A. Neither the District or other person may intimidate, threaten, coerce, or discriminate against any individual
for the purpose of interfering with any right or privilege secured by Title IX or this policy, or because the
individual has made a report or complaint, testificd, assisted, or participated or refused to participate in any
manner in an investigation, proceeding, or hearing under this policy.
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B. Intimidation, threats, coercion, or discrimination, including charges against an individual for code of
conduct violations that do not involve sex discrimination or sexual harassment, but arise out of the same
facts or circumstances as a report or complaint of sex discrimination, or a report or formal complaint of
sexual harassment, for the purpose of interfering with any right or privilege secured by title IX or this
policy, constitutes retaliation,

C. Complaints alleging retaliation may be filed according to the grievance procedures for sex discrimination
pursuant to the District’s Nondiscrimination Policy.

D. The exercisc of rights protected under the First Amendment does not constitute retaliation prohibited by
this provision.

E. Charging an individual with a code of conduct violation for making a materially false statement in bad faith
in the course of a grievance proceeding under Lhis policy does not constitute retaliation prohibited by this
policy, provided, however, that a determination regarding responsibility, alone, is not sufficient to conclude
that any party made a materially false statement in bad faith,

A1V, Confidentiality

A. The District shall keep confidential the identity of any individual who has made a report or complaint of
sex discrimination, including any individual who has made a report or filed a formal complaint of sexual
harassment, any complainant, any individual who has been reported to be the perpetrator of sex
discrimination, any respondent, and any witness, except as may be permitted by Family Educational Rights
and Privacy Act (FERPA), or as required by law, or to carry out the purposes of Title 1X (34 CFR part
106}, including the conduct of any investigation, hearing, or judicial proceeding arising thereunder, /34
CFR § 106.71{a))

B. The District shall maintain as confidential any supportive measures provided to the complainant or

respondent, to the extent that maintaining such confidentiality would not impair the ability of the District 1o
provide the supportive measures, (34 CFR & 106.30¢a))

13,22
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Sexual Harassment
Complaint Report Form

Date Form Completed: -
Form Completed by:
Person Reporting the Sexual Harassment:

Address/Phone # of the Person Reporting the Sexual Harassment:

Nature of Complaint: (With specificity, identify the person(s) alleged to have sexually harassed, the conduct
which is the basis of the sexual harassment complaint, when/where the conduet occurred, the person(s) alleged
to have sexually harassed, witnesses, and any other pertinent in formation):

(use additional sheets if necessary).

Date School Employee Completing the Sexual Harassment Report Form
Date Person Reporting the Sexual Harassment
Adopted: 33072013 . 03/22
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Sexual Harassment
Complaint Appeal to the Superintendent

I'We Appeal the Principal’s Step 1 decision for the following reason(s): [With specificity, Complainant
should state how or why the Complainant believes the Principal’s decision is wrong]:

ATTACH A COPY OF THE SEXUAL HARASSMENT REPORT AND THE PRINCIPAL’S DECISION.
Date

Complainant

Date Received

Superintendent

Adopted 373072015
ASRSD

0322
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Sexual Harassment
Complaint Appeal to the School Board

I'We Appeal the Superintendent’s Step 2 decision for the following reason(s): [With specificity, Complainant
should state how or why the Complainant believes the Superintendent’s decision is wrong):

ATTACH A COPY OF THE SEXUAL [IARASSMENT REPORT, PRINCIPAL'S DECISION, APPEAL TO
THE SUPERINTENDENT (Exhibit ACAA-E(2)), EMPLOYEE'S STEP 2 WRITTEN RESPONSE, AND

SUPERINTENDENT'S DECISION.

Date Complainant

Date Received Business Manager

Adopted: 3/30/2015
ASBSD
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Prohibition Against Aiding or Abetting Sexual Abuse

Employees, contractors and agents of the Huron School District are prohibited from assisting another school
employee, contractor or agent in obtaining a new job if the District or the employee, contractor or agent of the
District has knowledge of, or probable cause to believe, that the employee engaged in sexual misconduct with
a minor or a student in violation of the law.

“Assisting™ includes but is not limited to giving a positive recommendation to a potential employer,
but does not include the routine transmission of administrative and personnel files or information
related to name of employee, contractor or agent, dates of employment/contract, and position held or
work performed.

"*Probable cause’ exists where the facts and circumstances within the [person’s] knowledge, and of
which they have reasonably trustworthy information, are sufficient in themselves to warrant a belief by
a man of reasonable caution that [an offense] has been or is being committed."’

“*Sexual misconduct’ is the umbrella term federal regulators use to categorize behavior that includes
sexual assault, unwanted sexual contact, and sexual harassment.”

The requirements of this prohibition do not apply if the information giving rise to probable cause has been
properly reported to a law enforcement agency, or any other authorities as required by local, state or federal
law or regulations, AND at least one of the following conditions applies:

1.

The matter has been officially closed or the prosecutor or police with jurisdiction over the alleged
misconduct has investigated the allegations and notified school officials that there is insufficient
information to establish probable cause that the school employee, contractor or agent engaged in
sexual misconduct regarding a minor or student in violation of the law; or

The school employee, contractor or agent has been charged with, and acquitted or otherwise
exoncrated of the alleged misconduct; or

The case or investigation remains open and there have been no charges filed against or indictment of
the school employee, contractor or agent within four years of the date on which the information was
reported to a law enforcement agency.

' State v. Stuck, 434 N.W 2d 43 (SD 1988)
*Rice University Student Judicial Programs, Sexual Misconduct Policy
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Nondiscrimination on the Basis of Handicap/Disability

It will be the policy of the District to adhere to the concept of nondiscrimination on the basis of handicapping
conditions. The Board will support section 504 of the Rehabilitation Act of 1973. In doing so the Board will:

I. Not discriminate against a qualified handicapped person in any aspect of school division employment solely
on the basis of handicap.

2. Make facilities, programs and activities accessible, usable, and open to qualified handicapped persons.

3. Provide free appropriate education at elementary and secondary levels, including nonacademic and
extracurricular services and activities, to qualified handicapped persons.

4. Not exclude any qualified handicapped person solely on the basis of handicap from participation in any

preschool education or day care program or activity or any adult education or vocational program ot
activity.

5. Provide each qualified handicapped person with the same health, welfare, and social services as are
provided other persons.

The Board holds the general view that:
I. Discrimination against qualified handicapped persons solely on the basis of handicap is unfair.

2. To the extent reasonably possible, qualified handicapped persons should be in the mainstream of life in a
school community,

Accordingly, employees of the District will comply with the above requirements of the law and any
regulations approved by the Board or its administration for ensuring a policy of nondiscrimination on the sole
basis of handicap. The Board designates the superintendent or superintendent's designee to act as the District's
compliance officer for employees and students.

