HURONUTIGE R SR s
{ HURON PUBLIC SCHOOLS #2-2

EMPLOYMENT CONTRACT

Huron School District No. 2-2, Huron, South Dakota

04/26/2024

Michael Radke

YOU ARE HEREBY OFFICIALLY NOTIFIED, that you have been elected as a Teacher in the Huron School
District No. 2-2, whose address is City of Huron on the annual salary basis of $81,364 for the school
term, or the remaining part thereof, of the designated number of teaching days, inclusive of days
arranged for pre-school planning, beginning 08/15/2024 and subject to the calendar, or modifications of
the same, as adopted by the Board of Education. The salary is to be paid the twentieth day of each of
the twelve calendar months.

Your election is subject to the school laws of the State of South Dakota and to the salary schedule and
contractual elements rules and regulations of the Board of Education of the Huraon School District No. 2-
2, which are hereby by reference, incorporated in and made a part of this contract as though set forth
herein at length, subject to the right of said Board to terminate the contract for cause, to be determined
upeon by the Board, and subject to your right to resign upon giving thirty (30) days notice thereof, in
writing to said Board within 15 days of issuance of contract.

Itis further contracted and agreed that your failure to complete the term of employment prescribed
herein for any cause, including but not limited to dismissal or resignation, constitutes a financial
damage to the Huron School District No. 2-2 and that from the nature of the case it might be impractical
or difficult to fix the actual damage. THEREFORE, it is understood and agreed that your failure to
complete the term provided herein shall result in the following liquidated damages: failures occurring
May 15 through May 31 for the ensuing year, damages shall be assessed at $250.00. For breaking a
contract June 1 through June 10, damages shall be assessed at $500.00, for breaking of a contract June
11 through June 20, $750.00 and for breaking of a contract June 21 through June 30, $1000.00. For
breaking a contract July 1 through July 31, damages shall be assessed at $2,000.00 and breaking of
contract August 1 and for the duration of the first semester, damages shall be assessed at $3,000.00.
Damages will be assessed at $1,500.00 for breaking of a contract anytime during the 2nd semester. The
Board reserves the right to request the Department of Education to suspend the employee's
certification for one year in lieu of monetary damages in accordance with SDCL 13-42-9. Employees who
are not full-time employees of the district shall be assessed damages at a percentage which matches
their percent of employment.

It is further understood and agreed that resignations shall not become effective until approved by the
Board of Education at the next meeting following receipt of said resignation. Further, it is hereby agreed
that you will pay to the Huron School District No. 2-2, or the Huron School District No. 2-2 will withhold



or appropriate from any monies owed by them to you, and you hereby authorize such withholding or
appropriation, the appropriate sum herein above set forth as liquidated damages due to your failure to
complete said term.,

This agreement becomes a binding contract when signed by the employee and the Board of Education.

ED.S
Base Contract: $70,036

Wrestling Varsity - Assistant $5,664 Step 0
Football Varsity - Assistant $5,664 Step O

*ACONTRACT MUST BE SIGNED AND RETURNED TO THE SUPERINTENDENT'S OFFICE BY 04/30/2024

TO THE BOARD OF EDUCATION OF THE HURCN SCHOOQL DISTRICT NO, 2-2
CITY OF HURON, BEADLE COUNTY, SOUTH DAKOTA

| hereby accept the position mentioned in the foregoing contract of hiring in the Public Schools of
Huron, South Dakota, at the salary and upon and under the terms and conditiens of the above and
foregoing contract and have carefully read said contract and am fully informed as to the contents, |
agree to attend such pre-school planning days as are scheduled exciusive of the designated number of
contract days, “I clearly understand that it is my responsibility to be fully certified with the State of South
Dakota for the duration of this contract. | accept that my pay will cease on October 1, and my
employment may be terminated or suspended without pay until such time that | meet the certification
reguirements of the job."

Employee Signature Date
- Mkl B Fsate © 04/26/2024 10:55 am
Chairman of School District Board Signature Date
| Gevrer Biockyy . 04/27/2024 12:23 pm
Business Manager of School District Sighature Date

Kbty Citriatspheroon © 04/28/2024 07:02 pm




. Employment Contract
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EMPLOYMENT CONTRACT

Huron School District No. 2-2, Huron, South Dakota

05/10/2024

Paige Lampe

YOU ARE HEREBY OFFICIALLY NOTIFIED, that you have heen elected as a Teacher in the Huron School
District No. 2-2, whose address is City of Huron on the annual salary basis of $63,843 for the school
term, or the remaining part thereof, of the designated number of teaching days, inclusive of days
arranged for pre-school planning, beginning 08/15/2024 and subject to the calendar, or modifications of
the same, as adopted by the Board of Education. The salary is to be paid the twentieth day of each of
the twelve calendar months.

Your election is subject to the school laws of the State of South Dakota and to the salary schedule and
contractual elements rules and regulations of the Board of Education of the Huron School District No. 2-
2, which are hereby by reference, incorporated in and made a part of this contract as though set forth
herein at length, subject to the right of said Board to terminate the contract for cause, to be determined
upon by the Board, and subject to your right to resign upon giving thirty (30) days notice thereof, in
writing to said Board within 15 days of issuance of contract.

