Mission: To develop lifelong learners through effective teaching in a safe and caring
environment.

Vision: Educational excellence for every child - setting the standard others aim for.

AGENDA
BOARD OF EDUCATION - SPECIAL MEETING
Instructional Planning Center/Huron Arena
June 27,2016
5:30 p.m.
Call to Order

Roll Call
Pledge of Allegiance
Adoption of the Agenda

Dates to Remember

June 6 - June 30 ESL Summer School Program - Monday - Thursday 8:00 - 1:00

HURON MIDDLE SCHOOL:

Summer Nutrition Program Breakfast hours are: 7:40 - 8:10
***No Breakfast on Fridays***

Summer Nutrition Program Lunch hours are: 10:45 - 12:45

Monday through Friday

HURON MIDDLE SCHOOL

NO BREAKFAST (July 1 - August 5)

Summer Nutrition Program Lunch hours are 11:45 - 12:45
Monday through Friday

WASHINGTON 4-5 CENTER
Summer Nutrition Program Breakfast hours are 7:35 - 8:05

***No Breakfast on Fridays***
Summer Nutrition Program Lunch hours are: 11:45 - 12:30

***No Lunch on Fridays***

Community Input on Items Not on the Agenda

CONSENT AGENDA
The Superintendent of Schools recommends approval of the following:
a) Board Approval of New Hires
As was mentioned previously, classified personnel and substitute teachers/classroom
aides must be approved in order to be covered by our workers’ compensation plan.
1) Joyce Maras / Substitute Teacher / $100 per day
b) Contracts for Board Approval
1) Schuyler Holtrop /Assistant Coach MS Boys Basketball / $3,133
2) Tim Hedblom / Assistant Coach Girls Tennis / $2,970
3) Garrett Schmidt / Assistant Coach Jr. Varsity Girls Basketball / $4,178
4) Brandi Knippling / Revised - Masters Degree / +1,500
) Thomas Baszler / Revised - Masters Degree / +1,500

c) Resignations for Board Approval
1)
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10.

11.

12,

13.

d) Consideration and Approval of Bills - Listing of bills is attached.
e) Request for Approval of Open Enrollment Request

The administration has received open enrollment request #0E-2016-03 and
#0E-2016-04 for Board approval.

(The consent agenda may be approved with one motion. However, if a board
member wishes to separate an item for discussion, he may do so.)

CELEBRATE SUCCESSES IN THE DISTRICT:
CONGRATULATIONS:
>

THANK YOU TO:
>

REPORTS TO THE BOARD:

a) Superintendent’s Report
>

OLD BUSINESS
a) Handbooks
b) Adoption of 2016-2017 Budget

NEW BUSINESS
a)

RECESS
6:30 P.M. - SCHOOL BOARD GOAL SETTING SESSION

ADJOURNMENT




TEACHER’S CONTRACT
Huron School District No. 2-2, Huron, South Dakota

Schuyler Holtrop June 13, 2016

YOU ARE HEREBY OFFICIALLY NOTIFIED, that you have been elected as a Teacher in the Huron School District
No. 2-2, whose address is City of Huron on the annual salary basis of $ 48092 for the school term, or the remaining part thereof, of the
designated number of teaching days, inclusive of days arranged for pre-school planning, beginning 8/29/2016 and subject to the
calendar, or modifications of the same, as adopted by the Board of Education. The salary is to be paid the twentieth day of each of the
twelve calendar months.

Your election is subject to the school laws of the State of South Dakota and to the salary schedule and contractual elements
rules and regulations of the Board of Education of the Huron School District No. 2-2, which are hereby by reference, incorporated in
and made a part of this contract as though set forth herein at length, subject to the right of said Board to terminate the contract for
cause, to be determined upon by the Board, and subject to your right to resign upon giving thirty (30) days notice thereof, in writing to
said Board within 15 days of issuance of contract.