No person 1 the District will, on the basis of handicap, be excluded from participation in, be denied the
benefits of, or be subjected to discrimination under any educational program or activities,

03/22
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Educational Philosophy

In today's society, education is a continuous process of learning, not only for the present but for the future.
Therefore, the Board will provide an educational environment that promotes and enhances learning as a life-
long endeavor. In addition, the Board believes that education is not just the development and refinement of

mental capacity but a process that assists the students in meeting their physical, social, aesthetic, and
emotional requirements.

The Board will strive to provide stimulation and assistance so that each child develops in accordance to his or
her individual abilities, interests and potential, The responsibility of the school, therefore, is to help guide the

individual in the many and varied educational experiences so that a child can develop into a wholesome,
happy and productive human being,

The Board recognizes the importance of the home as an influence upon the child and believes that a
sympathetic, cooperative attitude between the teacher and the parent or guardian is necessary in the
development of a student's integrated personality.

The total staff of the school system constitutes an inestimable and lasting force in the development of the
student. The teacher is the most significant influence in the schoal and must, therefore, possess and
demonstrate dedication, enthusiasm and sensitivity. It is primarily the teacher's responsibility to provide the
learning environment in the school that fosters maximum student growth and reflects individual differences,

It is further realized that mutual rapport among the home, student, staff, administration, School Board and total
community is necessary to implement this policy,

03/22
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HURON PUBLIC SCHOOL DISTRICT WELLNESS POLICY

Based on the SOUTH DAKOTA MODEL WELLNESS POLICY and the ALLIANCE FOR A HEALTHIER GENERATION
MODEL WELLNESS POLICY
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Preamble

Huron Public School District (hereto referred to as the District) is committed to the optimal development of
every student. The District believes that for students to have the opportunity to achieve personal, academic,
developmental and social success, we need to create pasitive, safe and health-promoting learning
environments at every level, in every setting, throughout the school year,

Research shows that two components, good nutrition and physical activity before, during and after the schoal
day, are strongly correlated with positive student outcomes. For example, student participation in the U5,
Department of Agriculture’s (USDA) School Breakfast Program is associated with higher grades and
standardized test scores, lower absenteeism and better performance on cognitive tasks, 1,2.3,4557

Conversely, less-than-adequate consumption of specific foods including fruits, vegetables and dairy products,
is associated with lower grades among students, gs.10

In addition, students who are physically active through active transport to and from school, recess, physical
activity breaks, high-quality physical education and extracurricular activities — do better academically. 11.12,13,14

Finally, there is evidence that adequate hydration is associated with better cognitive performance. 15, 15, 17

This policy outlines the District’s approach to ensuring environments and opportunities for all students to

practice healthy eating and physical activity behaviors throughout the school day while minimizing commercial
distractions,

Specifically, this policy establishes goals and procedures to ensure that:

* Studentsin the District have access to healthy foods throughout the school day - both through
reimbursable school meals and other foods available throughout the school campus— in accordance
with Federal and state nutrition standards;

* Students receive quality nutrition education that helps them develop lifelong healthy eating behaviors:

e Students have opportunities to be physically active during and after school;

* 5chools engage in nutrition and physical activity promotion and other activities that promaote student
wallness;

e School staff are encouraged and supported to practice healthy nutrition and physical activity behaviars
in and out of schoal;

® The community is engaged in supporting the work of the District in creating continuity between schoaol
and other settings for students and staff to practice lifelong healthy habits: and

* The District establishes and maintains an infrastructure for management, oversight, implementation,
communication about and monitoring of the policy and its established goals and objectives. This policy
applies to all students, staff and schools in the District. Specific measureable goals and outcomes are
identified within each section below.

Z 03/22
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I. School Wellness Committee

Committee Role and Membership

The District will convene a representative district wellness committee (hereto referred to as the local wellness
committee or work within an existing school health committee) periodically to establish goals for and oversee
school health and safety policies and programs, including development, implementation and pericdic review and
update of this district-level wellness policy (heretofore referred as “wellness policy”). The lacal wellness committee
membership will represent all school levels (elementary and secondary schools) and include (to the extent possible),
but not be limited to: parents and caregivers; students; representatives of the school nutrition program [e.g., schoal
nutrition director); physical education teachers; health education teachers; school health professionals (e.g., health
education teachers, school health services staff [e.g., nurses, physicians, dentists, health educators, and other allied
health personnel who provide school health services], school administrators [e.g.., superintendent, principal, vice
principal), school board members; health professionals (e.g., dietitians, doctars, nurses, dentists): and the general
public. The name(s), title(s), and contact information (email address is sufficient) of this/these individual(s) is {are):

(Wellness Policy Committee).

Wellness Policy
Committee
Mame

Tme ,l" Relationship to the School
or District

Email address

Role on Committee

Dr. Kraig Steinhoff
Garret Bischoff
Mike Radke
Rodney Mittelstedt
Laura Willemssen
Lyndi Hudson
Peggy Heinz
Heather Rozell
Kari Hinker

Linda Pietz

| Jolene Konechne

Kathie Bostrom
Amanda Reilly
Rita Baszler
lessica Wan Diepen
Raleigh Larsan

Superintendent of Schaols
Board of Education Member
High Schoal Principal

Asst. High Schoal Principal
Middle Schoal Principal

| Asst. Middle School Principal

Buchanan K-1 Center Principal
Madison 2-3 Center Principal
Washington 4-5 Center
Principal

Director of Curriculum
Director ESL Program
Transportation Director
Mutritian Director

School Nurse (Mad)

School Murse (Buch & Wash)
School Nurse [MS5/HS)

krai -.__f:te||'|_hq_f1f_ﬁ:‘e.l<12.5u'.-.m

g hisch@hotmail.com
Rodney Mittelstedt@k12.5d.us
Laura.Willernsseni@kl2.sd.us
Lyndi.Hudson@k12.5d.us
Peggy. Heinz@k12 . sd.us
Heather.Rozell@k12 sd.us
Kari.Hinker@k12.sd.us

plane Konechne@k12 sd.us

Kathie, Bostromi@ k12 sd.us
Amanda.Reilly@k12 sd.us

lessicaVanDiepeni@ k12 . sd.us
Raleigh.larson@kl2.sd.us

. Assists in the

evaluation of the
district wellness
policy and

implementation

Eé-;dership

The Superintendent or designee(s) will convene the local wellness committee and facilitate development of and
updates to the wellness policy, and will ensure each school's compliance with the policy. Designated official for
oversight Amanda Reilly, Nutrition Director, Armanda, Reilly @ k12 5d.us
Each school will designate a schoal wellness policy coordinator, who ensures compliance with the policy.