It is further contracted and agreed that your failure to complete the term of employment prescribed
herein for any cause, including but not limited to dismissal or resignation, constitutes a financial
damage to the Huron School District No. 2-2 and that from the nature of the case it might be impractical
or difficult to fix the actual damage. THEREFORE, it is understood and agreed that your failure to
complete the term provided herein shall result in the following liquidated damages: failures occurring
May 15 through May 31 for the ensuing year, damages shall be assessed at $250.00. For breaking a
contract June 1 through June 10, damages shall be assessed at $500.00, for breaking of a contract June
11 through June 20, $750.00 and for breaking of a contract June 21 through June 30, $1000.00. For
breaking a contract July 1 through July 31, damages shall be assessed at $2,000.00 and breaking of
contract August 1 and for the duration of the first semester, damages shall be assessed at $3,000.00.
Damages will be assessed at $1,500.00 for breaking of a contract anytime during the 2nd semester. The
Board reserves the right to request the Department of Education to suspend the employee's
certification for one year in lieu of monetary damages in accordance with SDCL 13-42-9. Employees who
are not full-time emplayees of the district shall be assessed damages at a percentage which matches
their percent of employment.

Itis further understood and agreed that resignations shall not become effective until approved by the
Board of Education at the next meeting following receipt of said resignation. Further, it is hereby agreed
that you will pay to the Huron School District No. 2-2, or the Huron School District No. 2-2 will withhold



or appropriate from any menies owed by them to you, and you hereby authorize such withholding or
appropriation, the appropriate sum herein above set forth as liguidated damages due to your failure to
complete said term.

This agreement becomes a binding contract when signed by the employee and the Board of Education.
The above salary includes $1,062 extra duty pay for 50% MS Oral Interp Coach.

MA
Base Contract: $62,781

50% MS Oral Interp Coach $1,062 Step ES-0

FRCONTRACT MUST BE SIGNED AND RETURNED TO THE SUPERINTENDENT'S OFFICE BY 05/13/2024

TO THE BOARD OF EDUCATION OF THE HURON SCHOOL DiSTRICT NO, 2-2
CITY OF HURON, BEADLE COUNTY, SOUTH DAKOTA

| hereby accept the positicn mentioned in the foregoing contract of hiring in the Public Schools of
Huron, South Dakota, at the salary and upon and under the terms and conditions of the above and
foregoing contract and have carefuily read said contract and am fully informed as to the contents. |
agree to attend such pre-school planning days as are scheduled exclusive of the designated number of
contract days, "l clearly understand that it Is my responsibility to be fully certified with the State of South
Dakota for the duration of this contract. | accept that my pay will cease on October 1, and my
employment may be terminated or suspended without pay until such time that | meet the certification
requirements of the job.”

Employee Signature Date

‘/%gw,&f@w/ _ 05/10/2024 01:58 pm
Chairman of School District Board Signature Date
' fmﬁm% 05/10/2024 02:20 pm
Business Manager of School District Signature Date

Kelty Clristipherson 05/13/2024 07:59 am
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EMPLOYMENT CONTRACT

Huron School District No. 2-2, Huron, South Dakota

05/10/2024

Brittni Dupris

YOU ARE HEREBY OFFICIALLY NOTIFIED, that you have been elected as a Teacher in the Huron School
District No. 2-2, whose address is City of Huron on the annual salary basis of $65,142 for the school
term, or the remaining part thereof, of the designated number of teaching days, inclusive of days
arranged for pre-school planning, beginning 08/15/2024 and subject to the calendar, or modifications of
the same, as adopted by the Board of Education. The salary is to be paid the twentieth day of each of
the twelve calendar months.

Your election is subject to the school laws of the State of South Dakota and to the salary schedule and
contractual elements rules and regulations of the Board of Education of the Huran School District No. 2-
2, which are hereby by reference, incorporated in and made a part of this contract as though set forth
herein at length, subject to the right of said Board to terminate the contract for cause, to be determined
upon by the Board, and subject to your right to resign upon giving thirty (30) days notice thereof, in
writing to said Board within 15 days of issuance of contract.

Itis further contracted and agreed that your failure to complete the term of employment prescribed
herein for any cause, including but not limited to dismissal or resignation, constitutes a financial
damage to the Huron School District No. 2-2 and that from the nature of the case it might be impractical
or difficult to fix the actual damage. THEREFORE, it is understood and agreed that your failure to
complete the term provided herein shall result in the following liquidated damages: failures occurring
May 15 through May 31 for the ensuing year, damages shall be assessed at $250.00. For breaking a
contract June 1 through June 10, damages shall be assessed at $500.00, for breaking of a contract June
11 through June 20, $750.00 and for breaking of a contract June 21 through June 30, $1000.00. For
breaking a contract July 1 through July 31, damages shall be assessed at $2,000.00 and breaking of
contract August 1 and for the duration of the first semester, damages shall be assessed at $3,000.00.
Damages will be assessed at $1,500.00 for breaking of a contract anytime during the 2nd semester. The
Board reserves the right to request the Department of Education to suspend the employee's
certification for one year in lieu of monetary damages in accardance with SDCL 13-42-9. Employees who
are not full-time employees of the district shall be assessed damages at a percentage which matches
their percent of employment.

