Mission: Lifelong learners will be inspired and developed through effective teaching in a safe and
caring environment,
Vision: Respect - Pride - Excellence for All

AGENDA
BOARD OF EDUCATION - REGULAR MEETING
Huron High School Auditorium
Monday, November 8, 2021
5:30 p.m.

The meeting can be viewed live from a link on the School’s website at
http://huron.k12.sd.us/watch-school-board-meetings/. In the days following the meeting, the
meeting can also be viewed on the local cable TV public access channel 6.

1. Call to Order
Roll Call
Pledge of Allegiance
Adoption of the Agenda

Dates to Remember

November 11 Veteran’s Day Holiday - No School

November 22 Board of Education Meeting - 5:30 p.m. - HHS Auditorium

November 24 Early Release

November 25 & 26 Holiday Break - No School

December 3 Host State Oral Interp - No School

December 8 Early Release

December 14 Board of Education Meeting - 5:30 p.m. - HHS Auditorium - TUESDAY
December 23 Early Release

December 24-31 Holiday Break - No School

Community Input on Items Not on the Agenda
o See Policy BFB - Public Participation at Board Meetings - for more information

Conflict Disclosure and Consideration of Waivers - The School Board will review the
disclosures and determine if the transactions or the terms of the contracts are fair,
reasonable, and not contrary to the public interest.

a)

CONSENT AGENDA
The superintendent of schools recommends approval of the following:
a) Approval and/or Correction of Minutes of Previous Meetings

b) Consideration and Approval of Bills
c) Approval and/or Correction of the Financial Report

d) Board Approval of New Hires

As was mentioned previously, classified personnel, substitute teachers/classroom

aides, Board Members, and volunteers must be approved in order to be covered by

our workers’ compensation plan.

1) David Jensen/Substitute Teacher - $120 per day / Substitute Para-Educator -
$17.87 per hour

2) Stacy Gross/Substitute Teacher - $120 per day / Substitute Para-Educator -
$17.87 per hour

3) -Cassie Valer/Substitute Teacher - $120 per day / Substitute Para-Educator -
$17.87 per hour

4) Asia King/Food Service-Washington Satellite/$17.31 per hour
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5) Lindsey Kasperson/ Substitute Teacher - $120 per day / Substitute Para-
Educator - $17.87 per hour

e) Contracts for Board Approval
1) Chris Stahly/Revised Contract - Prom .50%/$74,390 per year

f) Resignations for Board Approval
1) Cheryl Styer/Special Education Para-Educator-Buchanan
2) Asia King/Food Service-Washington Satellite

g) Advertising Agreement Renewal - Tiger Stadium

Iverson CDJR-Huron
h) Client Services Agreement - Education Division/Sunbelt Staffing, LL.C & HSD

(The consent agenda may be approved with one motion. However, if a board member
wishes to separate an item for discussion, he/she may do so.)

CELEBRATE SUCCESSES IN THE DISTRICT:
CONGRATULATIONS:
» Rachel Kary, HHS Librarian - 2021-24 Awardee of the 215t Century School
Library Enhanced Award
THANK YOU TO:
>

REPORTS TO THE BOARD:

a) Business Manager’s Report
b) Superintendent’s Report

OLD BUSINESS

a) Policy GDA-26 - Support Staff Positions - 2" Reading

b) Policy ABAA - District Wide Title I Parental Involvement Policy - 15t Reading
c) Huron School District Pandemic Contingency Plan

NEW BUSINESS
a) Policy GCA-18.1(N) School Nurse / CTE Health Science Instructor - Introduction

ADJOURNMENT




TEACHER’S CONTRACT

Huron School District No. 2-2, Huron, South Dakota
Chris Stahly October 27, 2021

YOU ARE HEREBY OFFICIALLY NOTIFIED, that you have been elected as a Teacher in the Huron School District
No. 2-2, whose address is City of Huron on the annual salary basis of $ 74390 for the school term, or the remaining part thereof, of the
designated number of teaching days, inclusive of days arranged for pre-school planning, beginning 8/17/2021 and subject to the
calendar, or modifications of the same, as adopted by the Board of Education. The salary is to be paid the twentieth day of each of the
twelve calendar months.

Your election is subject to the school laws of the State of South Dakota and to the salary schedule and contractual elements
rules and regulations of the Board of Education of the Huron School District No. 2-2, which are hereby by reference, incorporated in
and made a part of this contract as though set forth herein at length, subject to the right of said Board to terminate the contract for
cause, to be determined upon by the Board, and subject to your right to resign upon giving thirty (30) days notice thereof, in writing to
said Board within 15 days of issuance of contract.

It is further contracted and agreed that your failure to complete the term of teaching prescribed herein for any cause,
including but not limited to dismissal or resignation, constitutes a financial damage to the Huron School District No. 2-2 and that from
the nature of the case it might be impractical or difficult to fix the actual damage. THEREFORE, it is understood and agreed that
your failure to complete the term provided herein shall result in the following liquidated damages: failures occurring May 15 through
May 31 for the ensuing year, damages shall be assessed at $250.00. For breaking a contract June 1 through June 10, damages shall be
assessed at $500.00, for breaking of a contract June 11 through June 20, $750.00 and for breaking of a contract June 21 through June
30, $1000.00.  For breaking a contract July 1 through July 31, damages shall be assessed at $2,000.00 and breaking of contract
August 1 and for the duration of the first semester, damages shall be assessed at $3,000.00. Damages will be assessed at $1 ,500.00 for
breaking of a contract anytime during the 2" semester. The Board reserves the right to request the Department of Education to
suspend the employee’s certification for one year in lieu of monetary damages in accordance with SDCL 13-42-9. Teachers who are
not full-time employees of the district shall be assessed damages at a percentage which matches their percent of employment.

It is further understood and agreed that resignations shall not become effective until approved by the Board of Education at
the next meeting following receipt of said resignation. Further, it is hereby agreed that you will pay to the Huron School District No.
2-2, or the Huron School District No. 2-2 will withhold or appropriate from any monies owed by them to you, and you hereby
authorize such withholding or appropriation, the appropriate sum herein above set forth as liquidated damages due to your failure to
complete said term.

This agreement becomes a binding contract when signed by the teacher and the Board of Education.
MS

The above contract includes $4914 (ES-10) for yearbook advisor; $2106 (ES-10) for Pep Club Advisor; $2106 (ES-10) for Asst Director-1 Act Play; $878
(ES-0) for 50% Prom;

"**CONTRACT MUST BE SIGNED AND RETURNED TO THE SUPERINTENDENT'S OFFICE BY WEDNESDAY, NOVEMBER 3 2021***

SCHOOL DISTRICT NO. 2-2 OF THE CITY OF
HURON, BEADLE COUNTY, SOUTH DAKOTA
ATTEST:

Business Manager of the School District Chairman of Schooel District Board

TO THE BOARD OF EDUCATION OF THE HURON SCHOOL DISTRICT NO. 2-2
CITY OF HURON, BEADLE COUNTY, SOUTH DAKOTA
I hereby accept the position mentioned in the foregoing contract of hiring in the Public Schools of Huron, South Dakota, at the salary and upon and under the
terms and conditions of the above and foregoing contract and have carefully read said contract and am fully informed as to the contents. | agree to attend such pre-
school planning days as are scheduled exclusive of the designated number of teaching days. “T clearly understand that it is my responsibility to be fully certified with
the State of South Dakota for the duration of this contract. Laceept that my pay will cease on October 1, and my employment may be terminated or suspended without
pay until such time that T meet the certification requirements of the job.” k :

Witness my hand this Z@{h day of . D d/ ..... 2021

Pl - Sign here:
Witﬁcs&;z‘,‘.ﬁ‘@@%\b{ .........................

Print Name:
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TIGER STADIUM ADVERTISING AGREEMENT RENEWAL

This advertising agreement renewal is made and entered into this Q,q'W\' day of
Dridhes. , 2021, by and among IVERSON CDJR-HURON ("Advertiser"), and
HURON SCHOOL DISTRICT 2-2, ("Owner").

WHEREAS, Advertiser and Owner have entered into the Advertising Agreement for Tiger
Stadium dated July 17, 2015 (as amended, the "Advertising Agreement") (a copy of the

"Advertising Agreement" is attached); and
g AB

WHEREAS, the parties desire to extend and modify the Advertising Agreement as set forth

herein.

Now, therefore, for good and valuable consideration, the receipt and sufficiency of which are

hereby acknowledged, the parties agree as follows:

i Renewal/Extension of Term. Effective as of the date hereof, the Term set forth in the

Advertising Agreement shall be extended to run for | (one) year from and after August

1, 2021, and ending on July 31, 2022.

[

Advertising Fees. Effective as of the date hereof, the Advertising Fees for such

extended term shall be $1,500 (one thousand five hundred dollars) per year, payable in

advance in accordance with the attached Payment Schedule.

3. Ratification. Except as expressly modified hereby, the remaining terms and conditions
of the Advertising Agreement are hereby ratified and confilmed, and shall remain in

full force and effect.

Advertiser Initial M Owner Initial



PAYMENT SCHEDULE
Agreement year 2021-2022: For services rendered August 1, 2021 to July 31, 2022.

Please select a renewal option:
v Renewing Tiger Stadium for 2021-2022 for $1,500 per year

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed by their duly
authorized representatives on the date first above written.

ADVERTISER: IVERSON (CDJR- HURON

T

[authorized signature only]

Michelle, MeveAs

[print or type name clearly]

—— — _— e i — o —— . — — i

City, State, Zip: HWWL,ED 57280

OWNER: Huron School District 2-2

Huron Board of Education

Board Approved-——cc e m e o
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ounbpelt Education Division
Sunbelt Staffing, LLC (hereafter referred to as “Sunbelt”) and
Huron School District 02-2 whose location is

(Client Name)
150 5th Street SW Huron, SD 57350
Street Address) (Citv, State, Zip)

(hereafter referred to as “Client™)

enter into this non-exclusive Client Services Agreement for the purpose of referring and placing Consultants (“Consultants”) with
Client. This Agreement shall govern the overall terms of the relationship, while a separate Assignment Confirmation (Addendum
A) for each placement will outline specifics as to bill rates, personnel, and assignment lengths.

1. Scope of Services.

Sunbelt, a licensed staffing agency in the business of providing supplemental staffing to the public and private education sector
and not a healthcare provider, will use its commercially reasonable efforts to provide Consultants for assignment with Client.
Sunbelt will be responsible for payment of each Consultant's wages and applicable payroll taxes, deductions, and insurance,
including workers” compensation, general liability and professional liability coverage for the benefit of the Consultants. If a
Consultant is unable to complete the specified assignment, Sunbelt will use its commercially reasonable efforts to find a
replacement in a timely manner,

2. Independent Contractor.

The parties hereto specify and intend that the relationship of each to the other is that of an independent contractor that each
Consultant shall be an employee of Sunbelt and that no qualified Consultant shall at any time be an employee of Client, unless the
partics shall otherwise agree in writing. Sunbelt agrees to provide and maintain all payroll services for any qualified Consultant
placed with Client, to maintain payroll records and to withhold and remit all payroll taxes and social security payments. Sunbelt
does not ordinarily use subcontractors in providing services. Should the need to use a separate staffing firm or independent
contractor arise, Sunbelt will notify Client in advance of the assignment in order to receive approval of this arrangement.

3. Telepractice Services.

Sunbelt, at Client’s specific request, may provide telepractice services through VocoVision. Should utilization of VocoVision
occur, Client shall, at that time, receive in addition to Addendum A — Client Assignment Confirmation, an Addendum B —
Teleservices Provisions, Addendum C — Duties and Responsibilities and Addendum D —VocoVision Equipment Policies which,
collectively, outline specific terms and conditions regarding VocoVision’s telepractice services.

4. Insurance.
Sunbelt will maintain at least the following minimum amounts of insurance:
General Liability - $2,000,000 per occurrence and $4,000,000 aggregate.
Workers Compensation - in accordance with state regulations.
Employers Liability - $1,000,000.
Excess Liability over General Liability and Employer’s Liability - $5,000,000 per occurrence and $5,000,000 aggregate,
Professional Liability of $1,000,000 per occurrence and $3,000,000 aggregate,

5. Competency and Licensing.

Sunbelt will conduct comprehensive pre-employment screening to provide licensed Consultants who meet applicable professional
standards. Sunbelt will endeavor to present only Consultants who are qualified for Client's open position(s) on job requirements
established by Client either verbally or in writing. While Sunbelt will make every effort to pre-screen job candidates based on
these requirements, Client acknowledges the candidate assignment decision is ultimately the responsibility of the Client. To this
end, Sunbelt will make available to Client all appropriate Consultant records that Sunbelt may permissibly disclose and will
facilitate an interview between Client and Consultant in order to assist Client in the hiring decision. Sunbelt will do its due
diligence to ascertain the professional and applicable Department of Education licensing and certification requirements for the
Consultant discipline placed with Client, however, it is ultimately the responsibility of the Client to approve the Consultant’s
licensure and certifications as acceptable.

3687 Tampa Road, Suite 200, Oldsmar, Florida 34677 Toll Free: 800.659.1522
Rev 042021
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6. On-Site Responsibility.

Client is responsible for providing all orientation, support, facilities, training, direction, and means for the Consultant to complete
the assignment. Client acknowledges that Sunbelt is not providing nursing or healthcare services, but rather is providing candidate
identification and placement services. As such, Client is responsible for the Consultant's adherence to the applicable standard of
practice and acknowledges that Sunbelt is not responsible for the Consultant's on-site performance given that Sunbelt does not
have the capacity to provide direct, on-site supervision of daily activity. Client acknowledges that any deviation of the Client’s
policies and procedures as orientated to Sunbelt’s Consultant should be reported in writing and directly to Sunbelt immediately so
that Sunbelt may be provided an opportunity to offer correction and/or counseling of unacceptable practices by Consultant, Client
warrants that its facilities and operations will comply at all times with all federal, state and local safety and health laws,
regulations and standards, including OSHA standards, and that Client will be responsible for providing all safety training and
equipment, and for cach Consultant's compliance with health and safety requirements, including those instituted by Client.

7. Employment of Consultants.

Client agrees that it will not directly or indirectly, personally or through an agent or agency, contract with or employ any
Consultant introduced or referred by Sunbelt for a period of one year after the latest date of introduction, referral, or placement or
the conclusion of Consultant’s assignment through Sunbelt. If Client or its affiliate enters into such a relationship or refers
Consultant to a third party for employment, Client agrees to pay an amount equal to $22,500 or thirty-five (35) percent
(whichever is greater) of the Consultant's first year's annual salary, including any signing bonus, as agreed upon at the time of
hiring. Payment is due and payable to Sunbelt upon start date.

8. Equal Opportunity.
It is the policy of Sunbelt to provide equal opportunity to all Consultants for employment. Sunbelt and Client will screen based on
merit only. All Consultants will be free from discrimination due to race, religion, color, sex, national origin, age, or disability.

9. Professional Fees.

Client will pay Sunbelt based on the service charges specified in the Assignment Confirmation included as an addendum to this
Agreement. All hours worked over forty (40) hours in a one-week work period will be billed at one and one-half times the regular
bill rate. It is Client’s responsibility to notify Sunbelt if pre-approval is required for any or all overtime hours prior to any such
hours being worked. Client contract with a Consultant requiring relocation, Client will pay a one-time fee of four hundred dollars
($400.00) to cover travel and relocation expenses for each Consultant assigned to Client facility(ies).

10. Payment Terms.

Client will be billed on a bi-weekly basis for all services provided during the previous two weeks. Payment is due within thirty
(30) days of receipt of invoices. Invoices shall be considered past due if not paid by the agreed-upon due date. Client agrees to
pay all necessary collection costs of amounts past due, including reasonable attorney's fees and costs. Additionally, Sunbelt
reserves the right to approve or to discontinue any extension of credit and the terms governing such credit. Should billing disputes
arise, Client shall notify Sunbelt in writing within thirty (30) days of the receipt of the disputed invoice. Once the dispute has been
addressed and all required corrections/adjustments have been made the original payment terms and default after 30 days will be in
place.

11. Administrative Responsibilities.

Client shall be responsible for orienting Consultant to Client’s policies and procedures regarding the submission of any requisite
paperwork which must be tendered for reimbursement by funding entities such as Medicare, Medicaid, or health insurance. Such
paperwork may include, but is not limited to, patient care plans, comprehensive patient histories, individual education plans, or
Client specific program plans. During the contracted assignment, should Consultant fail to submit paperwork as required per
Clients policies and procedures, Client must notify Sunbelt in writing within three (3) business days of alleged failure, Failure to
notify Sunbelt before assignment ends shall negate any Client claim to withhold payment due to untimely work and/or paperwork
non-compliance by Consultant. Client agrees that all approved time sheets by Client’s assigned representative are not subjected
to billing dispute if Client fails to notify Sunbelt of time sheet and work performed discrepancies.

12. Limitation of Liability.

NEITHER PARTY SHALL BE LIABLE TO THE OTHER WHATSOEVER FOR ANY SPECIAL, CONSEQUENTIAL,
INDIRECT, EXEMPLARY OR PUNITIVE DAMAGES, INCLUDING ANY DAMAGES ON ACCOUNT OF LOST PROFITS,
LOST DATA, LOSS OF USE OF DATA, OR LOST OPPORTUNITY, WHETHER OR NOT PLACED ON NOTICE OF ANY
SUCH ALLEGED DAMAGES AND REGARDLESS OF THE FORM OF ACTION IN WHICH SUCH DAMAGES MAY BE
SOUGHT. THE FEES AND BILLINGS DUE UNDER THIS AGREEMENT ARE NOT CONSIDERED SPECIAL DAMAGES
OR LOST PROFITS AND SHALL NOT BE LIMITED BY THESE PROVISIONS.

3687 Tampa Road, Suite 200, Oldsmar, Florida 34677 Toll Free: 800.659,1522
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13. Incident and Error Tracking,

Client will report to Sunbelt any performance issues, incidents, errors and other events related to the care and services provided
by Sunbelt employees. Sunbelt will document reported incidents in employee's personnel file and track all such events for quality
assurance purposes. All supporting documentation is required within seventy-two (72) hours of the occurrence.

14. Reporting of Work-Related Injuries.

Client will maintain a safe working environment and provide all appropriate personal protective equipment as deemed appropriate
by the Client and suitable to the setting to which Sunbelt's Consultant has been assigned. Client ensures compliance with all
applicable OSHA obligations to include general training on the reporting of work-place injuries, incidents, and occupational
exposure to bloodborne pathogens occurring at Client facility. Records of such occurrences must be maintained by the Client and
accessible to Sunbelt within guidelines set forth by governing entities. In the event of work-place injury, incident or exposure,
cach affected Consultant will contact their immediate Client-appointed supervisor and report to the applicable treating department
as per Client protocol. Consultant shall also report work-place injury, incident or exposure to Sunbelt concurrently with Client for
the purpose of reporting such event to Sunbelt’s worker’s compensation carrier. If Sunbelt's Consultants are not eligible for
treatment of work-place injury, incident or exposure by Client or if reporting requirements change during the term of this
Agreement, Client is responsible for written notification of such information to both Sunbelt and Sunbelt's Consultant.

15. Termination of Contracted Assignment with Cause,

Immediately upon occurrence, Client has the obligation to report each deviation from the accepted standard of practice, policies
and procedures as orientated to Consultant, behavior, and or any incident that would be considered averse to the overall operation
of Client. Client may request that Sunbelt facilitate the immediate removal of Consultant due to any of the issues preceding with
written and/or verbal notice. The Client, however, may not immediately terminate a Consultant unless Sunbelt has been notified
prior to final incident or unless a single incident warrants immediate dismissal prior to Sunbelt’s notification. All supporting
documentation specifying the reasons and facts of the termination is required within forty-eight (48) hours of termination. If the
Client does not report such deviation(s) and subsequently terminates Consultant or if Client does not provide required
documentation following a termination within the required timeframe, Client will be assessed as liquidated damages and not as a
penalty, an amount equal to one (1) weck of billing. The parties agree that Sunbelt's Consultants are an integral part of its
operation and a resource that may have been developed over a number of years. Any delay or absence of a written and verbal
notice could result in lost revenue or other consequences not foreseen at this time and therefore the liquidated damages are not
unreasonable to the probable loss to be suffered by Sunbelt in the event of your breach of this provision. Client will be responsible
for all professional fees (and expenses if applicable) up to the point of termination. Termination with cause must be documented
prior to termination in accordance with the Incident and Error Tracking procedures set forth in paragraph 13 of this agreement.
Sunbelt shall have five (5) business days to refill the position in the event of termination with cause. Should Sunbelt identify a
suitable Consultant, Client agrees to original terms or extended terms of the terminated Consultant’s assignment.