Buchanan K-1 Center - Jessica Van Diepen, School Nurse, Jessica VanDiepen@k12.5d.us

Madison 2-3 Center - Rita Baszler, School Murse, Rita Baszler@k12 sd.us
Washingtan 4-5 Center — Jessica Van Diepen, School Nurse, Jessica VanDiepen@kld.sd.us
Middle School - Raleigh Larson, School Nurse, Baleigh Larsoni@kl 2 sd.us
High 5chool - Raleigh Larson, School Nurse, Raleigh Larsaoni@kl 2 sd.us
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Il. Wellness Policy Implementation, Monitoring, Accountability and Community Engagement

Implementation Plan

The District will develop and maintain a plan for implementation to manage and coordinate the execution of
this wellness policy. The plan delineates roles, responsibilities, actions and timelines specific to each schoal;
and includes information about responsibilities, specific goals, and objectives for nutrition standards for all
foods and beverages available on the school campus, food and beverage marketing, nutrition promotion and
education, physical activity, physical education and other school-based activities that promote student
wellness. It is recommended that the school use the Healthy Schools Frogram online tools to complete a
schoal-level assessment based on the Centers for Disease Control and Prevention's School Health Index, create
an action plan that fosters implementation and generate an annual progress report. This wellness policy and
the progress reports can be found at: www.huron.k12.sd.us’ Look under the Food and Nutrition tab for
wellness policy progress reparts,

Recordkeeping

The District will retain records to document compliance with the requirements of the wellness policy at
Nutrition Office and the District website for three years past the current year, Documentation maintained in
location will include but will not be limited to:

L]

The written wellness policy:

Documentation demonstrating that the policy has been made available to the public:

Documentation of efforts to review and update the Local Schools Wellness Policy; including an
indication of who is involved in the update and methods the district uses to make stakeholders aware
of their ability to participate on the local weliness committee;

Documentation to demanstrate compliance with the annual public notification requirements;

The most recent assessment on the implementation of the lacal schoal wellness policy;

Documentation demanstrating the most recent assessment on the implementation of the Local Schoal
Weliness Policy has been made available to the public.

Annual Notification of Policy

The District will actively inform families and the public each year of basic information about this policy,
including its content, any updates to the policy and implementation status. The District will make this
information available via the district website and/or district-wide communications. The District will provide as
much information as possible about the school nutrition environment. This will include a summary of the
District’s (or schools’) events or activities related to wellness policy implementation, Ann ually, the District will
also publicize the name and contact information of the District/school officials leading and coordinating the
committee, as well as infarmation on how the public can get involved with the schoal wellness committee,

Triennial Progress Assessments

At least once every three years, the District will evaluate compliance with the wellness policy to assess the
implementation of the policy and include:

The extent to which schools under the jurisdiction of the District are in compliance with the wellness
policy;

The extent to which the District’s wellness policy compares to a model policy (like the Alliance for a
Healthier Generation’s model wellness policy or the State Model Wellness Policy); and

A description of the progress made in attaining the goals of the District’s wellness policy.
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The position/person responsible for managing the triennial assessment and contact information is
Amanda Reilly, Nutrition Director, Email address Amanda.Reilly@k12,5d us

The local wellness committee, in collaboration with individual schools, will monitor schools” compliance with
this wellness policy. The District will actively notify households/families of the availability of the triennial
progress report.

Revisions and Updating the Policy

The local wellness committee will update or modify the wellness policy based on the results of the annual
School Health Index and triennial assessments and/or as District priorities change; community needs change;
wellness goals are met; new health science, information, and technology emerges; and new Federal or state
guidance or standards are issued. The wellness policy will be assessed and updated as indicated at least every
three years, following the triennial assessment.

Community Involvement, Outreach and Communications

The District is committed to being responsive to community input, which begins with awareness of the
wellness policy. The District will actively communicate ways in which representatives of local wellness
committee and others can participate in the development, implementation and periodic review and update of
the wellness policy through a variety of means appropriate for that district. The District will also inform parents
of the improvements that have been made to school meals and compliance with school meal standards,
availability of child nutrition programs and how to apply, and a description of

mechanisms, such as email or displaying notices on the district’s website, as well as non-electronic
mechanisms, such as newsletters, presentations to parents, or sending information home to parents, to
ensure that all families are actively notified of the content of, implementation of, and updates to the

wellness policy, as well as how to get invelved and support the policy. The District will ensure that
communications are culturally and linguistically appropriate to the community, and accomplished through
means similar to other ways that the district and individual schools are communicating important school
information with parents. The District will actively notify the public about the content of or any updates to the
wellness policy annually, at a minimurn. The District will also use these mechanisms to inform the community
about the availability of the annual and triennial reports.
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HI. Nutrition

School Meals

Our schoaol district is committed to serving healthy meals to children, with plenty of fruits, vegetables, whole
grains, and fat-free and low-fat milk; that are moderate in sodium, low in saturated fat, and have zero grams
trans fat per serving (nutrition label or manufacturer's specification); and to meeting the nutrition needs of
schoal children within their calorie requirements. The school meal programs aim to improve the diet and
health of school children, help mitigate childhood obesity, model healthy eating to support the development
of lifelong healthy eating patterns and support healthy choices while accommaodating cultural food preferences
and special dietary needs. All schoals within the District participate in USDA child nutrition programs, including
the Mational School Lunch Program (NSLP), the School Breakfast Program (SBP), Fresh Fruit and Vegetable
Program (FFVP), and the Summer Food service Program (SFSP).

All schools within the District are committed to offering school meals through the NSLP and SBP programs, and
other applicable Federal child nutrition programs, that:

s Are accessible to all students;

e Are appealing and attractive to children;

= Areserved in clean and pleasant settings;

s Meet or exceed current nutrition requirements established by local, state, and Federal statutes and

regulations.

* Promote healthy food and beverage choices, such as one ar mare of the following:
- Whole fruit options are displayed in attractive bowls or baskets {instead of chafing dishes or
hotel pans).
- Sliced or cut fruit is available daily.
- Daily fruit options are displayed in a location in the line of sight and reach of students.
- All available vegetable options have been given creative or descriptive names.
- Daily vegetable options are bundled into all grab-and-go meals available to students.
= All staff members, especially those serving, have been trained to politely prompt students to
select and consume the daily vegetable options with their meal.
- White milk is placed in front of other beverages in all coolers.
- Alternative entrée options (e.g., salad bar, yogurt parfaits, etc.) are highlighted on posters or
signs within all service and dining areas.
- A reimbursable meal can be created in any service area available to students (e.g., salad bars
snack rooms, etc.).
— Student surveys and taste testing opportunities are used to inform menu development,
dining space decor and promotional ideas.
- Student artwork is displayed in the service and/or dining areas.
— Daily announcements are used to promote and market menu options.

Staff Qualifications and Professional Development

All school nutrition program directors, managers and staff will meet or exceed hiring and annual continuing
education/training requirements in the USDA professional standards for child nutrition professionals. These
school nutrition personnel will refer to USDA's Professional Standards for School Nutrition Standards wehsite
to search for training that meets their learning needs.
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Water

To promote hydration, free, safe, unflavored drinking water will be available to all students throughout the
school day* and throughout every school campus* {“school campus” and “school day” are defined in the
glossary). The District will make drinking water available where school meals are served during mealtimes.