Itis further understood and agreed that resignations shall not become effective until approved by the
Board of Education at the next meeting following receipt of said resignation. Further, it is hereby agreed
that you will pay to the Huron School District No. 2-2, or the Huron School District No. 2-2 will withhold



or appropriate from any monies owed by them to you, and you hereby authorize such withholding or
appropriation, the appropriate sum herein above set forth as liquidated damages due to your failure to
complete said term.

This agreement becomes a binding contract when signed by the employee and the Board of Education.
The above salary includes $2,832 extra duty pay for Special Olympics Assistant Coach.

BS+15
Base Contract: $62,310

Special Clympics Asst Coach $2,832 Step O

*EFCONTRACT MUST BE SIGNED AND RETURNED TO THE SUPERINTENDENT'S OFFICE BY 05/13/2024

TO THE BOARD OF EDUCATION OF THE HURON SCHOOL DISTRICT NO. 2-2
CITY OF HURON, BEADLE COUNTY, SOUTH DAKOTA

| hereby accept the position mentioned in the foregeing contract of hiring in the Public Schools of
Huron, South Dakota, at the salary and upon and under the terms and conditions of the above and
foregoing contract and have carefully read said contract and am fully informed as to the contents, |
agree to attend such pre-school planning days as are scheduled exclusive of the designated number of
contract days. “I clearly understand that it is my respansibility to be fully certified with the State of South
Dakota for the duration of this contract. | accept that my pay will cease on October 1, and my
employment may be terminated or suspended without pay until such time that 1 meet the certification
requirements of the job.”

Employee Signature Date
?M@W 05/10/2024 12:02 pm

Chairman of School District Board Signature Date

: fmf@w&% - 05/10/202412:12 pm

Business Manager of School District Signature Date

Kelty Ciriotspherson 05/13/2024 07:57 am
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EMPLOYMENT CONTRACT

Huron School District No. 2-2, Huron, South Dakota

05/10/2024

Courtney Clarke

YOU ARE HEREBY OFFICIALLY NOTIFIED, that you have been elected as a Teacher in the Huron School
District No. 2-2, whose address is City of Huron on the annual salary basis of $64,024 for the school
term, or the remaining part thereof, of the designated number of teaching days, inclusive of days
arranged for pre-school planning, beginning 08/15/2024 and subject to the calendar, or modifications of
the same, as adopted by the Board of Education. The salary is to be paid the twentieth day of each of
the twelve calendar manths.

Your election is subject to the school laws of the State of South Dakota and to the salary schedule and
contractual elements rules and regulations of the Board of Education of the Huron School District No. 2-
2, which are hereby by reference, incorporated in and made a part of this contract as though set forth
herein at length, subject to the right of said Board to terminate the contract for cause, to be determined
upon by the Board, and subject to your right to resign upon giving thirty (30) days notice thereof, in
writing to said Board within 15 days of issuance of contract.

Itis further contracted and agreed that your failure to complete the term of employment prescribed
herein for any cause, including but not limited to dismissal or resignation, constitutes a financial
damage to the Huron School District No. 2-2 and that from the nature of the case it might be impractical
or difficult to fix the actual damage. THEREFORE, it is understood and agreed that your failure to
complete the term provided herein shall result in the following liquidated damages: failures occurring
May 15 through May 31 for the ensuing year, damages shall be assessed at $250.00. For breaking a
contract June 1 through June 10, damages shall be assessed at $500.00, for breaking of a contract June
11 through June 20, $750.00 and for breaking of a contract June 21 through June 30, $1000.00. For
breaking a contract July 1 through July 31, damages shall be assessed at $2,000.00 and breaking of
contract August 1 and for the duration of the first semester, damages shall be assessed at $3,000.00.
Damages will be assessed at $1,500.00 for breaking of a contract anytime during the 2nd semester. The
Board reserves the right to request the Department of Education to suspend the employee's
certification for one year in lieu of monetary damages in accordance with SDCL 13-42-9. Employees who
are not full-time employees of the district shall be assessed damages at a percentage which matches
their percent of employment.

It is further understood and agreed that resignations shall not become effective until approved by the
Board of Education at the next meeting following receipt of said resignation. Further, it is hereby agreed
that you will pay to the Huron School District No. 2-2, or the Huron School District No. 2-2 will withhold



or appropriate from any monies owed by them to you, and you hereby authorize such withholding or
appropriation, the appropriate sum herein above set forth as liguidated damages due to your failure to
complete said term.

This agreement becomes a binding contract when signed by the employee and the Board of Education.
The above salary includes $6,004 extra duty pay for Assistant Varsity Track Coach.