16. Termination of Contracted Assignment without Cause.

Client may cancel an assignment with sixty (60) days written notice. Client is responsible for all charges and fees prior to
cancellation date and through the 60-day period of notice. In the event Client is unable to provide sixty (60) days’ notice of
termination, Client will be billed for sixty (60) days at the agreed upon regular bill rate and minimum hours. In the event of
termination without cause, Client will be responsible for any housing and travel costs actually incurred by Sunbelt as a result of
such cancellation.

17. Guaranteed Minimum Hours.

Client agrees to provide Consultant the guaraniced number of work hours per week specified in the attached Assignment
Confirmation Addendum A. Cancellation of prescheduled workdays or reduction in work hours by Client will be billed reflecting
the guaranteed minimum work hours. Minimum work hours shall be reduced to reflect scheduled school closings for holidays and
planning days.

18. Paid Sick Leave.
DELETED

19. Unscheduled Facility Closure Policy.

Sunbelt will incur fixed expenses over the entire course of a Consultant’s contract assignment with Client related to the
Consultant’s housing and per diem costs. The parties agree that in the event of an unforeseen or unexpected interruption in a
Consultant’s assignment resulting from an unscheduled closure, complete or partial, of Client's facilities due to natural or
manmade disasters, such as, and without limiting the generality of the foregoing, fire, storms, flooding, earthquake, labor unrest,
riots, and/or acts of terrorism or war (each an "Unscheduled Closure"), Client will transition to virtual services for all Consultants
whose services can be performed in such a setting. Client shall be billed for services performed at the regular contracted hourly

3687 Tampa Road, Suite 200, Oldsmar, Florida 34677 Toll Free: 800.659,1522
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bill rate for all hours worked by Consultant. Virtual service hours shall be entered and processed according to the normal time
submittal and approval process unless otherwise requested by Client and agreed upon by Sunbelt. Sunbelt and Client will
mutually determine which contracted disciplines qualify for virtual services. For contracted services not eligible for virtual
services, Client will be invoiced and shall pay for each such affected Consultant’s services at the reduced rate of 75% of the
regular hourly bill rate for the total hours normally scheduled for each day that the Consultant(s) is unable to work by virtue of
such Unscheduled Closure.

20. Multiple Locations.
If client requires Consultant to travel to and perform services at more than one location, Client will compensate Sunbelt for travel
time between facilities at the regular hourly bill rate and for mileage up to the current acceptable IRS reimbursement rate,

21. Issue Resolution.
In the event Client encounters an issue that is not satisfactorily resolved by its Sunbelt representative, Client should escalate the
issue to the appropriate Sunbelt manager. The Sunbelt manager contact is:

Sunbelt Division Director, Telephone: Kim Western, 813-792-3433

22, Indemnification.
To the extent permitted by law, each party will be responsible for damages associated with third party claims to the extent of their
respective negligence, willful misconduct or breach of this agreement.

23. Confidentiality,

Each party acknowledges that as a result of this Agreement, they will learn confidential information of the other party.
Confidential information is defined as that information which is private to each party but is shared by one to the other party as
required to accomplish this Agreement and includes bill rates, fees for permanent placements and terms and conditions of
this Agreement. It is agreed that neither party will disclose any confidential information of the other party to any person or entity.,
Neither will it permit any person nor entity to use said confidential information. The only exceptions will be: (a) Information
shared to the appropriate individuals within the respective organizations as necessary to execute this Agreement, (b) disclosures
as required by law. Confidential [nformation of Sunbelt shall include, but is not limited to, any and all unpublished information
owned or controlled by Sunbelt and/or its employees, that relates to the clinical, technical, marketing, business or financial
operations of Sunbelt and which is not generally disclosed to the public including but not limited to employee information,
technical data, policies, financial data and information to include contract terms and provisions, billing rates, permanent
placement fees whether disclosed orally, in writing or by inspection. If the receiving party shall attempt to use or dispose of any
of the Confidential Information, or any duplication or modification thereof, in any manner contrary to the terms of the foregoing,
the disclosing party shall have the right, in addition to such other remedies which may be available to it, to obtain an injunctive
relief enjoining such acts or attempts as a court of competent jurisdiction may grant, it being acknowledged that legal remedies
are inadequate.

24. Family Education Rights and Privacy Act.

Sunbelt shall comply with all laws, rules and regulations pursuant to the Family Educational Rights and Privacy Act, 20 USC
1232¢ (“FERPA”) and acknowledges that certain information about the Client's students is contained in records maintained by
Sunbelt and the Consultant and that this information can be confidential by reason of FERPA and related Client policies. Both
parties agree to protect these records in accordance with FERPA and Client policy. To the extent permitted by law, nothing
contained herein shall be construed as precluding either party from releasing such information to the other so that each can
perform its respective responsibilities. As it applies, Consultants assigned to Client will execute a FERPA Statement of
Understanding outlining appropriate guidelines.

25. State Retirement System Notice.

Client acknowledges and agrees that if formal notice is required to be given to any Consultant that participation in any such
retirement system/pension is either: 1) permitted by Consultant’s election; or 2) is required by law, then Client is solely
responsible for providing such notice to Consultant s and fulfilling all associated administrative duties. Client shall immediately
notify Sunbelt if any Consultant is required to, or voluntarily elects to participate in any such system. In such event, Client shall
advise Sunbelt of the withholding obligation percentages (both employer and employee share) so that invoices to Client and
payment to the Consultant may be adjusted accordingly. The parties agree that Client shall withhold and pay to the
retirement/pension both the employee and employer shares. The parties agree that the applicable employee and employer shares
paid to the system by the Client shall be deducted from the amount owed to Sunbelt by the Client hereunder. The parties agree
that the applicable employee share paid to the system by the Client shall be deducted from the amount due the Consultant by
Sunbelt. The Client and Sunbelt expressly acknowledge and agree that if any Consultant is required to, or elects to participate in

3687 Tampa Road, Suite 200, Oldsmar. Florida 34677 Toll Free: 800.659.1522
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a retirement system/pension, the Client shall be solely responsible for: 1) creating an account for Consultant with the appropriate
retirement system/pension; 2) all present and/or future obligations to make employee and employer cash payments/ contributions
to the retirement system/pension as required by law and/or set by the retirement system/pension; and 3) otherwise administering
all employer functions pertaining to the Consultant’s interest in retirement system/pension.

26. Conflicts of Interest.

The parties acknowledge their respective obligation to report any conflict of interest and/or apparent conflict of interest that may
interfere with their ability to perform their obligations hereunder objectively and cffectively. To that end, the Parties hereby
certify and represent that their officials, employees and agents do not have any significant financial or other pecuniary interest in
the other party’s business enterprise, and that no inducements of monetary or other value were offered or given to any officer,
employee or agent of the other party. Each party agrees to promptly notify the other in the event it becomes aware of any conflict
of interest or apparent conflict of interest.

27, Survival.
The parties' obligations under this Agreement which by their nature continue beyond termination, cancellation or expiration of
this Agreement, shall survive termination, cancellation or expiration of this Agreement,

28. Governing Law.
This Agreement shall be governed by the laws of the state of Delaware.

29. Modification of Agreement.
This Agreement may not be modified, amended, suspended, or waived, except by the mutual written agreement of the Parties who
are authorized to execute the agreement,

30. Entire Agreement.

This Agreement represents the entire agreement between the parties and supersedes any prior understandings or agreements
whether written or oral between the parties respecting the subject matter herein. This Agreement may only be amended in a
writing specifically referencing this provision and executed by both parties. This Agreement shall inure to the benefit of and shall
be binding upon the parties hereto and their respective heirs, personal representatives, successors and assigns, subject to the
limitations contained herein. The unenforceability, invalidity or illegality of any provision of this Agreement shall not render any
other provision unenforceable, invalid or illegal and shall be subject to reformation to the extent possible to best express the
original intent of the parties. This Agreement and attached Assignment Confirmation contain terms that may only be altered when
agreed upon in writing by both parties.

This Agreement and attached Assignment Confirmation contain terms that may only be altered when agreed upon in writing by
both parties. (Please return all pages of this Client Services Agreement).

HURON SCHOOL DISTRICT 02-2 SUNBELT STAFFING, LLC

Client Name

Client Representative Signature Date Sunbelt Representative Signature Date
Kimberly Western
Print Name Print Name

Vice President
Title Title

3687 Tampa Road, Suite 200, Oldsmar, Florida 34677 Toll Free: 800.639.1522
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Client: HURON SCHOOL DISTRICT 02-2 City, State: Huron, SD 57350

[n an effort to provide all necessary documentation for travel healthcare professionals assigned to your facility, we ask that you complete this
form to be used as a reference for all personnel placed in your facility.

Standard Credentialing Package Optional Credentialing

As part of our Standard Credentialing Package, Sunbelt will
provide the following prior to the start of a contracted
assignment.

If your district requires any of the following in addition to our
Standard Credentialing Package, please indicate below.

PROFESSIONAL:
Current CV / Resume
Current Skills Checklist

References

LICENSURE
Professional License
Professional License Verification

EDUCATION:
CDC Guidelines for School Professionals
FERPA Guidelines

BACKGROUND:
Criminal Background Check
EPLS/GSA Exclusion Search
HHS/OIG Search
Sexual Offender Search
OFAC Search

MEDICAL:
Hepatitis B Vaccination / Declination Form
MMR Vaccination / Declination Form
Physical Examination Waiver

10-Panel Drug Screen

Credentialing Documents should be: [ a. Sent to District prior to assignment start

[ b. Documented in an Attestation that will be provided to District prior to assignment starts

[Jec. Heldon file by Sunbelt and provided should District request

Licensing Details

Will the contracted professional be permitted to attend Orientation while license is in process? Oves [O~o

Will the contracted professional be permitted to start their assignment while license is in process?  [JYES [JNO

School Calendar Request

[J Check box to attach [J Check to fax to 877-831-8511

3687 Tampa Road, Suite 200, Oldsmar, Florida 34677 Toll Free: 800.659.1522
Rev 04/2021
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Client Name: Huron School District 02-2

1. Hourly Rates: Hourly rate of $85/hr for Teletherapy SLP locked in for 21/22 and 22/23 school year.
Category Bill Rate per Regular Hour

Speech Language Pathologist $ 70-90 per hour
Physical and/or Occupational Therapist § 70-90 per hour
SLPA, PTA and/or COTA $ 55-75 per hour
CFY $ 65-85 per hour
School Nurse — RN/LPN $  55-75 per hour
Psychologist $ 7898 per hour
Behavior Specialist $  50-65 per hour
Guidance Counselor $ 50-65 per hour
Social Worker $  60-80 per hour
Special Education Teacher $ 65-85 per hour
Life Skills Teacher $ 55-70 per hour
Sign Language Interpreter $ 55.75 per hour
Teacher of the Visually Impaired S  60-80 per hour
Adaptive Physical Education Teacher $ 70-85 per hour
Orientation and Mobility Specialist $  70-85 per hour
Music Therapist $  60-75 per hour
Other:  Bilingual $ Adds per hour
Other:  Voco Teletherapy S Add1o per hour
Other: h per hour
Substitute for any discipline provided $ 15.00 per hour additional to rate quoted

3. Overtime All hours worked over forty (40) hours in a one-week work period will be billed at one and

one-half times the regular bill rate. Work week is defined as Sunday thru Saturday.

[J No Overtime Hours are authorized under this Agreement
[ Pre-approval of Overtime Hours Required.
[ Approval may be given in writing or verbally.

[ Approval may be given in writing only

4, Mileage [f assignment involves providing services at more than one facility, travel time between
facilities will be billed at the regular hourly rate. Mileage between facilities will be billed at
the currently acceptable IRS reimbursement rate.

Client initials: Sunbelt initials;

3687 Tampa Road, Suite 200, Oldsmar, Florida 34677 Toll Free: 800.639.1522
Rev 04/2021
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CLIENT

School, District or Business Name:

CONTACT AND INFORMATION SUMMARY

Billing Address:

City, State, Zip:

Contact Name to Receive Invoice:

Invoice Email;

Invoice Email CC, if applicable:

Contact Phone:

In an cffort to increase efficiency for our Clients, Sunbelt Staffing will email service invoices. Should you wish to opt out of this
process, please check here []

Invoice Follow-up Contact: Name:
[[] same as above Email:
Phone:
Payment Inquiry Contact: Name:
[[] same as above Email:
Phone:

SUNBELT STAFFING, LLC

Correspondence Address

Carrespondence, Contracts, Contract Addendums, Notices, ete.

3687 Tampa Road, Suite 200
Oldsmar, FL 34677
Fax Number: 877-831-8511

Remittance Address

Only payments should be sent to this address

PO Box 934411
Atlanta, GA 31193-4411

Name:
Email:

Telephone:

Name:

Email:

Telephone:

Account Representatives
Jenni Gwaltney

Jenni.gwaltney@sunbeltstaffing.com

813-448-1357

n/a
n/a

n/a

Billing Disputes, Purchase Orders and W-9 Requests

Email: billingfwsunbelistaffing.com

Fax: 877-831-8511

3687 Tampa Road, Suite 200, Oldsmar, Florida 34677 Toll Free; 800.639,1522

Rev 04/2021
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/(?K{:{// S un b e l t Terms of Teleservices Assignment

This Terms of Teleservices Assignment is subject to the terms and conditions of that certain Client Services
Agreement between the parties outlined below.

Assignment Details
Sunbelt Staffing, LLC will contract with VocoVision for the provisions of telepractice services to Client. Client
will pay Sunbelt Staffing, LLC for the hours worked by Telepractitioner under the following terms:

Telepractitioner: Raul Prezas

Client: Huron School District 02-2

Assignment Start Date: 11/08/2021 Assignment End Date: 05/20/2022
Position: Tele-SLP

Hours per Week: 20

Bill Rate per Hour $ 85 Bill Rate is all-inclusive*

Technology Fee: $ N/A

One VocoVision station per full time position at no cost. Additional stations can be
provided with a $1,000 per unit refundable deposit and $200 per unit
nonrefundable configuration and shipping charge. Deposit will be refunded to the
school district upon return of the station(s) in working condition within fifteen (15)
days of the assignment being completed.

Miscellaneous: Contract is contingent upon candidate obtaining his SD license, as well as board
approval of the master contract. Candidate will work up to 20 hours per week, but
hours are not guaranteed and will fluctuate based on caseload demand.

* Sales tax will be added to professional fees if required by state law and client is not a tax-exempt entity.

Huron School District 02-2 SUNBELT STAFFING, LLC

DocuSigned by:

. 10/25/2021
it Cwalfusu
Client Representative Signature Date \ S‘i’]g?ﬁgigﬁ%gﬁmative'Signature Date

Jenni Gwaltney

Print Name Print Name

Team Lead- Vocovision Teletherapy

Title Title
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Teleservices Provisions

Client Responsibilities. Client agrees to the following items to facilitate VocoVision's provision of Services:

(a) Client shall be responsible for providing a secure environment for VocoVision hardware and
software ("Equipment") installed and operated at Client's designated location(s).

(b) Client will provide sufficient infrastructure to support the proper operation of the Equipment,
including network connectivity equal or superior to DSL access.

(c) Client warrants that its facilities and operations will comply at all times with all federal, state and
local safety and health laws, regulations and standards.

(d) Client warrants that it will not use the Equipment for any purpose other than as contemplated
hereunder, and acknowledges that VocoVision is not responsible for any damages associated with
such impermissible use.

(e) Client agrees to provide appropriate local support to facilitate remote telepractitioner's ability to fulfill
the responsibilities outlined in Addendum C: Duties and Responsibilities.

Scheduling. Client agrees to the minimum hours of Services per week as stipulated in Addendum A: Terms of
Teleservices Assignment, and will schedule the appropriate number of student speech sessions and other
related services each week to meet or exceed the minimum hours requirement. Client and telepractitioner will
agree upon a weekly schedule for Services which will be loaded into the VocoVision system. Any revisions to
the schedule must be submitted to the VocoVision Operations Department no later than 12:00 PM EST Friday
for Services the following week. VocoVision requires a 24-hour notice to cancel scheduled Services. One
cancellation without notice is permitted per school year. Additional cancellations with less than 24 hours' notice
will be billed at the regular rate. Note that VocoVision telepractitioners are encouraged to complete non-therapy
work (e.g., paperwork, planning, file reviews, etc.) during any such cancellation time.

Administrative Responsibilities. Client shall be responsible for orienting telepractitioners to Client's policies
and procedures regarding the submission of any requisite paperwork which must be tendered for
reimbursement by funding entities such as Medicare, Medicaid, or health insurance. Such paperwork may
include, but is not limited to individual education plans or Client-specific program plans. During the contracted
assignment, should telepractitioners fail to submit paperwork as required per Client's policies and procedures,
Client must notify VocoVision in writing within three (3) business days of alleged failure. Failure to notify
VocaVision within the three (3) day period shall negate any Client claim to withhold payment due to paperwork
non-compliance by telepractitioners. Within three (3) business days following the conclusion of a contracted
assignment, Client shall conduct a final review to determine whether the completion of additional paperwork is
needed from the telepractitioners. Failure to notify VocoVision prior to the fourth (4th) day after conclusion of the
assignment will negate any Client claim to withhold payment due to paperwork non-compliance by
telepractitioner.

Huron School District 02-2 SUNBELT STAFFING, LLC

DocuSigned by:

;" - 4 10/25/2021
wiat_Lwalfuiy
Client Representative Signature Date Lﬁu‘ﬁgggtgﬁgﬂrﬁgmtative Signature Date

Jenni Gwaltney

Print Name Print Name

Team Lead- Vocovision Teletherapy
Title Title
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Duties and Responsibilities
Duties and Responsibilities
The duties and responsibilities of a Telepractitioner include, but are not limited to the following:

e Collaborates with the school district to identify students’ communication characteristics,
support resources, as well as any physical, sensory, cognitive, behavioral and
motivational needs to determine the benefit a student may receive through telepractice.

e Collaborates with the school district to determine assessment resources - including their
potential benefits and limitations - in the telepractice setting, and to develop a plan to

assess students appropriately.

» Monitors effectiveness of services, and modifies evaluation and treatment plans as
needed.

+ Maintains appropriate documentation of delivered services in a format consistent with
professional standards and client requirements.

e Complies with state and federal regulations to maintain student privacy and security.
» Facilitates behavior management strategies in students as appropriate.

¢ Provides information and counseling to families and school personnel as needed

Huron School District 02-2 SUNBELT STAFFING, LLC

DocuSigned by:
‘ ' 3 ; , ) 10/25/2021
Client Representative Signature Date helt Reprasentative Signature Date

Jenni Gwaltney

Print Name Print Name

Team Lead- Vocovision Teletherapy

Title Title
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VocoVision Equipment Policies

VocoVision Damaged Equipment Policy

If, during the course of contracted services, VocoVision computer equipment sustains damage or is
missing components (keyboard, audio accessories, etc.), it should be reported immediately to the
VocoVision Operations Department at 1-866-779-7005. Replacement equipment will be shipped to
Client as needed. The costs of repairing or replacing the equipment (including shipping) will be
charged to Client, but in no case shall exceed $1,000 per unit.

At the end of the VocoVision contract period, all equipment must be returned in original packaging
within 15 days of completion of services. All retumed equipment will be inspected for both physical
and internal damage. If equipment is found to be damaged, VocoVision reserves the right to
withhold from Client deposit the cost of repairing or replacing the damaged equipment. If no Client
deposit exists, VocoVision will bill Client for such charges and will provide supporting
documentation of all costs.

Please initial

Packaging

All packaging, boxes and containers used to ship VocoVision equipment are considered property of
VocoVision and must not be discarded. Packaging should be stored and kept in good condition
during the course of the contract and must be used for return shipping at the conclusion of services.
If VocoVision packaging is lost or damaged, Client is solely responsible for obtaining replacement
packaging to ensure undamaged return of equipment to VocoVision. In such cases, we strongly
recommend the use of a professional packaging and shipping service, such as the UPS Store or a
FedEx retail location.