Competitive Foods and Beverages

The District is committed to ensuring that all foods and beverages available to students on the schoal campus*
during the school day* support healthy eating. The foods and beverages sold and served outside of the school
meal programs (e.g., “competitive” foods and beverages) will meet the USDA Smart Snacks in Schoal nutrition
standards, at a minimum. Smart Snacks aim to improve student health and well-being, increase consumption
of healthful foods during the school day and create an environment that reinforces the development of
healthy eating habits.

A summary of the standards and information, as well as a Guide to smart Snacks in S5chools are available at:
http:/fwww r'n5.us_da_.ru:u-u-,r'hu.-nr_teii;rﬁchm}lduwtm|f.-scncm'S-x;rn_ar_t-znarzk'>. The Alliance for a Healthier
Generation provides a set of tools to assist with implementation of Smart Snacks available at

www foodplanner healthiergeneration.org . To support healthy food choices and improve student health and
well-being, all foods and beverages outside the reimbursable school meal programs that are sold to students
on the school campus during the school day will meet or exceed the USDA Smart Snacks nutrition standards,
These standards will apply in all locations and through all services where foods and beverages are sold, which
may include, but are not limited to, a la carte options in cafeterias, vending machines, school stores and snack
or food carts.

Fundraising

Foods and beverages that meet or exceed the USDA Smart Snacks in Schools nutrition standards may be sold
through fundraisers on the school campus* during the school day®. The District will make available to parents
and teachers a list of healthy fundraising ideas.

Nutrition Promotion

Nutrition promotion and education positively influence lifelong eating behaviors by using evidence-based
techniques and nutrition messages, and by creating food environments that encourage healthy nutrition
choices and encourage participation in school meal programs. Students and staff will receive consistent
nutrition messages throughout schools, classrooms, gymnasiums, and cafeterias. Nutrition promotion also
includes marketing and advertising nutritious foods and beverages to students and is most effective when
implemented consistently through a comprehensive and multi-channel approach by school staff, teachers,
parents, students and the community. The District will promote healthy food and beverage choices for all
students throughout the school campus, as well as encaurage participation in school meal programs. This
promotion will occur through at least:
s Implementing at least ten or more evidence-based healthy food promotion technigues through the
school meal programs using Smarter Lunchroom techniques; and
* Ensuring 100% of foods and beverages promoted to students meet the USDA Smart Snacks in School
nutrition standards. Additional promotion techniques that the District and individual schools may use
are available at http://www foodplanner. healthiergeneration. o i
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Nutrition Education

The District will model, encourage and support healthy eating by all students. Schools will engage in nutrition
promotion that;

Is designed to provide students with the knowledge and skills necessary to promote and protect their
health;

Is part of not only health education classes, but also integrated inta other classroom instruction
through subjects such as math, science, language arts, social sciences and elective subjects;

Includes enjoyable, developmentally-appropriate, culturally-relevant and participatory activities, such
as cooking demonstrations or lessons, promations, taste-testing, farm visits and school gardens:
Promotes fruits, vegetables, whole-grain products, low-fat and fat-free dairy products and healthy
food preparation methaods;

Emphasizes caloric balance between food intake and energy expenditure (promates physical
activity/exercise);

Links with school meal programs, cafeteria nutrition promotion activities, school gardens, Farm to
School pragrams, other school foods and nutrition-related community services:

Essential Healthy Eating Topics in Health Education

The District supports a health education curriculum; examples of topics below:

Relationship between healthy eating and personal health and disease prevention
Food guidance from MyPlate

Reading and using FDA's nutrition fact labels

Eating a variety of foods every day

Balancing food intake and physical activity

Eating more fruits, vegetables and whole grain products

Choosing foods that are low in fat, saturated fat, and cholesteral and do not contain trans fat
Choosing foods and beverages with little added sugars

Eating more calcium-rich foods

Preparing healthy meals and snacks

Risks of unhealthy weight contral practices

Accepting body size differences

Food safety

Importance of water consumption

Importance of eating breakfast

Making healthy choices when eating at restaurants

Eating disorders

The Dietary Guidelines for Americans

Reducing sodium intake

Social influences on healthy eating, including media, family, peers and culture
How to find valid information or services related to nutrition and dietary behavior
How to develop a plan and track progress toward achieving a personal goal to eat healthfully
Resisting peer pressure related to unhealthy dietary behavior

Influencing, supporting, or advocating for others' healthy dietary behavior

8 03/22



oot M, Huron School District #2-2

i

SCHOOL DISTRICT

Code:
Policies and Regulations AE HSD Wellness Policy

RESPEC,
5y
Ty wbh

Food and Beverage Marketing in Schools

The District is committed to providing a school environment that ensures opportunities for all students to
practice healthy eating and physical activity behaviors throughout the school day while minimizing commercial
distractions.

The District strives to teach students how to make informed choices about nutrition, health and physical
activity. These efforts will be weakened if students are subjected to advertising on District property that
contains messages inconsistent with the health information the District is imparting through nutrition
education and health promotion efforts. It is the intent of the District to protect and promote student’s health
by permitting advertising and marketing for only those foods and beverages that are permitted to be sold on
the school campus, consistent with the District’s wellness policy.

Any foods and beverages marketed or promoted to students on the school campus® during the school day*
will meet or exceed the USDA Smart Snacks in School nutrition standards such that only those foods that
comply with or exceed those nutrition standards are permitted to be marketed or promoted to students.

Food and beverage marketing is defined as advertising and other promotions in schools. Food and beverage
marketing often includes an oral, written, or graphic statements made for the purpose of promoting the sale of
a food or beverage product made by the producer, manufacturer, seller or any other entity with a cormmercial
interest in the product.is

This term includes, but is not limited to the following:

= Brand names, trademarks, logos or tags, except when placed on a physically present food or beverage
product or its container.

+ Displays, such as on vending machine exteriors

s Corparate brand, logo, name or trademark on school equipment, such as marquees, message boards,
scoreboards or backboards (Note: immediate replacement of these items are not required; however,
districts will replace or update scoreboards or other durable equipment when existing contracts are up
for renewal or to the extent that is in financially possible over time so that items are in compliance
with the marketing policy.)

s Corporate brand, logo, name or trademark on cups used for beverage dispensing, menu boards,
coolers, trash cans and other food service equipment; as well as on posters, book covers, pupil
assignment books or school supplies displayed, distributed, offered or sold by the District.

 Advertisements in school publications or school mailings.

= Free product samples, taste tests or coupons of a product, or free samples displaying advertising of a
product,

As the District/school nutrition services/Athletics Department/PTA/PTO reviews existing contracts and

considers new contracts, equipment and product purchasing (and replacement) decisions should reflect the
applicable marketing guidelines established by the District wellness policy.

g9 03/22
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IV. Physical Activity

Children and adolescents should participate in at least 60 minutes of physical activity every day. A substantial
percentage of students’ physical activity can be provided through a comprehensive school physical activity
program (CSPAP). A CSPAP reflects strong coordination and synergy across all of the components: quality
physical education as the foundation; physical activity during and after school; staff invelvement and family
and community engagement and the district is committed to providing these opportunities. Schoaols will
ensure that these varied physical activity opportunities are in addition to, and not as a substitute for, physical
education (addressed in “Physical Education” subsection). All schoaols in the district will be encouraged to
participate in Let’s Move! Active Schools {(www.letsmoveschools.org) in order to successfully address all CSPAP
areas.

