Missio

Vision:

n: Lifelong learners will be inspired and developed through effective teaching in a safe
and caring environment.
Respect - Pride - Excellence for All

AGENDA
BOARD OF EDUCATION - SPECIAL MEETING
Instructional Planning Center/Huron Arena
Monday, September 28, 2020
5:30 p.m.

Call to Order

Roll Call

Pledge of Allegiance
Adoption of the Agenda

Dates to Remember

October 7 Early Release

October 12 Native American Day - No School
November 4 Early Release

November 11 Veteran's Day Holiday
November 25 Early Release

November 26 & 27 Holiday Break - No School

Community Input on Items Not on the Agenda

Conflict Disclosure and Consideration of Waivers - The School Board will review the
disclosures and determine if the transactions or the terms of the contracts are fair,
reasonable, and not contrary to the public interest.

a)

CONSENT AGENDA
The Superintendent of Schools recommends approval of the following:
a) Board Approval of New Hires
As was mentioned previously, classified personnel, substitute teachers/classroom
aides, and volunteers must be approved in order to be covered by our workers’
compensation plan.
1) Cheryl Styer/SPED Bus Ride Supervision/$16.04 per hour
2) Beth Foss/TAP Substitute/Site Greeter-$13.85 per hour, Site Supervisor-$32.7
per hour, Classroom Leader-$18.11 per hour
3) Carol Buesing/TAP Substitute/Site Greeter-$13.85 per hour
4) Emma Friedel/TAP Substitute/Site Greeter-$13.85 per hour, Classroom Leade
- $18.11 per hour
5) Licia Wallace/TAP Classroom Leader-$18.11 per hour
6) John Smith/Substitute Bus Driver/$25.00 per hour
7) Kenneth Peterson/Substitute Teacher - $120 per day/Substitute Para-Educator
- $15.39 per hour
8) Teresa Peterson/ Substitute Teacher - $120 per day/Substitute Para-Educator
- $15.39 per hour
9) Rebecca Reilly Harris/Para-Educator-Madison 2/3 Center/$16.19 per hour
10)  Eva Barnes/Concessions Worker/$12.20 per hour
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10.

11.

12,

13.

b) Contracts for Board Approval
1) Kristal Sacay/Special Education Teacher - Buchanan K/1 Center &

HHS/$42,978 per year (Pro-rated to reflect September 14, 2020 start date)
2) Lisa Beck/Teacher-Our Home/$37,826 per year/Revised to reflect October 7,
2020 start date
c) Resignations for Board Approval
1) Tara Eggleston/Concessions Worker
d) Consideration and Approval of Bills
e) Intent to Apply for Grant Funding

Group Applying School Nutrition

Contact Person Amanda Reilly

Name of Award Equipment Grant

Name of Funder SD Department of Education
Amount to be Requested $15,000.00

Project Focus Equipment purchase for food service

(The consent agenda may be approved with one motion. However, if a board member
wishes to separate an item for discussion, he/she may do so.)

CELEBRATE SUCCESSES IN THE DISTRICT:

CONGRATULATIONS:

»  Huron Homecoming Rovalty: King Jaylin Koerner and Queen Audrey Rubish.
The Royal Court - King Candidates - Tristan Cardona, Mariano Gonzalez-
Tovar, Tyson Lien, & Sebastian Cardona. Queen Candidates - Bree Gose,
Brooklyn Boetel, Hei Say, and Cailey Coss.

THANK YOU TO:
»  American Bank & Trust for the adult face masks donated to the District

»  (Clara Carter and the BCNU Extension Club for their generous donation of

various school supplies and book bags

REPORTS TO THE BOARD:

a) Good News Report - Jolene Konechne / Title

b) Business Manager’s Report
c) Superintendent’s Report

OLD BUSINESS
a)

NEW BUSINESS

a) Request to Use Tiger Stadium - State Soccer is requesting the use of Tiger
Stadium for State Soccer games on October 17th, State Soccer officials understand the
need the Board’s approval if the District is still operating in “vellow” on October 17th,

b) Select Delegate for ASBSD Delegate Assembly
c) Emergency Policy Change to the Substitute Teacher Pay Scale - Policy GCE-Part-
Time & Substitute Professional Staff Employment (Substitute Teachers) -

1Reading - Would like board action

ADJOURNMENT




Huron School District
New Hire Justification

Date: September 16, 2020

Applicant Information

Applicant Name: Cheryl Styer

Address: 930 Utah SE

Phone: 605-350-5970

Education: Stewart’s Hair Styling Academy, Sioux Falls

Experience: Bus driver for Huron School District, Hamlin School District,

and Brandon Valley School District

References: jared Beck, George North, Betty Kelly, Kathie Bostrom

Reason for New Hire: The SPED Bus Ride Supervision employee
resigned during the 2019-2020 school year.