Please initial
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\v STATE LIBRARY

Leadership. Innovation. Excellence.

800 Governors Drive
Pierre, SD 57501-2235
T 605.773.3131

F 605.773.6962
www.library.sd.gov

Dear School Administrator,

The South Dakota State Library, a division of the SD Department of Education, formally recognizes the
2021-24 awardees of the 21* Century School Library Award. Your school library is one of those awardees. We
ask that you deliver the accompanying certificate to the school administrator so that the school can celebrate
as a community. Your school librarian and administrator(s) have been alerted via email.

The SD State Library honors awardees by mailing out certificates and offering other promotional materials. A

promotional video is linked at library.sd.qov/LIB/SLC/21stCentAward. Other promotional items can be found at

bit.lv/promo21C2021-24. Look for an editable press release, posters, and image files for online media. In
addition, an official press release will go out soon from the Department of Education.

Exemnplary Award

-Belle Fourche Middle School Library: Librarian Karen Schekelway, Administrator Kevin Smidt
-Brookings High School Library: Librarian Jean Kirschenman, Administrator Paul vonFischer
-Flandreau Middle/High School Library: Librarian Lori Williams, Administrators Brian Relf & Nichole Herzog
-Lincoln High School Library: Librarian Mary Peters, Administrator Dr. Laura Raeder

-Patrick Henry Middle School Library: Librarian Wendy Nelson, Administrator Kim Sharping
-Roosevelt High School Library: Librarian Michelle Clayberg, Administrator Tim Hazlett
-Spearfish High School Library: Librarian Emily Benvenga, Administrator Steve Morford

-T.F. Riggs High School Library: Librarian Pamela Kringel, Administrator Kevin Mutchelknaus
-Washington High School Library: Librarian Kerri Smith, Administrator Kari Papke
-Watertown High School Library: Librarian Kris O'Brien, Administrator Brad Brandsrud

Enhanced Award

-Explorer Elementary School Library: Librarian Amy DeNomme, Administrator Douglas Eppard
-Freedom Elementary School Library: Librarian Tyler Muth, Administrator Tanja Pederson
-Huron High School Library: Librarian Rachel Kary, Administrators Mike Radke and Linda Pietz

In partnership,
G

Scottie Bruch
School Library Technology Coordinator
South Dakota State Library

..........
 SIATL LIBRARY

Enclosure: Certificate



YETI NI OHLN pansasey siubly iy
= ) 09v€ S309 86618

S saoiawas|
_ h._m [qPue _
4q! .__ E:.wmzs_._.__

___” wmcm 27 k@oﬁ. oy




o Huron School District #2-2 Code:
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% S Policies and Regulations Support Staff Positions

SCHOOL DISTRICT

SUPPORT STAFF POSITIONS

QUALIFICATIONS (Seetio:
High school diploma

6. Demonstrate aptitude for the work to be performed.
R R e T,

REPORTS TO

Building principal, andlor Special Services Director, - Title I Coordinator, -_

JOB GOAL
To tutor the Title I child in a supplemental manner on a regular basis so that he/she may experience better success in the
reading, math, or language arts areas in the classroom.

PERFORMANCE RESPONSIBILITIES (fayinciudenutnoliinited o)

15 Administers, scores, and records such achievement and diagnostic tests as recommended for individual students and under

the direction of the
2 Works on individual students or small groups of studcmq to reinforce learning of materials or skills initially introduced in
the classroom. School-wide program para-educators will be expected to work within the classroom as well.

3.

4,

5, Guides independent study and remedial work.

6. Reads to students, listens to students read, and participates in other forms of oral communication with students.

7, 1y v

8. - § regarding any problem or special
information about an individual student,

9. Maintains the same high level of ethical behavior and confidentiality of information about students as is expected of fully
licensed teachers.

10. Participates in in-service training programs, as assigned through appropriate administrative channels.

Assists with the supervision of students

I5: 1 equipment @ % used in the classroom for instructional
purposes.

16. Determines and expects appropriate behavior as dictated by discipline

17. Provides teacher coverage @8 needed, deterimis he buildi

18.

Performs other dutics as ma
19. -

10/21
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SCHODL DISTRICT

District Wide Title I Parental Involvement Policy

NOTE: In support of strengthening student academic achievement, each local educational agency (LEA or
school district) that receives Title I, Part A funds must develop jointly with, agree on with, and distribute to,
parents of participating children a written parental involvement policy that contains information required by
Section “(a)(Z) of the Elementary and Secondary Education Act (ESEA) (district-wide parental
involvement policy). The policy establishes the

LEA’s expectations for parental involvement and describes how the LEA will implement a number of specific
parental involvement activities, and is incorporated into the LEA’s plan submitted to the State Educational
Agency (SEA).

The Huron School District agrees to implement the following statutory requirements:

1. The school district will put into operation programs, activities, and procedures for the involvement
of parents in all of its schools with Title I, Part A programs, consistent with Section [ENEo
the Elementary and Secondary Education Act (ESEA). Those programs, activities, and procedures
will be planned and operated with meaningful consultation with parents of participating children.

2. Consistent with Section _, the school district will work with its schools to ensure that the
required school-level parental involvement policies meet the requirements of Section SEGaiig
(b) of the ESEA, and each include, as a component, a school-parent compact consistent with
Section HEEBMHENE (d) of the ESEA.

3. The Huron School District will take the following actions to involve parents in the joint
development of its district-wide parental involvement plan under Section 1112 of the ESEA: Parent
representatives will be invited on an annual basis to participate in the district’s development of the
consolidated plan that is submitted to the South Dakota Department of Education.

4. The Huron School District will take the following actions to involve parents in the process of
school review and improvement under Section 1116 of the ESEA: Each year parents will be invited
to participate in meaningful discussions to review and provide input for suggestions they might
have related to revisions/improvement to the district’s parent involvement policy and their
individual building level parent involvement policy as well as school-parent compacts.

5. The Huron School District will provide the following necessary coordination, technical assistance,
and other support to assist Title I, Part A schools in planning and implementing effective parental
involvement activities to improve student academic achievement and school performance:

Each year a district-wide Title I advisory meeting will be held for parents to participate in
discussion related to district and building-level goals related for parental involvement activities
to enhance academic achievement and school performance.

6. The Huron School District will coordinate and integrate parental involvement strategies in Part A
with parental involvement strategies under the following other programs:



¢ * EXCp
\ iy
* é’,y

P

SCHOOL DISTRICT

RESPEC;
5
Ty wod

Huron School District #2-2 Code:
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District Wide Title I Parental
Involvement Policy

Policies and Regulations

a.

Parents with children supported by Title I, Part A funds will be invited to participate in training
provided by their child’s individual Title I school, Head Start, Even Start, and Birth to Three to
integrate strategies between and within each of these programs.

7. The Huron School District will take the following actions to conduct, with the involvement of
parents, an annual evaluation of the content and effectiveness of this parental involvement policy in
improving the quality of its Title I, Part A schools. The evaluation will include identifying barriers
to greater participation by parents in parental involvement activities (with particular attention to
parents who are economically disadvantaged, are disabled, have limited English proficiency, have
limited literacy, or are of any racial or ethnic minority background). The district will use the
finding of the evaluation about its parental involvement policy and activities to design strategies for
more effective parental involvement, and to revise, if necessary, (and with the involvement of
parents) its parental involvement policies:

a.

Each spring parents will be invited by school district/building-level

personnel to participate in an advisory meeting to review the district

parental involvement policy as well as their building level parent involvement policy and
parent-teacher compacts. Input from the parents and other members of the community will then
be used in revising/improving parental involvement throughout the district and individual
buildings.

8. The Huron School District will build the schools” and parents’ capacity for strong parental
involvement, in order to ensure effective involvement of parents and to support a partnership among
the school involved, parents, and the community to improve student academic achievement, through
the following activities specifically described below.

a.

The Huron School District will, with the assistance of its Title I, Part A schools, provide

assistance to parents of children served by the school district or school, as appropriate, in

understanding topics such as the following, by undertaking the actions described in this

paragraph—

e the State’s academic content standards,

e the state’s student academic achievement standards, the state and local academic
assessments including alternate assessments,

e the requirements of Part A,

e how to monitor their child’s progress, and

e how to work with educators

Small group meetings and conferences will be held throughout the school year as well as home
visits. Printed material will also be used as a vehicle to help parents better understand the
state’s content standards, state and local assessments, and how to monitor their own children’s
progress (e.g., Parent Portal) and suggestions on how to communicate with school personnel.

The Huron School District will, with the assistance of its schools, provide materials and
training to help parents work with their children to improve their children’s academic
achievement, such as literacy training, and using technology, as appropriate, to foster parental
involvement by:
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Policies and Regulations

The holding of parental involvement activities at least quarterly in the Title I buildings will
provide parents with resources and training in how to improve their own children’s
achievement in the areas of literacy, math skills, use of technology, etc. The district will
provide support to the building personnel in identifying resources (e.g., presenters, trainers,
topics) to meet their individual building needs.

The Huron School District will, with the assistance of its schools and parents, educate its
teachers, pupil services personnel, principal and other staff, in how to reach out to,
communicate with, and work with parents as equal partners, in the value and utility of
contributions of parents, and in how to implement and coordinate parent programs and build
ties between parents and schools by:

All new teachers in the district will be provided with an initial training on how to communicate
successfully with parents in a meaningful and helpful manner. Also, all staff members will be
provided opportunities on an annual basis to update their skills in the same manner.

The Huron School District will, to the extent feasible and appropriate, coordinate and integrate
parental involvement programs and activities with Head Start, Reading First, Early Reading
First, Even Start, Home Instruction Programs for Preschool Youngsters, the Parents as
Teachers Program, and public preschool and other programs, and conduct other activities, such
as parent resource centers, that encourage and support parents in more fully participating in the
education of their children, by:

A district-wide Title I parent advisory meeting will be held each year to help facilitate the
sharing of opportunities for future trainings and activities provided by the various resources
(e.g., Head Start, Even Start, Birth to Three, Community Counseling Services, etc.) within the
community, as well as, accessing Parent Connection and the parent resource center that is
provided at the state level.

The Huron School District will take the following actions to ensure that information related to
the school and parent programs, meetings, and other activities, is sent to the parents of
participating children in an understandable and uniform format, including alternative formats
upon request, and, to the extent practicable, in a language the parents can understand:

Every effort will be made to provide information about school and community activities,
meetings, etc. in understandable (e.g., first language translations) format minus “educationeze.”
This will include interpreters for the deaf and hard-of-hearing, as well as second language
needs.

10/21



Huron School District

Pandemic Contingency Plan
Upd - / Approved by the School Board to begin

Huron School District
Pandemic Contingency Plan

Our survey data shows strong support to do whatever we can to have children in our buildings to
receive their education.

We love our students, and believe that children need school! Students thrive in safe, structured and
nurturing environments. We will strive to teach students “in the building” through a shared
commitment from students, teachers, families, and staff to prevent the spread of COVID-19.

The following guidelines are intended to provide protection for our employees, students, and
community.

Definitions:

e Face Covering:

A material that covers the nose and mouth, greatly reducing the
projecting of mouth liquids.

e Hand Washing: Cleaning hands with either soap & water - or sanitizer.

e Mask: A face covering worn over the mouth and nose, including:
Medical Mask

Cloth Mask

Bandanna

“Gaiter”

0o O O

Shields: Transparent materials that act as a “barrier” between persons when
they are in close proximity.
o Desk Shield - Three-sided transparent shields placed on desks.
o Counter Shield - Large Plexiglass placed in reception areas and on
some desks.
o Bus seat Shield - highly pliable transparent barriers that are

suspended from the ceiling of a bus and attached to the seat of the
bus.



o Face Shield - Clear “helmet shield” worn as additional protection in
conjunction with wearing a face covering.

e Social Distancing: A separation of six feet for prolonged interaction.

Timed Interactions Students and staff who are in close classroom interaction are “timed” to

move and reset prior to any 15 minute continuous interaction.

What we will do as a school and district personnel when identified as orange, yellow, or red:

Huron School Board and attendees will follow social distancing protocol, wear masks while
entering and exiting meetings, and use hand sanitizer.

Mitigate risk/spread by encouraging physical distancing, proper hand hygiene, sanitization,
wearing masks, hallway flow adjustments, adjusting lunch times and seating, recess
modifications and spacing of students in common areas.

Be aware of iliness/symptoms in the student body and contact a student's family immediately if
a student exhibits symptoms.

Monitor positive COVID-19 cases and its spread in our schools, and follow the
recommendation of SlaleIaNANeeal health officials and The Operations Section of the
Beadle County Covid 19 Task Force regarding school closures, modified school schedules
or in-school adjustments.

Improve our digital curriculum to meet the needs of distance learning as it arises.

Modify our method of delivery, however necessary, to ensure the health and well-being of
students and staff.

What families can do when the school has identified as orange, yellow, or red:

Send your child to school with a clean mask daily.

Understand that these guidelines are determined by health, educational and community
professionals in an effort to care for your child, considering the physical environment, time
spent in school, and the potential risk to the health of our students, staff and families.

Take family members' temperatures twice daily. If temperature reaches 100.0, keep your child
home for 48 hours, with 24 hours of no temperature without fever reducing medication.



o Keep your child home if they have a fever, cough, cold or flu symptoms, and have them
return only when these symptoms have subsided for 48 hours, with 24 hours of no
temperature without aid of fever reducing medication.

e Create a family plan:

o In case your child is sent home from school/bus due to high temperature or is required
to be quarantined or isolated.

o Inthe event schools close for a 14-day quarantine.

e Encourage family members to congregate at the bus stop and sit together while riding the bus.

e Talk to your child about changes they may notice at school, reinforcing that these measures
are in place to preserve their health, and the health of those around them.

e As always, please reinforce the importance of respecting the responsibility of teachers and
staff to maintain order in the classroom, the hallway, and other campus areas.

e Prepare to adapt to change.

o From March 13, 2020, to today, we know that things evolve quickly, and schedule
modifications and/or closures may be unavoidable.

e Recognize you can choose_traditional face-to-face school or Homebound options, and
still remain actively enrolled as a student in the Huron School District.

e Understand that we are here to assist you with your child’s educational needs.

e Know that you as a guardian and parent have the right to keep your child home at any time as
you assess risk as it relates to your family.

Return to school procedures after being identified as orange, yellow or red.

Students and staff excluded for presumed or diagnosed with COVID-19
e follow SD DOH and CDC If You Are Sick Guidance
e [ollow current federal, state, and local guidance CDC Return after illness.
o Positive or suspected case - Exclude until test result is negative OR if
untested, at least 10 days since symptom onset (and 24 hours without fever
AND symptoms improved).

Students and staff who are close contacts:
Individuals identified as close contacts will quarantine for 14 days since last exposure
or may return to school and monitor for symptoms using the following guidelines:
e Any asymptomatic student or staff member who had close contact may
return, must wear a mask, and monitor for symptoms in lieu of quarantine at
home.



Parents will continue to receive notification of any close contact and may choose to have
students return to school following the guidelines above or follow quarantine
recommendations. Students who quarantine will have absences excused. [CIHUORN

Students and staff are highly encouraged to continue to mask if there is COVID-19 present
in the community. Students and staff can avoid being identified as a close contact by
choosing to wear a mask or provide proof of vaccination.

Healthy Children, who have been named close contacts, may choose to remain in
school if identified as a Healthy Student Initiative. (HSI)

Staff members identified as close contacts may also choose to return to work if identified as
a Critical Infrastructure Worker (C.I.W.) following the guidelines above. Staff members
choosing to follow recommendations to quarantine will have access to leave in accordance
with district leave policies. If symptoms develop within the 14-day quarantine period, the
student or staff member will be excluded and must isolate at home. Students should follow
isolation instructions, including notifying their healthcare provider and school.

The Superintendent will communicate with the Operations Section of the Beadle County
COVID-19 Taskforce, to analyze data and make recommendations regarding Covid Issues.

The “Operations Sections” includes, but are not limited to:

Doug Ramsell County Commissioner

Rick Benson County Commissioner

Denis Drake County Commissioner

Gary Harrington Mayor

Julie Miller SD Department of Health

Ron Hines EMT Ron Hins

Kevin VanDiepen Chief of Police

Doug Solem Sherriff

Taylor Jans Emergency Management

Dr. Joe Carr Covid Testing Center - Contact Tracing
Scott Winegar Covid Testing Center

Ashley Kingdon Covid Care Center Coordination
Rebecca Storm Family Nurse Practitioner - Quick Care

Erick Larson HRMC




Thresholds for Decisions
on School Status

*Signage will be posted on the front doors of every building showing
current threshold status.
"An Individual School's Threshold CANNOT be lower than the District.

THRESHOLD1 |  THRESHOLD 2 THRESHOLD 3

MODERATE
PHASE 1 PHASE 2 PHASE 3 PHASE 4
e Schools Open e Schools Open e Schools Open (with | ¢ Buildings closed to
e |Infection rate less |[e Masking increased safety students
than B89 (less recommended measures to Phase | e Schools implement
than B8 students / | e Shielding in place 2) 100% distance
staff districtwide) | e Shielding in the e Masking Required. learning for Option
e By individual classrooms is at the | ® Individual A students
building the discretion of the classrooms or e Schools return to
thiaskiald Riifbos laskien departments may phase 3 after 14
is as follows: e Social Distancing be clnser day§ .
-Buchanan: § e Hand Washing ¢ Intorm “« Degeionsonil
student/staff member | e Infection rate of Parents/ familiesof staﬁ reporFmg vS:
Madison: [} B - 1.99% increased safety closing buildings
' ) will be handled b
student/staff member (B8-65 students / Lnue;;?:res by i J
-Washington: @ staff districtwide) g _ Superintendent
student/staff member | e By individual ¢ Increasadistancing u_perm enden's
-MS: B student/staff building the meagures by o cgsg-by-oase.
" N _ building/classroom | ® Staff bringing
Hetibe reshold NUMbErIS | o Infection rate of 2% children under
-HS: § as follows: or greater (66+ school age into
students/member -?udchat?eln%fl-g b il ] B ok w?li -
Stu eﬁ stair members districtwide) determined by
-Madison: #-9 e By individual waiver application
student/staff members —— to the
-Washington: §-9 HIATRE superintendent
tadlisnilel ﬁ' b threshold number is '
student/staff members -




-MS: §-13
student/staff members
-HS: [-15 student/staff
members

-Buchanan:10+student/
staff members
-Madison:10+
student/staff members
-Washington: 10+
student/staff members
-MS: 14+ student/staff
members

-HS: 16+ student/staff
members.




No requirements
STUDENTS

No requirements

HEALTH PROTOCOLS

PHASE 3

STAFE
Face-coverings
recommended.
Face-coverings
required for one-to-one
interaction.
Face-coverings
required during
movement
Face-coverings
required during
Quarantine - Critical
Infrastructure Worker
status.

Health screening and
temperature check
completed at home
STUDENTS
Face-coverings
recommended.
Face-coverings
required for one-to-one
interaction.
Face-coverings
required during
movement.
Face-coverings
required during Close
Contact Quarantine time

Health screenings
must be completed at
home

Temperature checks by
school personnel when
symptoms are observed.
Temperatures greater
than 100.0 will be sent
home

8]

STAFE
Face-coverings
required.

Health screening and
temperature check
completed at home
Staff working alone in an
area may do so without a
face-covering.
Staff working with other
staff members with no
students present in an
area where social
distancing is possible
may do so without a
face-covering.
STUDENTS
Face-coverings
required.
Face-coverings may be
removed while students
are outside for recess,
social distancing rules
apply and face-coverings
are put back on to return
to the classroom.

It I
must be completed at
home

Temperature checks by
school personnel when
symptoms are observed.
Temperatures greater
than 100.0 will be sent
home

Students will be isolated

for parent pick-up

Not applicable,
schools closed.




e]

Students will be
isolated for parent
pick-up

Students may return
when symptoms
have subsided for
48 hours, including
24 hours without aid
of fever reducing
medication.

o]

Students may return
when symptoms have
subsided for 48 hours,
including 24 hours
without aid of fever
reducing medication.
Bus students with
symptoms will be taken
to school and isolated
for parent pick-up.