Physical activity during the school day (including but not limited to recess, classroom physical activity breaks or
physical education) will not be withheld as punishment for any reason [This does not include participation on
sports teams that have specific academic requirements). The district will provide teachers and other schoal
staff with a list of ideas for alternative ways to discipline students.

To the extent practicable, the District will ensure that its grounds and facilities are safe and that equipment is
available to students to be active. The District will conduct necessary inspections and repairs.

Physical Education

The District will provide students with physical education, using an age-appropriate, sequential physical
education curriculum consistent with national and state standards for physical education. The physical
education curriculum will promote the benefits of a physically active lifestyle and will help students develop
skills to engage in lifelong healthy habits, as well as incorporate essential health education concepts (discussed
in the “Essential Physical Activity Topics in Heolth Education” subsection). The curriculum will suppart the
essential components of physical education.

All students will be provided equal opportunity to participate in physical education classes. The District will
make appropriate accommodations to allow for equitable participation for all students and will adapt physical
education classes and equipment as necessary.

All District elementary students in each grade will receive physical education for at least 70 minutes per week
throughout the school year.

Buchanan K-1 Center - Students will receive physical education 2 days a week for 35 minutes each day.
Madison 2-3 Center - Students will receive physical education 2 days a week for 35 minutes each day.

Washington 4-5 Center - Students will receive physical education 2 days a week for 35 minutes each day.

All Huron Public School District secondary students (middle and high school) are required to take the
equivalent of one academic year of physical education.

Middle School-Students will receive 24 weeks of physical education for 40 minutes each day.
High Schoal - Students will receive 18 weeks of physical education for 40 minutes each day,
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Examples of Physical Activity Topics in Health Education

The physical, psychological, or social benefits of physical activity

How physical activity can contribute to a healthy weight

How physical activity can contribute to the academic learning process

How an inactive lifestyle contributes to chronic disease

Health-related fitness, that is, cardiovascular endurance, muscular endurance, muscular
strength, flexibility, and body compasition

Differences between physical activity, exercise and fitness

Phases of an exercise session, that is, warm up, workout and cool down

Owvercoming barriers to physical activity

Decreasing sedentary activities, such as TV watching

Opportunities for physical activity in the community

Preventing injury during physical activity

Weather-related safety, for example, avoiding heat stroke, hypothermia and sunburn while
being physically active

How much physical activity is enough, that is, determining frequency, intensity, time and type
of physical activity

Developing an individualized physical activity and fitness plan

Monitoring progress toward reaching goals in an individualized physical activity plan
Dangers of using performance-enhancing drugs, such as steroids

Social influences on physical activity, including media, family, peers and culture

How to find valid information or services related to physical activity and fitness

How to influence, support, or advocate for others to engage in physical activity

How to resist peer pressure that discourages physical activity,

V. Other Activities that Promote Student Wellness

The District encourages integration of wellness activities across the entire school setting, not just in the
cafeteria, other food and beverage venues and physical activity facilities. The District encourages coordination
and integration of other initiatives related to physical activity, physical education, nutrition and other wellness
components so all efforts are complementary, not duplicative, and work towards the same set of goals and
objectives promoting student well-being, optimal development and strang educational outcomes,

Schoals in the District are encouraged to coordinate content across curricular areas that promote student
health, such as teaching nutrition concepts in mathematics, with consultation provided by either the school or
the District’s curriculum experts,

All efforts related to obtaining federal, state or association recognition for efforts, or grants/funding
opportunities for healthy school environments will be coordinated with and complementary of the wellness
policy, including but not limited to ensuring the involvement of the local wellness committee,

All school-sponsored events will adhere to the wellness policy guidelines. All school-sponsored wellness events
will include physical activity and healthy eating opportunities when appropriate.
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Glossary:

Extended S5chool Day — the time during, before and after school that includes activities such as clubs,
intramural sparts, band and choir practice, drama rehearsals and maore.

School Campus - areas that are owned or |eased by the school and used at any time for school-related
activities, including on the outside of the school building, school buses or other vehicles used to transport
students, athletic fields and stadiums (e.g., on scoreboards, coolers, cups, and water bottles), or parking lots,

School Day — the time between midnight the night before to 30 minutes after the end of the instructional day.

Triennial = recurring every three years.

Bradley, B, Green, AC. Do Health and Education Agencies in the United States Share Responsibility for Academic Achlevement and
Health? A Review of 25 years of Evidence About the Relationship of Advlescents' Academic Achievement and Health Behaviars,
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= Murphy [M, Breakfast and learning: an updated review. Current Nulrition & Food Science. 2007: 3:3-34.
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Appendix A
School Level Contacts

Dr. Kraig Steinhoff, Superintendent

Kelly Christopherson, Business Manager

Mike Radke, High School Principal

Rodney Mittelstedt, High School Assistant Principal
Laura Willemssen, Middle School Frincipal
Lyndi Hudson, Middle School Assistant Principal
Peggy Heinz, Buchanan K-1 Center Principal
Heather Rozell, Madison 2-3 Center, Principal
Kari Hinker, Washington 4-5 Center, Principal
Linda Pietz, Curriculum Director

Ralyna Schilling, Special Services Director
Jolene Konechne, ESL Director

Roger Ahlers, Technology Director

Terry Rotert, Activities Director

John Halbkat, Buildings and Grounds Director
Kathie Bostrom, Transportation Director
Amanda Reilly, Mutrition Director

Kraig.steinhoff@k12.5d,us
Kelly.Christopherson@k12 sd us
Mike Radke @kl 2. sd.us
Rodney. Mittelstedt@k12.5d.us
Laura Willemssen@k12 sd.us
Lyndi Hudson@kl2.5d,us
Pepgy Heinz@k12.sd.us
Heather Rozell@k12.sd.us
Kari.Hinker@k12 sd.us
Linda.Pietz@k12.5d.us
Ralyna.schilling@k12.5d.us
Jolene Konechne@kl12 sd.us
Roger.Ahlersi@kl2.sd.us
Terry.Rotert@k12 sd.us
lohn.halbkati@k12 sd.us
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Contested Hearings

The Board may be required to assume a judicial role to ensure adherence to district policy, All contested
matters will be heard in a fair and impartial manner, and the Board will resolve all disputes. All contested
hearings shall adhere to the procedures outlined in this policy.

