Mission: Lifelong learners will be inspired and developed through effective teaching in a

safe and caring environment.
Vision: Respect - Pride - Excellence for All

AGENDA
BOARD OF EDUCATION - REGULAR MEETING
Instructional Planning Center/Huron Arena
September 9, 2024

5:30 p.m.
1. Call to Order
2.  RollCall
3. Pledge of Allegiance
4. Adoption of the Agenda
5. Dates to Remember
September 14 HSD Foundation Fine Arts Hall of Fame - 2:00pm HS Auditorium
September 20 Homecoming - Early Release
September 21 Huron School District Foundation Golf Tournament
September 23 Board of Education Meeting 5:30 p.m. - IPC
September 26 Middle School Parent/Teacher Conferences 3:30-6:45pm
September 30 High School Parent/Teacher Phone-Email Conferences 5:30-8:30pm
October 2 Early Release
October 14 Native American Day - No School
October 15 Board of Education Meeting (Tuesday) - 5:30p.m. - IPC
October 28 Board of Education Meeting - 5:30p.m. - [PC

7. Conflict Discl

6. Community Input on Items Not on the Agenda

o See Policy BFB - Public Participation at Board Meetings - for more information

osure and Consideration of Waivers - The School Board will review the

a)

The superinte

disclosures and determine if the transactions or the terms of the contracts are fair,
reasonable, and not contrary to the public interest.

8. CONSENT AGENDA

ndent recommends approval of the following:

a) Approval and/or Corrections of Minutes of Previous Meetings

b) Approval and /or Corrections of the Financial Report

c) Consideration and Approval of the Bills

d) New H

1)
2)

3)
4)

ires to the District

Classified personnel, substitute teachers, classroom aides, Board Members, and
volunteers must be approved in order to be covered by our worker’s
compensation plan.

Rikki Hein/Substitute Teacher - $160 per day/Substitute
Para-Educator - $21.58 per hour

Abby Fullerton Halter/ Substitute Teacher - $160 per day/Substitute
Para-Educator - $21.58 per hour

Vicky Davis/Food Service Substitute - $20.91 per hour

Shayla Seidel /SLPA Student in District - Professional Observation Hours

e) Resignations for Board Approval

1)
2)
I —

Jerald Swenson/Auto Tech, Welding Teacher, HS/26 years (end of year)
Vicky Davis/Food Service, Cashier/Admin Assist, MS/26 years (sept30)
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10.

11.

12,

f) Contracts for Board Approval
il Almitra 0’'Day/Teacher, Buchanan/$54,348 per year
2) Breanne Allum/Revised Contract - Earned MS/+$2,500/$62,635 per year
3) Rita Cook/Revised Contract - Earned MS/+$2,500/$64,229 per year
4) Lauren Berkenpas/Revised Contract - Earned MS/+$2,500/$65,903 per year
5) Nicole Horsley/Revised Contract - Earned MS/+$2500/$62,441 per year
6) Sydney Katz/Revised Contract - Earned MS/+$2500/$62,994 per year
7) Brittni Dupris/Revised Contract - Earned MS/+$2500/$67,642 per year
8) Jessica Rodacker/Revised Contract - Earned MS/+$2500/$73,512 per year
9) Brook Tschetter/Revised Contract - Earned MS/+$2500/$62,635 per year
10)  Molly Perry/Revised Contract - Earned MS/+$2500/$77,559 per year
11)  Sarah Miner/Revised Contract - Earned MS/+$2500/$68,445 per year

g) Request for Approval of Open Enrollment Student Returning to Huron School

District: The administration has received open enrollment request #RH-2024-06

(The consent agenda may be approved with one motion. However, if a board
member wishes to separate an item for discussion, he/she may do so.)

CELEBRATE SUCCESSES IN THE DISTRICT
Congratulations to:
» Jose (Washington/Arena, Custodian) & Liliana (Madison, Para Educator) Ramirez
on the birth of their son, Natanael Luis on August 29
Thank You to:

» Arts in Education Week September 8-14
» IT Professionals Day September 7
» Key-Club Members & HS Students for taking time out of their holiday weekend
to volunteer at the Kiwanis Pancake House at the State Fair
» Jessica VanDiepen for the donation of supplies to the Washington 4-5 Center
» Ivonne Moncada-Reyes, mother of Eduardo Reyes Moncada in 5t grade for
donating 2 violins for our orchestra students
» The Huron School District Interpreters who recently helped with the Beginner
Band & Orchestra Night Open House. From Band Director Laura Beck, “l am
grateful for their professionalism and their willingness to work with us year after
year. Our interpreters play a major role in why our band and orchestra programs
remain successful and accessible to all students.”
REPORTS TO THE BOARD
a) Business Manager’s Report
b) Superintendent’'s Report
OLD BUSINESS
a)
NEW BUSINESS

a) Delegate Selection for ASBSD Delegate Assembly in Pierre

(2024 Delegate Assembly - Friday, November 22nd)
b) Transportation - Progressive Bus Conduct Consequences Update - introduction
c) Tax Request for 2024 Taxes Payable in 2025
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13. EXECUTIVE SESSION

1-25-2 Executive or closed meetings may be held for the sole purposes of:
(3) Consulting with legal counsel or reviewing communications from legal counsel about proposed
or pending litigation or contractual matters

14. 6:00pm - Board Goals Work Session
ADJOURNMENT




Jerald Swenson
1340 Michigan Ave SW
Huron, SD 57350

jerald.swenson @k12.sd.us
09/03/2024

Dr. Kraig Steinhoff
Huron School District
150 5th Street SW
Huron, S 57350

Dear Dr. Steinhoff,

I am writing to formally announce my retirement from my position as an Automotive
Technology and Welding Instructor with the Huron School District, effective May 21 2025, After
26 years of service, I have decided that the time has come for me to step away and begin the next
chapter of my life.

It has been an honor and a privilege to work with the dedicated staff, supportive administration,
and, most importantly, the wonderful students who have been the highlight of my career. Over
the years, T have had the opportunity to witness the growth and success of many young men and
women who have gone on to excel in their chosen fields. I am proud to have played a role in
their education and to have shared my passion for automotive technology and welding with
them.

I want to express my deep appreciation for the support and opportunities the Huron School
District has provided me throughout my career. The experiences I've gained here have been
invaluable, and I will carry fond memories of my time with this district into my retirement.

Thank you once again for the trust and support the Huron schools have shown me over the years.

Sincerely,
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Jerald Swenson
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SCHOOL NUTRITION

September 4" 2024

Due to family obligations, | will be retiring at the end of September. My
last day will be Sept 30™. | have enjoyed my 26 years working in the Nutrition
office of the Huron School District. Great School District and best lunch
program in the state!