New Position:

Replacement: Filling position after resignation of previous employee.

Position Information
Department: SPED / Transportation
Position: SPED Bus Ride Supervision
Supervisor: Ralyna Schilling(funding admin.) & Kathie Bostrom
(supervising admin.)
Responsibilities: Provide support on the bus for students utilizing
Special Education Transportation.
Hours: Vary

Hiring Information
Wages: $16.04 an hour SPED budget code 22-2730-000-114
Classification: Class 2
Wage Justification: 2020-2021 Wage Schedule for SPED Bus Ride
Supervision (bus aide).
Start Date: September 16, 2020

Requested by: Ralyna Schilling (funding admin.) & Kathie Bostrom
(supervising admin.)

8/25/14



Huron School District
New Hire Justification

Date: August 13,2020
Applicant Information

Applicant Name: Beth Foss

Address: 1365 Illinois Ave SW

Phone:
Education:

Experience:

References:

Reason for New Hire
New Position:

Replacement:

Position Information
Department:

Position:

Supervisor:

Responsibilities:

Hours:

Hiring Information
Wages:

Classification:

Wage Justification:

Start Date:

Requested by:

Huron, SD 57350

605-354-4554

Texas Weslyan (Masters)
Huron Public School Principal
Taylor, TX - Teacher

Rhonda Kludt, Peggy Heinz, Dolly Venables

TAP Site Greeter, TAP Leader, TAP Supervisor
Sub for TAP Program

TAP
TAP Site Greeter, TAP Leader, TAP Supervisor

Linda Pietz, Director &

Rhonda Kludt, Coordinator

Report to Tap Supervisors, Facilitate check
In and check our procedures, complete
TAP documentation, attendance, snacks/
Google Docs, Instruction Students/Plan

3:30 - 5:30 pm
$13.85 / Site Greeter

$32.77 / Site Supervisor
$18.11 / Classroom Leader

September 8, 2020

Linda Pietz



Huron School District
New Hire Justification

Date: September 2,2020
Applicant Information
Applicant Name: Carol Buesing

Address: 1570 McClellan Drive
Huron, SD 57350

Phone: 605-350-4654
Education: Augustana University
Experience: Huron Public Schools - Teacher

McDonalds - Shift Manager

References: Beth Foss, Donald Holmes, Kelly Rotert
Reason for New Hire

New Position: TAP Site Greeter

Replacement: Sub for TAP Program

Position Information

Department: TAP
Position: Site Greeter
Supervisor: Linda Pietz, Director &
Rhonda Kludt, Coordinator
Responsibilities: Facilitate check-in and check-out

procedures, complete TAP documentation,
attendance, snacks / Google Docs.

Hours: 3:30-5:30 pm

Hiring Information
Wages: $13.85 / Site Greeter

Classification:
Wage Justification:

Start Date: September 8, 2020

Requested by: Linda Pietz



Huron School District
New Hire Justification

Date: September 17,2020

Applicant Information
Applicant Name:

Address:

Phone:
Education:

Experience:

References:

Reason for New Hire
New Position:

Replacement:

Position Information
Department:

Position:

Supervisor:

Responsibilities:

Hours:

Hiring Information
Wages:
Classification:
Wage Justification:
Start Date:

Requested by:

Emma Friedel
63 6t Street NW
Huron, SD 57350

308-289-1990

Huron High School - Para/Study Hall
Hitchcock Tulare - Substitute
Rainbow Flowershop - Florist