HEARING
» Hearings involving personnel and students are closed to the public,
e Requests for hearings to be conducted in open session will be considered by the Board.
* A verbatim record of the hearing will be made.
*  Closed hearing records will be sealed pending a determination of the Board,

CONDUCT OF THE HEARINGS

 The Board shall appoint a school Board member or a person who is not an employee of the school
district as the hearing officer.
» [ach party may be represented by an attorney.
= FEach party may make an opening statement.
e The complainant/petitioner shall present its case first.
WITNLESSES
e All witnesses must take an oath or affirmation of truth,
e Witnesses may be present only when testifying.
e Fach party may present, examine and cross-examine witnesses.
® The hearing officer may ask questions of witnesses and may allow other school Board members to
question witnesses,
EVIDENCE
e [Fach party may introduce evidence.
e All relevant evidence must be admitted.
* Unproductive or repetitious evidence may be limited by the hearing officer.
e Each party may raise objections. The basis for the objection must be stated.
e Each party may make a closing statement.
DELIBERATION
e After the hearing, the school Board shall continue to meet in executive session for deliberation.
* No one other than the hearing officer may meet with the school Board during deliberation.
® The school Board may seek advice during deliberation from its legal counsel.
* Consultation with any other person during deliberation may occur only if representatives of the parties
are present,
DECISION
e The decision of the Board must be based solely on the evidence presented at the hearing and must be

formalized by a motion made in open meeting.
For closed hearings, the motion must omit the names of the parties.
The Board shall notify the parties in writing of its decision, 03/22
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Conflict of Interest Disclosure & Authorization

SDCL 3-23-6 states

“3-23-6. No board member, business manager, chief financial officer, superintendent, chief executive officer,
or other person with the authority to enter into a contract or spend money in an amount greater than five
thousand dollars of a school district, cooperative education service unit, education service agency, nonprofit
education service agency, or jointly governed education service entily that receives money from or through the
state may have an inferest in a coniract nor receifve a direct benefit from a contract in amount greaier than
five thousand dollars or mudtiple contracts in an amount greater than five thousand dollars with the same
party within a twelve-month period to which the school district, cooperative education service unit, or
education service agency is a party except as provided in § 3-23-8."

L. DEFINITIONS:

.

*School Official” refers to a school board member, business manager, chief financial officer,
superintendent, chief executive officer, or other person with the authority to enter into a contract or
spend money in an amount greater than five thousand dollars.

“Interest in a contract” is when (1) a School Official, the spouse of a School Official or any other
person with whom the School Official lives and commingles assets, is employed by a party to any
contract with the school district; or (2) the School Official, the spouse of a School Official, or any
other person with whom the School Official lives and commingles assets, receives more than nominal
compensation or reimbursement for actual expenses for serving on the board of directors of an entity
that derives income or commission directly from the contract or acquires property under the contract.

“Direct benefit from a contract” is when a School Official, the spouse of a School Official or any other
person with whom the School Official lives and commingles assets (1) is a party to or intended
beneficiary of the contract between the school district and a third party, or (2) has more than a five
percent ownership interest in an entity that is a party to the school district contract, or (3) acquires
property under the contract with the school district, or (4) receives compensation, commission,
promotion, or other monetary benefit directly atiributable to any contract.

I1. PROHIBITION:

This policy prohibits School Officials board members, business manager, superintendent, and any
other person who has the authority to enter into a contract or spend money on behalf of the schoaol
district from having an interest in a contract or receiving a direct benefit from one or more contracts
between the school district and a third party, if the total contract amount 18 more than $5,000 within a
12 month period, unless the School Official discloses to the school board his or her interest in the
contract, or in the case of a direct benefit from the contract, discloses the direct benefit and receives
school board authorization to receive the benefit.

III. EXCEPTIONS:

If any of the following apply, the School Official does not have an interest in the contract and does not
derive a direct benefit from a contract, and disclosure (and authorization, if a direct benefit) is not
required:

I. When the person’s relationship to the contract is based solely on the value associated with the
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person's publicly-traded investments or holdings, or the investments or holdings of any other
person with whom the board member, business manager, chief financial officer, superintendent,
or chief executive officer lives or commingles assets;

2. When the person’s relationship to the contract is due to participating in a vote or a decision in
which the person's only interest arises from an act of general application;

3. When the person’s relationship to the contract is due to the person receiving income as an
employee or independent contractor of a party with whom the school district, cooperative
education service unit, or education service agency has a contract, unless the person receives
compensation or a promotion directly attributable to the contract, or unless the person is
employed by the party as a board member, executive officer, or other person working for the
party in an area related to the contract;

4. When the contract is for the sale of goods or services, or for maintenance or repair services, in
the regular course of business at a price at or below a price offered to all customers;

5. When the contract is subject to a public bidding process;
6. When the contract 15 with the official depository as set forth in SDCL 6-1-3;

7. When the person only receives income or compensation, a per diem authorized by law or
reimbursement for actual expenses incurred; or

8. When the contract or multiple contracts with the same party within a twelve-month period with
whom the school district contracts in an amount less than five thousand dollars.

1V, DISCLOSURE:
A School Official who has an interest in a contract or who receives a direct benefit from a contract
must disclose to the school board the existence of a contract in which the person has an interest or
receives a direct benefit.

I. The disclosure must include the following: (i) all parties to the contract, (ii) the person's role in the
contract, (i11) the purpose or objective of the contract, (iv) the consideration or benefit conferred or
agreed to be conferred upon each party, and (v) the duration of the contract;

2. The disclosure must be in writing;

3. To the extent circumstances allow, disclosure must be given prior to entering into any contract that
requires disclosure, and if circumstances do not permit disclosure prior to entering into the contract
then within forty-five days after entering into the contract, and if the contract extends into
consecutive fiscal years, disclosure shall also be made at the annual reorganization meeting,

4. The school board will have a regular agenda item at the beginning of the school board meeting

agenda at which time the school board will address conflict of interest disclosures.

03/22



L | Huron School District #2-2 | - Code: AH
| Conflict of Interest Disclosure &

Policies and Regulations Authorization

RESFEC,
e,
Ty gni-"

SCHOOL DISTRIET |

5. Contlict of interest disclosures must be submitted to the President of the School Board, the
Superintendent or the Business Manager, at least 5 calendar days before the scheduled meeting in
order to be included in the posted meeting agenda for the next school board meeting. Conflict of
interest disclosures submitted to the President of the School Board, the Superintendent or the
Business Manager after the proposed agenda has been posted may be deferred until the following
school board meeting.

V. BOARD ACTION UPON DISCLOSURE:
1. interest in the contract:

d. The school board is not required to authorize a School Official’s interest in a contract;

b. The interest disclosure must be included in the official minutes of the school board (the
official minutes are not required to be sent to the auditor-general and attorney general).