It is further contracted and agreed that your failure to complete the term of teaching prescribed herein for any cause,
including but not limited to dismissal or resignation, constitutes a financial damage to the Huron School District No. 2-2 and that from
the nature of the case it might be impractical or difficult to fix the actual damage. THEREFORE, it is understood and agreed that
your failure to complete the term provided herein shall result in the following liquidated damages: failures occurring May 15 through
May 31 for the ensuing year, damages shall be assessed at $250.00. For breaking a contract June 1 through June 10, damages shall be
assessed at $500.00, for breaking of a contract June 11 through June 20, $750.00 and for breaking of a contract June 21 through June
30, $1000.00.  For breaking a contract July 1 through July 31, damages shall be assessed at $2,000.00 and breaking of contract
August 1 and for the duration of the first semester, damages shall be assessed at $3,000.00. Damages will be assessed at $1,500.00 for
breaking of a contract anytime during the 2™ semester. The Board reserves the right to request the Department of Education to
suspend the employee’s certification for one year in lieu of monetary damages in accordance with SDCL 13-42-9. Teachers who are
not full-time employees of the district shall be assessed damages at a percentage which matches their percent of employment.

It is further understood and agreed that resignations shall not become effective until approved by the Board of Education at
the next meeting following receipt of said resignation. Further, it is hereby agreed that you will pay to the Huron School District No.
2-2, or the Huron School District No. 2-2 will withhold or appropriate from any monies owed by them to you, and you hereby
authorize such withholding or appropriation, the appropriate sum herein above set forth as liquidated damages due to your failure to
complete said term.

This agreement becomes a binding contract when signed by the teacher and the Board of Education.

BS
Hired January 2015 w/BS. No formal teaching experience/includes $2872(ES-1) for 7th Football and $3133 (ES-1) for MS Boys BB Asst Coach;

For those electing the Wellness Benefit, an additional $500 will be paid in September. The benefit is NOT reflected in the contract total.

SCHOOL DISTRICT NO. 2-2 OF THE CITY OF
HURON, BEADLE COUNTY, SOUTH DAKOTA

Business Manager of the School District Chairman of School District Board

TO THE BOARD OF EDUCATION OF THE HURON SCHOOL DISTRICT NO. 2-2
CITY OF HURON, BEADLE COUNTY, SOUTH DAKOTA

I hereby accept the position mentioned in the foregoing contract of hiring in the Public Schools of Huron, South Dakota, at
the salary and upon and under the terms and conditions of the above and foregoing contract and have carefully read said contract and
am fully informed as to the contents. I agree to attend such pre-school planning days as are scheduled exclusive of the designated
number of teaching days. “I clearly understand that it is my responsibility to be fully certified with the State of South Dakota for the
duration of this contract. I accept that my pay will cease on October 1, and my employment may be terminated or suspended without
pay until such time that I meet the certification requirements of the job.”

Witness my hand this . . !4 .. dayof :jf'.?f‘fi 2016




TEACHER’S CONTRACT
Huron School District No. 2-2, Huron, South Dakota

Timothy Hedblom June 14, 2016

YOU ARE HEREBY OFFICIALLY NOTIFIED, that you have been elected as a Teacher in the Huron School District
No. 2-2, whose address is City of Huron on the annual salary basis of $ 53824 for the school term, or the remaining part thereof, of the
designated number of teaching days, inclusive of days arranged for pre-school planning, beginning 8/29/2016 and subject to the
calendar, or modifications of the same, as adopted by the Board of Education. The salary is to be paid the twentieth day of each of the
twelve calendar months.

Your election is subject to the school laws of the State of South Dakota and to the salary schedule and contractual elements
rules and regulations of the Board of Education of the Huron School District No. 2-2, which are hereby by reference, incorporated in
and made a part of this contract as though set forth herein at length, subject to the right of said Board to terminate the contract for
cause, to be determined upon by the Board, and subject to your right to resign upon giving thirty (30) days notice thereof, in writing to
said Board within 15 days of issuance of contract.