OPTION A & B:

e Traditional
face-to-face
instruction

EDUCATIONAL DELIVERY

OPTION A:
Traditional
face-to-face
instruction

OPTION B:

Actively enrolled
Huron S istric

Covid 19 Homebound
Digital Instruction —
will be limited to the
following situations on
a case-by-case basis:
A school or schools
are closed due to staff
shortages during
Covid 19 outbreak.
Student is “Covid
Positive” and in
10-day isolation.

o Student /family
must commit to no
activities or contacts
outside the home.

Student is “Covid
Close Contact”
Quarantine and parent
chooses to keep
home.

o Student /family
must commit to no
activities or contacts
outside the home.

Student has fragile
health condition as
specifically identified
by the doctor.

o Student /family
must commit to no

| | SCHOOL OPEN

PHASE 3

OPTION A:

e Traditional
face-to-face

instruction

OPTION B:

e Actively enrolled “
Huron Sch jstrict

Covid 19 Homebound
Digital Instruction —
will be limited to the
following situations on
a case-by-case basis:

e Aschool or schools °
are closed due to staff
shortages during
Covid 19 outbreak.

e Studentis “Covid °
Positive” and in
10-day isolation.

o Student /family
must commit to no
activities or contacts
outside the home.

e Student is “Covid ®
Close Contact”
Quarantine and parent
chooses to keep
home.

o Student /family
must commit to no
activities or contacts
outside the home.

e Student has fragile °
health condition as
specifically identified
by the doctor.

o Student /family
must commit to no

OPTION A:

e Distance learning
for designated
number of days
based on data

OPTION B:
Actively enrolled
Huron School District

Covi omeboun

Digital Instruction —
will be limited to the
following situations on
a case-by-case basis:
A school or schools
are closed due to staff
shortages during
Covid 19 outbreak.
Student is “Covid
Positive” and in
10-day isolation.

o Student /family
must commit to no
activities or contacts
outside the home.

Student is “Covid
Close Contact”
Quarantine and parent
chooses to keep
home.

o Student /family
must commit to no
activities or contacts
outside the home,

Student has fragile
health condition as
specifically identified
by the doctor.

o Student /family
must commit to no




activities or contacts
outside the home.

® Parent/home resident
has fragile health
condition.

o Student/family must
commit to no
activities or contacts
outside the home.

e Parents apprehensive
about children or
adults being out of the
household during the
pandemic & have
demonstrated that the
entire household has
been/continues to be
homebound except for
medical
appointments,
groceries, etc.

o Student /family must
commit to no
activities/ contacts
outside the home.

o Students must have
demonstrated high
achievement in the
homebound setting.

activities or contacts

outside the home.
Parent/home resident
has fragile health
condition.

o Student/family must
commit to no
activities or contacts
outside the home.

Parents apprehensive
about children or
adults being out of the
household during the
pandemic & have
demonstrated that the
entire household has
been/continues to be
homebound except for
medical
appointments,
groceries, etc.

o Student /family
must commit to no
activities/ contacts
outside the home.

o Students must have
demonstrated high
achievement in the
homebound setting.

activities or contacts

outside the home.
Parent/home resident
has fragile health
condition.

o Student/family must
commit to no
activities or contacts
outside the home.

Parents apprehensive
about children or
adults being out of the
household during the
pandemic & have
demonstrated that the
entire household has
been/continues to be
homebound except for
medical
appointments,
groceries, etc.

o Student /family
must commit to no
activities/ contacts
outside the home.

o Students must have
demonstrated high
achievement in the
homebound setting.
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School is
in-person
Traditional
face-to-face
instruction

School is in-person
Pandemic protocols for
safety during instruction
are implemented.
Homebound instruction
provided for at risk
health students if
requested and
approved.

School is in-person
Pandemic protocols
for safety during
instruction are
implemented.
Homebound
instruction provided
for at risk health
students if
requested and
approved

Instruct students on
Google Classroom
use, schedules,
responsibilities etc,
should Phase 4 be
initiated.

Inform parents that
Google Classroom
is the distance
learning platform.if
we go to Phase 4 /
Red.

INSTRUCTIONAL INFORMATION

Inform parents that
Google Classroom
is the distance
learning platform.
Integrate Distance
Learning methods
into regular
instruction
Distribute 1:1 iPad
technology for K/1
students

Distribute 1:1
Chromebook
technology for 3 - 8
students.
Continued staff
development on
Google
Tools/Classroom

1




N/A

Staff will reconfigure
classrooms to protect
students as space
allows.
Social distancing
where possible
o Recommend
Wearing
face-covering
Scheduled movement
where possible
(classes, hallways,
Common areas)
Stagger recess,
lunch, specials
schedules
All desks are placed
for best distancing.
Shielding in the
classrooms is at the
discretion of the
teacher.

Staff will reconfigure
classrooms to protect
students as space
allows.

Social distancing
where possible
o Require

face-covering.

Minimized movement
where possible
(classes, hallways,
Common areas)

NO assemblies

NO field trips
Stagger recess,
lunch, specials,
schedules as
possible.

Special Services
determined by |IEP.
All desks are placed
and shielded for best
distancing.

PHYSICAL DISTANCING GROUP SIZE

Not applicable,
schools closed
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e Daily Cleaning at
schools as per
normal protocol.

e Increased cleaning of

surfaces

e Nightly disinfecting of

classrooms and
common areas.

e |nstallation of hand

sanitizing stations.

e Sanitation wipes or

sprays provided in
every classroom

CLEANING PROTOCOL

e |ncreased cleaning
of surfaces

e Nightly disinfecting
of classrooms and
common areas.

e [nstallation of hand
sanitizing stations.

e Sanitation wipes or
sprays provided in
every classroom

Schools will be
thoroughly cleaned,
disinfected and
secured until
reopening.

VISITORS
No visitors past the entry
point without office
permission,.

VISITORS
No visitors past the entry
point.

e Limited visitor access

(by appointment;
official school
business only)
face-covering

required.

e Late Arrival:

o  Guardian will
bring student no
further than the
vestibule.

e Early Pick-up:

o Guardian will
enter the

ACCESS TO BUILDINGS

VISITORS
No visitors past the entry
point.

e Visitor access by

appt. (official school
business only)
face-covering

required.

e Late Arrival -

Guardian will bring
student no further
than the vestibule.

e Early Pick-up

o Guardian will enter
the vestibule and
wait for student.

Not applicable,
schools closed

EACILITY USE
AGREEMENTS
Suspended until
further notice.
Exceptions approved
by the school board
or superintendent if
urgent situation.
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vestibule and wait
for the student.
FACILITY USE
AGREEMENTS
Suspended during
Covid. Exceptions
must be cleared by
the superintendent.

FACILITY USE

AGREEMENTS
Suspended until
further notice.
Exceptions approved
by the school board
or supt. in an urgent
situation.

All district
transportation
protocols as normal.

All district
transportation with
two or more present.
Staff required to
wear face coverings
Students required to
wear face coverings
Bus Stops
o Socially distanced
o Wear face
coverings
District vehicles will
be sanitized after
each use

TRANSPORTATION

All district
transportation with

two or more present.

Staff required to

wear face coverings

Students required

to wear face

coverings

Bus Stops

o Socially
distanced

o Wear face
coverings

District vehicles will

be sanitized after

each use.

No Student
Transport

14




Staff requirements
as per normal
protocols.

Staff required to
wear face-coverings.
Breakfast and lunch
served in Commons
Extend sneeze
guards to counter
level and add to the
height where
necessary.
Cashiers will wear
face shields or
positioned behind a
plexi shield.
Barcode readers will
replace the PIN pad
entry system for
students.

Additional eating
space to maintain
social distance
protocol.

Extended serving

times where possible.

FOOD SERVICES

Staff required to

wear face-coverings.
Breakfast and lunch
served in Commons
Extend sneeze guards
to counter level and
add to the height
where necessary.
Cashiers will wear
face shields or
positioned behind a
plexi shield.
Barcode readers will
replace the PIN pad
entry system for
students.

Additional eating
space to maintain
social distance
protocol.

Extended serving
times where possible.

Grab-n-Go meal
delivery reinstated in
Middle School / CTE
Parking Lot as soon
as possible and
weather permitting.
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Activities in full
session

Regular spectator
attendance

Activities in full
session

Regular spectator
attendance
Pre-participation
waiver signed by
student and
guardian
Pre-participation
screening before AM
practices/events
Equipment/surface/r
oom sanitized after
each practice or
event
Face-coverings
recommended for
all coaches and
managers
Face-coverings
required on all
school vehicles.
Transportation
to/from events
decided by parents
with documentation
approved by the
Activities Director.
Touchless watering
stations. Hand
sanitizing by all
participants during
each water break.

ACTIVITIES / FACILITY USE

o o o o

Modified participation
utilizing
CDC/SDDOH/SDHS
AA and local
guidelines
If possible - Open
attendance at home
facilities with student
staff masking
required and public
masking strongly
recommended.
Tiered Attendance:

1st Parents

Next Siblings

Then Student Body

Finally Public
Streaming service
provided where
applicable.
Pre-participation
waiver signed by
student and guardian
Pre-participation
screening before AM
practices/events
Equipment/surface/ro
om sanitized after
each practice or
event
Face-coverings
required for all
coaches and
managers
Face-coverings

required on all
school vehicles.

Activities suspended
until further notice if
caused by positive
cases of students
and staff.

Exception - If schools
close due to lack of
staffing, the school
board may approve
continuation of
activities.
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Transportation
to/from events
decided by parents
with documentation
approved by the
Activities Director.
Touchless watering
stations. Hand
sanitizing by all
participants during
each water break

17




PLEASE NOTE: The following pages record the process of re-opening the
schools in August of 2020 - when in “Yellow” for moderate spread. These pages
remain in the plan as an example of the process we would follow if this
pandemic or a future pandemic were to push us into “Yellow” again. As of June
11, 2021, it is our intent to open in “Green” with full access to our normal
beginning of the school year practices - including parents being welcomed to
open house activities.

Overview of Re-opening During a Pandemic

Here is an overview of what we will try to do to make teaching and learning possible.

e Begin school with students in attendance on (*first day of school).
e Components to the re-opening plan:

O

o 0 0O O

c O o o

Medical Safety
Three models of learning
Food Service
Transportation
Building Level Plans
m Elementary Kindergarten through Fifth Grade
m  Middle School
m High School
Assessment
ESL Welcome Center
Special Education
Athletics

e TAP (Tiger After-school Program) will follow all school protocols and guidelines.

Medical Safety

e Operations Section of Beadle Co Covid Task Force - advises superintendent on Threshold
Status.

e “Medical Review Committee" - Reviews our health and safety plans and advises.

e Mask and Social Distancing

(o]

O

Requirements outlined in the Health Protocol Table.

We ask all involved to make the best decisions possible to help us avoid the spread of
any virus and give us the best chance at uninterrupted instruction in our schools.

We will continue to be in communication with the SD Department of Health and the SD
Department of Education, so that we have information to make the best decision on
school in session.

e Create "contingency" plans for when students or staff are quarantined.
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Teaching and Learning

e Three delivery models for teaching and learning:

o School in session for all students.

o Homebound learning for our Huron students who are not ready to return to the school
buildings due to health reasons and applied for designation through the building
principal.

o Move to district-wide "distance learning" for short periods of quarantine if there are
outbreaks.

e Technology K-12

o Grades 9-12 full time one to one as in previous years.

o Grades 3-8 will have “on-campus” access to Chromebooks until school is interrupted
and district-wide distance learning periods take place.

o Grades K - 2 will have “on-campus” access to iPads until school is interrupted and
district-wide distance learning periods take place.

o Huron School District students whose parents apply to have Homebound Instruction
that keeps them out of the buildings will work with school officials on “connecting” to the
on-campus classroom experiences to whatever extent is possible.

e Promote increased “connectivity” to the internet for all families.

Food Service

e Atall of the elementary schools we are going to space out our serving periods and have the
students sit so that they can be socially distanced while still in the Commons. The tentative
serving times are 11:00-12:30. We will make sure that the children are not touching other
children’s things by having the milk, silverware, and condiments served to them by either the
kitchen staff or by the paras at each elementary school.

e Atthe Middle School, we will extend the serving periods and change student seating to allow
for social distancing. The commons will be equipped with rectangular tables and fixed seating
to ensure proper spacing. The tentative lunch times will be from 11:00-1:00. We will not be
serving A la carte items or salad bar to prevent cross contamination. Similar to the elementary
level, kitchen staff, wearing gloves, will serve all items on a tray. Staff will assist with serving
milk. There will be separate tables for student trays and food disposal. The option of serving
students outside of the building during appropriate weather will also be considered.

e Atthe High School, we will continue to have two lunch periods reducing the number of
students who are in the Commons at one time. Students will be released to go through the
lunch line by table rather than standing in line with everyone else in the Commons. We will
further reduce the number of students in the Commons by giving parents of freshmen students
the option to give their students “open lunch” while we are under the current COVID-19
procedures. We are going to rely on the students to observe social distancing, refrain from
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touching other students’ items in the lunch line and milk, silverware, condiments, and a la carte
items will be self-serve.

We have yet to devise a full plan for Holy Trinity. Some of that will have to be determined
based on their numbers and how their school is wanting to handle this.

At every school we will be sanitizing the tables in between each group of students. We already
sanitize the serving line in between each group of kids. We will continue to wash our hands
and wear gloves when touching any food. We will wear face masks any time we are in the
kitchens. We will wear face shields anytime we are near children, or are close to one another.
Cards will be at every school to eliminate touchpads and the bottleneck of students standing at
the cash register.

For students who are actively enrolled Homebound learners, a plan will be devised to offer
meals.

Transportation

Students will wear masks on buses and at bus stops..

Students will wear masks and practice social distancing at the bus stop.

Drivers will wear face shields (non-fog) along with a cloth or plastic mask.

Drivers may wear gloves.

The drivers will disinfect the buses with spray each time they come back to the transportation
building.

First students on the bus will go to the back seats of the bus. The next students picked up will
continue to seat themselves from the back forward.

If capacities allow, leave the front seats on each side of the aisle empty.

The first students off will be the ones seated toward the front of the bus (last students on the
bus, first students off of the bus).

There will be hand sanitizer available toward the front of each bus for students and the driver
to use.

There will be a supply of disinfectant spray, sanitizer wipes, plastic gloves, and individual hand
sanitizer on each bus for the drivers to utilize.

Provisions will be developed for the “seat buckling process” when applicable.

Building Level Plans

* PPE for staff will be provided by the district

ELEMENTARY KINDERGARTEN THROUGH FIFTH GRADE
o We will hold “Virtual Open Houses"
m A video for each class will be sent out to all.
m Any "in-person meeting requests” will be scheduled through the building
administrator, and must take place out-of-doors.
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o No visitors to the building past the entryway. We will use the intercom system as our
communication to parents.

o Face-covering requirements outlined in Health Protocol Table.

o Mask and face shields provided for all employees.

o Plexiglass shielding:

m Reception desks

m Teacher desks as requested

m Student desks and study carrols where applicable.

o Sanitizer at Entrance, Commons, every classroom, and other high traffic areas of the
building.
o Classrooms arranged to maximize safety and social distancing.

m Shields at every student desk or study table.

o Music class and special classes, when possible, will go to the classrooms or outside
weather permitting. PE outside weather permitting.
Water fountains are covered and students bring water bottles to school.

o Students will work in assigned seats as directed by teachers/staff.

m Students will clean their work area prior to leaving with approved sanitizing
agents or wipes, under the direction and supervision of the teacher.

m Students will use their own supplies or those assigned to them.

o Provide visuals for students to abide by (tape markings, signs, etc.)
Students will follow social distancing protocol when using the Commons.

o Hand hygiene will be carried out to ensure hand washing is done consistently
throughout the day..

o Informational packets for parents will be sent home at the start of the year to assist and
monitor their child’s health.

o Educate all “actively enrolled Homebound learners”.

m Registration for Homebound learners 1st week of August.

m A contract will be signed by participants and parents agreeing to program
expectations and guidelines.

e MIDDLE SCHOOL
o  We will hold “Virtual Open Houses”

m A video that will be sent out to all.

m Information will be provided by STRIPES teachers who will send meeting
information to STRIPES members and parents also including information
regarding the first day of school.

m Any “in-person meeting requests” will be scheduled through the building
administrator, and must take place out-of-doors.

o No visitors to the building past the entryway. We will use the intercom system as our
communication to parents.
o Face-covering requirements outlined in Health Protocol Table.
21



Mask and face shields provided for all employees.
Plexiglass shielding:
m Reception desks
m Teacher desks as requested
m Student desks and study carrols where applicable.
o Sanitizer at Entrance, Commons, every classroom, and other high traffic areas of the
building.
o Classrooms arranged to maximize safety and social distancing.
m Shields at every student desk or study table.
o Music class and special classes, when possible, will go to the classrooms or outside
weather permitting. PE outside weather permitting.
o Public water fountains available as bottle filling stations only.
o Students will work in assigned seats as directed by teachers/staff.
m Students will use their own supplies or those assigned to them.
m Students will clean their work area prior to leaving with approved sanitizing
agents or wipes, under the direction and supervision of the teacher.
o 6th grade:
m  Will enter and leave the building through assigned doors into the 6" grade house
area.
m Breakfast will be served from 9:00- 9:30.. Students will follow lunchroom
protocols.

o 7" grade:
m  Will enter through the entrance east of the main entrance. Breakfast will be
served from 7:50-8:05.
o 8th grade:
m Wil enter the building into the 8th grade house area.
m Breakfast will be served from 7:50-8:05.
Educate all “actively enrolled Homebound learners”.
o Registration for Homebound learners early August.
o A contract will be signed by participants and parents agreeing to program expectations
and guidelines.
HIGH SCHOOL
o  We will hold “Virtual Open Houses”
m Mr. Radke and Mr. Mittelstedt will create a “Back To School” video
to share with the public before school starts.
m Any “in-person meeting requests” will be scheduled through the building
administrator, and must take place out-of-doors.
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Assessment

No visitors to the building past the entryway. We will use the intercom system as our
communication to parents.
Face-covering requirements outlined in Health Protocol Table.
Masks and face shields are provided for all employees in the school.
Plexiglass shielding:
m  Reception desks
m Teacher desks as requested
m Student desks and study carrols where applicable.
Sanitizer at Entrance, Commons, every classroom, and other high traffic areas of the
building.
Classrooms arranged to maximize safety and social distancing.
Music and physical education classes are encouraged to have class in the auditorium or
outside when possible.
Jr/Sr Study Hall will be encouraged to social distance in the Commons.
Public water fountains available as bottle filling stations only.
Educate all “actively enrolled distance learners”.
m Registration for distance learners in early August.
m A contract will be signed by participants and parents agreeing to program
expectations and guidelines.

e NWEA will be given in the first two weeks of school in every building.

(0]

Completed on individual student-assigned iPad
m Increased flexibility in scheduling
m Taken in classrooms allowing for greater social distancing while testing

ESL Welcome Center

e New student registration

Q o B G

In hallway outside of office
Staff will be wearing face shield or mask
Parent & student will be provided a mask
Gloves will be available to staff
Appointment required
m only new student(s) and parent/guardian attend
Hand sanitizer station set up outside the office door
Table sanitized after each appointment
Family Health Information Orientation
m Masking, hand washing, temperature checks, social distancing, bus requirements

Special Education

e Clear plastic masks will be used when necessary to provide services.
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o Masks provided by the district
o Providers may wear gloves when deemed necessary
e District service providers will disinfect service/evaluation areas between sessions/students.
e |EP and other parent meetings will be conducted virtually, phone conference, or email
whenever possible.
e Service areas are arranged to accommodate social distancing guidelines using plexiglass
dividers where needed.
e Inthe event of a quarantine, a plan for each child will be developed for the continuation of
special services by the child’s IEP team.
e Anplanis in place for educating those students who are actively enrolled as distance learners
and not prepared to return to school in August.
o A contract will be signed by participants and parents agreeing to program expectations
and guidelines.
Plexiglass dividers will be used when needed.

Athletics

Testing regimens, specific guidelines regarding mass gatherings, and response to a student or team
member testing positive for COVID-19 (including contact tracing) are all currently under review, and
guidance will come from CDC and state and local health departments. Limited testing availability, lack
of resources for contact tracing, and expanding knowledge of the characteristics of COVID-19
transmission could all result in significant changes to the recommendations below. The NFHS,
SDHSAA and ESD expect to disseminate this information as it becomes available.