2. Duirect benefit from a contract:

a. The school board shall review the disclosure and decide if the terms of the contract are fair
and reasonable, and if the contract is contrary to the public interest.

i If the school board determines the contract terms from which a direct benefit is derived
are fair and reasonable, and that the contract is not contrary to the public interest, the
school board shall vote to authorize the School Official to derive a direct benefit from
the contract.

ii. After the school board authorizes a School Official to derive a direct benefit from a
contract, no further disclosure or authorization related to the contract is required unless
the contract extends into consecutive fiscal years. If the contract extends into
consecutive fiscal years, disclosure must be made at the annual reorganization meeting
but no new authorization is required.

b. If the school board determines the contract terms from which a direct benefit is derived are
not fair and reasonable, or is contrary to the public interest, the school board shall vote to
not authorize the School Official to derive a direct benefit from the contract.If the school
board voles to not authorize a direct benefit, the contract is voidable and subject to
disgorgement (i.c., the act of giving up on demand or by legal compulsion something that
was obtained by illegal or unethical acts) or the person may resign from the school district.

¢. The disclosure and school board action is public record.
d. The official minutes of the school board shall include the school board action on each
disclosure and request for authorization to derive a direct benefit from a contract. A copy of

the official school board minutes shall be sent to the auditor-general and attorney general
within thirty (30) days of board approval of the minutes.
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No school board member may participate in or vote upon a matter in which the school
board member derives a direct benefit.

c.

VI. MISCELLANEOUS:

l. Consequences for knowingly violating the conflict of interest laws set forth in SDCL Ch. 3-23:

It is a criminal violation for a School Official to knowingly violate the conflict of interest

law,

i,

b. A School Official who knowingly violated the conflict of interest law will be removed from
office or employment and is disqualified from holding any public office, elective or

appointive.

Any benefit which a School Official derived from the person's knowing violation of the
conflict of interest law is subject to forfeiture.

d. Any contract made in violation of this policy may be voided by the school board.

2. The School District Attorney represents the school district and the school board and may answer
questions about the law that address conflict of interest. As the school district attorney does not
represent School Officials in their individual capacity, School Officials should consult with their
own private attorney related to questions they may have regarding how this policy applies to their

individual interests and contracts,
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Conflict of Interest Disclosure

Date:

Name of the School Official submitting the conflict of interest disclosure:

The disclosure is for the purpose of notifying the School Board of
an interest in a contract
a direct benefit from a contract:
Identify the following:
(1) all parties to the contract
(2) the person’s role in the contract
(3) the purpose(s)/objective(s) of the contract
(4) the consideration or benefit conferred or agreed to be conferred upon each party
(5) the length of time of the contract
(6) any other relevant information
[f the disclosure relates to the School Official deriving a direct benefit from a contract, explain
how the terms of the contract are fair, reasonable, and not contrary to the public interest such

that authorization should be granted by the school board.

Signature of School Official:

THIS IS A PUBLIC DOCUMENT
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School Board Action on Conflict of Interest Disclosure of a Direct Benefit

A written request for waiver of conflict, dated

was received from
The request was acted upon by the members of the Huron School District School Board during

a mecting held on
The request for waiver was denied because the terms of the contract were not considered

fair and reasonable, or contrary to the public interest

The request for waiver was authorized because the terms of the contract are fair and
reasonable, and not contrary to the public interest such that a waiver should be granted.

The request for waiver was authorized because the terms of the contract are fair and
reasonable, and not contrary to the public interest such that a waiver should be granted, subject

to the following conditions:
Signature of School Board President /Chairperson or Authorized Member

Printed Name:

Date

Date mailed to Auditor General
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INTRODUCTION
Vision

Respect - Pride - Excellence 1'or All

Mission

Lifeleng learnces will be inspired and developed thiough -
elfective teaching in a sufe and caring environmment,
Advise g ; :
The advisory board asscsscs gpecilic ateas of the CTE pmgmms and makes suggastmns and
recommendations for fmprovenient, such as curlmulum modifications; npdates 1o
facilities/budget/student competencics, purchasc of new 11'Id|.f:¥'r'],‘dlh and equipmer, or ' adoption of
1 new sufety pﬂlw}w v i
Assist LT
The advisory board helps the instuctor{s) and/or adnumsl;atm carry oul specilic activities,
These activitics could inclode judging mmpehtne gkill ments,gettmgup a scholarship program
or working to identify and arrunge meanitigful work—bascd lcamJTug cxpericnees [or sludents in
thg. pmgram
Ad?ﬂéﬁte
The advisory board ].'.‘II'-L}Tn{‘.Ilt;H lhé, CTE progran throughout the community and strives (o
improve the relauﬂnEths beﬁ‘. geh CTE cdudators, business/indusiry pariners, and/or the
conurmmnity. Promegten’ o ’1hﬁr1u.1111g could 1m,!ude talking to lesislators, speaking for carcor and
fechuical education at hnan:[ rnvaf:tnf'lgsj Wutmg aiticles for local newspapcts or oblaming media
uwemge for special events,




A Letter from the Superintendent

\ g"':. EXc £ "‘(
¢t 4 Kraig Steinhoff Ed.D
[ .
* Superintendent
5 150 5% St. SW
- Huron, S0 57350
o P: (605) 353-6990
: ~ C: (701) 210-2325
SUPERINTENDENT OF SCHOOLS kraig.steinhoff@k12.sd.us

RESPEC,

Dear CTE Advisory Board Members,

Thank you so much for being committed to Career and Technical Education (CTE).
Your visualization of continuous improvement for our CTE programs creates a
readmap for the future of our programs while balancing the workforce needs and
aspirations of our students. Your efforts to advise, assist and advocate enhance our
programming and help to maintain strong community partnership and support for CTE.

Together, we strengthen and support District #2-2's Vision of Respect, Pride, and
Excellence for All. The goal of the South Dakota Department of Education is for all
students to graduate college, career, and life ready. Please don’t underestimate your
potential to make a difference in the future of our kids. We need your passion, ideas,
and collaboration to provide students with the academic and technical skills, training,
and knowledge to succeed in future careers and to become lifelong learners.

| am passionate about CTE and am proud of my roots as a CTE teacher, administrator,
and advocate. Don't hesitate to contact me with concepts, questions, or needs to
support Huron's Career and Technical Education programs.

Sincerely,

p R M
Kraig Steinhoff
Superintendent of Schools




Liegal Citation

As aschool district that operates a CTE program approved through the Division ol Career and
Teclmical Bdueation within the 3D Department of Education, we are required by lederal Perking
legistation to cstablish and implement a 11 Progrant Advisory Board. The Advisory Board is

requited to meet s minimum of two times por school yegr,



COURSES
Middle School

Family and Consumer Science
Project §ead the Way — Design & Modcling
Projeel Lead the Way — Flight and Space
Project Lead the Way — Medical Detectives

High School

Introduction to Building Trades
TResidential Lmnsmtion
Project Lead the Way — Principlos 61 Biomgdical ‘klm]w
Project Lead the Way — Hyma Body bystams
Foundations of Techm:r]ﬂg}f
Accounting [ :
. Accounting 1T .-
Inlro 14/ Technology =7
Intro to ﬁﬂ&iﬂess ‘
Intro ‘tq thwarkuig
Aninl"ll %uenm . )
! Horteuliire
" Companign Animal
"l.?n.,]dm o I, I, IV
}‘LLLL{JT Tandl.lLtum
ﬁutoll [Elcctronics
Ak TIT — Brakes
- Awto [V — Onpines
fundama,nm] Food Concepts
; “Culinary Arts 1 & 11
Hmnaﬁ Dewlﬂpmuu Prenalal — Toddler
Llu:mﬂn Pevelopment: Preschool -- School Age
Fashion Design
Interior Desien