Sincerely, Vicky Davis

y / i bf O Ol D~



x Employment Contract
m Md #l L7 HURON PUBLIC SCHOOLS #2-2

EMPLOYMENT CONTRACT

Huron School District No. 2-2, Huron, South Dakota

09/03/2024
Almitra O'Day

YOU ARE HEREBY OFFICIALLY NOTIFIED, that you have been elected as a Teacher in the Huron School District No. 2-2,
whose address is City of Huron on the annual salary basis of $54,348 for the school term, or the remaining part thereof, of
the designated number of teaching days, inclusive of days arranged for pre-school planning, beginning 09/04/2024 and
subject to the calendar, or maodifications of the same, as adopted by the Board of Education. The salary is to be paid the
twentieth day of each of the twelve calendar months.

Your election is subject to the school laws of the State of South Dakota and to the salary schedule and contractual elements
rules and regulations of the Board of Education of the Huron School District No. 2-2, which are hereby by reference,
incorporated in and made a part of this contract as though set forth herein at length, subject to the right of said Board to
terminate the contract for cause, to be determined upon by the Board, and subject to your right to resign upon giving thirty
(30) days notice thereof, in writing to said Board within 15 days of issuance of contract.

It is further contracted and agreed that your failure to complete the term of employment prescribed herein for any cause,
including but not limited to dismissal or resignation, constitutes a financial damage to the Huron School District No. 2-2 and
that from the nature of the case it might be impractical or difficult to fix the actual damage. THEREFORE, it is understood
and agreed that your failure to complete the term provided herein shall result in the following liquidated damages: failures
occurring May 15 through May 31 for the ensuing year, damages shall be assessed at $250.00. For breaking a contract June 1
through June 10, damages shall be assessed at $500.00, for breaking of a contract June 11 through June 20, $750.00 and for
breaking of a contract June 21 through June 30, $1000.00. For breaking a contract July 1 through July 31, damages shall be
assessed at $2,000.00 and breaking of contract August 1 and for the duration of the first semester, damages shall be
assessed at $3,000.00. Damages will be assessed at $1,500.00 for breaking of a contract anytime during the 2nd semester.
The Board reserves the right to request the Department of Education to suspend the employee's certification for one year in
lieu of monetary damages in accordance with SDCL 13-42-9. Employees who are not full-time employees of the district shall
be assessed damages at a percentage which matches their percent of employment.

Itis further understood and agreed that resignations shall not become effective until approved by the Board of Education at
the next meeting following receipt of said resignation. Further, it is hereby agreed that you will pay to the Huron School
District No. 2-2, or the Huron School District No. 2-2 will withhold or appropriate from any monies owed by them to you, and
you hereby authorize such withholding or appropriation, the appropriate sum herein above set forth as liquidated damages
due to your failure to complete said term.



This agreement becomes a binding contract when signed by the employee and the Board of Education.

Mired 2024-2025 with 6 years of teaching experience. Salary is calculated based on contracted dally pay of remaining school
year calendar, 169.5 days. Agreeing to this contract includes the following: Teacher new to the District are expected to work
an additional 5 days prior to the start of the schoo! year. (You will compiete the 5 days Fall 2025.) During this time, the

teacher will receive appropriate training in District programs and will have time to become adequately prepared for the new

school year,

BA
Base Contract: $54,348

**%CONTRACT MUST BE SIGNED AND RETURNED TO THE SUPERINTENDENT'S OFFICE BY 09/05/2024

TO THE BOARD OF EDUCATION OF THE HURON SCHOOL DISTRICT NO, 2-2
CITY OF HURON, BEADLE COUNTY, SOUTH DAKOTA

| hereby accept the position mentioned In the foregoing contract of hiring in the Public Schools of Huron, South Dakota, at
the salary and upon and under the terms and conditions of the above and foregoing contract and have carefully read said

_contract and am fully informed as to the contents. | agree to attend such pre-school planning days as are scheduled
exclusive of the designated number of contract days. "I clearly understand that it is my responsibility to be fully certified with
the State of Scuth Dakota for the duration of this contract, 1 accept that my pay wlill cease on October 1, and my employment
rmay be terminated or suspended without pay until such time that | meet the certification requirements of the job.”

Date

Chairman of School District Board Signature Date

Business Manager of School District Signature Date
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EMPLOYMENT CONTRACT

Huron School District No. 2-2, Huron, South Dakota

09/04/2024

Breanne Allum

YOU ARE HEREBY OFFICIALLY NOTIFIED, that you have been elected as a Teacher in the Huron School District No. 2-2,
whose address is City of Huron on the annual salary basis of $62,635 for the school term, or the remaining part thereof, of
the designated number of teaching days, inclusive of days arranged for pre-school planning, beginning 08/15/2024 and
subject to the calendar, or modifications of the same, as adopted by the Board of Education. The salary is to be paid the
twentieth day of each of the twelve calendar months.

Your election is subject to the school laws of the State of South Dakota and to the salary schedule and contractual elements
rules and regulations of the Board of Education of the Huron School District No. 2-2, which are hereby by reference,
incarparated in and made a part of this contract as though set forth herein at length, subject to the right of said Board to
terminate the contract for cause, to be determined upon by the Board, and subject to your right to resign upon giving thirty
(30) days notice thereof, in writing to said Board within 15 days of issuance of contract.

It is further contracted and agreed that your failure to complete the term of employment prescribed herein for any cause,
including but not limited to dismissal or resignation, constitutes a financial damage to the Huron School District No. 2-2 and
that from the nature of the case it might be impractical or difficult to fix the actual damage. THEREFORE, it is understood
and agreed that your failure to complete the term provided herein shall result in the following liquidated damages: failures
occurring May 15 through May 31 for the ensuing year, damages shall be assessed at $250.00. For breaking a contract June 1
through June 10, damages shall be assessed at $500.00, for breaking of a contract June 11 through June 20, $750.00 and for
breaking of a contract June 21 through June 30, $1000.00. For breaking a contract July 1 through July 31, damages shall be
assessed at $2,000.00 and breaking of contract August 1 and for the duration of the first semester, damages shall be
assessed at $3,000.00. Damages will be assessed at $1,500.00 for breaking of a contract anytime during the 2nd semester.
The Board reserves the right to request the Department of Education to suspend the employee's certification for one year in
lieu of monetary damages in accardance with SDCL 13-42-9. Employees who are not full-time employees of the district shall
be assessed damages at a percentage which matches their percent of employment.

It is further understood and agreed that resignations shall not become effective until approved by the Board of Education at
the next meeting following receipt of said resignation. Further, it is hereby agreed that you will pay to the Huron School
District No. 2-2, or the Huron School District No. 2-2 will withhold or appropriate from any monies owed by them to you, and
you hereby authorize such withholding or appropriation, the appropriate sum herein above set forth as liquidated damages
due to your failure to complete said term.