Nelly Mueller, Rhonda Ransom, Peg Harkness

TAP Site Greeter / TAP Classroom Leader
Sub for TAP Program

TAP
TAP Site Greeter / TAP Classroom Leader

Linda Pietz, Director &
Rhonda Kludt, Coordinator

Facilitate check-in and check-out
procedures, complete TAP documentation,
attendance, snacks / Google Docs or
Classroom supervision, instruction of daily
lessons, report to site supervisor

3:30 - 5:30 pm

$13.85/Site Greeter - $18.11/Classroom Leader

September 29, 2020

Linda Pietz



Huron School District
New Hire Justification

Date: September 14, 2020

Applicant Information
Applicant Name:

Address:

Phone:
Education:

Experience:

References:

Reason for New Hire
New Position:

Replacement:

Position Information
Department:

Position:

Supervisor:
Responsibilities:

Hours:

Report to Tap Supervisors,

Hours:

Hiring Information

Wages:
Classification:

Wage Justification:
Start Date:

Requested by:

Licia Wallace

1068 Illinois Ave SW

Huron, SD 57350

605-350-6038

UCSM - Peru Business Administration

Nursing Home - Dietary

Southern Institute - Peru Secretary

UNSA - Peru - Human Resources

Bonnie Bartholow, Breanne Olsen, Nancy Kempf

TAP Classroom Leader

TAP
TAP Classroom Leader

Linda Pietz, Director &

Rhonda Kludt, Coordinator

Classroom supervision, instruction of
daily lessons, report to site supervisor
3:30-5:30 pm

3:30 - 5:30 pm

$18.11 / Classroom Leader

September 15, 2020

Linda Pietz



Huron School District
New Hire Justification
Date: 9/1/2020

Applicant Information
Applicant Name: Rebecca Reilly-Harris
Address: 411 S Ottowa St Iroquois, SD
Phone: 605 354-8493
Education: BA Human Services DWU
Experience:
References: Vola Fiel, Connie Surat, Bobbi Hunt
Reason for New Hire: Replacement of general para educator
New Position: no
Replacement: yes-Briana Sorenson

Position Information

Department: General Education/Madison 2-3 Center
Position: General Education Para Educator
Supervisor: Heather Rozell /Staci Deslauriers

Responsibilities: Small group instruction, lunch, recess, before
and after school supervision, assisting students and teachers
during school day

Hours: 7.5 Hours

Hiring Information
Wages: $16.19 (Step 5) per Supt approval
Classification: Para educator Class A

Wage Justification: BA in Human Services, 7+ yrs at St Joesph's
Indian School

Start Date: 9/8/2020
Requested by: - Heather Rozell

8/25/14



Huron School District
New Hire Justification

Date: September 23, 2020

Applicant Information
Applicant Name: Eva Barnes
Address: 1134 8th Street SW Huron, SD 57350
Phone: 350-5596
Education: High School- Alpena, SD/ Huron University, Huron, SD
Experience: Server at Buchanan
References: (Employed by District Presently)

Reason for New Hire
New Position: Concessions Worker

Replacement  Carolyn Stahl

Position Information

Department: Concession
Position: Concessions Worker
Supervisor: Amanda Reilly

Responsibilities: Help customers at school concessions events
Hours: Evenings mostly and Saturdays

Hiring Information
Wages: 12.20 per hour

Classification: ----
Wage Justification: Experienced Concessions Adult

Start Date: September 29, 2020

Requested by: Amanda Reilly (Administrator)

8/25/14



TEACHER’S CONTRACT
Huron School District No. 2-2, Huron, South Dakots

Kristal Sacay September 14, 2020

YOU ARE HEREBY OFFICIALLY NOTIFIED, that you have been elected as a Teacher in the Huron School District
No. 2-2, whose address is City of Huron on the annual salary basis of $ 42978 for the school term, or the remaining part thereof, of the
designated number of teaching days, inclusive of days arranged for pre-school planning, beginning 9/14/2020 and subject to the
calendar, or modifications of the same, as adopted by the Board of Education. The salary is to be paid the twentieth day of each of the
twelve calendar months.

Your election is subject to the school laws of the State of South Dakota and to the salary schedule and contractual elements
rules and regulations of the Board of Education of the Huron School District No. 2-2, which are hereby by reference, incorporated in
and made a part of this contract as though set forth herein at length, subject to the right of said Board to terminate the contract for
cause, to be determined upon by the Board.