It is further contracted and agreed that your failure to complete the term of teaching prescribed herein for any cause,
including but not limited to dismissal or resignation, constitutes a financial damage to the Huron School District No. 2-2 and that from
the nature of the case it might be impractical or difficult to fix the actual damage. THEREFORE, it is understood and agreed that
your failure to complete the term provided herein shall result in the following liquidated damages: failures occurring May 15 through
May 31 for the ensuing year, damages shall be assessed at $250.00. For breaking a contract June 1 through June 10, damages shall be
assessed at $500.00, for breaking of a contract June 11 through June 20, $750.00 and for breaking of a contract June 21 through June
30, $1000.00.  For breaking a contract July 1 through July 31, damages shall be assessed at $2,000.00 and breaking of contract
August 1 and for the duration of the first semester, damages shall be assessed at $3,000.00. Damages will be assessed at $1,500.00 for
breaking of a contract anytime during the 2™ semester. The Board reserves the right to request the Department of Education to
suspend the employee’s certification for one year in lieu of monetary damages in accordance with SDCL 13-42-9. Teachers who are
not full-time employees of the district shall be assessed damages at a percentage which matches their percent of employment.

It is further understood and agreed that resignations shall not become effective until approved by the Board of Education at
the next meeting following receipt of said resignation. Further, it is hereby agreed that you will pay to the Huron School District No.
2-2, or the Huron School District No. 2-2 will withhold or appropriate from any monies owed by them to you, and you hereby
authorize such withholding or appropriation, the appropriate sum herein above set forth as liquidated damages due to your failure to
complete said term.

This agreement becomes a binding contract when signed by the teacher and the Board of Education.

BS
The above salary includes $4751 (ES-8) for Head Coach Varsity Boys Tennis/$2970 (ES-8) for Assistant Coach Varsity Girls Tennis;

For those electing the Wellness Benefit, an additional $500 will be paid in September. The benefit is NOT reflected in the contract total.

SCHOOL DISTRICT NO. 2-2 OF THE CITY OF
HURON, BEADLE COUNTY, SOUTH DAKOTA

Business Manager of the School District Chairman of School District Board

TO THE BOARD OF EDUCATION OF THE HURON SCHOOL DISTRICT NO. 2-2
CITY OF HURON, BEADLE COUNTY, SOUTH DAKOTA

I hereby accept the position mentioned in the foregoing contract of hiring in the Public Schools of Huron, South Dakota, at
the salary and upon and under the terms and conditions of the above and foregoing contract and have carefully read said contract and
am fully informed as to the contents. I agree to attend such pre-school planning days as are scheduled exclusive of the designated
number of teaching days. “I clearly understand that it is my responsibility to be fully certified with the State of South Dakota for the
duration of this contract. I accept that my pay will cease on October 1, and my employment may be terminated or suspended without
pay until such time that I meet ;I';_E certification requirements of the job.”

Witness my hand this 2] ~/ady ot VL2016 —T
‘éﬂa m Sign here: . ./ err SH
880 G . /. =

Wit Teacher




Huron School District
New Hire Justification

Date: June 13, 2016

Applicant Information
Applicant Name: Tim Hedblom

Address:
Phone:

Education:

Experience: Assistant and Head Tennis

References:

Reason for New Hire
New Position:
Replacement: Megan Vockrodt resigned

Position Information
Department: Athletic

Position: Assistant Girls Tennis

Supervisor: Mike Wever Head Coach and Terry Rotert

Responsibilities: Assist Coach Wever with JV and MS players

Hours: After school and some Saturday in Aug-October

Hiring Information
Wages:

Classification:

Wage Justification:

Start Date: August, 2016
Requested by: Terry Rotert

(Administrator)



TEACHER’S CONTRACT
Huron School District No. 2-2, Huron, South Dakota

Garrett Schmidt June 16, 2016

YOU ARE HEREBY OFFICIALLY NOTIFIED, that you have been elected as a Teacher in the Huron School District
No. 2-2, whose address is City of Huron on the annual salary basis of $ 50443 for the school term, or the remaining part thereof, of the
designated number of teaching days, inclusive of days arranged for pre-school planning, beginning 8/29/2016 and subject to the
calendar, or modifications of the same, as adopted by the Board of Education. The salary is to be paid the twentieth day of each of the
twelve calendar months.