RS
Base Contract: $58,020

Assistant Varsity Track Coach $6,004 Step 3

#XCONTRACT MUST BE SIGNED AND RETURNED TO THE SUPERINTENGENT'S OFFICE BY 05/13/2024

TO THE BOARD OF EDUCATION OF THE HURON SCHOOL DISTRICT NO, 2-2
CITY OF HURON, BEADLE COUNTY, SOUTH DAKOTA

I hereby accept the position mentioned in the foregoing contract of hiring in the Public Schools of
Huron, South Dakota, at the salary and upon and under the terms and conditions of the above and
foregoing contract and have carefully read said contract and am fully informed as to the contents, |
agree to attend such pre-school planning days as are scheduled exclusive of the designated number of
contract days. "l clearly understand that it is my responsipility to be fully certified with the State of South
Dakota for the duration of this contract. | accept that my pay will cease on October 1, and my
employment may be terminated or suspended without pay until such time that | meet the certification
requirements of the job.”

Employee Signature Date

Cowrtey Clivrke ' 05/10/2024 01:37 pm
Chairman of School District Board Signature Date
| G Bisckylf © 05/13/2024 09:12 am
Business Manager of School District Signhature Date

Koty Cbvistapherson  05/13/202410:04 am




May 9%, 2024

I am resigning my position as Regular Bus Driver for the Huron School District affective May 17, 2024, |
would like to stay on as a sub driver,

Sincerely,

Lex Kot

Ler Kow



Kelsey Van Loh

611 N Wisconsin Street
Mitchell, SD, 57301
kelsey.vanloh@k12.sd.us
712-461-2294

May 13, 2024

Laura Willemssen

Lyndi Hudson

Huron School District - Huron Middle School
1045 18th St SW

Huron, SD, 57350

Dear Ms. Willemssen and Mrs. Hudson,

| am writing to formally resign from my position as the 8th Grade English Language Arts teacher
and Leader of the 8th Grade English Department at the Huron School District. My last day at
Huron Middle School will be Monday, May 20, 2024,

| have had the privilege of working at Huron Middle School for the past 3 years, and | am
grateful for the opportunities for professional growth and development that | have experienced
during my time here. The Huron School District has provided me with invaluable teaching tools
and resources that have helped me improve as an educator. | am thankful for the support and
mentorship that | have received from my colleagues and administrators.

| have recently been offered and accepted a teaching position with the Mitchell School District, a
decision | made in order to be closer to my daughter's school. As she starts pre-school this Fall,
it is important for me to be more present and available for her. While | am excited for this new
chapter in my career, | will always hold fond memories of my time at Huron Middle School.

| want to express my deepest gratitude to the Huron School District for the opportunities and
experiences that have shaped me as an educator. | am grateful for the support | have
experienced here at Huron Middle School. | have learned a great deal from each of you and will
carry those lessons with me as | move forward. | will truly miss the dedicated staff and students
at the Huron Middle School.

Thank you for your understanding and support during this transition. Please let me know if there
are any specific procedures | need to follow before my departure.

Sincerely,

Kelsey Van Loh



. Employment Contract
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EMPLOYMENT CONTRACT

Huron School District No. 2-2, Huron, South Dakota

05/10/2024

Lisa Beck

YOU ARE HEREBY OFFICIALLY NOTIFIED, that you have been elected as a Teacher in the Huron School
District No. 2-2, whose address is City of Huron on the annual salary basis of $58,020 for the school
term, or the remaining part thereof, of the designated number of teaching days, inclusive of days
arranged for pre-school planning, beginning 08/15/2024 and subject to the calendar, or modifications of
the same, as adopted by the Board of Education. The salary is to be paid the twentieth day of each of
the twelve calendar months.

Your election is subject to the school laws of the State of South Dakota and to the salary schedule and
contractual elements rules and regulations of the Board of Education of the Huron School District No. 2-
2, which are hereby by reference, incorporated in and made a part of this contract as though set forth
herein at length, subject to the right of said Board to terminate the contract for cause, to be determined
upen hy the Board, and subject to your right to resign upon giving thirty (30) days notice thereof, in
writing to said Board within 15 days of issuance of contract.

Itis further contracted and agreed that your failure to complete the term of employment prescribed
herein for any cause, including but not limited to dismissal or resignation, constitutes a financial
damage to the Huron School District No. 2-2 and that from the nature of the case it might be impractical
or difficult to fix the actual damage. THEREFORE, it is understood and agreed that your failure to
complete the term provided herein shall result in the following liquidated damages: failures occurring
May 15 through May 31 for the ensuing year, damages shall be assessed at $250.00, For breaking a
contract June 1 through June 10, damages shall be assessed at $500.00, for breaking of a contract June
11 through June 20, $750.00 and for breaking of a contract June 21 through June 30, $1000.00. For
breaking a contract July 1 through July 31, damages shall be assessed at $2,000.00 and breaking of
contract August 1 and for the duration of the first semester, damages shall be assessed at $3,000.00.
Damages will be assessed at $1,500.00 for breaking of a contract anytime during the 2nd semester. The
Board reserves the right to request the Department of Education to suspend the employee's
certification for one year in lieu of monetary damages in accordance with SDCL 13-42-9. Employees who
are not full-time employees of the district shall be assessed damages at a percentage which matches
their percent of employment.