It is further contracted and agreed that your failure to complete the term of teaching prescribed herein for any cause,
including but not limited to dismissal or resignation, constitutes a financial damage to the Huron School District No. 2-2 and that from
the nature of the case it might be impractical or difficult to fix the actual damage. THEREFORE, it is understood and agreed that
your failure to complete the term provided herein shall result in the following liquidated damages: failures occurring between the date
signed and approved by the School Board through June 30 for the ensuing year, damages shall be assessed at $1,000.00. For breaking
a contract July 1 through July 31, damages shall be assessed at $2,000.00 and breaking of contract August 1 and for the duration of
the first semester, damages shall be assessed at $3,000.00. Damages will be assessed at $1,500.00 for breaking of a contract anytime
during the 2™ semester. The Board reserves the right to request the Department of Education to suspend the employee’s certification
for one year in lieu of monetary damages in accordance with SDCL 13-42-9. Teachers who are not full-time employees of the District
shall be assessed damages at a percentage which matches their percent of employment.

It is further understood and agreed that resignations shall not become effective until approved by the Board of Education at
the next meeting following receipt of said resignation. Further, it is hereby agreed that you will pay to the Huron School District No.
2-2, or the Huron School District No. 2-2 will withhold or appropriate from any monies owed by them to you, and you hereby
authorize such withholding or appropriation, the appropriate sum herein above set forth as liquidated damages due to your failure to
complete said term.

This agreemenl becomes a binding contract when signed by the teacher and the Board of Education.

For2020-2021 only, should the State of South Dakota, the state legislature, or any agency thereof, revise, amend, alter or in any manner change the current budget as

relates to state aid or financial matters to the school districts, the parties agree that as relates to the salary and benefit increases, that portion of the agreement shall be
null and void and subject to re-negotiation as soon as practical.

BS
Hired 2020-2021 W/BS and 11 years of teaching experience. Contract pro-rated to Sept 14, 2020. Starting salary ($47,158) decreased by $4,180.32
(16 days x $261.27 daily);

I CONTRACTEMUST BE SIGNED-& RETURNEDRTO

SCHOOL DISTRICT NO. 2-2 OF THE CITY OF
HURON, BEADLE COUNTY, SOUTH DAKOTA

....................................... By .
Business Manager of the School District Chairman of School District Board

TO THE BOARD OF EDUCATION OF THE HURON SCHOOL DISTRICT NO, 2-2
CITY OF HURON, BEADLE COUNTY, SOUTH DAKOTA

I hereby accept the position mentioned in the foregoing contract of hiring in the Public Schools of Huron, South Dakota, at the salary and upon and under the
terms and conditions of the above and foregoing contract and have carefully read said contract and am fully informed as to the contents. | agree to attend such pre-
school planning days as are scheduled exclusive of the designated number of teaching days. 1 clearly understand that it is my responsibility ta be fully certilied with
the State of South Dakota for the duration of this contract. I accept that my pay will cease on October |, and my employment may be terminated or suspended without

pay until such time that 1 meet the ccn%linn requires cnl:;‘tzmcjob.“ KQ!SrAL JOY C. SACAY
Witness my-hand this /5 .u.—/iay ofS23 Lo 2020

Witne§s: . 7 ChL &J?@g]@é/@@




BOARD MEETING DATE: 9/28/2020

HURON PUBLIC SCHOOLS
Huron, South Dakota

PERSONNEL DATA SUMMARY

Name Kristal Sacay

Present Address 910 15 St SW #202B — Huron, SD 57350

Position Applied For Special Education Teacher — Buchanan K/1 Center & HHS

Preparation and Certification:

Name of School Year/Degree

College: BS Degree West Visayas State University 2009 / BS
MA Degree
Other

Teaching Experience - (list the last two positions)

Name of School How Long/Years Grades/Subjects

Gallup McKinley County School 2018-2020/2 years K-12 Special Education |
Jack & Jill School City Heights 2009-2011/2 vears K-12 Special Education

Base Salary: $42,978 Teaching Assignment: _SPED Teacher — Buchanan & HHS
Contract Prorated for Sept 14, 2020
Start Date