RESPONSIBILITIES OF AN ADVISORY BOARD MEMBER

Purpuosc / Function

Huron School Distrier’s C'L1E Advisory Bourd members are integral partners in the success of our
CTE program. The Advisory Board, comprised of individuals whose experience and abilitics
represent a cross section of occupational areas, s vilal in assisting edvcators i cstahli%hing,

operaling, and evaluating the CLLE program, discussing employment t1 ands and issues, and
lonking ot funue needs. E -

Membership Strucuu*e -

Advizory board members m}iy mdudc-: e
+ Busincss/indusiry/labor member with expertjse-in the GIE program or pmgram of study
» CTE Teacher of the CTE pmgrum or pmymn of study !
*  School Comqa-..lﬂf =
o School Admm]qt‘r‘atﬂrs_
. Postse:cugidﬁl}f Institution Rﬁprexmmﬁw
»  DHatrict l{eprbsentﬂnvc for Epcclal Eﬂpulame
- Parént..
¢ Student . -

- Terms of Service

B

Appoiniment, ﬂfn}':;mhcm will be i u one, two, o three-year term,

B 'm‘i{:ﬁtﬂtitm of Members

qu:nfatmﬂ pmwdcd by thc dedLhnent head or other faculty member, should mclude but 1s not
. 4 limited to:

/e Review of the Advisory Board Guide

o Tour of facilities

# Program overview

& Tandu{,tmn o other instructors, possibly current sludents

'
N s




Specitic Member Activities

Produci:
s  Tdootily & vorily job lasks
s Provide tours — ficld wwips (o Industry
= Provide training opporiunitics for siudents
o Job shadowing andfor intem opportunities
=  Mentoring experience for students

Bearuitment & Betontion:

¢ Identify conmmunity resources 2

o Assislin recruiting potential instructors S

s Provide training opporiunilies [or instructors . N\
»  Mentoring experience for instructors SR s

Providing Classrgoms & Labs Conducive to [ earnm,g

o Cuidance on couipment purchases G _: i '
»  Provide towrs — field trips to industry BN
*  Donation of instractional equipment N

» [Donation of educational supplics . - i e

v Communication with legislators rcﬁardmgﬂamcr and Te;,hmml Education ngeds
s  Participate i1 wmd promote school events. - i

R Hunents

' .7-

Serving as a CTE :"}L’lmbury Enmrd Member has m‘an}r beuf:ﬂts These inelude:
e [irectly impact SE;l].lS of. 1k1L14‘1‘4., mnpltl}reea

»  Networking, Dppm‘uuilt[as

. ml:rﬁt T pmgram cumcml i

- xdiSSlllﬂ that CIL progrnms arc yf} -lo-date and {echnologicadly current

- Rﬁmmmend ﬂfftdﬁ:ur pmwdf: classroom speakers fom business and industry
«  Providetours and ttcltl rip experiences

»  Assizrin developm,g cnmpmn:wc akills cvents

»  Spongor and\emgmze student organizalion activilies and leadership events

K
s



RESPONSIBILITLES OF THE DEPARTMEN HEAD - SUMMARY
Before Meetings

Expect continued communication with the departiment head thronghout your tenure as a board
member. You should knew six to eight weelss prior when the advisory board mecting is
scheduled. Two weeks prior to the mectings, all materials should be sent to all board members
#nd applicable persens aftendmg the meeting,

The following is a list of suggested topics for cach of the two required advisory meetings, This js
by no means exhaustive and represents topics pf.‘.rtlﬂﬂnt to the Ummg qi ihe academic year,

Fall Mecling (Latc Scptember chmber)

Advisory 13oard ‘Lhcck\-ln”
CTLE updates” %
What’s happening tlits schiool }c,a:r
Updated ngramJE)ala e
Work Force Dey elopment Dppm'tﬁn%ues. :
Curriculym review (if applmab_le} _

Spring \Ieatmg {Marjﬂifﬁpnl]

 Advisory Eﬁnuréi C]‘IBL]{:—TH
% CTEwpdates
i, Updated Pragram Dala
UL T Warketing
AT “+Job Fairgfopenings

" Alter Meetings
TlﬁCTEZL#d'ﬁﬁ_:er Board Chairpérson and the department head should communicate within one
week afier thic meeting (o review the events of the meeting, review g draft of the minutes, and
-, addeess the recommendations of the advisory board.

Within two weeks mfrhe meseting, minuies of the advisory board should be iyped and emailed to
-all commiitee members, including those unable to atrend,



RESPONSIBILITIES OF THE HURON SCHOOL DISTRICT

The Huron School District CTE program shall utilize program advisory committees. The purpose
of these committees is to invite inpul from business and industry in order to improve career and
technical education offered by the district. While Huron School District welcomes input {rom the
advisory board, Huron School District is [inal governing authority, Huron School District is
responsible for:

¢ Financial commilment to the program

s Hiring qualified faculty and stall

¢ Administration of school policies

¢ Overall program support

SHARED RESPONSIBILITY

CONFIDENTIALITY / PROFESSIONALISM

Each member of the Advisory Board is expected 1o act in a professional manner, as well as with
honesty, integrity, accountability, and a commitment ol excellence, Everyone is expected to
conduct Huron School District business aclivities in accordance with the Huron School District
vision and mission, exercising sound judgment to support and serve the best interests of Huron
School District and the public,

Information and discussions shared atl advisory meetings are considered confidential until board
minutes are approved,

10



APPENDIX

SAMPLE FALL AGENDA
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A @ ADVISORY BOARD FALL MEETING
i =
: . AGENDA
- L
CTE
Program: .
Date: Time: Location:
Name Professional Title Affiliation/Agency
I
2
3 .
3 = _ 5
= =
= _ —
? =
: —
]
10
11
12
| Agenda Items | Presenter
1 Introductions & Welcome

2 Advisory Board “Check-In"

3 HSD CTE Updates / Happenings

4 Program Data: Enrollment, Equipment, Supplies
li

Work Force Development Opportunities

Next Meeling Date:
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SAMPLE SPRING AGENDA

q

HESPE{‘?

Program:
Date:

%‘ﬁi ”cf"ﬁf

3
71y w0d>

CTE

Time; Location:

ADVISORY BOARD SPRING MEETING

AGENDA

Name ) Professional Title

Affiliation/Agency

Agenda Items

| Presenter

I Introductions & Welcome
2 Advisory Board “Check-In"
3 HSDCTE Updates / Happenings
4 Program Data: Enrollment, Equipment, Supplies
5 Work Force Development Opportunities
MNext Meeting Date:

12