Your election is subject to the school laws of the State of South Dakota and to the salary schedule and contractual elements
rules and regulations of the Board of Education of the Huron School District No. 2-2, which are hereby by reference, incorporated in
and made a part of this contract as though set forth herein at length, subject to the right of said Board to terminate the contract for
cause, to be determined upon by the Board, and subject to your right to resign upon giving thirty (30) days notice thereof, in writing to
said Board within 15 days of issuance of contract.

It is further contracted and agreed that your failure to complete the term of teaching prescribed herein for any cause,
including but not limited to dismissal or resignation, constitutes a financial damage to the Huron School District No. 2-2 and that from
the nature of the case it might be impractical or difficult to fix the actual damage. THEREFORE, it is understood and agreed that
your failure to complete the term provided herein shall result in the following liquidated damages: failures occurring May 15 through
May 31 for the ensuing year, damages shall be assessed at $250.00. For breaking a contract June 1 through June 10, damages shall be
assessed at $500.00, for breaking of a contract June 11 through June 20, $750.00 and for breaking of a contract June 21 through June
30, $1000.00.  For breaking a contract July 1 through July 31, damages shall be assessed at $2,000.00 and breaking of contract
August | and for the duration of the first semester, damages shall be assessed at $3,000.00. Damages will be assessed at $1,500.00 for
breaking of a contract anytime during the 2™ semester. The Board reserves the right to request the Department of Education to
suspend the employee’s certification for one year in lieu of monetary damages in accordance with SDCL 13-42-9. Teachers who are
not full-time employees of the district shall be assessed damages at a percentage which matches their percent of employment.

It is further understood and agreed that resignations shall not become effective until approved by the Board of Education at
the next meeting following receipt of said resignation. Further, it is hereby agreed that you will pay to the Huron School District No.
2-2, or the Huron School District No. 2-2 will withhold or appropriate from any monies owed by them to you, and you hereby
authorize such withholding or appropriation, the appropriate sum herein above set forth as liquidated damages due to your failure to
complete said term.

This agreement becomes a binding contract when signed by the teacher and the Board of Education.

BS
Hired 2015-16 w BS and 0 years of experience; plus, $4178 (ES-1) for Asst JV Girls BB and $4178 (ES-1) for Ass't Var Football:

For those electing the Wellness Benefit, an additional $500 will be paid in September. The benefit is NOT reflected in the contract total.

SCHOOL DISTRICT NO. 2-2 OF THE CITY OF
HURON, BEADLE COUNTY, SOUTH DAKOTA

ATTEST:

Business Manager of the School District Chairman of School District Board

TO THE BOARD OF EDUCATION OF THE HURON SCHOOL DISTRICT NO. 2-2
CITY OF HURON, BEADLE COUNTY, SOUTH DAKOTA

I hereby accept the position mentioned in the foregoing contract of hiring in the Public Schools of Huron, South Dakota, at
the salary and upon and under the terms and conditions of the above and foregoing contract and have carefully read said contract and
am fully informed as to the contents. I agree to attend such pre-school planning days as are scheduled exclusive of the designated
number of teaching days. “I clearly understand that it is my responsibility to be fully certified with the State of South Dakota for the
duration of this contract. I accept that my pay will cease on October 1, and my employment may be terminated or suspended without
pay until such time that I meet the ertification requirements of the job.”