Extra Duty: S Ex Duty Assignment

Total Salary: 542,978




TEACHER’S CONTRACT
Huron School District No. 2-2, Huron, South Dakota

Lisa Beck September 18, 2020

YOU ARE HEREBY OFFICIALLY NOTIFIED, that you have been elected as a Teacher in the Huron School District
No. 2-2, whose address is City of Huron on the annual salary basis of $ 37826 for the school term, or the remaining part thereof, of the
designated number of teaching days, inclusive of days arranged for pre-school planning, beginning 10/7/2020 and subject to the
calendar, or modifications of the same, as adopted by the Board of Education. The salary is to be paid the twentieth day of each of the

twelve calendar months.

Your election is subject to the school laws of the State of South Dakota and to the salary schedule and contractual elements
rules and regulations of the Board of Education of the Huron School District No. 2-2, which are hereby by reference, incorporated in
and made a part of this contract as though set forth herein at length, subject to the right of said Board to terminate the contract for
cause, to be determined upon by the Board.

It is further contracted and agreed that your failure to complete the term of teaching prescribed herein for any cause,
including but not limited to dismissal or resignation, constitutes a financial damage to the Huron School District No. 2-2 and that from
the nature of the case it might be impractical or difficult to fix the actual damage. THEREFORE, it is understood and agreed that
your failure to complete the term provided herein shall result in the following liquidated damages: failures occurring between the date
signed and approved by the School Board through June 30 for the ensuing year, damages shall be assessed at $1,000.00. For breaking
a contract July 1 through July 31, damages shall be assessed at $2,000.00 and breaking of contract August 1 and for the duration of
the first semester, damages shall be assessed at $3,000.00. Damages will be assessed at $1,500.00 for breaking of a contract anytime
during the 2™ semester. The Board reserves the right to request the Department of Education to suspend the employee’s certification
for one year in lieu of monetary damages in accordance with SDCL 13-42-9. Teachers who are not full-time employees of the District
shall be assessed damages at a percentage which matches their percent of employment.

It is further understood and agreed that resignations shall not become effective until approved by the Board of Education at
the next meeting following receipt of said resignation. Further, it is hereby agreed that you will pay to the Huron School District No.
2-2, or the Huron School District No. 2-2 will withhold or appropriate from any monies owed by them to you, and you hereby
authorize such withholding or appropriation, the appropriate sum herein above set forth as liquidated damages due to your failure to
complete said term.

This agreement becomes a binding contract when signed by the teacher and the Board of Education.

F_d; 2020-2021 only, should the State of South Dakota, the state legislature, or any agency thereof, revise, amend, alter or in any manner change the current budget as
relates to state aid or financial matters to the school districts, the parties agree that as relates to the salary and beneit increases, that portion of the agreement shall be
null and void and subject to re-negotiation as soon as practical.

BS
Hired 2020-2021 W/BS and 3 years of teaching experience. Contract pro-rated to start Oct. 7, 2020. Starting salary ($48,289) decreased by $8,462.85

(33 days x $256.45 daily);

SCHOOL DISTRICT NO. 2-2 OF THE CITY OF
HURON, BEADLE COUNTY, SOUTH DAKOTA

....................................... L
Business Manager of the School District Chairman of School District Board

TO THE BOARD OF EDUCATION OF THE HURON SCHOOL DISTRICT NO. 2-2
CITY OF HURON, BEADLE COUNTY, SOUTH DAKOTA

I hereby accept the position mentioned in the foregoing contract of hiring in the Public Schools of Huron, South Dakota, at the salary and upon and under the
terms and conditions of the above and foregoing contract and have carefully read said contract and am fully informed as to the contents. 1 agree to attend such pre-
school planning days as are scheduled exclusive of the designated number of teaching days. “[ clearly understand that it is my responsibility to be fully certified with
the State of South Dakota for the duration of this contract. [ accept that my pay will cease on October [, and my employment may be terminated or suspended without

A .

pay until such time that I meet the ceniﬁcﬂm requirements of the job.” i K'
. H b ] ]
\’Yé Print Name: L) SCA & SON
i of /) .