This agreement becomes a binding contract when signed by the employee and the Board of Education
Contract includes $2500 for MS earner Summer 2024,

MS
Base Contract: $62,635

*%%CONTRACT MUST BE SIGNED AND RETURNED TO THE SUPERINTENDENT'S OFFICE BY 09/05/2024

TO THE BOARD OF EDUCATION OF THE HURON SCHOOL DISTRICT NO. 2-2
CITY OF HURON, BEADLE COUNTY, SOUTH DAKOTA

| hereby accept the position mentioned in the foregoing contract of hiring in the Public Schools of Huron, South Dakota, at
the salary and upon and under the terms and conditions of the above and foregoing contract and have carefully read said
contract and am fully informed as to the contents. | agree to attend such pre-school planning days as are scheduled
exclusive of the designated number of contract days. “I clearly understand that it is my responsibility to be fully certified with
the State of South Dakota for the duration of this contract. | accept that my pay will cease on October 1, and my employment
may be terminated or suspended without pay until such time that | meet the certification requirements of the job.”

Employee Signature Date

Chalrman of School Dlstrlct Board Slgnature

Busmess Manager of Schoal DIS'Ei‘ICt S1gnatura

/@&’% fwm
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EMPLOYMENT CONTRACT

Huron School District No. 2-2, Huron, South Dakota

09/04/2024

Rita Cook

YOU ARE HEREBY OFFICIALLY NOTIFIED, that you have been elected as a Teacher in the Huron School District No. 2-2,
whose address is City of Huron on the annual salary basis of $64,229 for the school term, or the remaining part thereof, of
the designated number of teaching days, inclusive of days arranged for pre-school planning, beginning 08/15/2024 and
subject to the calendar, or maodifications of the same, as adopted by the Board of Education. The salary is to be paid the
twentieth day of each of the twelve calendar months.

Your election is subject to the school laws of the State of South Dakota and to the salary schedule and contractual elements
rules and regulations of the Board of Education of the Huron School District No. 2-2, which are hereby by reference,
incorporated in and made a part of this contract as though set forth herein at length, subject to the right of said Board to
terminate the contract for cause, to be determined upon by the Board, and subject to your right to resign upon giving thirty
(30) days notice thereof, in writing to said Board within 15 days of issuance of contract.

It is further contracted and agreed that your failure to complete the term of employment prescribed herein for any cause,
including but not limited to dismissal or resignation, constitutes a financial damage to the Huron School District No. 2-2 and
that from the nature of the case it might be impractical or difficult to fix the actual damage. THEREFORE, it is understood
and agreed that your failure to complete the term provided herein shall result in the following liquidated damages: failures
occurring May 15 through May 31 for the ensuing year, damages shall be assessed at $250.00. For breaking a contract June 1
through June 10, damages shall be assessed at $500.00, for breaking of a contract June 11 through June 20, $750.00 and for
breaking of a contract June 21 through June 30, $1000.00. For breaking a contract July 1 through July 31, damages shall be
assessed at $2,000.00 and breaking of contract August 1 and for the duration of the first semester, damages shall be
assessed at $3,000.00. Damages will be assessed at $1,500.00 for breaking of a contract anytime during the 2nd semester.
The Board reserves the right to request the Department of Education to suspend the employee's certification for one year in
lieu of monetary damages in accordance with SDCL 13-42-9. Employees who are not full-time employees of the district shall
be assessed damages at a percentage which matches their percent of employment.

It is further understood and agreed that resignations shall not become effective until approved by the Board of Education at
the next meeting following receipt of said resignation. Further, it is hereby agreed that you will pay to the Huron School
District No. 2-2, or the Huron School District No. 2-2 will withhold or appropriate from any monies owed by them to you, and
you hereby authorize such withholding or appropriation, the appropriate sum herein above set forth as liquidated damages
due to your failure to complete said term.



This agreement bacomes a binding contract when signed by the employee and the Board of Education.
Earned Master's Degree Summer 2024, +$2,500

MS
Base Contract; $64,229

*kCONTRACT MUST BE SIGNED AND RETURNED TO THE SUPERINTENDENT'S OFFICE BY 09/05/2024

TO THE BOARD OF EDUCATION OF THE HURCN SCHOOL DISTRICT NO. 2-2
CITY OF HURON, BEADLE COUNTY, SOUTH DAKOTA

| hereby accept the position mentioned in the foregoing contract of hiring in the Public Schools of Huron, South Dakota, at
the salary and upon and under the terms and conditions of the above and foregoing contract and have carefully read said
contract and am fully informed as to the contents. | agree to attend such pre-school planning days as are scheduled
exclusive of the designated number of contract days. “I clearly understand that it is my responsibility to be fuily certified with
the State of South Dakota for the duration of this contract. | accept that my pay will cease on October 1, and my employment
may be terminated or suspended without pay until such time that | meet the certification requirements of the job.”

Employee Signature Date
- R& MG . 0 09/0420240946am
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EMPLOYMENT CONTRACT

Huron School District No. 2-2, Huron, South Dakota

09/04/2024

Lauren Berkenpas

YOU ARE HEREBY OFFICIALLY NOTIFIED, that you have been elected as a Teacher in the Huron School District No. 2-2,
whose address is City of Huron on the annual salary basis of $65,903 for the school term, or the remaining part thereof, of
the designated number of teaching days, inclusive of days arranged for pre-school planning, beginning 08/15/2024 and
subject to the calendar, or modifications of the same, as adopted by the Board of Education. The salary is to be paid the
twentieth day of each of the twelve calendar months.

Your election is subject to the school laws of the State of South Dakota and to the salary schedule and contractual elements
rules and regulations of the Board of Education of the Huron Schoal District No. 2-2, which are hereby by reference,
incorparated in and made a part of this contract as though set forth herein at length, subject to the right of said Board to
terminate the contract for cause, to be determined upon by the Board, and subject to your right to resign upon giving thirty
(30) days notice thereof, in writing to said Board within 15 days of issuance of contract.

Itis further contracted and agreed that your failure to complete the term of employment prescribed herein for any cause,
including but not limited to dismissal or resignation, constitutes a financial damage to the Huron School District No. 2-2 and
that from the nature of the case it might be impractical or difficult to fix the actual damage. THEREFORE, it is understood
and agreed that your failure to complete the term provided herein shall result in the following liquidated damages: failures
occurring May 15 through May 31 for the ensuing year, damages shall be assessed at $250.00. For breaking a contract June 1
through June 10, damages shall be assessed at $500.00, for breaking of a contract June 11 through June 20, $750.00 and for
breaking of a contract June 21 through June 30, $1000.00. For breaking a contract July 1 through July 31, damages shall be
assessed at $2,000.00 and breaking of contract August 1 and for the duration of the first semester, damages shall be
assessed at $3,000.00. Damages will be assessed at $1,500.00 for breaking of a contract anytime during the 2nd semester.
The Board reserves the right to request the Department of Education to suspend the employee's certification for one year in
lieu of monetary damages in accordance with SDCL 13-42-9. Employees whao are not full-time employees of the district shall
be assessed damages at a percentage which matches their percent of employment.