Teacher




Huron School District
New Hire Justification

Date: June 16, 2016

Applicant Information
Applicant Name: Garrett Schmidt

Address:
Phone:

Education:

Experience: MS BBB coach 2015-16

References:

Reason for New Hire
New Position:
Replacement: Replaces Chris Rozell - Resigned and moved to 8t GBB

Position Information
Department: Athletics

Position: JV Girls Basketball

Supervisor: Wade Stobbs Head Coach and Terry Rotert
Responsibilities: Assist Coach Stobbs

Hours: after school and evenings Nov-March

Hiring Information
Wages:

Classification:
Wage Justification:
Start Date: Nov, 2016

Requested by: Terry Rotert (Administrator)



TEACHER’S CONTRACT
Huron School District No. 2-2, Huron, South Dakota

Brandi Knippling June 13, 2016

YOU ARE HEREBY OFFICIALLY NOTIFIED, that you have been elected as a Teacher in the Huron School District
No. 2-2, whose address is City of Huron on the annual salary basis of $ 45964 for the school term, or the remaining part thereof, of the
designated number of teaching days, inclusive of days arranged for pre-school planning, beginning 8/29/2016 and subject to the
calendar, or modifications of the same, as adopted by the Board of Education. The salary is to be paid the twentieth day of each of the
twelve calendar months,

Your election is subject to the school laws of the State of South Dakota and to the salary schedule and contractual elements
rules and regulations of the Board of Education of the Huron School District No. 2-2, which are hereby by reference, incorporated in
and made a part of this contract as though set forth herein at length, subject to the right of said Board to terminate the contract for
cause, to be determined upon by the Board, and subject to your right to resign upon giving thirty (30) days notice thereof, in writing to
said Board within 15 days of issuance of contract.

It is further contracted and agreed that your failure to complete the term of teaching prescribed herein for any cause,
including but not limited to dismissal or resignation, constitutes a financial damage to the Huron School District No. 2-2 and that from
the nature of the case it might be impractical or difficult to fix the actual damage. THEREFORE, it is understood and agreed that
your failure to complete the term provided herein shall result in the following liquidated damages: failures occurring May 15 through
May 31 for the ensuing year, damages shall be assessed at $250.00. For breaking a contract June 1 through June 10, damages shall be
assessed at $500.00, for breaking of a contract June 11 through June 20, $750.00 and for breaking of a contract June 21 through June
30, $1000.00.  For breaking a contract July 1 through July 31, damages shall be assessed at $2,000.00 and breaking of contract
August 1 and for the duration of the first semester, damages shall be assessed at $3,000.00. Damages will be assessed at $1,500.00 for
breaking of a contract anytime during the 2™ semester. The Board reserves the right to request the Department of Education to
suspend the employee’s certification for one year in lieu of monetary damages in accordance with SDCL 13-42-9. Teachers who are
not full-time employees of the district shall be assessed damages at a percentage which matches their percent of employment.

It is further understood and agreed that resignations shall not become effective until approved by the Board of Education at
the next meeting following receipt of said resignation. Further, it is hereby agreed that you will pay to the Huron School District No,
2-2, or the Huron School District No. 2-2 will withhold or appropriate from any monies owed by them to you, and you hereby
authorize such withholding or appropriation, the appropriate sum herein above set forth as liquidated damages due to your failure to
complete said term.

This agreement becomes a binding contract when signed by the teacher and the Board of Education.

MA
8/1/2011 +15 hrs - $1,500.00/MA Degree Earned 2016 +1,500.00;

For those electing the Wellness Benefit, an additional $500 will be paid in September. The benefit is NOT reflected in the contract total.
**CONTRACT MUST BE SIGNED AND RETURNED TO THE SUPERINTENDENT’S OFFICE BY May 31, 2016***