Phases for All Huron School District Activities and Sports:

Phase 1: All Activities and Sports are open as normal. Practices/ Events/ Travel may resume
at all levels and activities.

Phase 2 & 3: Practice with Limited Travel and Limited Events
Phase 4: Activities suspended until further notice if caused by positive cases of students and staff.

Exception - If schools close due to lack of staffing, school board may approve
continuation of activities.

Event Attendance Phases:

Phase 1: Regular Spectator Attendance

Phase 2 & 3: Regular Spectator Attendance unless specified by the Superintendent working
with the Operations Task Force. Sections of Huron Arena may be blocked off in the event of
events on two consecutive nights.
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Phase 4: Activities suspended until further notice if caused by positive cases of students and staff.

Exception - If schools close due to lack of staffing, school board may approve
continuation of activities.

Travel:

Sports teams and activities should limit travel to only those who will play, particularly when long
trips are required by bus or van. If requested in advance, travel may be individual by a coach
or athletes with family members. When using a bus, students and staff will sit appropriately
spaced within the bus. We will load the bus from back to front and exit from front to back. All
who ride the bus will sit in the same seat to and from the activity.

Transportation Considerations:

Students will wear face coverings while in a school vehicle.

Transportation staff will clean and disinfect high contact areas between runs/routes.
Hand sanitizer will be available in each bus/suburban/van.

Each vehicle will be disinfected thoroughly at the end of each trip.

Students will be socially/physically distanced as possible — family members may sit multiple to
a seat.

Health and Safety Measures for all Conditioning, Practice, and Contests regardless of phase:

A. Screen for signs of COVID-19:

e All rostered individuals will be screened for signs/symptoms of COVID-19 prior to a
workout. Screening includes a temperature check.

e Responses to screening questions for each person should be recorded and stored
securely and in compliance with privacy laws so that there is a record of everyone
present in case a student develops COVID-19.

e Any person with symptoms of COVID-19 should not be allowed to participate and
should contact his or her primary care provider or other appropriate health-care
professional.

e People atrisk for COVID-19 should consult with their medical provider regarding
participation in athletic activities.

B. Protocol for Confirmed Close Contact and Positive Cases:

e ALL indications of positive cases and confirmed close contact (within 6 feet for at least
15 minutes of time starting two days prior to symptom onset) must come through the
South Dakota Department of Health.
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e Any Department of Health verified close contact must follow SDDOH guidelines.
Currently, those guidelines require a 14-day quarantine from the date of contact away
from school and daily screening of symptoms.

e Any Department of Health verified positive case must follow SDDOH guidelines.
Currently, those guidelines require the individual to self-isolate for 10 days from the first
onset of symptoms and must be fever free for 72 hours without the use of
fever-reducing medications. Trainer must be involved in re-entry prior to participation.

e Schools must notify the SDHSAA of any verified close contact or positive cases of
rostered individuals via the SDHSAA School Zone. No personally identifiable
information will be contained in the notification to the SDHSAA. All information will be
treated in compliance with HIPAA and FERPA from the member school and the
SDHSAA.

C. Practice good hygiene
e Athletes, coaches, officials, and staff should wash their hands with soap and water or
use hand sanitizer, especially after touching frequently used items or surfaces.
Individuals should wash their hands for a minimum of 20 seconds with warm water and
soap before touching any surfaces or participating in workouts or contests.
Avoid touching your face.
Sneeze or cough into a tissue or the inside of your elbow.
Disinfect frequently used items and surfaces as much as possible.
All are encouraged to wear face coverings while in public and when social distancing is
not possible.
e Appropriate clothing/shoes should be worn at all times in the weight room to minimize
sweat from transmitting onto equipment/surfaces.
No pre-game and post-game handshakes/high-fives/fist bumps in any activity.
Students must be encouraged to shower and wash their workout clothing immediately
upon returning.

Concessions:
Each district is asked to follow the COVID-19: FOOD CONCESSION STAND FOR SCHOOL
AND TEMPORARY EVENTS put out by the SD Department of Health.

Head Table:
Only essential workers will be allowed in this area. Managers, statisticians, trainers, etc must
sit in the bleachers to allow for social distancing at the head table.

Bench area or sideline:

Only coaches and athletes in uniform will be allowed on the bench or sideline to allow for
social distancing (Medical personnel can be an exception on the sideline). Benches will be
spread apart as much as possible. Only team personnel who may play in the contest will
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dress to allow for social distancing. If there are not enough chairs in the bench area, the extra
players must sit in the bleachers behind the bench. Masks for players not playing are
recommended but not required. All athletes should use hand sanitizer, provided at the head
table, before entering and exiting the playing court.

Other Guidelines:

Guidance regarding social distancing and hygiene will be posted at facility entrances
and high traffic areas.
Encourage and support the use of masks by spectators.
Spectators at the game will be a local decision. The host school MUST inform the
visiting school in advance if any restrictions are in place as early as possible. If schools
want to save sections for social distancing, those should be clearly marked and
advertised.
Facility cleaning guidance for the summer should be continued throughout the school
year.
SDHSAA will determine if a contest is a “no contest” or “forfeit”. This will be outlined in
the SDHSAA Fall Sports/Activities Task Force Plan.
Goals for all schools should be consistent:

o Do what is best for ALL kids.

o Do what is best to start and end each season.
Follow in-season modifications outlined by SDHSAA and let visiting schools know of
procedures to follow when traveling to the host school at least a day or two in advance.
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Guiding Principles & Phased Approach

Athletics

Phase Phase 1 Phase 2

Infection Risk Level | Low Risk Elevated Risk High Risk

Community Spread: | None Minimal to Moderate Substantial Spread within

As determined by school district students.

the operation

section of the

Beadle County

COVID-19 Task

Force

Rationale Open for all Practice/Limited No School/No Practice/No

Practices/Events/Travel Travel/Limited Events Eventsclosed due to unsafe
conditions.

In the event directed health Exception: If schools closed
measures require social due to staff shortage, School
distancing in the facilities or Board may approve activities.
limiting the numbers of
students in a gymnasium or
fields.

Event Attendance Regular Spectator Attendance | Regular Spectator Attendance | No Events
unless specified by the Closed due to unsafe
Superintendent working with conditions.

the Operations Task Force.

28



QSOE EXCEI{F

RESPECr
A
17y wod >

SCHOOL DISTRICT

Huron School District Covid 19 Homebound Digital Instruction

*Limited to the following situations on a case-by-case basis:

® Aschool or schools are closed due to staff shortages during Covid 19 outbreak.
e Student is “Covid Positive” and in 10-day isolation.
o Student /family must commit to no activities or contacts outside the home.
e Studentis “Covid Close Contact” Quarantine and parent chooses to keep home.
o Student /family must commit to no activities or contacts outside the home.
e Student has fragile health condition as specifically identified by doctor.
o Student /family must commit to no activities or contacts outside the home.
e Parent/home resident has fragile health condition.
o Student/family must commit to no activities or contacts outside the home.
® Parents are apprehensive about children or adults being out of the household during
the pandemic — and —
have demonstrated that the entire household has been and continues to be
homebound except for medical appointments, groceries, etc.
o Student /family must commit to no activities or contacts outside the home.
o Students must have demonstrated high achievement in the homebound
setting.

In the event that the building administration and parents are unable to reach consensus on

Huron School District Covid 19 Home Bound Digital Instruction Option, the formal

grievance procedures may be utilized.

Point of Clarification: The Huron School District Covid 19 Home Bound Digital Instruction

program does not change a parent’s option to utilize the South Dakota School Exemption
Law —i.e. Home School.

The school does not recommend home school, as you are no longer eligible for a Huron
School District diploma. This option removes you from any connections to the school
district — other than access to textbooks.

As a result of the adoption of the above policy, all current distance learners must complete
the attached form.
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SCHOOL DISTRICT

Homebound Student Application

Student Name

Student is applying for homebound status because: (circle one)

A) Student has fragile health condition as specifically identified by a doctor

B) Parent or home resident has a fragile health condition

C) Parents are apprehensive about children and adults being out of the household during the
pandemic and have demonstrated that the entire household has been and continues to be

homebound except for medical appointments, groceries, etc.

If a student is applying for homebound status for medical reasons, please include documentation
with this form.

By signing below the student and parent agree that everyone who lives in the house will be
quarantined inside the home and will only leave the home for essential reasons such as medical

appointments, groceries, etc. This does not include going to work. All individuals in the house

must be working from home.

Student Signature

Parent Signature

Principal Signature

Updated 12-14-2020 / School Board Approved
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July 21,2020
HURON SCHOOL DISTRICT 02-2

ATTN: SCHOOL BOARD PRESIDENT

PO BOX 949

[TURON, 8D $7350

Dear School Board President,

As schoals prepare for the fall 2020 school year, the South Dukota State Medical Association {(SDSMA)
strongly recommends school districts 1o require educators, statt and students 1o weir Face co verings and
follow CDC guidelines related to youth sporting activities.

On July 14, 2020, the CDC issued a guideline recommending that Americans wear masks 1o help prevent
the spread of COVID-19. In that statement. the CDC affirmed that cloth Tace coverings are a critical tool in
the fight against COVID-19 and their use could reduce the spread of the disease when used universally
within communities.

The CDC guideline for face coverings is based on two recent studies. One study, published in the Josrnal
af the Amevican Medical Assoctarion (JAMA), concluded that adherence to universal mask ing policies
reduced SARS-CoV-2 transmission within a Boston hospital system, and the second, published in the
CDC's Morhidin: and Mortaliny Weekly Repoer (MMWR), showed that wearing a mask prevented the
spread of infection from two hair stylists 1o their customers in Missouri.

In agreement with CDC guidelines, the SDSMA believes that evervone should wear a cloth face covering
when leaving their homes, regardless of having symptoms of COVID-19, with the exceplion of young
children under the age of 2, anvone who has trouhle breathing, is unconscivus, incapacitated, or othenwise
unable to remove the mask without assistance,

Cloth face coverings may prevent the person wearing the mask from spreading COVID-19. [F everyone
were to wear a cloth face covering when out i public the risk of exposure to COVID-19 can be reduced for
the community. Since people may spread the virus before symptoms start, of for those who have the virus
but show no symptoms, wearing & cloth face covering may protect others around you, Additionally, face
coverings worn by others may proteet vou from getting the virus from people carrying it.

Additional CDC guidelines 1o prevent the spread of COVID-19 include:
*  Staying home as much as possible;
*  Practicing social distancing by remaining ar least 6 feel away from others; and
+  Washing hands often.

The SDSMA strongly recommends that as boards are considering their plans for the 2020-21 school year
they follow CDC guidelines and consider requiring cloth face coverings for educators, stafT and students
when in public including in schouls. Schools should also follow CDC guidelines for keeping yvouth athletes
safe. The SDSMA believes that by following these guidelines schools can protect the health of educators,
staff and students who will be in classrooms and on the field together with others for up to five days a week
for seven hours a day We strongly recommend that boards adopt this same position.

Sincerely,

B

Benjamin C. Aaker, ML
SDSMA President

Appendix 2
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Implementing Safety Practices for Critical Infrastructure Workers Who
May Have Had Exposure to a Person with Suspected or Confirmed
COVID-19

Interim Guidance
Updated April 20, 2020

To ensure continuity of operations of essential functions, CDC advises that critical infrastructure workers
may be permitted to continue work following potential exposure to COVID-19, provided they remain
asymptomatic and additional precautions are implemented to protect them and the community.

A potential exposure means being a household contact or having close contact within 6 feet of an
individual with confirmed or suspected COVID-19. The timeframe for having contact with an individual
includes the period of time of 48 hours before the individual became symptomatic.

Critical Infrastructure workers who have had an exposure but remain asymptomatic should adhere to
the following practices prior to and during their work shift:

® Pre-Screen: Employers should measure the employee’s temperature and assess symptoms prior to them
starting work. Ideally, temperature checks should happen before the individual enters the facility.

e Regular Monitoring: As long as the employee doesn’t have a temperature or symptoms, they should
self-monitor under the supervision of their employer’s occupational health program.

e Wear a Mask: The employee should wear a face mask at all times while in the workplace for 14 days after last
exposure. Employers can issue facemasks or can approve employees’ supplied cloth face coverings in the
event of shortages.

e Social Distance: The employee should maintain 6 feet and practice social distancing as work duties permit in
the workplace.

e Disinfect and Clean work spaces: Clean and disinfect all areas such as offices, bathrooms, common areas,
shared electronic equipment routinely.

If the employee becomes sick during the day, they should be sent home immediately. Surfaces in their

workspace should be cleaned and disinfected. Information on persons who had contact with the ill

employee during the time the employee had symptoms and 2 days prior to symptoms should be compiled.
Others at the facility with close contact within 6 feet of the employee during this time would be
considered exposed.

Appendix 3
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DEPARTMENT OF EDUCATION & HEALTH GUIDANCE

The Department of Education is partnering with the Department of Health and K-12

school leaders to provide guidance for reopening and daily operations in SY 2020-21,

recognizing that schools will need to be flexible and adjust to changing conditions.
Special thanks to the K-12 practitioners who are assisting in this process.

STARTING WELL DOCUMENTS; All documents provided to schools by the
SD Department of Education and SD Department of Health.

COVID-12 MITIGATION IN SCHOOQOLS

No cases in
building

Use
preparedness
measures

Ask staff and families to self.
screen for COVID symptoms at
home. Symptoms may Include a
fever of 100.4 F or higher, cough
or shortness of breath, and a
lack of taste and smell.

il sick, require
staff/students to
stay home,

Teach, practice,
and reinforce
healthy hygiene
practices,

Make common sense adjustments to
current practices: desks separated
initoad of pods. no supply sharing. 6-
ft distancing when possiblé, malntain
cohorts of students to minimize cross-

over when possible

Isolated cases
in building

All of
plus:

Reassess processes looking
for gaps in prevention
strategies

Deep clean and disinfect
affected areas. CDC
recommends walting for 24
hours, if possible, before
cleaning. Once an area is
appropriately disinfected, It

__.can be opened for use.

Alow for contact tracing.

Ensure individual does not

return until self-isolation is
complote.

| Communicate general message te |
| families while maintaining privacy.
DOH contact tracing will
communicate and provide

| education to close contacts and to
positive patient's family.

Substantial cases
in building

All of 1
) LW, plus:

Understand the level of
virus spread within your
school building.

Assess relevant facts to determine
appropriate steps:

« Degree of potential exposure
within building

* Number of cases in surrounding
community

+ Grade |evels impacted

« Ability to staff bullding

Consider options such as
staggered schedules. blended
learning, etc.

Engage stale's
School Response Team.

SCHOOL SCENARIOS
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COVID-19 School Scenarios ﬂ|a HEAITH

Planning for the school year under multiple conditions
Prepared by the South Dakota Department of Health - Revised July 7, 2020 S ISR ISR URar e g

| S

fll\ south duku!_l:l

Scenario One: No active cases in your community, and no cases in your school building

The South Dakota Departments of Health and Education recommend that school takes place with
appropriate preparedness measures (e.g., requiring students/staff who are sick to stay home; teaching
and reinforcing healthy hygiene practices; cleaning and disinfection efforts).

Scenario Two: Active cases in your community, but no cases in your school buildings

The South Dakota Departments of Health and Education recommend that school takes place with
appropriate preparedness measures (e.g., requiring students/staff who are sick to stay home; teaching
and reinforcing healthy hygiene practices; ceaning and disinfection efforts).

Scenario Three: Student or staff member identified by Department of Health as close
contact of a positive COVID-19 case outside of the school community

The South Dakota Departmenits of Health and Education recommend that school should continue with
appropriate preparedness measures in place.

Scenario Four Active case is identified in one of your school buildings

The South Dakota Departments of Health and Education recommend that school officials reassess
processes - looking for gaps in prevention strategies. In the short-term, the Centers for Disease Control
and Prevention (COC) recommends closing off areas used by the sick person and waiting 24 hours (if
feasible) before cleaning and disinfecting. Once area is appropriately disinfected, it can be opened for
use.

Scenario Five: Multiple active cases identified in your buildings at the same time

The South Dakota Departments of Health and Education recommend that school officials review
relevant data to understand level of virus spread within the school building and conduct a risk/benefit
analysis of factors such as degree of potential exposure within building: case trends in surrounding
community; grade levels impacted, remote learning options, scheduling options; ability to staff
buildings, etc in determining the next steps. School leaders can request technical assistance from the
DOH/DOE School Respanse Team if desired.

34



WHAT WILL HAPPEN IF...

What will happen if ...

A student or staff member is named
as a close contact? (A close contact is
defined as any individual who was
within 6 feet of an infected person for
at least 15 minutes starting from 2
days before illness onset.)

A DOH representative will
contact all persons identified as
close contacts {(or the guardian

if the contact is a minor.)

The close contact will be asked to
quarantine for 14 days. This means to stay
home, avoid contact with others, and not to
share household items. Contacts will also
be asked to monitor symptoms and
temperature daily.

INITIATING A CASE INVESTIGATION

A student or staff
member tests positive
for COVID-19.

A DOH representative will contact
the positive patient (or the
patient's guardian if the patient
is a minor.)

The positive COVID patient:

Will be asked to self-isolate for 10 days
When possible the patient will be
asked to use a separate bedroom,
bathroom from others in the household
Must be fever free without fever-
reducing medication for 72 hours prior
to release from isolation

|.

Initiating a Case Investigation in a K-12 school

D0H places posgive case Into
nolation for 10days.

el
v/

ﬁa&' ;

DOH Rl Case DO interviews cate, determines

A5E 0 be a studens pathers
information about actaities
discusses sharng informmation wit
the school 1o help detesmine
Contas.

Chose contacts are
documented by DOH.

t

|

A

DOH contacts School PO/
Superinterdent to continue
imvestigation (determune cose
conois) and pravide notice
af case in the bulding

(2

DOH notifies dlose contacts, placing them
fnto guarantine for 14 days.

|

c -
Schoo district notifies students and
families in accondance with thei internal
procedures with assistance from DOM,
while provecting student fstafl privacy
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ISOLATION VERSUS QUARANTINE

ISOLATION or QUARANTINE

Isalation and quarantine help protect the public by preventing exposure to people
whio have cr may have 3 CONTAGIOUS DISEASE.

ISOLATION separates sick people with a contagious disease from people

who are not sich,

QUARANTINE separates and restricts the movement of people who were
expoced to a comtagious disease to see if they become sich.

ISOLATION QUARANTINE

Isolation is for people who
are ALREADY SICK.

Isolation s=parabes and restricts
the movernent of sick perogle so
they can't spread dissase.

Isodstion ir a harme means
separating yoursed from others
I the housshold.

should sesh medical treabmesnt |f
unabie fo manage syrmpeoms,

Iserlation is wsually wolurdary, but
in @ public health ermergency
officials hawe the authority to
isolate peopie wiho are sick

&
2
(1)
tej A sick person solsting at home

@, Stop isclatiom only if you've had
F no fever for ot least 72 howrs;
AN D e impeoved symptoms
BD ot least 10 days haree

paszed mmos your symptoems first
ageared

SOITH DAKOTA
r OEPARITAENT CF

Quarantine is for people
who are NOT SICK, but may
have been exposed.

e Cuarantned people may or
e may not hecome sick.

A Cluararibried people must sty
af horme or anothes location

z0 they don't unknoengly
spread the disease.

I you are guarantinied and

‘;%J you become ill, you can seek
rmedical evaluation from a
healthcare prowsder

Cluarantine cam be voluntary,

A bt & puiblic healkh
smengency, officials have the
autifeomify 10 quaranbnes people
wihvn hawe besn eqposed 1o an
infectious dissaze.

FOTE Crdcal sovafinsctuse ermypiopmes with no
BTG Y B nApad D oo S ek

HEAH

Jaiy 30 Samy
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Appendix 4

CDCleSEte
Coronavirus Disease 2019 (COVID-19)

Preparing K-12 School Administrators for a Safe Return to
School in Fall 2020
Preparing a Safe Return to School

gt pufiy 23 PO Prrt

Schools are an important part of the infrastruchere of communities and play @ critical rode in supporting the whole child, not
Just their acadermic achievement.

This guidance is intended to aid schoal administrators & they consider how to protect the health, safety, and welibeing of
students, teachers, other schaal staff, their families, and communities and prepare for educating students this fall.

This guidamnce i for K-12 school administrataes who are preparing for stugdents, teachers, and staff to rensm o schoal in fall
2020, School administrators are individuals who owerses the daily operations of K-12 schaols, and may include school distriot
superimendents, schaol principals, and assistant pancipals.