N o i 3
Sign here: O\ELM)M e

Teacher

;i




Venables, Dollx

S ra e P o S A s S e R B A T SRS = A S S s i e
From: Reilly, Amanda
Sent: Tuesday, September 15, 2020 1:14 PM
To: Christopherson, Kelly; Nebelsick, Terry; Snyder, Brenda; Neuharth, Ashley (Huron);
Venables, Dolly
Subject: Fw: [EXT] Concessions Resignation

Amanda Reilly, Nutrition Director
Huron School District

1045 18™ Street SW

Huron, SD 57350

(605)353-6909

EXC
ot &y
A ‘e,

CONFIDENTIALITY NOTICE: This e-mail and any attachments may be privileged and confidential and protected from
disclosure. If the reader of this message is not the intended recipient, or an employee or agent responsible for
delivering this message to the intended recipient, you are hereby notified that any disclosure, copying, distribution or
use of this e-mail and any attachments is strictly prohibited. If you have received this e-mail in error, please notify us
immediately by returning it to the sender and deleting it from your computer system. Thank you for your
cooperation.

From: Tara Eggleston <taraegg.02@gmail.com>
Sent: Tuesday, September 15, 2020 1:08 PM
To: Reilly, Amanda <Amanda.Reilly@k12.sd.us>
Subject: [EXT] Concessions Resignation

Good Afternoon Amanda,

As of today I am resigning my position as a concessions worker. Thank you for the opportunity to help out and
a huge thank you to Kelly!

Tara Eggleston



Linda J Pietz
Director of Curriculum,
Instruction & Assessment
Linda.Pietz@k12.sd.us

SCHOOL DISTRICT
INTENT TO APPLY FOR GRANT FUNDING

Any person or group applying for grant funds is expected to complete this form prior to submitting any grants or
requesting funds that will impact the Huron School District.

Date: 9-16-2020 Contact Person: Amanda Reilly

Group Applying:
School Nutrition

Name of Grant/Award: Equipment Grant

Name of Funder: _SD Department of Education Contact Person Beth Henrichsen

Amount to be Requested:__ 15,000.00 Funder’s Submission Due Date: October 9th, 2020

Project Focus: _____ Equipment purchase for food service

How awarded amount received? x___ Full amount up front Reimbursement
Are any follow up reports required? X Yes No If yes, when are they due? UPON completion of the Grant
Is any District funding, resource, or in-kind commitment required now or in the future? Yes NoX

If yes, please list by dollar amount and/or in-kind service/support. Please be specific.

Please note:
o Each school/individual will be responsible for submitting and following through on the grant application
process unless other arrangements have been made.
o A copy of the completed grant application must be available upon request.
o The person or group applying will need to submit the following documentation to the business offices:
o If and when the grant is awarded, a copy of the award letter.
o If any follow-up reports are required, a copy of the report.

A copy of this request with signatures will be returned to the contact person above when the application is reviewed,
allowing the application to proceed.

Signature: Qﬁ//m/'ﬂ/ b C%/ C?"/{o”cQQQ(?
'Buii?ug/Departme_r}tAq@nistrator Date

) ey 4 - o
Signature:___/ AL h)(] AL Ly b 'T/;)j(g ?207{0

() um,-Instruction & Assessment  Date

7)Y, ' Y, : F.23202D
y : " Date
4

School Board:

) 605-353-6992 |

Signature:

Presented td




September 28, 2020
Title Good News Report

Jolene Konechne, Director of ESL, CTE, Federal Programs, & Accreditation

Title Programs:

Title I-A: (K-8 only) Financial assistance to districts and school with high numbers or
percentages of low-income families (based on free and reduced lunch numbers)

e Holy Trinity Catholic and James Valley Christian consultations

e Homelessness

e Paraprofessionals, Instructional Coaches, staff (K-8)

e Parent Involvement Activities

Title I-C: Migrant Education - provide fundings to eligible entities to help migratory children to
overcome various barriers & obstacles so they may achieve high academic standards
e summer school, preschool recruiter, home liaison, para-educators

Title I-D: programs for students in correctional facilities and students at-risk of academic failure
(JDC and Our Home)
e Staff, artist in residence @ OH

Title | - 1003 School Improvement (HS Only)
e Professional development (conferences, book study, contracted services)