SCHOOL DISTRICT NO. 2-2 OF THE CITY OF
HURON, BEADLE COUNTY, SOUTH DAKOTA

Business Manager of the School District Chairman of School District Board

TO THE BOARD OF EDUCATION OF THE HURON SCHOOL DISTRICT NO. 2-2
CITY OF HURON, BEADLE COUNTY, SOUTH DAKOTA

I hereby accept the position mentioned in the foregoing contract of hiring in the Public Schools of Huron, South Dakota, at
the salary and upon and under the terms and conditions of the above and foregoing contract and have carefully read said contract and
am fully informed as to the contents. I agree to attend such pre-school planning days as are scheduled exclusive of the designated
number of teaching days. “I clearly understand that it is my responsibility to be fully certified with the State of South Dakota for the
duration of this contract. I accept that my pay will cease on October 1, and my employment may be terminated or suspended without
pay until such time that I meet the certification requirements of the job.” .




TEACHER’S CONTRACT
Huron School District No. 2-2, Huron, South Dakota

Thomas Baszler June 16, 2016

YOU ARE HEREBY OFFICIALLY NOTIFIED, that you have been elected as a Teacher in the Huron School District
No. 2-2, whose address is City of Huron on the annual salary basis of $ 68841 for the school term, or the remaining part thereof, of the
designated number of teaching days, inclusive of days arranged for pre-school planning, beginning 8/29/2016 and subject to the
calendar, or modifications of the same, as adopted by the Board of Education. The salary is to be paid the twentieth day of each of the
twelve calendar months.

Your election is subject to the school laws of the State of South Dakota and to the salary schedule and contractual elements
rules and regulations of the Board of Education of the Huron School District No. 2-2, which are hereby by reference, incorporated in
and made a part of this contract as though set forth herein at length, subject to the right of said Board to terminate the contract for
cause, to be determined upon by the Board, and subject to your right to resign upon giving thirty (30) days notice thereof, in writing to
said Board within 15 days of issuance of contract.

It is further contracted and agreed that your failure to complete the term of teaching prescribed herein for any cause,
including but not limited to dismissal or resignation, constitutes a financial damage to the Huron School District No. 2-2 and that from
the nature of the case it might be impractical or difficult to fix the actual damage. THEREFORE, it is understood and agreed that
your failure to complete the term provided herein shall result in the following liquidated damages: failures occurring May 15 through
May 31 for the ensuing year, damages shall be assessed at $250.00. For breaking a contract June 1 through June 10, damages shall be
assessed at $500.00, for breaking of a contract June 11 through June 20, $750.00 and for breaking of a contract June 21 through June
30, $1000.00.  For breaking a contract July 1 through July 31, damages shall be assessed at $2,000.00 and breaking of contract
August 1 and for the duration of the first semester, damages shall be assessed at $3,000.00. Damages will be assessed at $1,500.00 for
breaking of a contract anytime during the 2™ semester. The Board reserves the right to request the Department of Education to
suspend the employee’s certification for one year in lieu of monetary damages in accordance with SDCL 13-42-9. Teachers who are
not full-time employees of the district shall be assessed damages at a percentage which matches their percent of employment.

It is further understood and agreed that resignations shall not become effective until approved by the Board of Education at
the next meeting following receipt of said resignation. Further, it is hereby agreed that you will pay to the Huron School District No.
2-2, or the Huron School District No. 2-2 will withhold or appropriate from any monies owed by them to you, and you hereby
authorize such withholding or appropriation, the appropriate sum herein above set forth as liquidated damages due to your failure to

complete said term.

This agreement becomes a binding contract when signed by the teacher and the Board of Education.