It is critical that all admigsistratoes:

= Engage and encourage everyane in the sohool and the cammunity to practice preventive behawors. These are the rmost
impartant actions that will suggpon schools” safe reopening amd will elp them stay open.

« Implement multiple SARS-CoV-2 mitigation straregies (e.g., soial distancing, doth face coverings, hand hyglene, and use
of cohomang).

+ Communicate, educate, and reinforce approgriate hygiens and social diszancing practices in ways that are
develogmentally apprapriace for studients, teachers, and staff.

= Imtegrate SARS-CoV-2 mitlgation straregies into oo-curmicular and extraowmioular aciities (e.g, limiting or cancaliing
participation in activities where social distancing is mot Feasibie].

* Maintain healthy emironments (&g, cleaning and disinfecting frequently towched swurface<),
= Make decisions that take into account the |level of commuenity transmission,

* Repurpose unused or underutified school for communityd spaces to inomease classroom space and fadilitate social
distancing, incheding outside spaces, where frasible;

= Develop a proactive plan for when a student or stalf mamber tests pasitive for COVID-19.

* Develop a plan with state and local health department to conduct cass tracing in the event of a positive case.

» Bducate parents and careghiers on the imporance af monitomng for and responding 1o the symptoms of COWMD-19 ar
haene.

* Develop ongoing chanmels of commumnication with state and local health departments to stay updated an COVID-19
transmission and respadnse in your local area,

The guidance described i this document is based on the best available evdence at tis time. This guidance is meant o
supplement—not réplace—arny state, locad, tervitorial or tribal health and safery laws, rules, and regulations with which
schoois must comghy.

Key considerations for school administrators:
+ COMVID-19 transmission rates in the immediate commundty and in the communities in which studens, teachers, and
staff live

+ Approaches to cohorting that fit the needs of your schooilfdistrict and community {e.g., keeping students in class pods,

= .
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SLAGEEriNg WNen SILOSNTS remurn L0 SCNOM TA0NTY, Mawng IMe Same 1eacner SLay with e Same group of STUOents)
@ Can unused or underutilized school spaces, incuding outdoor spaces, be repurposed to Increase dassrooemn
space and fadlitate soclal distancing?
* Concurrently implementing nuitiple strategles in school to prevent the spread of COVID-19 (e.g., social distancing,
dhoth face coverings, hand hyglene, and use of coharting)

* Best practices for your school and cammunity te communicate, educate, and reinforce personal protective behavioes
1o prevent the spread of COVID-19 in school and in the community

* Inwegrating strategies to reduce COWID-19 ransmission into co-curricular and extracurricular activities (eg, limiting
participation In activities where sacial distancing is not feasible)

« Planning and preparing for when someans gers sick
* Warking with state and lacal health authorities to desebop a plan to conduct contact tracing in the event of a positive
case

¢ Communicating apgropriately to families about home-hased symgtam scresning

Critical Role of Schools

This guidance is intended, firss and foremuost, to protec the health, safery and wellbeing of students, teachers, other schonl
staff, their famibies, and commumnities,

schools are an impoctant part of the infrastructure of communities, as they provide safe, supportive learning emdronments
for students, employ teachers and other staff, and enable parents, guardians, and caregivers 1o work. Schoods also provide
critical sensices that help to mitigate health disparities, sudh as schoal meal programs, and social, physical, behavioral, and
mental health services. School closune disquges the delivery of these oritical senvices to children and families, and places
additional economic and psychological stress on families, which can increase the risk for family conflict and wolence, 120

The unsgue and critical role that schools play makes thern a priodity for opening and remaining open, enabling students to
receive both academic instruction and suppor as well & critical senices. [n order To grioritize opening schoaols safiely and
halging them to remain open, communites should consider adopting actions Lo mitigate community transmission, CDCs
Implemeamaticn of Mitigation Strategies for Communitses with Local COVID-19 Transmission has strategies for commugsity
mitigation (o reduce o prevent the spread of COVID-19, wihich in turm will help schools to open and stay cpen safely.
Recognizing the importance of providing saffe, in-person leanning, cammunities may also wish to help schoals by examining
whether additional public or peivate space, inchuding cwtdoor spaces, that is currently underutilized might be safaly
repurpased for school and instructional purposes.

Returning to school in fall 2020 poses new challenges for schaols, including implementing mitigation measures (e.g., sodal
distancing, cleaning and disinfection, hand hygieme, use of cloch face coverings), addressing social, emotional, and mental
health meeds of students, addressing potential learmeng loss, and preparing for the probability of COVID-19 cases within the
broader schonl community. This guidance provides information about:

o wihat is currently known about COVID-12 amang schoal-aped children;
* the importance of going back to school safely:

¢ what is curently knowwn aboul S&RS-Col-2 (the winus that causes COVID-19) transmission in schools and igs imgact on
COMMLty transmission; and

*» the ways administrators for kinderganen through grade 12 (-12) schoods can plan and prepare for in-persan instruction
and minimize the Impact of potential dosures.

What is known about the signs and symptoms, burden, and
transmission of SARS-CoV-2 among children?

Signs and Symptoms

Cosmman COVID-19 symptoms among children include fever, headache, sore throar, cough, fatigue, nauseatomiting, and
diarrhea. 1 Howewer, many dhildren and adwlts infected with the vinus that causes COVID-19 are asymptomatic jmeaning they

have no signs or sympaams of ilimess).
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Impact of COVID-19 on Children

Collecting and sharing data, induding how it affects different places and populations, Is important for understanding the
context and burden of the COVID-19 pandemic. Schoaol officiats should make decisions about school reapening based on
available data including bewels of community transmission and their capacity to implement appropriate mitigation measyures
In schools. Children apgpear to ke at bower risk for contracting COVID-19 compared to adults. While some children have basn
sick with COVID-19, aduilts make up nearly 95% of reported COVID-19 casas. ¥ Early reports suggest children are less likely to
£et COVID-19 than adults, and when they do get COVID-19, they generally have a less serious iliness. ™ As of July 21, 2020,
6.6% of reported COVID-19 cases and less than 0.1% of COMID-19-related deaths are amang children and adolescents less
than 18 years of age in the United States. '™

Early reparts suggest the number of COVID-19 cases amang children may vary by age and other factors. Adolescents azed 10-
17 may he mare likely 1o became infected with SARS-CoV-2 than children younger than age 10, 7 1 but adolescents do not
appear to be at higher risk of developing severa iliness. ™ There are aurently a higher proportion of COMID-19 cases among
Hispanic/Latino children as compared to non-Hispanic white children. Children and adults with certain underying medical
conditions are at increased risk of severe iliness from COVID-19. 7 Severe iliness means that they may require
hospitalization, intensive care, or a ventilstor 1o help them breathe, or may even die. Chiddran with intellectual and
developmental disabilities are more likely 1o have comerbid megical conditions (e.g., diseases of the respiratory system;
endaocring, muaritional and metabolic diseases; and diseases of the circulatory system) that may put them at increased risk for
severe fliness fram COVID-19. 7" Blthough rare, some chifdren have developed multisystemn inflammatony syndsome (MES-CJ
after exposure o SARS-Cal-2. As of May 20, 2020, the majority of children hospitalized with MIS-C had recovered. /'

Data on SARS-CoV-2 transmissian amang children are limidted. Evidence from other countries suggests that the majority of
chitdren with COVID-19 were infected by a famity member_ ' For example, the first pediatric patients in South Korea and
Wietnam were most likely from contact with an adult family memier. 411 published reports from contact tracing of students
with COVID-19 in schacils from France, Australia, and Ireland suggest that students are not as likely to rransmit the vins 1o
other students compared 1o housshodd comtacrs. % 7179 Howewer, more research is neaded on SARS-CoV-2 transmission
hetween children and ousehold memibers,

What is known about how schools have reopened and the
impact on SARS-CoV-2 transmission?

Internationally, schaals have responded to COVID-19 using a varlety of approaches. 7415 For examgde, China, Denmark,
Norway, Singapore, and Taiwan all required temperature checks at school entry. #1 Most countries have changed the way
they operate to réduce class sizes, intrease physical distance between students, and keeging students in defined groups to
reduce contacts fi.e., cohortingh. *! Furthermaore, many countries have staggered attendance, start and stop times, and
created altenmating shifts to enalile soclal distancing. In sorme places this means that only certain students hawe retumned to
sthaols, either by gradie range o need. Far example, Denmark was the first European country te reppen schools. Denmark
staggered students’ reentry n waves (eg, one group started school firse, followed by another growup at a later data), with
limited dass sizes and wsing other social distanting measwres. * Younger students (under age 12} returned first based on
their lower health risk and meed for more supendision than older students. Class sizes were reducad 1o allow physical
diszanding. o Takwan, stwdents returned to school with mandatony temperature checks and use of face masks. Rarher than
natiomal school dosures, Taiwan relied on bocal decision-making to determine if classroom or school diosures were needed,
based oninfection rates.

There is mixed evidence about whether returning to school results in increased transmission or outhreaks. For examgile,
Denmark initially repomnad a shght increass in cases in the community after reopening schools and child care centers for
students aged 2-12 years, followed by steady declines in cases among chifdren between ages 1 and 19 years. 7% bn contrast,
lsraet experiemced @ surge of mew cases and outbreaks in schools after reopening and relaxing social distancing measures; it
is unclear what caused the increase in cases and what other mitigation measwures the schools had implemented. 79 1
summer 2020, Texas reported more than 1,300 OOMID-19 cases in chibdcara centers; however, iwice as mary staff members
had been diagnosed as children, suggesting that children may be at lower risk of getting COVID-19 than aduits, =7

It i important o consider community transmission risk as schools reopen. Evidence from schoals internationally suggests
that schopl re-opemings are safe in commusnities with bow SARS-CoV-2 transmission rates. P9 Computer simaulations from
Eurape have suggested that schoal re-openings may further increass ranemission risk in communities where transmissian is
already high. =" Mare reseanch and evaluation is neaded an the implementation of mitigation strategies (e.g. sodal
distancing cloth face cowerings, hand hyglene, and use of cohoreng) used in schools to determine which strategies are the
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rmosk effective. Such research would imprave understanding of the impact of mitigation strategies on the risk of SARS-Col-2
Iransmission in schools, and angoing monitading and surveillance of transmission in schoots could help with timely outbreak
detection and pravent wider spread.

Why is it Important to Open Schools for In-Person Instruction?

While opening schools - like opening any building or faciling—does pose a risk for the speead of COVID-19, there are many
reasons wivy opening schools in the fall of 2020 for In-person instruction is important.

Schools play a critical role in the welibeing of communities, Schooks are a fundameantal part of the infrastructure of
communities. Schools provide safe and supporive emironments, Struciure, and routines for children, as well as other
needed support senvices to chitdren and famifies. Schonls play a wital role in the economic health of communities by
employing teackhers and other staff and helping parens, guardians, and caregivers wodk.

Schoals previde critical instruction and academic support that benefit students and communities in both the shoet- and long-
term. The main role and priorities of K-12 educational insttutions are (o proside age-appropriate instruction and support
students” academic development. Reopening sdhools will provide in-person instruection for students, facilitate increasad
commumication between teachers and students, and prawide students with critical academic sendces, induding school-based
tutoring, special education, and other specialized learming suppaorts.

Studies sk that students have experenoed learning boss during the period of school dosure and sumener months. ™ in-
person Instruction for students has advantages over wirtual bearning, particularly when virtual learing was not the planned
farmat for Instruction, and schoals may not hawe the resources or capability to transition fully to virtual learning. In-persan
classroom instruction has the added benefit for many studenis of interpersonal interaction between the student and the
teacher and the student and peers. " Teachers are able to more actively paricipate in student learning, provide feedback as
students encountar challenges, and promote active beanning among studengs. (1

In-person instruction may be particudarly beneficial for students with additional learning needs. Children with disabilities may
nat have aocess through vinual means to the specialized instruction, related services or addigional supports required by their
Individualized Education Programs {IEPs) or S04 Plans, 7" Students may also not have access through virtual means to quality
English Language Leamsing {ELL)L ™

When schools are dosed o in-person instruction, disparities in educatonal outcomes could become wider, as some families
may nat have capacity (o fully particdpate in distance leaming (2.g., computer and ingernet access issues, lack of parent,
guardian, or caregiver support because of work schedubes) and may rely on schol-based services that support their child's
acatlemic sucess. The persistent adwgwement gaps that already axisted prior 1o COWVID-19 dosures, such as disparities across
incomme levels and racial and ethnic groups, could worsen and cause long-term effects on children’s educational sutcomes,
heailth, and the economic wellbeing of famibes and cammunities. 7 ™1 While concern over higher rates of COVID- 19 amang
certain racialfethnic groups may amgdify consideration of closing a schood thar educates primarily racial minarity students,
there should also he consideration that these may also be the schocks most heavily relied upon for students to receive other
sendoes and Support, like nutrition and Suppart services.

Schools play a critical role in supporting the whole child, not
just the academic achievement of students.

« Social and emotional health of students can be enhanced through schools. Social interaction amang chitdren in grades
K-12 is imngeortant it onky For emational wedlbeing, but also for childrer's language, communication, social, and
interpersonal skifls. " Some students may have experienced social isolation and increased andety while nat physkcally
halng in schood due 1o COVID-19. Rswming in-persan insinuction can supporn students’ soclal and emotional wellbeing.
% schoots can provide a foundation for sacializatbon among chiidren. Wihen chisdren are out of school, they may be
separated from their soclal metwork and peer-to-pesr social support. Schools can facilitate the socdal and emotional
health of children through currboular lessons that dewelop students” skills 1o recognize and manage emotions, set and
achieve pasitive goals, apgredate others' perspeciives, establish amd maintan positve relationships, and make
responsibbe decisions. '

» Mental health of students can be fostered through school supports and services. Schoois are an important venue for
students to receive emational and psychalogical supgar from friends, teachers, and other staff members., Lengthy
schaal building dosures can leave some students feeling isalated from important frendships and support from other
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caring adults, "1 Schools also provide critical paychological, mental and behavioral health (e.g., psychological counsedling,
rnental and behavioral assessment] sensces to childnen wihe may not have access 1o these senvices outside of schoal.
Schoal dosures have limited the avadlability of these serices, Futhermore, iselation and uncertainty about the COVID
18 pandemic can create feelings of hopetessness and anxiety while remowing iImpaortant sources of sodial support. Same
students may have experienced rauma through the loss of a loved one from COVID-19. Increases in anxiety and
depression may ocour when students do nag hawve the structure and routine that being in school brings to their daily
liwes. Finally, hawing opportunities to be physically active through recess and physical education can help improve
studients” feelings of anxiety and sadiness. These plysical activities should be provided regularly to students in a safe and
supportive environment that indudes pimsical distancing and strategies to reduce close contact between students.

= Continuity of other special services is important for student success, Students who rely on key services, such as school
food programs, specal education and refated services (e.g., speech and soclal work senvices, occupational therapy), and
after school programs are put at greater rigk for poor health and educational cutcomes when school buildings are
closed and they are unable to access such school health programs and sendces. ' During periods of school building
clasusres, students had limited access to many of these critical sensices, potentially widening educational and health
disparities and inequities.

How can K-12 schools prepare for going back to in-person
instruction?

Expect cases of COVID-19 In communities. international experiences have demonstrated that even when a school carefully
coardinates, plans, and prepares, cases may suill ocour within the community and schoaols. Expecting and planning foe the
occusrence of cases of COVID-19 in communities can help averyone be prepared for when a case or multiple cases are
idenaified,

+ Coordinate, plan, and prepare. Administrators should coardinate with local public health officiats to stay informed about
the status of COVID-19 transmdssion in their community. Additionally, planning and preparing are essential steps
administrators can take 1o safely reopen schoods:

@ CDCs Considerations for Schools provides detailed recommendations for schools to plan and prepare to reduce
the spread of COVID-19, estabifish healthy emironments and maintain healthy operations. This guidance includes
information abaut implementation of mitiganion strategies, such as physical distancing within buses, dassrooms
and other areas of the school, healthy hygiene habits, deaning and disinfection, use of doth face coverings,
staggering student schedules, and planning foe staff and teacher absences (e.g., back-up staffing plans).

& One important strategy that administrators can conmider is cohorming (ar “pods”), where a group of students {and
sametimes teachers) stay logether throughour the school day to minimize expasure for students, teachers, and
staff across the school environment. At the elementary school lewed, it may be easier to keep the same dass
together far most of the schoal day. In middle and high schoal settings, cohating of students and teachers may be
maore challenging. However, strategies such as areating block schedufes or keeping students separated by grade
can help to keep smaller groups of students together and limit mising. Strategies that keep smaller groups of
studbents together can also heldp mit the impact of COVID-19 cases wiven they do accur In a school. If a student,
teacher, or staff member tests positive far SARAS-Co-2, those in the same cobsort/group should also be tested and
refnaien a& home until recehing a megative test resull or quarantine, This helps prevent a disruption to the rest of the
school and comamunity by fimiting the espesure. Schools should have systems in place to support continity as
leaming for students who mneed 1o stay haeme for either isolation or quarantine. This includes access to online
leanming, schoot meals, and other Serwoes. The same bolds for stuedents with additional needs, including children
with a disabidity, that makes it diffiouls te adbere to mitigation strategies.

Ogperating Sdnools During COVID-19: Guading princpdes and mitigation strategies o use when school is open

* Prepare for potential COVID-19 cases and increased school community transmission. Schools should be prepared for
COWID-19 cases and exposure to ocour in their fadilities. Collaborating with kocal heaith officials will continue to be
Impartant once students are hack to schoaol, as they can provide regular updates about the status of COVID-19 in the
commursity and help sugport and maintain the health and wellheing of students, teachers, and staff. Having a plan in
place for maintaining acadenic instruction and endwdng siudents have access to specal sendices Is also oritical.

* Making decisions about school operations; Adrminisirators should make decisions in collaboration with local health
officials based on a number of factors, induding the level of commuenity iansmission, whether cases are identified
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among students, teachers, ar staff, what ather indicators local public health officials are using to assess the status of
COVID-19, and whether student, teaches, and staff cohons are being Implemented within the school.
© What is the level of community transmission? There are specific strategies schools can implemeant based an the
level of community transmission reported by local health officials:

m |f there is o fo minimal community transmession, reinforcing everyday preventive actions, ensufing pooper
vendrlateon withim school facilities, induding buses, and maintaining cleaning and disinfection practices remain
Impodtant. Thase actions can help minimize patential exposure. Schools should also mondtor abeentesism
among teachess, staff, and studenis to identify trends and determine if absences are due to COVID-19,
sSymptoms that led 1o quaranging, concerns about being in the school environment and persanal health and
safety, or positive test resulis. Anyone who tests positive for COVID-19 should stay home and self-isolate for
the timeframe recommended by public health officals. Anyone who has had ciose contact with sameons who
has tasted praitive ar is symptomatic for COVID-19 should be tested and stay home until receiving a negative
resudt, ar stay home and manitor for sympioms,

m |f there |s miminnat ro modarate community transmission, schools should follow the actions listed abowe, and
continue implementing mitigation strategies such as social distancing, use of cloth faced cowerings, reinforcing
evengday preventhve actions, and maintaining deaning and disinfection. This also can include snsuring that
stugent and staff groupings’cohorts are as static as possible and that mixing grougps of students and staff is
limived.

m |f there Is subsrannial comrolled transmission, signdficant mitigation strategies are necessary. These include
falbowdng alf the actions listed above and also ensuring that student and staff groupings/cohorts are as static
as passible with lmited mixing of student and staff groups, field trips and large gatherings and events are
canceled, and communal spaces (e.g., cafeterias, media centers) are closed,

= |f there is seivsranmial uncantreded ransmission, schook should work dosely with local health officials to
maka dacisions an whether ta maintain school operations. The health, safety, and wellbeing of students,
teachers, staff and their families & the most important consideration in determining whether schoa! dosure is
@ necessary siep. Communities can support schools staying open by implementing srategies that decrease a
commumity’s leved of ransmission. However, if community transmission levels cannot be decreased, school
clasure is an imgortant consigesation. Plans for virtual learming shoukd be in place in the event of a schaal
closure.

o Did a student or staff member test positive Tor SARS-CoV-27 If someane within the school community (e.g., student,
teacher, staff) tested positive for SARS-CoV-2, assessing the level of risk is important to determine if, when, and fior
how lang part or all of 3 school should be closed. K-12 administrators can also refer to CDCS Interim Considerations
for K-12 for Scheal Administrators for SARS-CoV-2 Testing, which prowides additional information about viral
dragnosic testing. A single case of COVID-19 i a school would mot likely warrant dosing the entire school, especially
if lewels of commumnity framsmission are not high. The levels of community transmission described abowe and the
extent of closs contacts of the imdividual wio tested positive for SARS-CoV-2 should all e cansidered bafore
chosing. These variables should akso be considerad when determining how long a schook, or part of the school, stays
chosed. If the transmission of the winis within a school is higher than that of the comamunity, or if the schaad is the
saurce of an outhreak, administranes should work collaboratively with locat health officials to determine if
temporary school diosure s necessany. Students, teachers, and staff who test positive or had dose contact of the
inditvidusal wdho tested positive shouldd be proseoed with guidance for when it is safe to discantinue self-solation ar
end quarantine.

m What other indicators are local public health officlals using to assess the status of COVID-197? Lacal health
officials can help irform dedsions related to school ogerations by examining public health mdicators Bl that
are used to determine leved of community transission and disease severity levels. For example, indicators
such a6 healthcare capacity {e.g., staffing, ICU bed occupancy), changes in newly identifisd COVID-19 cases,
and percentage of penple mesing positive for SARS-CoV-2 Infections in the communing might be useful to
detenmime wdvedner to maintain or modify school operations. These indicators are set by state, local, tribal, and
territarial health and healthcare officlals, and should be shared with schaols for decision making.