It is further understood and agreed that resignations shall not become effective until approved by the
Board of Education at the next meeting following receipt of said resignation. Further, it is hereby agreed
that you will pay to the Huron School District No. 2-2, or the Huren School District No. 2-2 will withhold



or appropriate from any monies owed by them to you, and you hereby authorize such withholding or
appropriation, the appropriate sum herein above set forth as liguidated damages due to your failure to
complete satd term.

This agreement becomes a binding contract when signed by the employee and the Board of Education,

BS
Base Contract: $58,020

*EECONTRACT MUST BE SIGNED AND RETURNED TG THE SUPERINTENDENT'S OFFICE BY 05/13/2024

TO THE BOARD OF EDUCATION OF THE HURON SCHOQL DISTRICT NG, 2-2
CITY OF HURON, BEADLE COUNTY, SOUTH DAKOTA

| hereby accept the position mentioned in the foregoing contract of hiring in the Public Schools of
Huron, South Dakota, at the salary and upon and under the terms and conditions of the above and
foregoing contract and have carefully read said contract and am fully informed as to the contents. |
agree to attend such pre-school planning days as are scheduled exclusive of the designated number of
contract days. “| clearly understand that it is my responsibility to be fully certified with the State of South
Dakota for the duration of this contract. | accept that my pay will cease on October 1, and my
employment may be terminated or suspended without pay until such time that | meet the certification
requirements of the job.”

Employee Sighature Date
Ao Peck Qugbin: 05/10/2024 02:59 pm
Chairman of School District Board Signature Date
jmeﬁwa% 05/10/2024 04:33 pm
Business Manager of School District Signature Date

Relly Clinistspheroar © 05/13/2024 07:56 am




CPAs &
ADVISORS
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April 29, 2024

To School Board and Business Manager
Huron School District No. 2-2

We are pleased to confirm our understanding of the services we are to provide for Huron School District No. 2-2 for the
year ended June 30, 2024.

Audit Scope and Objectives

We will audit the financial statements of the governmental activities, the business-type activities, each major fund, and
the aggregate remaining fund information, including the disclosures, which collectively comprise the basic financial
statements, of Huron School District No. 2-2 as of and for the year ended June 30, 2024. Accounting standards generally
accepted in the United States of America (GAAP) provide for certain required supplementary information (RSI), such as
management’s discussion and analysis (MD&A), to supplement Huron School District No. 2-2's basic financial statements.
Such information, although not a part of the basic financial statements, is required by the Governmental Accounting
Standards Board who considers it to be an essential part of financial reporting for placing the basic financial statements
in an appropriate operational, economic, or historical context. As part of our engagement, we will apply certain limited
procedures to Huron School District No. 2-2's RSI in accordance with auditing standards generally accepted in the United
States of America (GAAS). These limited procedures will consist of inquiries of management regarding the methods of
preparing the information and comparing the information for consistency with management’s responses to our inquiries
the basic financial statements, and other knowledge we obtained during our audit of the basic financial statements. We
will not express an opinion or provide any assurance on the information because the limited procedures do not provide
us with sufficient appropriate evidence to express an opinion or provide any assurance. The following RSI is required by
GAAP and will be subjected to certain limited procedures, but will not be audited:

?

1) Management’s Discussion and Analysis.

2) Budgetary Comparison Schedules — Budgetary Basis - General, Capital Outlay, and Special Education Funds
3) Schedule of School District Contributions

4) Schedule of the School District’s Proportionate Share of the Net Pension Liability (Asset)

We have also been engaged to report on supplementary information other than RS that accompanies Huron School
District No. 2-2’s financial statements. We will subject the following supplementary information to the auditing
procedures applied in our audit of the financial statements and certain additional procedures, including comparing and
reconciling such information directly to the underlying accounting and other records used to prepare the financial
statements or to the financial statements themselves, and other additional procedures in accordance with GAAS, and we
will provide an opinion on it in relation to the financial statements as a whole in a report combined with our auditor’s
report on the financial statements.

1) Schedule of expenditures of federal awards.

The objectives of our audit are to obtain reasonable assurance about whether the financial statements as a whole are
free from material misstatement, whether due to fraud or error, and issue an auditor’s report that includes our opinions
about whether your financial statements are fairly presented, in all material respects, in conformity with GAAP, and
report aon the fairness of the supplementary information referred to in the second paragraph when considered in
relation to the financial statements as a whole. Reasonable assurance is a high level of assurance but is not absolute



assurance and therefore is not a guarantee that an audit conducted in accordance with GAAS and Government Auditing
Standards will always detect a material misstatement when It exists. Misstatements, including omissions, can arise from
fraud or error and are considered material if there is a substantial [ikelihood that, individually or in the aggregate, they
would influence the judgment of a reasonable user made hased on the financial statements. The objectives also include
reporting on:

s Internal control over financial reporting and compliance with provisions of laws, regulations, contracts, and
award agreaments, noncompliance with which could have a material effect on the financial statements In
accordance with Government Auditing Standards.

s Internal control over compliance related to major programs and an opinion (or disclaimer of opinion) on
compliance with federal statutes, regulations, and the terms and conditions of federal awards that could have a
direct and material effect on each major program in accordance with the Single Audit Act Amendments of 1996
and Title 2 U.S. Code of Federal Regulations {CFR} Part 200, Uniform Administrative Requirements, Cost Principles,
and Audit Requirements for Federal Awards (Uniform Guidance).