MS
Master of Science in Ed Degree earned May 2016 / +$1,500 / The above figure includes $7897 (ES-10) for Head Varsity Track; and, $4915 (ES-10) for

Var Ass't. Wrestling;

For those electing the Wellness Benefit, an additional $500 will be paid in September. The benefit is NOT reflected in the contract total,

SCHOOL DISTRICT NO. 2-2 OF THE CITY OF
HURON, BEADLE COUNTY, SOUTH DAKOTA

ATTEST:

Business Manager of the School District Chairman of School District Board

TO THE BOARD OF EDUCATION OF THE HURON SCHOOL DISTRICT NO. 2-2
CITY OF HURON, BEADLE COUNTY, SOUTH DAKOTA

I hereby accept the position mentioned in the foregoing contract of hiring in the Public Schools of Huron, South Dakota, at
the salary and upon and under the terms and conditions of the above and foregoing contract and have carefully read said contract and
am fully informed as to the contents. I agree to attend such pre-school planning days as are scheduled exclusive of the designated
number of teaching days. “I clearly understand that it is my responsibility to be fully certified with the State of South Dakota for the
duration of this contract. I accept that my pay will cease on October 1, and my employment may be terminated or suspended without
pay until such time that I meet the certification requirements of the job.”

Witness my hand this ‘7—{ 3 . day of Qv 2016

;/kAJ\C;D\_/ Sign here: . 70N . AN/ N L
Witness: \ R e ol el it 2o Svmad Teacher
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Vendor Name

Checking 1
Checking 1 Fund:
A.B.C.U.T.

ACT ASPIRE LLC
ADVANCE EDUCATION, INC.
ASPHALT PAVING & MATERIALS CO
BECKS ACE HARDWARE

BRAMBLE PARK Z0O

BROADLAND CREEK GOLF COURSE
BROWN & SAENGER

BSN SPORTS LLC

COMMUNICAN

CREATIVE PRINTING COMPANY
CURT'S HEATING & COOLING

DICK BLICK COMPANY

FARMERS CASHWAY

FASTENAL CO

FOLLETT SCHOOL SOLUTIONS, INC.
FOREMAN SALES & SERVICE, INC.
FREEMAN, JR., RODNEY
FRYBERGER, STEVE

FULL COMPASS SYSTEM

GENE'S AG SERVICE

GOPHER

GRAYSON AUTO PARTS

HARLOW'S BUS SALES, INC.
HARTFORD STEAM BOILER

HAUFF MID-AMERICA SPORTS INC
HEARTLAND PAPER COMPANY
HEDBLOOM, TIM

HILLYARD

HURD ALIGNMENT & MACHINE, INC.

HURON AREA CENTER FOR
INDEPENDENCE, INC.

HURON PLAINSMAN, (THE)
HURON SCHOOL NUTRITION PROGRAM
J.W. PEPPER & SON, INC.

JIM & JAKES SPRINKLER SERVICE
JJ & ZBK

MG OIL COMPANY

MUTH ELECTRIC, INC.

NEFF

NORTH CENTRAL BUS SALES
NORTHWEST PIPE FITTINGS, INC.
NORTHWESTERN ENERGY

OFFICE EQUIPMENT SERVICE
OFFICE PEEPS

PLANK ROAD PUBLISHING

Board Report - Listing of Bills

Vendor Description

10 GENERAL FUND
DUES

PROF SVC
PROF SVC
PROF SVC
SUPPLIES
TRAVEL
SUPPLIES
SUPPLIES
SUPPLIES
SUPPLIES
SUPPLIES
REPAIRS
SUPPLIES
SUPPLIES
SUPPLIES
SUPPLIES
SUPPLIES
LEGAL SERVICES
PROF SVC
SUPPLIES
SUPPLIES
SUPPLIES
SUPPLIES
REPAIRS
REPAIRS
SUPPLIES
SUPPLIES
TRAVEL
SUPPLIES
SUPPLIES
PROF SVC

PUBLICATIONS
SUPPLIES
SUPPLIES
REPAIRS
PROF SVC
SUPPLIES
SUPPLIES
SUPPLIES
SUPPLIES
SUPPLIES
UTILITIES
SUPPLIES
SUPPLIES
SUPPLIES

Amount

50.
3,900.
825,
128.

118

1311
1,298.
.89
8,355,

291.

31s6.

814

161

2,254,
33.
103
7
2,558.
1,000,
50.
525.

64

405.