Itis further understood and agreed that resignations shall not become effective until approved by the Board of Education at
the next meeting following receipt of said resignation. Further, it is hereby agreed that you will pay to the Huron School
District No. 2-2, or the Huron School District No. 2-2 will withhold or appropriate from any monies owed by them to you, and
you hereby authorize such withholding or appropriation, the appropriate sum herein above set forth as liquidated damages
due to your failure to complete said term.



This agreement becomes a binding contract when signed by the employee and the Board of Education.
Master's Degree Earned Summer 2024, + $2,500

MS
Base Contract: $63,779

Colony Teacher $2,124 Step 10

#*%CONTRACT MUST BE SIGNED AND RETURNED TO THE SUPERINTENDENT'S OFFICE BY 09/05/2024

TO THE BOARD OF EDUCATION OF THE HURON SCHOOL DISTRICT NO. 2-2
CITY OF HURON, BEADLE COUNTY, SOUTH DAKOTA

| hereby accept the position mentioned in the foregoing contract of hiring in the Public Schools of Huron, South Dakota, at
the salary and upon and under the terms and conditions of the above and foregoing contract and have carefully read said
contract and am fully informed as to the contents. | agree to attend such pre-school planning days as are scheduled
exciusive of the designated number of contract days. “1 clearly understand that it is my responsibility to be fully certified with
_the State of South Dakota for the duration of this contract. [ accept that my pay wilt cease on October 1, and my employment
may be terminated or suspended without pay until such time that | meet the certification requirements of the job.”

Employee Signature
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EMPLOYMENT CONTRACT

Huron School District No. 2-2, Huron, South Dakota

09/04/2024

Nicole Horsley

YOU ARE HEREBY OFFICIALLY NOTIFIED, that you have been elected as a Teacher in the Huron School District No. 2-2,
whose address is City of Huron on the annual salary basis of $62,441 for the school term, or the remaining part thereof, of
the designated number of teaching days, inclusive of days arranged for pre-school planning, beginning 08/15/2024 and
subject to the calendar, or modifications of the same, as adopted by the Board of Education. The salary is to be paid the
twentieth day of each of the twelve calendar months.

Your election is subject to the school laws of the State of South Dakota and to the salary schedule and contractual elements
rules and regulations of the Board of Education of the Huron School District No. 2-2, which are hereby by reference,
incorporated in and made a part of this contract as though set forth herein at length, subject to the right of said Board to
terminate the contract for cause, to be determined upon by the Board, and subject to your right to resign upon giving thirty
(30) days notice thereof, in writing to said Board within 15 days of issuance of contract.

Itis further contracted and agreed that your failure to complete the term of employment prescribed herein for any cause,
including but not limited to dismissal or resignation, constitutes a financial damage to the Huron School District No. 2-2 and
that from the nature of the case it might be impractical or difficult to fix the actual damage. THEREFORE, it is understood
and agreed that your failure to complete the term provided herein shall result in the following liquidated damages: failures
occurring May 15 through May 31 for the ensuing year, damages shall be assessed at $250.00. For breaking a contract June 1
through June 10, damages shall be assessed at $500.00, for breaking of a contract June 11 through June 20, $750.00 and for
breaking of a contract June 21 through June 30, $1000.00. For breaking a contract July 1 through July 31, damages shall be
assessed at $2,000.00 and breaking of contract August 1 and for the duration of the first semester, damages shall be
assessed at $3,000.00. Damages will be assessed at $1,500.00 for breaking of a contract anytime during the 2nd semester.
The Board reserves the right to request the Department of Education to suspend the employee's certification for one year in
lieu of monetary damages in accordance with SDCL 13-42-9. Employees who are not full-time employees of the district shall
be assessed damages at a percentage which matches their percent of employment.

It is further understood and agreed that resignations shall not become effective until approved by the Board of Education at
the next meeting following receipt of said resignation. Further, it is hereby agreed that you will pay to the Huron School
District Na. 2-2, or the Huron School District No. 2-2 will withhold or appropriate from any monies owed by them to you, and
you hereby authorize such withholding or appropriation, the appropriate sum herein above set forth as liquidated damages
due to your failure to complete said term.



This agreement becormnes a binding contract when signed by the emplioyee and the Board of Education.
Master's Degree Earned Summer 2024, +$2500

MS
Base Contract: $62,441

*ERCONTRACT MUST BE SIGNED AND RETURNED TO THE SUPERINTENDENT'S OFFICE BY 09/05/2024

TO THE BOARD OF EDUCATION OF THE HURON SCHOOL DISTRICT NO. 2-2
CITY OF HURON, BEADLE COUNTY, SOUTH DAKOTA

| hereby accept the position mentioned in the foregoing contract of hiring in the Public Schools of Huron, South Dakota, at
the salary and upon and under the terms and conditions of the above and foregoing contract and have carefully read said
contract and am fully informed as to the contents. | agree to attend such pre-school planning days as are scheduled
exclusive of the designated number of contract days. “I clearly understand that it is my responsibility to be fully certified with
the State of South Dakota for the duration of this contract. | accept that my pay will cease on October 1, and my employment
may be terminated or suspended without pay untit such time that | meet the certification requirements of the job.”

Employee Signature Date
Mesletonityy B o404 itséam |
Chairman of School District Board Signature Date
Tone Yo Bevkome I | 09/04/2024 03:43 pm
Business Manager of School District Signature Date

Rty Critgphonion | 0 0o/04/20240432pm
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EMPLOYMENT CONTRACT

Huron School District No. 2-2, Huron, South Dakota

09/04/2024

Sydney Katz

YOU ARE HEREBY OFFICIALLY NOTIFIED, that you have been elected as a Teacher in the Huron School District No. 2-2,
whose address is City of Huron on the annual salary basis of $62,994 for the school term, or the remaining part thereof, of
the designated number of teaching days, inclusive of days arranged for pre-school planning, beginning 08/15/2024 and
subject to the calendar, or modifications of the same, as adopted by the Board of Education. The salary is to be paid the
twentieth day of each of the twelve calendar months.

Your election is subject to the school laws of the State of South Dakota and to the salary schedule and contractual elements
rules and regulations of the Board of Education of the Huron School District No. 2-2, which are hereby by reference,
incorporated in and made a part of this contract as though set forth herein at length, subject to the right of said Board to
terminate the contract for cause, to be determined upon by the Board, and subject to your right to resign upon giving thirty
(30) days notice thereof, in writing to said Board within 15 days of issuance of contract.