= 5 3 cohort approach used within the school? The |evel of student and staff mixing within the school shoubd
also be considered. If students are kept in cohorts tomenimize mixing of students, exposire to an indisidual
with COVID-19 may be limitad to one particular cohort and not pose a broad risk to the rest of the schaol.
Cohorts that have been in close canmact with someone with COVED-19 can switch to virtual learning and stay
home in accordamee with COCs guidelines for quarantine and saif-isolaton, and the school may remain ogen.
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« Communicate with familles, staff, and other partners. When preparing to go hack 1o school, regular communication
should be used 1o update students, families, reachers, and staff abowt academic standards, meal program services, and
acress 1o other school-based essential senvices that students and families rely on. Regular commaenication with families,
staff, and athver partners should include:

o Updates about the status of COVID-19 in the schoal and commumnity
e MNotification when there are COVID-19 cases in the schoal (when communicating abowt the health status of
students, schoots should take care 10 avold disclasing personally identifiable information and should follow all
applicabile privacy requirements, including those of the Family Edwcational Rights and Privacy Act)
o Explanation of what parents, students, teachers, and staff can expect when retusming to school: In particutar,
communicating about:
m the importance of staying home whan sick and staying homea to monitor sympioms if close contac occurred
with a gerson who tested posiowe for SARS-CoV-2
8 considerations for COVID-19 syrplom Soreenings
= pypes of sockal distancing measures being implemented
® when siudents, teachers, staff andior wisitors will be expected to wear cloth face coverings and whether cloth
face coverings will be availahle from the school.
= evengday healthy hyglene practices that will e implemented upon reopening (e.g., students, teachers, staff
staying home wien sick, hand hygiene, deaning fraguently towdhed surfaces)

actinns being taken to prevent SARS-Cov-2 transmission in buses, school buildings and facilities

actions that families and househalds can take to heip peevent the spread of COVID-19

actions families can take to manage anxssty about COVID-19

decisions about operational status, potantial wuse of virual learming if COVID-19 cases are identified among

students, teachers, or staff, and

e puidance an caring for someons whao is sick and for parents. guardians, and caregivers wiho are sick

e guidance an how to reduce stigma. Fear and anwiety about a disease can lead 1o social stigma, which is negative
attituckes and baeliefs toward people, places, ar things

e ©

Families and students wio had to make alternative arrangements with community providers 1o receive services (e.g., phiysical
o¢ occupational therapy, speech theragy, mental health servicesy during perods of school dosures may need additional
SUMPOIT and cormmunication to establish a transition plan upan refurning to school. Additionally, some famdies may have
expenenced significant hardship that now increases the number of students who seed or gualify for some senvices, such as
scheal meal programs. Schools can take actions to identify, suppaort, and communkcate with families who need to initiate new
serdites & schools prepare to open Adminisiranods can woek with commaunity partners to plan for additional school-based
sendces and grograms during the transition back to normal schedubes in anticipation of an increased need for mental heaith
SEMICES,

Additinmal resources for PE-12 administrators

s Consideratizns for Scnools

* Latest COVID-1% information

* Cleaning and Disenfecton

» Guidance for Busanesses and Ermplayars
» Guidance for Schools and Childcare Centers
* COWID-19 Preventhon

» Handwashing infarmation

¢ Face Coverings

* Social Destancing

« CONTD-1% Frequently Asked Questions

* People at Higher Hrsk

* Managlng Stress and Coping

s HiP#A and COVID-19

« CDC Communication Resources
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s Community Mitigation

+ Approach for Monstoring and Evaluating Community Mitgation Stratagies
¢ O5HA Guildance on Prepanng Workplaces for COVID-19 [

* FERPA & Coronavirus Disease 20149 B

What Is Cohorting?

Cohoming {(sometimes called podding) ts a rew term for a sirategy that schools may use to limit contact between
students and staff as part of their efforts to lmit transmission of SARS-CoV-2 (the wins that causes COVID-19). These
strategies work by keeping groups of students - and sometimes staff - together over the course of a pre-

determined period of tme. Ideally, the students andl staff within a cobwort will only have physical proximity with others in
the same cohort. This practice may help peevent the spread of COVID-19 by Emiting cross-over of students and
teachers to the extent possibie, thas:

* decreasing oppartundties for exposure or transmission of SARS-Cov-2,
* reducing contact with shared surfacas,
+ faciiating more efficient contact tracing in the event of a positive case, and

« allowating for targeted testing, guarantine, andior isolation of a single cohoet instead of school-wide measuresin the
event of a positive case or duster of cases.

Cohorming strategies are common practice in many elementary schopls across the United States. Many elementary school
students hawe the same teacher and dlassmates during the entire school year. Implementation of this strategy varies,
depending on serting and resowrces. For exampie:

« Schools may keep cohorts together in one dassroom, and have teachers rotate between rooms,
» Schools may alternate cohorts by days or wesks,with cohants assigned to specific days or weeks.

+ Schools may adopt a hytwrid approach,with some cohans assigned to in-person learning and others assigned to online
leanning.

Evidence of the impact of cohorting on spread of COYID-19 is limited. Some evidence from other wiral disease cuthreaks
and school reapenings in international settings sugpests that coharting may be an important tool for mitigating COVID-
19 spread. Howewver, it s essential to note that those studies were conducted invery different contexts, in communities
with hoser transmmissian levals
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A return to sports/activities for regular season contests and state championships
must be safe for athletes, coaches, officials, and fans.

The goal of the SDHSAA in 2020 should be to incorporate school-based sports
and fine arts activities when practical and safe.

Standardized procedures should be in place at all schools for the screening of
athletes and coaches. This procedure should also be followed by all officials and
judges for contests.

Standardized protocols should be in place, in conjunction with the South Dakota
Department of Health, at all schools regarding confirmed close contact and
confirmed positive cases of rostered individuals, members of the coaching staff,
and all officials and judges.

SDHSAA Policies should be in place regarding the re-scheduling of events, events
to be deemed a “no contest”, and events to be deemed a “forfeit”.

Benchmarks should be established to signify the need to reconvene and re-
evaluate the recommendations in this document.

The SDHSAA should offer guidance on issues that would normally be a matter of
local control.

Principle #1 — Safety

Following peaks in Mid-April and Mid-May, rates for confirmed cases, recoveries,
and hospitalizations decreased and have since leveled out in South Dakota. Areas
impacted significantly, including Minnehaha, Lincoln, Pennington, and Beadle
counties have leveled out. Due to the disparate geography and population
centers in the state, surges and peaks in cases, recoveries, and hospitalizations
may not appear as apparent as they would in more densely populated areas of
the country.
The NFHS has proposed rule modifications for all Fall sports. Recommendations
from SDHSAA staff on those rule modifications fall under three categories-
mandatory, optional, and impermissible. Those rule modification
recommendations, in addition to Fine Arts considerations, are attached as
Appendix A to this document. In addition to fall sports, proposed solutions for
fall fine arts events have also been created.
The NFHS Sports Medicine Advisory has released recommendations for
classification of sports and fine arts activities in regards to contact and risk.
Those categories are Low, Moderate, and High.
Fall Sports:

o Low Contact/Risk- Golf, Tennis, Cross Country

o Moderate Contact/Risk- Soccer, Volleyball

o High Contact/Risk- Football, Competitive Cheer, Competitive Dance
Fall Fine Arts:

o Low Contact/Risk- Journalism, Oral Interp

o High Contact/Risk- All-State Chorus and Orchestra
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Principle #2- Keeping Students Active and Involved

A recent study by the University of Wisconsin School of Medicine and Public
Health (McGuine et al., 2020) examined the impact of school closures and sport
cancellations on the health of adolescent athletes in Wisconsin. In the
adolescents studied, 65% reported anxiety symptoms in May of 2020, 25% of
which were in the moderate and severe category. Additionally, 68% reported
symptoms of depression, compared to a historical baseline of 31%. Further, the
study found a 50% decrease in physical activity in the athletes. As an overall
trend the study found that the school closures and sport cancellations had a
statistically significant negative impact on the physical health, psychosocial
health, and overall health of the adolescents in the study. The study was
replicated with adolescents from several states in the Midwest, with similar
results. The sample size in South Dakota was too low to produce a separate
report, but a summary of the South Dakota responses followed the same trends,
in addition to findings that the increases mental health issues, lower physical
activity, and lower quality of life were greater in counties with the highest
poverty levels, indicating that the school closures and sport cancellations
impacted adolescents from more vulnerable populations to a greater extent.
Season switches were explored by the committee and not determined to be
practical or necessary at this time. Flexibility in scheduling could potentially allow
us to shorten other seasons and resume unfinished fall seasons in the late spring
(without overlapping with Spring sports) if necessary.

Principle #3- Screening Procedures

All rostered individuals (athletes, managers, statisticians, coaching staff,
cheerleaders) and other school personnel involved (bus drivers, etc) will be
screened daily for CDC recommended indicators of COVID-19. Any individuals
with unexplained positive responses (i.e.- intestinal issues following a large meal,
headache with a history of migraines, etc.) must not be allowed to
practice/compete/coach/assist until they have been evaluated by medical
personnel. Sample screening document found in Appendix B.

NOTE- Individuals with iti nin are NOT automaticall
placed in a 14-day quarantine period. However, if individuals with positive
responses refuse to be evaluated by medical personnel and provide that
notification to the school, they must sit out and monitor for further symptoms
for 14 days from the onset of symptoms to ensure recovery.

Depending upon school policies, screening for fever may be done at the school
or at home.

All contest officials and judges will self-screen the day of the contest and report
to site host administrator. Any individuals with unexplained positive responses
must not be allowed to officiate/judge until they have been evaluated by
medical personnel.
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e Athletes, participants, coaches, and officials who are in a vulnerable population
should take extra precaution and visit with their physician about participation,
particularly in sports/activities that do not allow for consistent social distancing.

Principle #4- Protocol for Confirmed Close Contact and Positive Cases

* ALl indications of positive cases and confirmed close contact (within 6 feet for
at least 15 minutes of time starting two days prior to symptom onset) must
come through the South Dakota Department of Health.

* Any Department of Health verified close contact
(student/coach/official/judge/team personnel) must follow SDDOH guidelines.
Currently, those guidelines require a 14-day quarantine from the date of contact
away from school and daily screening of symptoms.

* Any Department of Health verified positive case
(student/coach/official/judge/team personnel) must follow SDDOH guidelines.
Currently, those guidelines require the individual to self-isolate for 10 days from
the first onset of symptoms and must be fever free for 24 hours without the use
of fever-reducing medications, or 20 days from the onset of symptoms, fever
free for 24 hours without the use of fever-reducing medications, in those who
were severely or critically ill and/or those who are severely
immunocompromised. Any individual (student/coach/official/judge/team
personnel) with a verified positive case must have a physician complete the
SDHSAA COVID Return to Play form prior to returning to
competition/coaching/officiating/judging/team membership. For students, if the
physician indicates the need for the Graduated Return to Play Progression due to
hospitalization, cardiopulmonary concerns, or otherwise, the school must verify
that the return to play protocol is followed. Form located in Appendix C.

* Schools must notify the SDHSAA of any verified close contact or positive cases of
rostered individuals via the SDHSAA School Zone. No personally identifiable
information will be contained in the notification to the SDHSAA. All information
will be treated in compliance with HIPAA and FERPA from the member school
and the SDHSAA. Dr. Swartos from the SDHSAA will be part of the
SDDOE/SDDOH School Response Team.

e SDDOH Case Investigation outline from
https://doe.sd.gov/coronavirus/documents/Caselnvestigation.pdf

Principle #5- SDHSAA Policies
* Re-Scheduling Contests- The SDHSAA will assist teams as much as possible in

working towards the satisfactory rescheduling of missed contests. Re-scheduling
of football contests will be difficult and may not be possible, with the exception
of shared bye weeks.

* “No Contest”- If a school has substantial spread of cases within their building
such that they are forced to deliver instruction completely via distance learning,
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all efforts should be made to reschedule. If that is not possible, the contest will
be declared a “no contest” for both teams. Similarly, if both teams agree not to
play, but are not in a “shutdown”, in exceptional scenarios it could become a “no
contest” with prior approval from SDHSAA.

“Forfeit”- If a school decides on their own, without a school/district shutdown or
without SDDOH recommendation, that they do not want to play a contest, the
contest will be declared a “forfeit” with the team deciding not to play awarded a
loss and the opposing team a win.

Any post-season contests that are unable to be played will be considered a
forfeit.

The SDHSAA will act as a mediator and make final decisions as it pertains to
forfeit and no contest determinations.

The SDHSAA should develop policies for virtual Fine Arts events.

Principle #6- Benchmarks for Re-Evaluation

The SDHSAA will work with this task force, in addition to the South Dakota
Department of Health, throughout the fall to determine if it is necessary to re-
examine this document.

Principle #7- Other Guidance

Schools should post guidance regarding social distancing and hygiene at their facility
entrances and other high traffic areas of their facilities.

Schools should encourage and support the use of masks by spectators.

Schools should evaluate local conditions in determining restrictions on crowd size. If fan
attendance is allowed at a contest, fans from both/all teams involved should be
allowed to attend in the same capacity deemed safe for home teams to attend.
Schools should consider using 7- or 14-day trends and other indicators of active cases,
new cases, and hospitalizations in their District/County area to develop a tiered system
for fan attendance, such as:

TIER Fan Attendance | Conditions

Tierl | Open Steady/Decreasing rates of community active cases, new
attendance cases, and hospitalizations.

Tier2 | Parents/Student | Slow/intermittent increase of community active cases,
Body Only new cases, and hospitalizations.

Isolated cases, no evidence of exposures in large
communal settings.

Tier3 | Student Body or | Steady/incremental increase of community active cases,

Parents Only new cases, and hospitalizations. Sustained increases,
potential exposures in large communal settings.
Tierd | No Fans Sharp increase of community active cases, new cases,

and/or hospitalizations WITHOUT concurrent increase of
cases/contacts within the school setting. Confirmed
exposures in large communal settings.
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e If fan attendance is being limited, schools should consider using a pass system to control
crowd sizes and limit build ups at the gate. In addition, any pass system should be
extended to visiting teams and coordinated between athletic directors prior to the
contest.

= The SDHSAA encourages conferences and other like groups of schoals to consuder

confusion from fans.

¢ During bus travel to away contests and for transportation to practice for cooperative

programs, schools should strongly consider assigned seating and mandating the use of
cloth face masks by everyone on the bus to assist with contact tracing and potentially

assist with the numbers confirmed close contact.

e Schools should consider cashless transaction at the gates via a system like Huddle.
Ticket takers and other event workers should be offered protective equipment such as
masks and gloves.

e With the dramatic rise in streaming capabilities for contests, in addition to the NFHS
Network offer of free Pixellot systems to every school, schools should evaluate their
current streaming offerings and actively encourage fans to self-screen and watch from
home if exhibiting any symptoms. Similarly, schools should actively encourage those

who are vulnerable to watch from home.

* A joint SDDOH/SDHSAA set of recommendations for concession stands is attached to

this document as APPENDIX D.
¢ Schools should evaluate their media areas and attempt to reconfigure to allow social
distancing.
» Facility cleaning guidance for the summer period should be continued throughout the
school year.
FINAL RECOMMENDATIONS:

1. The task force recommends that all SDHSAA-sanctioned fall sports proceed
according to schedule with the attached rule modifications, in addition to
screening procedures and South Dakota Department of Health protocol for
confirmed close contacts and confirmed positive tests.

2. Due to the nature of the event (nearly 1,100 students from over 150 different
schools), the Task Force recommends that SDHSAA staff further consider the All-
State Chorus and Orchestra concert, examine the results of the pending NFHS
aerosol study, and make a determination on that event at a later date.

3. The Task Force recommends that remaining fall season SDHSAA Fine Arts Events
{Journalism and Oral Interp) continue, with SDHSAA staff evaluating the need for
the events to be held virtually due to the size of the event in student count and
number of communities represented.
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SDHSAA Fall 2020 Rule Modifications

Rule modifications are divided into three categories:
1. Mandatory- rule changes that must be followed until further advised
2. Optional- rules allowances that may be utilized if desired until further advised
3. Impermissible- items that are not allowed by SDHSAA rule

Golf

MANDATORY * Follow all rules published by the host course and USGA

MODIFICATIONS guidelines that are in place for spectators, competitors and
coaches alike. This includes leaving the flagstick and hole-barrier
in place if the course is using that system for regular season play.

*  No-Touch Scorecards shall be used. The USGA and Golf Genius are
working on a tutorial to show how this can be provided free of
charge through the USGA Tournament Management App on any
mobile device with a data connection. Rules regarding illegal use
of electronic devices will remain in place for competitors.

* Fans/Spectators and Rules Officials shall maintain a &' distance
from all players throughout the round.

* No Awards Ceremonies following play. Meet management shall
distribute alf awards to coaches, who will then present to the
athletes. No draping of competitors in ribbons/medals.

No common distribution of water accessible to multiple parties.

e (Clean frequently touched areas, and provide ample hand sanitizer
at all practices and contests.

OPTIONAL e Consider “putting through™ or "uninterrupted putting” by players
MODIFICATIONS when on the green to allow for safer distancing as the golfers who
are not up are able to remain distanced on/around the green.

* Consider "Circle 10" option for scoring, where if a player exceeds
10 shots on a hole, they simply pick up. This allows for more
consistent pace of play throughout events.

e Athletes and coaches are allowed to wear masks/face coverings,
and are invited to bring their own water bottle.

*  Galleries should be limited to “paths only” and keep &' of distance
between themselves and others throughout the round.
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Board Chairpersan — Mr. Craig Cassens Executive Director — Dr. Daniel Swartos
Assistant Director — Ms. lo Auch Assistant Director — Dr. John Krogstrand
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Tenni

MANDATORY
MODIFICATIONS

Use numbered sets of tennis balls, with a different number for
each competitor/doubles team, and only handle your numbered
tennis balls. Clean balls with Lysol or Clorox.

Maintain social distancing as possible during play. Avoid fist
bumps or hand shakes prior to or following the contest.

Use your racquet or foot to move balls from your side to your
opponents side.

Switch court sides on opposite sides of the court.

Clean frequently touched objects and areas and provide ample
hand sanitizer for athietes and coaches.

OPTIONAL
MODIFICATIONS

Athletes and coaches are allowed to wear face masks/coverings.
Athletes should use their own water bottle.

Soccer

MANDATORY
MODIFICATIONS

Rule 5-2: Pregame Conference should only be attended by the
Head Coach and one captain from each team, be held at midfield
with social distancing of 6" encouraged

Rule 6: Ballholders shall be given similar screening as athletes
and offidials prier to working the game and should maintain 6" of
space throughout the contest from one another as possible

Rule 1: Team Bench areas may be expanded to allow more space
for distancing. Areas must be marked by cones or lines to
delineate what Is and is not allowable space, and should not
extend beyond the front line of the penalty area.