Auditor’s Responsibilities for the Audit of the Financial Statements and Single Audit

We will canduct our audit in accordance with GAAS; the standards for financial audits contained in Government Auditing
Standards, issued by the Comptroller General of the United States; the Single Audit Act Amendments of 1996; and the
provisions of the Uniform Guidance, and will include tests of accounting records, a determination of major program(s) in
accordance with Uniform Guidance, and other procedures we consider necessary to enable us to express such opinions.
As part of an audit in accordance with GAAS and Government Auditing Standards, we exercise professional judgment
and maintain professienal skepticism throughout the audit.

We will evaluate the appropriateness of accounting policies used and the reasonableness of significant accounting
estimates made by management. We will also evaluate the overall presentation of the financial statements, including
the disclosures, and determine whether the financial statements represent the underlying transactions and events in a
manner that achieves fair presentation. We will plan and perform the audit to obtain reasonahle assurance about
whether the financial statements are free of material misstatement, whether from {1) errors, (2} fraudulent financial
reporting, (3) misappropriation of assets, or (4} violations of laws ar governmental regulations that are attributable to
the government or to acts by management or employees acting on behalf of the government. Because the
determination of waste and abuse is subjective, Government Auditing Standards do not expect auditors to perform
specific procedures to detect waste or abuse in financial audits nor do they expect auditors to provide reasonable
assurance of detecting waste or abuse.

Because of the inherent limitations of an audit, comhbined with the inherent limitations of internal control, and because
we will not perform a detalled examination of all transactions, there is an unavoidable risk that some material
misstatements or noncompliance may not be detected by us, even though the audit is properly planned and performed
in accordance with GAAS and Government Auditing Standards. In addition, an audit is not designed to detect immaterial
misstatements or violations of laws or governmental regulations that do not have a direct and material effect on the
financial statements or on major programs. However, we will inform the appropriate level of management of any
material errars, any fraudulent financial reporting, ar misappropriation of assets that come to our attention. We will also
inform the appropriate level of management of any violations of laws or governmental regulations that come to our
attention, unless clearly inconsequential. We will include such matters in the reports required for a Single Audit. Qur
responsibility as auditors is limited to the period covered by our audit and does not extend to any later periods for which
we are not engaged as auditors.

We will also conclude, based on the audit evidence obtained, whether there are conditions or events, considered in the
aggregate, that raise substantial doubt about the government’s ability to continue as a going concern for a reasonable
period of time.

Our procedures will include tests of documentary evidence supporting the transactions recorded in the accounts, tests
of the physical existence of inventories, and direct confirmation of receivables and certain assets and liabilities by
correspondence with selected individuals, funding sources, creditors, and financial instltutions. We may also request



written representations from your attorneys as part of the engagement, and they may bill you for responding to this
inquiry.

We have identifled the following significant risks of material misstatement as part of our audit planning:

+ According to GAAS, significant risks include management override of controls and Improper revenue
recognition due to fraud.

s With the lease standard (GASB 87) and the subscription standard (GASB 96), there are additional risks
refated to identifying the leases and SBITAs and properly calculating the effects. There are also significant
disclosures relating to these standards,

Audit engagement planning has not cancluded and modifications may be made.
Our audit of financial statements does not relieve you of your responsibilities,
Audit Procedures—Internal Control

We will obtain an understanding of the government and its environment, including the system of internal contral,
sufficient to identify and assess the risks of materlal misstatement of the financial statements, whether due to error or
fraud, and to design and perform audit procedures responsive to those risks and obtain evidence that is sufficient and
approptiate to provide a basis for our opinions. The risk of not detecting a material misstatement resulting from fraud is
higher than for one resulting from error, as fraud may involve collusion, forgery, intentional omissions,
misrepresentation, or the override of internal control. Tests of controls may be performed to test the effectiveness of
certain controls that we consider relevant to preventing and detecting errors and fraud that are material to the financial
statements and to preventing and detecting misstatements resulting from illegal acts and ather noncompliance matters
that have a direct and material effect on the financial statements, Qur tests, if performed, will be less in scope than
would be necessary to render an opinicn on internal control and, accordingly, no opinion will be expressed in our report
on internal control issued pursuant to Government Auditing Standards,

As required by the Uniform Guidance, we wili perform tests of controls over compliance to evaluate the effectiveness of
the design and operation of controls that we consider relevant to preventing or detecting material noncompliance with
compliance requirements applicable to each major federal award program. However, our tests will be less in scope than
would be necessary to render an apinion on those controls and, accordingly, no opinion will be expressed in our report
on Internal control issued pursuant to the Uniform Guidance,

An audit is not designed to provide assurance on internal control or fo identify significant deficiencies or material
weaknesses. Accordingly, we will express no such opinion. However, during the audit, we will communicate to
management and those charged with governance internal control related matters that are required to be communicated
under AICPA professional standards, Government Auditing Standards, and the Uniform Guidance.