45

35.

4,438
399

91

19
678

431.
718.
.26

1,942

652,
1;621;

15,457

112

00
00
00
10

.19

00
00

10
39
00

22

60
99
92
99
72
00
00
00

.50
1,449,
120.

b7
66
18

.00
795.
159.
105.

00
82
48
12

iy
.00

.87
120.
-89
=97

699,
6,458.

a7

[o]0]
69
00
38

53
67

.31
707,
.45

98

Page: 1
User ID: PLB



Huron School District 2-2
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Vendor Name

Board Report - Listing of Bills

Vendor Description

PREMIER EQUIPMENT SUPPLIES
REALLY GOOD STUFF SUPPLIES
RESILITE SPORTS PRODUCTS, INC. SUPPLIES
RUNNINGS SUPPLIES
SCHOOL SPECIALTY INC. SUPPLIES
SD FEDERAL PROPERTY SUPPLIES
SHERWIN WILLIAMS SUPPLIES
SOUTHWEST BINDING & LAMINATING SUPPLIES
STERLING COMPUTERS SUPPLIES
SUPREME SCHOOL SUPPLY COMPANY SUPPLIES
TAYLOR MUSIC SUPPLIES
TIMS CUTTING EDGE SUPPLIES
TOTALFUNDS BY HASLER POSTAGE
US BANK VOYAGER FLEET SYS SUPPLIES
WW TIRE SERVICE INC REPAIRS
Checking 1 Fund: 21  CAPITAL OUTLAY FUND
BARNES & NOBLE SUPPLIES
DEMCO INC SUPPLIES
FOLLETT SCHOOL SOLUTIONS, INC, SUPPLIES
FRYBERGER, STEVE PROF SVC
GOPHER SUPPLIES
KOCH HAZARD PROF SVC
O'CONNOR COMPANY SUPPLIES
OFFICE EQUIPMENT SERVICE SUPPLIES
PRO-ED SUPPLIES
PROSTROLLO MOTOR SALES, INC. REPAIRS
SCHOOL OUTFITTERS REPAIRS
SCHOOL SPECIALTY INC. SUPPLIES
SPEED STACKS INC. SUPPLIES
Checking 1 Fund: 22 SPECIAL EDUCATION FUND

BROWN & SAENGER

CORNERSTONES CAREER LEARNING
eSPECIAL NEEDS, LLC

GOPHER

LEWIS DRUG

MITCHELL SCHOOL DISTRICT #17-2
RUGGED PROTECTION, LLC
SCHOLASTIC, INC.
SCHOOL SPECIALTY INC.
TOTALFUNDS BY HASLER

WHY TRY, LLC

SUPPLIES
PROF SVC
SUPPLIES
SUPPLIES
SUPPLIES
TUITION
SUPPLIES
SUPPLIES
SUPPLIES
POSTAGE
SUPPLIES

Checking Account Total:

Amount

47
254
2,215
85
10,252
150.
64
167
240.
16
1906
58.
1,260,
227
97
Fund

44
361,
235
400.
950.

9,911,
2,456.
5,495.
266.
550.
1,115,
2,352,
299.
Fund

1,977.
3,355.
1,485.
232.
35,
585.
191.
197
578
740.
99
Fund

.52
.05
.00
.26
.16

00

&1
.28

00

.09

00
50
00

A =30)

50

Total: 78,600.40

.16

75

42

00

93

53

35 v
00

97

00

10

28

00
Total:

82
00
60
83
97
27
60

.78
.71

00

.00

Total: 9,479.58

112,518.47

24,438.49
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Huron School District 2-2
06/23/2016 11:13 AM

Vendor Name

Checking
Checking
PRATRIELAND COLLECTIONS

4

Board Report - Listing of Bills

Vendor Description

4
Fund: 51 FOOD SERVICE FUND

REFUND

Checking Account Total:

Amount

106.68
Fund Total:
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106.68
106.68
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