It is further contracted and agreed that your failure to complete the term of employment prescribed herein for any cause,
including but not limited to dismissal or resignation, constitutes a financial damage to the Huron School District No. 2-2 and
that from the nature of the case it might be impractical or difficult to fix the actual damage. THEREFORE, it is understood
and agreed that your failure to complete the term provided herein shall result in the following liquidated damages: failures
occurring May 15 through May 31 for the ensuing year, damages shall be assessed at $250.00. For breaking a contract June 1
through June 10, damages shall be assessed at $500.00, for breaking of a contract June 11 through June 20, $750.00 and for
breaking of a contract June 21 through June 30, $1000.00. For breaking a contract July 1 through July 31, damages shall be
assessed at $2,000.00 and breaking of contract August 1 and for the duration of the first semester, damages shall be
assessed at $3,000.00. Damages will be assessed at $1,500.00 for breaking of a contract anytime during the 2nd semester.
The Board reserves the right to request the Department of Education to suspend the employee's certification for one year in
lieu of monetary damages in accordance with SDCL 13-42-9. Employees who are not full-time employees of the district shall
be assessed damages at a percentage which matches their percent of employment.

It is further understood and agreed that resignations shall not become effective until approved by the Board of Education at
the next meeting following receipt of said resignation. Further, it is hereby agreed that you will pay to the Huron School
District No. 2-2, or the Huron School District No. 2-2 will withhold or appropriate from any monies owed by them to you, and
you hereby authorize such withholding or appropriation, the appropriate sum herein above set forth as liquidated damages
due to your failure to complete said term.



This agreement becemes a binding contract when signed by the employee and the Board of Education,
Master's Degree Earned Summer 2024, +$2500

MS
Base Contract: $62,994

#HECONTRACT MUST BE SIGNED AND RETURNED TO THE SUPERINTENDENT'S OFFICE BY 09/05/2024

TO THE BOARD OF EDUCATION OF THE HURON SCHOOL DISTRICT NO, 2-2
CITY OF HURON, BEADLE COUNTY, SOUTH DAKOTA

| hereby accept the position mentioned in the foregeing contract of hiring in the Public Schoels of Huron, South Dakota, at
the salary and upon and under the terms and conditions of the above and foregoing contract and have carefully read said
contract and am fully informed as to the contents. | agree to attend such pre-school planning days as are scheduled
exclusive of the designated number of contract days. “i dlearly understand that it is my responsibility to be fully certified with
the State of South Dakota for the duration of this contract. | aceept that my pay will cease on October 1, and my employment
may be terminated or suspended without pay until such time that | meet the certification requirements of the job.”

Employee Signature Date
| Syney Ktz . : _ _ © 09/04/2024 11:40 am
Chairman of School District Board Signature Date

Tow Yowe Berkowr 3 09/04/2024 12110 pm
Business Manager of School District Signature Date

K@&’WM | ' 09/04/202404:32 pm




m Mr,# .Li Employment Contract
l HURON PUBLIC SCHOOLS #2-2

EMPLOYMENT CONTRACT

Huron School District No. 2-2, Huron, South Dakota

09/04/2024

Brittni Dupris

YOU ARE HEREBY OFFICIALLY NOTIFIED, that you have been elected as a Teacher in the Huron School District No. 2-2,
whose address is City of Huron on the annual salary basis of $67,642 for the school term, or the remaining part thereof, of
the designated number of teaching days, inclusive of days arranged for pre-school planning, beginning 08/15/2024 and
subject to the calendar, or modifications of the same, as adopted by the Board of Education. The salary is to be paid the
twentieth day of each of the twelve calendar months.

Your election is subject to the school laws of the State of South Dakota and to the salary schedule and contractual elements
rules and regulations of the Board of Education of the Huron School District No. 2-2, which are hereby by reference,
incorporated in and made a part of this contract as though set forth herein at length, subject to the right of said Board to
terminate the contract for cause, to be determined upon by the Board, and subject to your right to resign upon giving thirty
(30) days notice thereof, in writing to said Board within 15 days of issuance of contract.

It is further contracted and agreed that your failure to complete the term of employment prescribed herein for any cause,
including but not limited to dismissal or resignation, constitutes a financial damage to the Huron School District No. 2-2 and
that from the nature of the case it might be impractical or difficult to fix the actual damage. THEREFORE, it is understood
and agreed that your failure to complete the term provided herein shall result in the following liquidated damages: failures
occurring May 15 through May 31 for the ensuing year, damages shall be assessed at $250.00. For breaking a contract June 1
through June 10, damages shall be assessed at $500.00, for breaking of a contract June 11 through June 20, $750.00 and for
breaking of a contract June 27 through June 30, $1000.00. For breaking a contract July 1 through July 31, damages shall be
assessed at $2,000.00 and breaking of contract August 1 and for the duration of the first semester, damages shall be
assessed at $3,000.00. Damages will be assessed at $1,500.00 for breaking of a contract anytime during the 2nd semester.
The Board reserves the right to request the Department of Education to suspend the employee's certification for one year in
lieu of monetary damages in accordance with SDCL 13-42-9. Employees who are not full-time employees of the district shall
be assessed damages at a percentage which matches their percent of employment.

It is further understood and agreed that resignations shall not become effective until approved by the Board of Education at
the next meeting following receipt of said resignation. Further, it is hereby agreed that you will pay to the Huron School
District No. 2-2, or the Huron School District No. 2-2 will withhold or appropriate from any monies owed by them to you, and
you hereby authorize such withholding or appropriation, the appropriate sum herein above set forth as liquidated damages
due to your failure to complete said term.



This agreement becomes a binding contract when signed by the employee and the Board of Education.
Farned Master's Degree Summer 2024, +$2500

MS
Base Contract: $64,810

Special Olympics Asst Coach $2,832 Step 0

F+*CONTRACT MUST BE SIGNED AND RETURNED TO THE SUPERINTENDENT'S OFFICE BY 09/05/2024

TO THE BCARD OF EDUCATION OF THE HURON SCHOOL DISTRICT NO. 2-2
CITY OF HURON, BEADLE COUNTY, SOUTH DAKOTA

| hereby accept the position mentioned in the foregoing contract of hiring in the Public Schools of Huron, South Dakota, at
the salary and upon and under the terms and conditions of the above and foregoing contract and have carefully read said
contract and am fully informed as to the contents. | agree to attend such pre-school planning days as are scheduled
exclusive of the designated number of contract days. “[ clearly understand that it is my responsibility to be fully certified with
the State of South Dakota for the duration of this contract. [ accept that my pay will cease on October 1, and my employment
may be terminated or suspended without pay until such time that { meet the certification requirements of the job.”