Audit Procedures-—Compliance

As part of obtaining reasonable assurance about whether the financial statements are free of material misstatement, we
will perform tests of Huron School District No. 2-2’s compliance with provisions of applicable laws, regulations, contracts,
and agreements, including grant agreements. However, the objective of those procedures will not be to provide an
opinion on overall compliance, and we will not express such an opinion in our report on compliance issued pursuant to
Government Auditing Standards.

The Uniform Guidance requires that we also plan and perform the audit to obtain reascnable assurance about whether
the audlitee has complied with federal statutes, regulations, and the terms and conditions of federal awards applicable
to major programs, Qur procedures will consist of tests of transactions and other applicable procedures described in the
OMB Compliance Supplement for the types of compliance requirements that could have a direct and material effect on
each of Huron School District No. 2-2's major programs. For federal programs that are included in the Compliance
Supplement, our compliance and infernal control procedures will relate to the compliance requirements that the
Compliance Supplement identifies as being subject to audit. The purpase of these procedures will be to express an
opinion on Huron School District No. 2-2’s compliance with requirements applicable to each of its major programs in our
report on compliance issued pursuant to the Uniform Guidance.



Responsibilities of Management for the Financial Statements and Single Audit

QOur audit will be conducted on the basis that you acknowledge and understand your respensibility for (1) designing,
implementing, establishing, and maintaining effective internal cantrols relevant to the preparation and fair presentation
of financial statements that are free from material misstatement, whether due to fraud or error, including internal
controfs over federal awards, and for evaluating and monitoring ongoing activities to help ensure that appropriate goals
and objectives are met; (2) following laws and regulations; (3) ensuring that there is reasonable assurance that
government programs are administered in compliance with compliance requirements; and (4) ensuring that
management and financial Information is reliable and properly reported. Management is also responsible for
implementing systems designed to achieve compliance with applicable laws, regulations, contracts, and grant
agreements. You are also responsible for the selection and application of accounting principles; for the preparation and
fair presentation of the financial statements, schedule of expenditures of federal awards, and all accompanying
information in conformity with accounting principles generally accepted in the United States of America; and for
compliance with applicable laws and regulations {including federal statutes), rules, and the provisions of contracts and
grant agreements (including award agreements). Your responsibilities also include identifying significant contractor
relationships in which the contractor has responsibility for program compliance and for the accuracy and completeness
of that information.

You are also responsible for making drafts of financial statements, schedule of expenditures of federal awards, all
financial records, and related information available to us; for the accuracy and completeness of that information
(including information from cutside of the general and subsidiary ledgers); and for the evaluation of whether there are
any conditions or events, considered in the aggregate, that raise substantial doubt about the government’s ability to
continue as & going concern for the 12 months after the financial statements date or shortly thereafter {for example,
within an additional three months if currently known). You are also responsibte for providing us with (1) access to all
infarmation of which you are aware that is relevant to the preparation and fair presentation of the financial statements,
such as records, documentation, identification of all related parties and all related-party relationships and transactions,
and other matters; (2) access to personnel, accounts, books, records, supporting documentation, and other information
as needed to perform an audit under the Uniform Guidance; (3) additional information that we may request for the
purpose of the audit; and {4) unrestricted access to persons within the government from whom we determine it
hecessary to obtain audit evidence. At the conclusion of our audit, we will require certain written representations from
you about the financial statements; schedule of expenditures of federal awards; federal award programs; compliance
with faws, regulations, contracts, and grant agreements; and related matters.

Your responsibilities include adjusting the financial statements to correct material misstatements and confirming to us in
the management representation letter that the effects of any uncorrected misstatements aggregated by us during the
current engagement and pertaining to the latest period presented are immaterial, both individually and in the aggregate,
to the financial statements of each opinion unit taken as a whole.

You are responsible for the design and implementation of programs and controls to prevent and detect fraud, and for
informing us about all known or suspected fraud affecting the government involving (1) management, (2} employees
who have significant roles in internal control, and {3) others where the fraud could have a material effect on the
financial statements. Your responsibilities include informing us of your knowledge of any allegations of fraud or
suspected fraud affecting the government received in communications from employees, former employees, grantors,
regulatars, or others. In addition, you are responsible for identifying and ensuring that the government complies with
applicable laws, regulations, contracts, agreements, and grants. You are also responsible for taking timely and
appropriate steps to remedy fraud and noncompliance with provisions of laws, regulations, contracts, and grant
agreements that we report, Additionally, as required by the Uniform Guidance, it is management’s responsibility to
evaluate and monitor noncompliance with federal statutes, regulations, and the terms and conditions of federal awards;
take prompt action when instances of noncompliance are identified including noncompliance identified in audit findings;
promptly follow up and take corrective action on reported audit findings; and prepare a summary schedule of pricr audit
findings and a separate corrective action plan. The summary schedule of prior audit findings should be available for our
review on the date of fieldwork.



