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PROFESSIONAL STAFF CONTRACTS AND COMPENSATION PLANS/TEACHERS 
(Violation of Contract) 

 

 New teachers who fail to live up to the provisions of their contract shall forfeit liquidating 
damages.  For breaking of contract between the date signed and approved by the School Board 
through June 30 for the ensuing year, damages shall be assessed at $1,000.00.  For breaking a 
contract July 1 through July 31, damages shall be assessed at $2,000.00 and breaking of contract 
August 1 and for the duration of the first semester, damages shall be assessed at $3,000.00.  
Damages will be assessed at $1,500.00 for breaking of a contract anytime during the 2nd semester. 
The Board reserves the right to request the Department of Education to suspend the employee’s 
certification for one year in lieu of monetary damages in accordance with SDCL 13-42-9.  Teachers 
who are not full-time employees of the district shall be assessed damages at a percentage which 
matches their percent of employment. 
 
 Returning teachers who fail to live up to the provisions of their contract shall forfeit 
liquidating damages.  For breaking of contract between May 15 through May 31 for the ensuing year, 
damages shall be assessed at $250.00.  For breaking a contract June 1 through June 10, damages shall 
be assessed at $500.00, for breaking of a contract June 11th through June 20th $750.00 and for 
breaking of a contract June 21st through June 30th, $1000.00.   For breaking a contract July 1 through 
July 31, damages shall be assessed at $2,000.00 and breaking of contract August 1 and for the 
duration of the first semester, damages shall be assessed at $3,000.00. Damages will be assessed at 
$1,500.00 for breaking of a contract anytime during the 2nd semester. The Board reserves the right to 
request the Department of Education to suspend the employee’s certification for one year in lieu of 
monetary damages in accordance with SDCL 13-42-9.  Teachers who are not full-time employees of 
the district shall be assessed damages at a percentage which matches their percent of employment.   
 
 The Board reserves the right to waive damages in emergency circumstances. 
 
13-42-9.   Grounds for revocation or suspension of certificate--Suspension for jumping contract--
Exception. The secretary of the Department of Education may revoke or suspend any certificate for 
any cause which would have prevented its issue, plain violation of contract, gross immorality, 
incompetency, violation of the code of ethics, established pursuant to § 13-43-25 or 13-43-45, as 
determined by the Professional Teachers Practices and Standards Commission or the Professional 
Administrators Practices and Standards Commission, or flagrant neglect of duty, and may suspend 
any certificate for a period not to exceed one year for breaking or jumping a contract, if such 
suspension is requested by the school board. However, the secretary may not suspend a certificate 
for breaking or jumping a contract if the school board collected liquidated damages pursuant to the 
terms of the contract. 
 
            

 