Employee Signature Date
BudhoBypnis = - L L) phnmeAinGem |
Chairman of School District Board Sighature Date
. Vo Yone Beekume L 09/04/2024 03:44 pm
Business Manager of School District Signature Date

Koty Obvistipherion . | ] 09/04/2024 04:30 pm




m Md# .le Employment Contract
| HURON PUBLIC SCHOOLS #2-2

EMPLOYMENT CONTRACT

Huron School District No. 2-2, Huron, South Dakota

09/04/2024

Jessica Rodacker

YOU ARE HEREBY OFFICIALLY NOTIFIED, that you have been elected as a Teacher in the Huron School District No. 2-2,
whose address is City of Huron on the annual salary basis of $73,512 for the school term, or the remaining part thereof, of
the designated number of teaching days, inclusive of days arranged for pre-school planning, beginning 08/15/2024 and
subject to the calendar, or modifications of the same, as adopted by the Board of Education. The salary is to be paid the
twentieth day of each of the twelve calendar months.

Your election is subject to the school laws of the State of South Dakota and to the salary schedule and contractual elements
rules and regulations of the Board of Education of the Huron School District No. 2-2, which are hereby by reference,
incorporated in and made a part of this contract as though set forth herein at length, subject to the right of said Board to
terminate the contract for cause, to be determined upon by the Board, and subject to your right to resign upon giving thirty
(30) days notice thereof, in writing to said Board within 15 days of issuance of contract.

It is further contracted and agreed that your failure to complete the term of employment prescribed herein for any cause,
including but not limited to dismissal or resignation, constitutes a financial damage to the Huron School District No. 2-2 and
that from the nature of the case it might be impractical or difficult to fix the actual damage. THEREFORE, it is understcod
and agreed that your failure to complete the term provided herein shall result in the following liquidated damages: failures
occurring May 15 through May 31 for the ensuing year, damages shall be assessed at $250.00. For breaking a contract June 1
through June 10, damages shall be assessed at $500.00, for breaking of a contract June 11 through June 20, $750.00 and for
breaking of a contract June 21 through June 30, $1000.00. For breaking a contract July 1 through July 31, damages shall be
assessed at $2,000.00 and breaking of contract August 1 and for the duration of the first semester, damages shall be
assessed at $3,000.00. Damages will be assessed at $1,500.00 for breaking of a contract anytime during the 2nd semester.
The Board reserves the right to request the Department of Education to suspend the employee's certification for one year in
lieu of monetary damages in accordance with SDCL 13-42-9. Employees who are not full-time employees of the district shall
be assessed damages at a percentage which matches their percent of employment.

It is further understood and agreed that resignations shall not become effective until approved by the Board of Education at
the next meeting following receipt of said resignation. Further, it is hereby agreed that you will pay to the Huron School
District No. 2-2, or the Huron School District No. 2-2 will withhold or appropriate from any monies owed by them to you, and
you hereby authorize such withholding or appropriation, the appropriate sum herein above set forth as liquidated damages
due to your failure to complete said term.



This agreament becomes a binding contract when signed by the employee and the Board of Education.

The above salary includes $10,145 which is compensation for a 7th class taught two semesters during the 2024-2025 school
year and includes one hour of prep time daily outside of the current 8-hour day, Master's Degree Earned Summer 2024,
+$2,500

MS
Base Contract: $63,367

***CONTRACT MUST BE SIGNED AND RETURNED TO THE SUPERINTENDENT'S OFFICE BY 09/05/2024

TO THE BOARD OF EDUCATION OF THE HURON SCHOOL BISTRICT NO. 2-2
CITY OF HURON, BEADLE COUNTY, SQGUTH DAKOTA

I hereby accept the position mentioned in the foregoing contract of hiring in the Public Schools of Huren, South Dakota, at
the salary and upon and under the terms and conditions of the above and foregoing contract and have carefully read said
contract and am fully informed as to the contents. | agree to attend such pre-school planning days as are scheduled
exclusive of the designated number of contract days. “I clearly understand that it is my responsibility to be fully certified with
the State of South Dakota for the duration of this contract. | accept that my pay wili cease on October 1, and my employment
may be terminated or suspended without pay until such time that | meet the certification requirements of the job.”

Employee Signature Date
 Jeosica Rodecker . o -1 ooanoz40400pm |
Chairman of School District Board Sighature Date
o Plare Beroom: - o |  09/04/2024 D4:56 pm
Business Manager of School District Signature Date

| Kty Clvistphenson | I . 09/05/202410:37 am




s Employment Contract
m Mﬂ #l Lj HURON PUBLIC SCHOOLS #2-2

EMPLOYMENT CONTRACT

Huron School District No. 2-2, Huron, South Dakota

09/04/2024

Brook Tschetter

YOU ARE HEREBY OFFICIALLY NOTIFIED, that you have been elected as a Teacher in the Huron School District No. 2-2,
whose address is City of Huron on the annual salary basis of $62,635 for the school term, or the remaining part thereof, of
the designated number of teaching days, inclusive of days arranged for pre-school planning, beginning 08/15/2024 and
subject to the calendar, or modifications of the same, as adopted by the Board of Education. The salary is to be paid the
twentieth day of each of the twelve calendar months.

Your election is subject to the school laws of the State of South Dakota and to the salary schedule and contractual elements
rules and regulations of the Board of Education of the Huron School District No. 2-2, which are hereby by reference,
incorporated in and made a part of this contract as though set forth herein at length, subject to the right of said Board to
terminate the contract for cause, to be determined upon by the Board, and subject to your right to resign upon giving thirty
(30) days notice thereof, in writing to said Board within 15 days of issuance of contract.

It is further contracted and agreed that your failure to complete the term of employment prescribed herein for any cause,
including but not limited to dismissal or resignation, constitutes a financial damage to the Huron School District No. 2-2 and
that from the nature of the case it might be impractical or difficult to fix the actual damage. THEREFORE, it is understood
and agreed that your failure to complete the term provided herein shall result in the following liquidated damages: failures
occurring May 15 through May 31 for the ensuing year, damages shall be assessed at $250.00. For breaking a contract June 1
through June 10, damages shall be assessed at $500.00, for breaking of a contract June 11 through June 20, $750.00 and for
breaking of a contract June 21 through June 30, $1000.00. For breaking a contract July 1 through July 31, damages shall be
assessed at $2,000.00 and breaking of contract August 1 and for the duration of the first semester, damages shall be
assessed at $3,000.00. Damages will be assessed at $1,500.00 for breaking of a contract anytime during the 2nd semester.
The Board reserves the right to request the Department of Education to suspend the employee's certification for one year in
lieu of monetary damages in accordance with SDCL 13-42-9. Employees who are not full-time employees of the district shall
be assessed damages at a percentage which matches their percent of employment.

Itis further understood and agreed that resignations shall not become effective until approved by the Board of Education at
the next meeting following receipt of said resignation. Further, it is hereby agreed that you will pay to the Huron School
District No. 2-2, or the Huron School District No. 2-2 will withhold or appropriate from any monies owed by them to you, and
you hereby authorize such withholding or appropriation, the appropriate sum herein above set forth as liquidated damages
due to your failure to complete said term.