Title lIA - Class Size Reduction (K-2); Professional Development (Private Schools)
e OneteacherK, 1,2

Title Il - ESL- increase English language proficiency and student academic achievement of
English learners
e High school summer school, SIOP (Sheltered Instruction Observation Protocol)
Coaches, professional development, supplemental instructional materials
e Holy Trinity Catholic consultation



Fall Parent Involvement Activity (K-5): Reading BINGO

Student Name:

Parent Name:

Fall Reading

BINGO

Huron School District is encouraging all parents and students to read together. Completing any
BINGO pattern of 5-in-a-row (horizontal, vertical, diagonal) will earn your child a neat treat at
school in September or October. Please initial the box after your child completes the activity
while reading for at least 10-15 minutes. The Free Choice allows your child to choose their
activity while reading. Enjoy!!!

i

Read with a pet or
stuffed animal

Date: ____
Initials:

Read in your
pajamas

| Date:

| Initials: __

Read under a tree

Date: __
Initials: __

Read under an
umbrella

Date:
Initials:

Read with a snack

Date: __
Initials: ___

Read in the dark

Read under a table

Read at a park

Read to a friend or

Read on your

| Initials:

with a flashlight relative stomach
|
| Date: __
Date: o Initials: __ Date: __ Date: o [BF | -
Initials: Initials: Initials: - Initials:
Read before noon Read before FREE CHOICE Read a book on a Read a fiction book
bedtime Saturday
Dates
Date: _ Date: Date: Date: Initials: __
Initials: __ Initials: __ Initials:

Read a nonfiction

Read on a Tuesday

Read at a park

Read a book on a

Read a book on a

book sunny day cloudy day
Date: .
Date: - Initials: - Date: DT i Date:
Initials: ____ Initials: __ Initials: initials:
Read a book about Listen to someone Read with Read on the couch Read to someone

an animal

Date:
Initials:

read a book

| Date: e

nitials: ___

sunglasses on

Date: __
Initials: __

Date: -
Initials: __

on the phone

Date: s
Initials: = cw

**Please return this card with any BINGO pattern to the school librarian for your neat treat!

Huron School District Title | Parent Involvement Activity ~ September/Qctober 2020




ALDN

ASBSD
DELEGATE
ASSEMBLY

NtEx s/

Delegate Appointment

Overview:

Every school board that is a member in good standing — with its dues paid for the current year — with
ASBSD may appoint one of its sitting board members to act as the district’s official delegate for the
annual Delegate Assembly, which sets the legislative direction for the Association for the upcoming
legislative session.

Please note: ASBSD on requires the name and information of appointed delegate and will also accept the
information via email to tpickner@asbsd.org and the deadline to appoint is Tuesday, November 10.

School District:

Appointed Delegate:

Name:

Telephone Number:

E-mail address:

Return this form by Tuesday, November 10, to:
Director of Communications Tyler Pickner
Via email at tpickner@ashsd.org
or via fax at 605.773.2501




Huron School District #2-2 Code: GCE
Part-Time and Substitute
Professional Staff Employment
(Substitute Teachers)

Policies and Regulations

PART-TIME AND SUBSTITUTE PROFESSIONAL STAFF

EMPLOYMENT
(Substitute Teachers)
Responsibilities
1. At the beginning of each school year, the superintendent’s office will furnish each building principal

with a list of qualified substitute teachers.

2, Substitute teacher handbooks define duties and responsibilities of certified personnel; and, as such, are
not enumerated here.

Rate of Pay

1. The daily pay for substitute teachers is as follows:

el s B davein g .. $120
o . . $105
T i g ol .. $135
e One through four days in the same calendar month $120 for each day worked in month
e Five through nine days in the same calendar month $135 for each day worked in month
e Ten through fourteen days in the same calendar month  $155 for each day worked in month
e Fifteen or more days in the same calendar month $175 for each day worked in month

The superintendent of schools may deviate from this schedule, as he/she deems necessary.

Substitute Teacher Training:

Prior to the start of each school year, each building principal will be responsible for planning and conducting

in-service for substitute teachers. A summary of the in-service activities (i.e., in-service agenda) will be on
file in each principal’s office.