Officials’ Table and Press Box areas should be limited to essential
personnel only. Team Statisticians other than an official book
shall remain in their team or spectator areas.

Post-Game — Officials should immediately leave the field area
and not linger to shake hands with teams following competition.
No common distribution of water accessible to multiple parties.
Clean frequently touched areas, and provide ample hand
sanitizer at all practices and contests

OPTIONAL
MODIFICATIONS

Athletes, coaches and officials are allowed to wear masks/face
coverings, and are invited to bring their own water bottle.
Pre-Game introductions, if held, should be done immediately in
front of each team's bench area (touch line) and not in the
traditional "World Cup” format™. No pre-game handshake lines
should occur.

IMPERNMISSIBLE
MODIFICATIONS

Officials may *not* use an electronic whistle or noise-maker
without prior, specific, authorization from the SDHSAA office.
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MANDATORY
MODIFICATIONS

ompetitive Cheer and Competitive Dance

Sideline Cheer (2-1-14, 2-1-16)- Participants shall be appropriately spaced
on the court, field, or sideline to ensure proper social distancing

Cheer (3-1-1)- Any mask worn during a routine that does not involve
stunting but involves tumbling must be taped and secure.

Dance (4-1-1)- Any mask worn during a routine that involves tumbling
must be taped and secure

OPTIONAL
MODIFICATIONS

Cheer- Athletes should maintain their equipment themselves and there
should be no other shared equipment, including, but not limited to: water
bottles, poms, megaphones, and signs.

Cheer- Coaches should consider working with stunt groups in "pods” to
limit the number of dose contacts between students.

Cheer- Masks may be worn if not stunting or tumbling.

Dance- Masks may be worn (see note above if tumbling)

Dance- It is recommended that social distancing be considered when
creating routines.

Cheer/Dance- Shoes and hands should be sanitized prior to going on the
performing surface.

CheerfDance- Mat/surface areas should be sanitized regular per
manufacturers recommendations.

Cheerf/Dance- It is recommended that there be no medal ceremaonies.

IMPERMISSIBLE
MODIFICATIONS

Cheer (3-1-1): No masks may be worn in routines that involve stunting.

Cross Country

MANDATORY
MODIFICATIONS

Rule 8-1-3: Course must be widened to ensure & of width at its most-
narrow point

Finish Corral/Chute: Removal of the “Chute” as an option for the finish
area, and instead all meets must establish a “Corral” of over 100" in length
and 12' in width to accommodate finishers

Awards: No awards ceremonies following play. Distribute awards directhy
from meet administration to coaches to provide to athletes. No draping of
medals on competitors

Starting Boxes: Design start area with boxes of 6" in width, with an empty
6" box between each school/team. If unable to accommodate in a straight
line, consider use of a staggered, wave or interval start.

No common distribution of water accessible to multiple parties.

Clean frequently touched areas, and provide ample hand sanitizer at all
practices and contests.

Spectators must not have access to athletes, and should be restricted to
areas outside of the &' course width and a minimum of 6" away from team

OPTIONAL
MODIFICATIONS

camps, starting and finish areas.

For Students: Masks/face coverings may be waorn. Each athlete should be
required to bring their own water bottle.

Team Camp areas, if permitted, should be isolated from spectators or
other non-essential personnel. Team camps should be only available to
members of that specific team, and not a shared/common space.
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all

MANDATORY
MODIFICATIONS

Rule 1-2: Team Boxes may be extended length-wise to the 15-yard lines
on either end to promote social distancing of 6" from one another in the
team baox,

Rule 1-3: Game Balls may be rotated more frequently than previously
allowed to ensure cleaning and sanitization of balls between downs. “Ball
Boys” should practice social distancing and must remain on their own
teams’ sideline or end-zone area during the contest (and not on the
opponents sideline).

Rule 1-5: Face masks with integrated visors that connect to the entirety of
the mask may be worn, as long as the visor is 100% clear and free of tint.
At this time - Cloth masks and face coverings are not permissible, as
they affect the legality of and ability to properly wear chin straps and
mouthguards. The NFHS SMAC will be releasing additional guidance on
this matter soon.

Rule 2-6 & 3-5: Charged Time-Outs are to be 120 seconds in length.
Conferences during Charged Time-Outs must be held within the nine-yard
marks on the field and not at the sideline. More than one coach, however,
may now be part of this nine-yard mark conference, and, technological
devices may be used in this conference.

Rule 3-5: Quarter Breaks are to be 120 seconds in length as well and
follow the same guidelines as above for a charged time-out.

Coin Toss: Only FOUR captains may attend per team. Eliminate handshake
as required in manual.

Line-To-Gain Crew shall be located on the HOME team’s sideline,
regardless of orientation to press box. Chain-gang crew shall not enter
the playing field. If a measurement is needed, officials should deliver
chains to the field, not the chain crew.

Eliminate Individual Introductions of players/tunnel line from all
contests. Starting Units can be introduced, but not with the run-through
action of athletes as names are called.

No common distribution of water accessible to multiple parties. Each
athlete must have his or her own Water Bottle. Officials should
provide/be provided their own, specific beverage containers as well.
Clean frequently touched areas, and provide ample hand sanitizer at all
practices and contests

NO NON-TEAM PERSONNEL IN THE TEAM BOX. Media and others must
remain outside of the team box area at all times.

OPTIONAL
MODIFICATIONS

Strongly Encourage facilities that use a shared sideline for both teams to
reconfigure so that each team has their own sideline to enhance
distancing.

Consideration that the only field-level personnel during contests are
officials and team personnel. Media, parents, spectators, cheerleaders,
etc., should be in a socially distant area of the facility away from the on-
field action.

IMPERMISSIBLE
MODIFICATIONS

Gloves, if worn, must still meet the NOCSAE/SFIA specifications and
cannat be non-compliant and worn during a football contest.

Officials may *NOT* use an electronic whistle/noisemaker without prior,
specific, authorization from the SDHSAA office.
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Volleyball

MANDATORY
MODIFICATIONS

Prematch Conference (1-2-4a; 1-6-2; 1-6-3; 2-1-10; 5-4-1h, k; 5-6-1; 7-1-1;
7-1-1 PENALTIES 1; 9-10; 12-2-3)

O

Limit attendees to one coach from each team, first referee and
second referee.

Move the location of the prematch conference to center court
with one coach and one referee positioned on each side of the
net. All four individuals maintain a social distance of 3 to 6 feet.
Coaches will indicate to the officials how many players are listed
on their roster so officials will verify for the match.

Suspend the use of the coin toss to determine serve/receive. The
visiting team will serve first in set 1 and alternate first serve for
the remaining non-deciding sets.

Roster Submission: Suspend roster submission at the prematch
conference. Rosters are submitted directly to the officials’ table before the
10-minute mark.

Line up submission: Coaches will turn in a small court sample or service
order for HOME team and VISITING team for each set at the table.

Team Benches (5-4-4b, 9-1-2, 9-1-2 NOTE, 9-3-3b)

=]

Suspend the protocol of teams switching benches between sets.,
In the event there is a dlear and distinct disadvantage, teams may
switch sides, observing all social distandng protocols. Officials will
determine if a disadvantage is present.

Limit bench personnel to observe social distancing of 3 to & feet
where possible.

Only team personnel allowed on the benches.
Stats/managers/book keepers etc. should find areas to other than
the bench to sit.

Deciding Set Procedures [1-2-4b, 5-8-4c, 5-5-3b(26), 9-2-3c]

fs

Move the location of the deciding set coin toss to center court
with team captains and the second referee maintaining the
appropriate social distance of 3 to 6 feet. A coin toss, called by
the home team, will decide serve/receive.

Suspend the protocol of teams switching benches before a
deciding set. In the event there s a dear and distinct
disadvantage, teams may switch sides, observing all social
distancing protocols. Officials will determine if a disadvantage is
present.

Substitution Procedures (2-1-7, 10-2-1, 10-2-3, 10-2-4)

(s}

Maintain social distancing of 3 to 6 feet between the second
referee and the player and substitute by encouraging
substitutions to occur within the substitution zone doser to the
attack line.

Athletes shall use hand sanitizer upon entering and leaving the

L)
contest. Mo high five or contact on the substitution exchange.
Officials Table (3-4)
o Limit to essential personnel which includes home team scorer,

libero tracker and timer with a recommend distance of 3 to 6 feet
between individuals. Visiting team personnel (scorer,
statisticians, etc.) are not deemed essential personnel and will
need to find an alternative location.
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Line Judges

o Line judges do not need to carry the ball with them to their
standing position at the time-out by the first referee. Instead, the
server should just set the ball on the service line and it will be
available upon their return to play.

Pre and Post Match Ceremony

o At the end of the timed warmup, only the starters/libero (if using
one) will be permitted on the endline for national anthem and
introductions. When announced step forward and back. Non-
starters will be at the bench are practicing social distancing.

o The first referee and the line judge working on the first referee
sideline stand to the right of the first referee’s stand. The second
referee and line judge working on the second referee’s sideline
stand to the right of the net post on the second referee’s side.
The referees stand closest to the respective poles. All should face
the court for introductions and face the flag for the national
anthem.

o After the national anthem and introductions, the first referee
whistles and signals the players to enter the court. Line judges
will take their respective positions, R2 will check the line-ups and
play will begin.

o The handshakes both before and after the match will be
eliminated.

Officials and Athletes should bring their own water/water bottie.
Have hand sanitizer located on each bench for athletes to use upon
entering and exiting the contest (substitutions, timeouts, etc.)

OPTIONAL
MODIFICATIONS

Teams should consider playing 20 dual matches and avoid tournament play until
conference play and post-season events,
Ruwle 4-1 EQLIPMENT AND ACCESSORIES
o Cloth face coverings are permissible. [4-1-4)
o Gloves are permissible. (4-1-1)
Rule 4-2 LEGAL UNIFORM

o Long sleeves are permissible. (4-2-1)

o Long pants are permissible. [4-2-1i (1))

& Under garments are permissibile, but must be unadormed and of a single,
solid color similar in color to the predominant color of the uniform top or
bottom. {4-2-1h (3}, 4-2-1i (2]

Rule 5-3 OFFICIALS UNIFORM AND EQUIPMENT
= By state assodation adoption, long-sieeved, bive collared polo shirt is
permissibde. {5-3-1 NOTES 2)
Electronic whistles are permissible. (5-3-2a, b)
Cloth face coverings are permissible,
o Gloves are permissible.

o Itis recommended to have someone in place to disinfect the game balls
between sets and during timeouts. Another option would be to have a
sanitized ball at the table ready for use, if needed.

Two ball carts should be used, one for each team. Teams only use ball cart
assipmed.

Media, spectators ete. should practice social distancing at all times in the stands.
Site administration needs to come up with safety plans for entering and exiting
couwrts.

[ T e
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South Dakota High School Activities Association

SDHSAA 804 North Eudlid, Suite 102 » P.0. Box 1217 = Pierre, South Dakota 57501

Phone: (605) 2249261 = Fox: (605) 224.9262

SDHSAA Fall 2020 Fine Arts Considerations

Journalism:
o In-person workshop sessions would need a plan for social distancing.
o Online workshop scssions would be an option.
o The state convention would have over 220 participants. If held, procedures
would need to be in place for social distancing, staggered registration times, and
the awards ceremony.

All-State Chorus and Orchestra:

o Orchestra auditions could be done via recording to minimize student exposure.

o In-person auditions themselves could be accomplished, but procedures for those
waiting to audition or waiting for auditions to finish must be developed.

o The state event itself involves approximately 1,100 students who come from
over 150 different schools.
Hotels may be an issue if rooms are limited to 2 people per room.

o If restaurants are limiting seating, finding available food options during break for
1100 kids plus several hundred advisors may be difficult.

Oral Interp:

o District and region contests could be conducted virtually if necessary, with
District and Region Chairs facilitating the contests.

o Alternates would need to be chosen at the district and region level. The
alternates would advance if advancing schools or participants are unable to
attend.

o At the state competition, only competitors and judges would be allowed in the
room.

o Many small gathering areas would be necessary, as opposed to the normal large
gathering area.

o If there is a state competition, plans would need to be implemented for social
distancing and awards ceremonies.

SDOHSAA- Serving Students Since 1905

Board Chairperson — Mr. Craig Cassens Executive Director — Dr. Daniel Swartos
Assistant Director — Ms. Jo Auch Assistant Director — Dr. John Krogstrand
Assistant Director — Mr. Brooks Bowman Finance Director — Mr. Ryan Mikkelsen
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APPENDIX B

7

COVID-19 Participant/Coach Monitoring Form

{Insert School Logo Here)

DATE: PERSON RESPONSIBLE:

NOTE: Any individual who has had close contact (within 6 feet for at least 15 minutes) with someone who has a
confirmed case of COVID-19 should contact the South Dakota Department of Health for further guidance.

CIRCLE YES/NO BELOW
FEVER OF 100.4 | NEW/ UNEXPLAINED | SHORTNESS | UNEXPLAINED NEW LOSS OF
NAME ORGREATER | WORSENING | SORE THROAT | OFBREATM | FATIGUE OR | Tastz on
COUGH MUSCLE/80DY | | smewe
ACHIS? -
YES |NO |YES [NO |YEs |NO |YES |NO | ¥Es | NO NO
YES |[NO |YES [NO |YES |NO |VES |NO | YEs | NO NO
YES |NO |YES |NO | YEs |NO [YES [NO | YES |NO NO
YES |NO |YES |NO | YEs |NO |YES [NO | YES |NO NO
YES |NO | YES |NO | YEs |NO |YES |NO | YES | NO NO
YES |NO |YES |[NO [YEs | NO |YES |[NO | YEs | NO NO
YES |NO |YEs |NO | YES | NO |YES |[NO | vEs | wO NO
YES |NO |YES |NO |YES |NO |YEs |NO | ves | NO NO
YES |NO |YES |[NO |YES |NO |YEs |NO | ves | NO NO
ves |No [ves [no [ves [wo [ves [no [ves [wo NO
vEs |[no |[YEs [NO [Yes |[nO |YEs [NO | ves | WO NO
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APPENDIX C

SDHSAA COVID-19 Return to Play Form

If a participant/coach/official/judge/team personnel has tested positive for COVID-19, he/she must be
cleared for progression back to activity by an approved health care provider (MD/DO/PAC/ARNP)

TENIV DAEOVS ARY SDAWY ACTRTIES JEEOTU NN

Individual's Name: DOB: Date of Positive Test:

THIS RETURN TO PLAY IS BASED ON TODAY'S EVALUATION
Date of Evaluation:
Criteria to return (Please check below as applicable)

a 10 days have passed since symptoms first appeared OR
Q 20 days have passed since symptom onset for those who were severely or critically ill, and/or those who are
severely immunocompromised.
Q Symptoms have resolved (Mo fever (=100.4F) for 24 hours without fever reducing medication, improvement
of symptoms ( cough, shortness of breath)
Q Individual was not hospitalized due to COVID-19 infection.
Q Cardiac screen negative for myocarditis/myocardial ischemia (All answers below must be no)
Chest pain/tightness with exercise YES 9 NOQ
Unexplained Syncope/near syncope YES Q NOQ
Unexplained/excessive dyspnea/fatigue w/exertion YES Q@ NOQ
New palpitations YES 9 NO D
Heart murmur on exam YES Q NO O

NOTE: If any cardiac screening question fs positive or if participant was hospitalized, consider further workup as
indicated. May include ECG, cardiac biomarkers, Echocardiogram, CXR, PFT's, Chest CT, or cardiclogy consut,

D Individual HAS satisfied the above criteria and IS cleared to return to activity.

EI Due to moderate or severe symptoms with COVID-19, the participant should perform the
stages of the Graduated Return to Play Progression prior to full clearance.

D Individual HAS NOT satisfied the above criteria and IS NOT cleared to return to activity

Medical Office Information {Please Print/Stamp):

Evaluator's Name: Office Phone:
Evaluator's Address:

Evaluator's Signature:

Graduated Return to Play (RTP) Progression After COVID-19 Infection
In participants who have had moderate or severe symptoms with COVID-19 or their provider had any concerns for rapid RTP,
the athlete should complete the progression below without development of chest pain, chest tightness,
palpitations, lightheadedness, pre-syncope, or syncope. If these symptoms develop, the participant should be
referred back to the evaluating provider who signed the form.

« Stage 1: (2 Days Minimum) Light Activity (Walking, Jogging, Stationary Bike) for 15 minutes or less at
intensity no greater than 70% of maximum heatt rate. NO resistance training.

« Stage 2: (1 Day Minimum) Add simple movement activities (EG. running drills) for 30 minutes or less at
intensity no greater than 80% of maximum heart rate

« Stage 3: (1 Day Minimum) Progress to more complex training for 45 minutes or less at intensity no greater
than 80% maximum heart rate. May add light resistance training.

« Stage 4: (2 Days Minimum) Normal Training Activity for 60 minutes or less at intensity no greater than 80%
maximum heart rate

« Stage 5: Return to full activity

If required by health care provider, the participant has completed the 5 stage RFP progression under
the supervision of school personnel:

RTP Procedure adapted from Elliott N, et al. Infographic. British Journal of Sports Medicine, 2020.
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COVID-19 GUIDANCE: FOOD CONCESSION STANDS
FOR SCHOOLS AND TEMPORARY EVENTS

APPENDIX D

OPERATIONS:

Post signage at stand for patrons to maintain social distancing of 6’ between parties near food stand

Maintain a sanitize solution* for wiping cloths during operations and increase cleaning/sanitizing
frequencies - especially high-contact surfaces such as equipment, utensils, and countertops

Discontinue self-service operations for the public such as drink stations, condiment trays,
cup/napkin/utensil dispensers and other amenities to help maintain infection control

Consider the use of fans or open (screened) windows to improve air circulation in smaller indoor stands

Consider barriers such as Plexiglass between employees and customers if practical

EMPLOYEES:

*SD DOH approved sanitizing solutions:

Chiorine (5.25% household bleach): Use 1 and % teaspoons of bleach per gallon of water SDHS M
OR

Quaternary Ammonia per label recommendations

STAY HOME if you have or develop symptoms of cough, shortness of breath, fever, chills, repeated
shaking with chills, muscle pain, headache, sore throat, vomiting, diarrhea, or new loss of taste or smell

STAY HOME if you have been in close contact with someone who was diagnosed or suspected to have
COVID-13 in the last 14 days

Wear a mask or face covering — this will also help prevent touching hands to the face

ALWAYS practice effective hand hygiene including washing hands with soap and water for at least 20
seconds, especially after going to the bathroom, before eating, and after blowing your nose, coughing,
or sneezing

Use alcohol-based sanitizer (min. 60%) on clean hands - when soap and water is not readily available
Use gloves or tongs to avoid direct bare hand contact with ready-to-eat foods

Social distance; limit number of employees in confined spaces, keep at least 6 feet between yourself
and other staff as best as possible.

STUTH DAKDTA MAEN STUDDL ACTOVITIES ASSOCITADN
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SCHOOL DISTRICT

trce, Huron School District #2-2 Code:

GCA-18.1 (N) School Nurse /
CTE Health Science Instructor

)
Ty uoi?‘

Policies and Regulations

School Nurse / CTE Health Science Instructor

Characteristic Duties & Responsibilities (Include, but are not limited to):

0 2SS Lheiad bt

Provides instruction for CTE Health Sciences course(s);

School Nurse duties as per GCA-18(N);

Create and maintain all required documentation to support the CTE Health Sciences courses:
Demonstrate/instruct to students all related skills required of the course(s);

Utilize and maintain all related equipment;

Grade and record testing and skills components of the program;

Evaluate student outcomes and make recommendations for improvements;

Certified Classroom Teacher duties as per GCA-19(N).

Minimum Qualifications:

I.
2

3

Must be a licensed RN;

South Dakota Department of Education CTE teacher certification in the area of Health Science (may
include alternative certification or CTE Instructor Educator Permit);

Current CPR Instructor certification.

Recommended Qualifications:

1.

2.

(o8]

Licensed RN with at least two years of nursing experience, with at least one year in the provision of
long-term care services;

Have completed a course of instruction in teaching adults or experience in teaching adults in the last
five years;

Meet State certification requirements for nursing assistance instructor;

Current EMT Certification.

12/2021