This agreement becomes a hinding contract when signed by the employee and the Board of Education.
Master's Degree Farned Summer 2024, +$2500

MS
Base Contract: $62,635

*&FCONTRACT MUST BE SIGNED AND RETURNED TO THE SUPERINTENDENT'S OFFICE BY 09/05/2024

TO THE BOARD OF EDUCATION OF THE HURON SCHOOL DISTRICT NG, 2-2
CITY OF HURON, BEADLE COUNTY, SOUTH DAKOTA

| hereby accept the position mentioned in the foregoing contract of hiring in the Public Schools of Huron, South Dakota, at
the salary and upon and under the terms and conditions of the above and foregoing contract and have carefully read said
contract and am fully informed as to the contents. | agree to attend such pre-school planning days as are scineduled
exclusive of the designated number of contract days. “l clearly understand that it is my responsibility to be fully certified with
the State of South Dakota for the duration of this contract. | accept that my pay will cease on October 1, and my employment
may be terminated or suspended without pay until such time that | meet the certification requirements of the job.”

Employee Signature Date
 Drook kot : | 09/04/2024 05:19 pm
Chairman of School District Board Signature Date

7o Yove Bereksoms L 09/05/2024 09:13 am
Business Manager of School District Signature Date

' 09/05/2024 10:37 am




. Employment Contract
m Md #l Lj HURON PUBLIC SCHOOLS #2-2

EMPLOYMENT CONTRACT

Huron School District No. 2-2, Huron, South Dakota

09/05/2024

Molly Perry

YOU ARE HEREBY OFFICIALLY NOTIFIED, that you have been elected as a Teacher in the Huron School District No. 2-2,
whose address is City of Huron on the annual salary basis of $77,559 for the school term, or the remaining part thereof, of
the designated number of teaching days, inclusive of days arranged for pre-school planning, beginning 08/15/2024 and
subject to the calendar, or modifications of the same, as adopted by the Board of Education. The salary is to be paid the
twentieth day of each of the twelve calendar months.

Your election is subject to the school laws of the State of South Dakota and to the salary schedule and contractual elements
rules and regulations of the Board of Education of the Huron School District No. 2-2, which are hereby by reference,
incorporated in and made a part of this contract as though set forth herein at length, subject to the right of said Board to
terminate the contract for cause, to be determined upon by the Board, and subject to your right to resign upon giving thirty
(30) days notice thereof, in writing to said Board within 15 days of issuance of contract.

It is further contracted and agreed that your failure to complete the term of employment prescribed herein for any cause,
including but not limited to dismissal or resignation, constitutes a financial damage to the Huron School District No. 2-2 and
that from the nature of the case it might be impractical or difficult to fix the actual damage. THEREFORE, it is understood
and agreed that your failure to complete the term provided herein shall result in the following liquidated damages: failures
occurring May 15 through May 31 for the ensuing year, damages shall be assessed at $250.00. For breaking a contract June 1
through June 10, damages shall be assessed at $500.00, for breaking of a contract June 11 through June 20, $750.00 and for
breaking of a contract June 21 through June 30, $1000.00. For breaking a contract July 1 through July 31, damages shall be
assessed at $2,000.00 and breaking of contract August 1 and for the duration of the first semester, damages shall be
assessed at $3,000.00. Damages will be assessed at $1,500.00 for breaking of a contract anytime during the 2nd semester.
The Board reserves the right to request the Department of Education to suspend the employee's certification for one year in
lieu of monetary damages in accordance with SDCL 13-42-9. Employees who are not full-time employees of the district shall
be assessed damages at a percentage which matches their percent of employment.

It is further understood and agreed that resignations shall not become effective until approved by the Board of Education at
the next meeting following receipt of said resignation. Further, it is hereby agreed that you will pay to the Huron School
District No. 2-2, or the Huron School District No. 2-2 will withhold or appropriate from any monies owed by them to you, and
you hereby authorize such withholding or appropriation, the appropriate sum herein above set forth as liquidated damages
due to your failure to complete said term.



This agreement becomes a binding contract when signed by the employee and the Board of Education.
Master's Degree Earned Summer 2024, +2500

MS
Base Contract: $67,365

HS One-Act Play $3,398 Step 10
HS Three-Act Play $3,398 Step 10

HS Three Act Play $3,398 Step 10

* % CONTRACT MUST BE SIGNED AND RETURNED TO THE SUPERINTENDENT'S OFFICE BY 09/06/2024

TO THE BOARD OF EDUCATION OF THE HURON SCHOOL DISTRICT NO. 2-2
CITY OF HURON, BEADLE COUNTY, SOUTH DAKOTA

I hereby accept the position mentioned in the foregoing contract of hiring in the Public Schools of Huron, South Dakota, at
the salary and upon and under the terms and conditions of the above and foregoing contract and have carefully read said
contract and am fully informed as to the contents. | agree to attend such pre-school planning days as are scheduled
exclusive of the designated number of contract days. I clearly understand that it is my responsibility to be fully certified with
the State of South Dakota for the duration of this contract. | accept that my pay will cease on October 1, and my employment
may be terminated or suspended without pay until such time that | meet the certification requirements of the job.”

Employee Signature Date

' M@W h - o | 7' o o | ..0.9/(_]5!2024 Q8.:19anj - |
Chairman of School District Board Signature Date
 Tewe Vs Berdone o - . | . 09/05/2024 0914.am
Business Manager of School District Signature Date

| Kby Cliristspherson -  09/05/202410:37 am - |




IHURONGTIGERS] o g ns

EMPLOYMENT CONTRACT

Huron School District No. 2-2, Huron, South Dakota

09/05/2024

Sarah Miner

YOU ARE HEREBY OFFICIALLY NOTIFIED, that you have been elected as a Teacher in the Huron School District No. 2-2,
whose address is City of Huron on the annual salary basis of $68,445 for the school term, or the remaining part thereof, of
the designated number of teaching days, inclusive of days arranged for pre-school planning, beginning 08/15/2024 and
subject to the calendar, or modifications of the same, as adopted by the Board of Education. The salary is to be paid the
twentieth day of each of the twelve calendar months.

Your election is subject to the school laws of the State of South Dakota and to the salary schedule and contractual elements
rules and regulations of the Board of Education of the Huron School District No. 2-2, which are hereby by reference,
incorparated in and made a part of this contract as though set forth herein at length, subject to the right of said Board to
terminate the contract for cause, to be determined upon by the Board, and subject to your right to resign upon giving thirty
(30) days notice thereof, in writing to said Board within 15 days of issuance of contract.

It is further contracted and agreed that your failure to complete the term of employment prescribed herein for any cause,
including but not limited to dismissal or resignation, constitutes a financial damage to the Huron School District No. 2-2 and
that from the nature of the case it might be impractical or difficult to fix the actual damage. THEREFORE, it is understood
and agreed that your failure to complete the term provided herein shall result in the following liquidated damages: failures
occurring May 15 through May 31 for the ensuing year, damages shall be assessed at $250.00. For breaking a contract June 1
through June 10, damages shall be assessed at $500.00, for breaking of a contract June 11 through June 20, $750.00 and for
breaking of a contract June 21 through June 30, $1000.00. For breaking a contract July 1 through July 31, damages shall be
assessed at $2,000.00 and breaking of contract August 1 and for the duration of the first semester, damages shall be
assessed at $3,000.00. Damages will be assessed at $1,500.00 for breaking of a contract anytime during the 2nd semester.
The Board reserves the right to request the Department of Education to suspend the employee's certification for one year in
lieu of monetary damages in accordance with SDCL 13-42-9. Employees who are not full-time employees of the district shall
be assessed damages at a percentage which matches their percent of employment.

Itis further understood and agreed that resignations shall not become effective until approved by the Board of Education at
the next meeting following receipt of said resignation. Further, it is hereby agreed that you will pay to the Huron School
District No. 2-2, ar the Huron School District No. 2-2 will withhold ar appropriate from any manies owed by them to you, and
you hereby authorize such withholding or appropriation, the appropriate sum herein above set forth as liquidated damages
due to your failure to complete said term.



This agreement becomes a binding contract when signed by the employee and the Board of Education.
Master's Degree Earned Summer 2024, +$2500

M5
Base Contract: $62,441

Basketball 9th Grade $6,004 Step 3

#RCONTRACT MUST BE SIGNED AND RETURNED TO THE SUPERINTENDENT'S OFFICE BY 09/06/2024

TO THE BOARD OF EDUCATION OF THE HURGN SCHOOL DISTRICT NO, 2-2
CITY OF HURON, BEADLE COUNTY, SOUTH DAKOTA |

[ hereby accept the position mentioned in the foregoing contract of hiring in the Public Schools of Huron, South Dakota, at
the salary and upon and under the terms and conditions of the above and foregoing contract and have carefully read said
contract and am fully informead as to the contents. | agree to attend such pre-school planning days as are scheduled
exclusive of the designated number of contract days. “| clearly understand that it is my responsibility to be fully certified with
. the State of South Dakota for the duration of this contract. | accept that my pay will cease on Octaber 1, and my empioyment
may be terminated or suspended without pay until such time that | meet the certification requirements of the job.”

Employee Signature Date
- Sk Miner . . 09/05/2024 08:35 am
Chairman of School District Board Signature Date

Ton Y Berkoms N C09/05/2024 03:14 am
Business Manager of School District Signature Date

| Koty Cbristgphenssn " . 09/05/202410:36 am




09/04/2024

School Transportation — Inappropriate Bus Behavior and Consequences

1+ Offense 2+ Offense 3« Offense 4~ Offense | 5+ Offense
Class 1-Conduct Warning- driver talks | Warning- driver, Official conductis | Detention or Becomes a
- . with student transportation written for student | other school Class 2
® Standing/walking director, and/or and is recorded consequence Conduct
while bus is moving school principal accordingly on given
®  Throwing items notify parent DDN.
. Parent meeting
e Loud;'t?msterous Parents are may be required
behavior notified by
® |jttering transportation (A bus conduct
. director and/or will be recorded
® Eating and/or principal. and parent
drinking contact will be
® Horseplay made.)
®  Name Calling

Class 2- Conduct

®  |nappropriate
language

® (Obscene gesture

® Disrespectful
actions toward
driver or other
personnel

®—Name-calling

® Harassment of
others

@—Horsaplay

®  Writing on seats or
other parts of the
bus

®  Spitting

® |ying/cheating

Warning-

Bus conduct

Loss of bus
privileges for 1 day

Parent contacted by
school official
(Transpaortation
director/building
principal)

Bus conduct

Parent contacted
by school official
(Transportation
director/building
principal)-

Student visits with
building principal

2 day suspension
of bus privileges

Bus conduct

Parent contacted
by school official
(Transportation
director/building
principal)-

Student visits with
building principal

3 day suspension
of bus privileges

Becomes a
Class 3 Conduct

1|Page




Class 3- Conduct

Fighting/physical
aggression

Vandalism

Threat to safety:
verbal, written, or
physical

Theft
Abusive language
Gross

insubordination

Inappropriate
touching

Parent contacted by
schooal official
(Transportation
director/building
principal)-

Student visits with
building principal

*Suspension at
school 1 day - as
determined by
building
administration

5 day suspension of
bus privileges

Parent contacted
by school official
(Transportation
director/building
principal)-

Student visits with
building principal

*QSS/ISS for 2-3
days
Suspension at
school - as
determined by
building
administration

7-10 day
suspension of bus
privileges.- as
determined by
transportation
administration.

Damage to bus
will be paid for.

Becomes a Class
4 Conduct

Class 4- Conduct

Alcohol, Tobacco,
Vape devices, etc.

Weapon with no
intent

Title IX violation

Parent contacted by
school official
(Transportation
director/building
principal)-

Student visits with
building principal

*OSS/ISS 3+ days
-as determined by
building principal

8§6-15 day
suspension of bus
privileges — as
determined by
transportation
administration.

SRO will be notified

Becomes a Class
5 Conduct

Class 5 — Conduct

Weapon w/ intent

Use of lighter or
matches on the bus

SRO will be notified.

Bus privileges
suspended for the
remainder of the
school year
(following year
privileges will be
determined by
administration)

*School suspension
as determined by
administration

*All 0SS/ISS consequences will be at the Principal’s discretion.

2|Page




SCHOOL DISTRICT

ADOPTION OF ANNUAL BUDGET

Let it be resolved, that the school board of the Huron School District #2-2, after duly
considering the proposed budget and its changes thereto, to be published in accordance
with SDCL 13-11-2 hereby approves and adopts its proposed budget and changes
thereto, to be its annual budget for the fiscal year July 1, 2024 through June 30, 2025.
The adopted annual budget totals are as follows:

General Fund $ 28,000,000
Capital Outlay Fund $ 16,224,000
Special Education Fund 7,140,000

$

Building Fund $ 3,000
Elementary Bond Redemption $ 1,331,000
Food Service Fund $ 2,570,000
Enterprise Fund $ 226,000

The adopted annual budget tax levy / tax dollar request are as follows:

Tax Levy Request

General Fund $1.197 / per $1,000 of ag valuation
$2.679 / per $1,000 of owner-occupied valuation
$5.544 / per $1,000 of commercial valuation
$5.544 / per $1,000 of utilities valuation

Special Education Fund $1.488 / per $1,000 of total valuation

Tax Dollar Request

Bond Redemption - Elementary $ 1,423,000

Capital Qutlay Fund $ 4,483,114

General Fund Opt Out Amount 3 0

Kelly Christopherson, Business Manager Date
Received and filed in my office this day of

Signature of County Auditor