You are responsible for identifying all federal awards received and understanding and complying with the compliance
requirements and for the preparation of the schedule of expenditures of federal awards {including notes and noncash
assistance recelved, and COVID-19-related concepts, such as lost revenues, if applicable) in conformity with the Uniform
Guidance. You agree to include our report on the schedule of expenditures of federal awards in any document that
contains, and indicates that we have reported on, the schedule of expenditures of federal awards. You also agree to
include the audited financial statements with any presentation of the schedule of expenditures of federal awards that
includes aur report thereon. Your responsibilities include acknowledging to us in the written representation letter that
(1) you are responsible for presentation of the schedule of expenditures of federal awards in accordance with the
Uniform Guidance; {2} you believe the schedule of expenditures of federal awards, including its form and content, is
stated fairly in accordance with the Uniform Guidance; (3) the methods of measurement or presentation have not
changed from those used in the prior period {or, if they have changed, the reasons for such changes); and {4) you have
disclosed to us any significant assumptions or interpretations underlying the measurement or presentation of the
schedule of expenditures of federal awards,

You are also responsible for the preparation of the other supplementary information, which we have been engaged to
report on, in conformity with U.S, generally accepted accounting principles {GAAP). You agree to include our report on
the supplementary information in any daocument that contains, and indicates that we have reported on, the
supplementary information. You alsc agree to include the audited financial statements with any presentation of the
supplementary information that includes our report thereon, Your responsibilities include acknowledging to us in the
written representation letter that (1) you are responsible for presentation of the supplementary information in
accordance with GAAP; {2) you believe the supplementary information, including its form and content, is fairly
presented in accordance with GAAP; (3) the methods of measurement or presentation have not changed from those
used in the prior period {or, if they have changed, the reasons for such changes); and {4) you have disclosed to us any
significant assumptions or interpretations underlying the measurement or presentation of the supplementary
information.

Management is responsible for establishing and maintaining a process for tracking the status of audit findings and
recommendations. Management is also responsible for identifying and providing report coples of previous financial
audits, attestation engagements, performance audits, or other studies related to the objectives discussed in the Audit
Scope and Objectives section of this letter. This responsibility includes relaying to us corrective actions taken to address
significant findings and recommendations resulting from those audits, attestation engagements, performance audits, or
studies. You are also responsible for providing management’s views on our current findings, conclusions, and
recommendations, as well as your planned corrective actions for the report, and for the timing and format for providing
that information.

Other Services

We will also assist in preparing the financial statements, schedule of expenditures of federal awards, and related notes
of Huren School District No. 2-2 in conformity with accounting principles generally accepted in the United States of
America and the Uniform Guidance based on information provided by you. These nonaudit services do not constitute an
audit under Government Auditing Standards and such services will not be conducted in accordance with Government
Auditing Standards. We will perform the services in accordance with applicable professional standards. The other
services are limited to the financial statements, schedule of expenditures of federal awards, and related notes services
previously defined. We, in our sole professional judgment, reserve the right to refuse to perform any procedure or take
any action that could be construed as assuming management responsibilities.

You agree to assume all managemeant responsibilities for the financial statements, schedule of expenditures of federal
awards, and related notes, and any gther nonaudit services we provide. You will be required to acknowledge in the
management representation letter our assistance with preparation of the financial statemants, the schedule of
expenditures of federal awards, and related notes and that you have reviewed and approved the financial statements,
the schedule of expenditures of federal awards, and related notes prior to their issuance and have accepted
responsibility for them. Further, you agree to oversee the nonaudit services by designating an individual, preferably
from senior management, with suitable skill, knowledge, or experience; evaluate the adequacy and results of those
services; and accept responsibility for them.,



Engagement Administration, Fees, and Other

We understand that your employees will prepare all cash, accounts receivable, or other confirmations we request and
will locate any documents selected by us for testing.

At the conclusion of the engagement, we will complete the appropriate sections of the Data Collection Form that
summarizes our audit findings. i is management’s responsibility to electronically submit the reporting package
(including financial statements, schedule of expenditures of federal awards, summary schedule of prior audit findings,
auditor's reports, and corrective action plan} along with the Data Collection Form to the Federal Audit Clearinghouse.
We will coordinate with you the electronic submission and certification. The Data Collection Form and the reporting
package must be submitted within the earlier of 30 calendar days after receipt of the auditor’s reports or nine months
after the end of the audit period.

We will provide copies of our reports to the schoo! district; however, management is responsible for distribution of the
reports and the financial statements. Unless restricted by law or regulation, or containing privileged and confidential
information, copies of our reports are to be made available for public inspection.

The audit documentation for this engagement is the property of ELO Prof. LLC and constitutes ¢confidential infoermation.
However, subject to applicable laws and regulations, audit documentation and appropriate individuals will be made
available upon request and in a timely manner to SD Department of Legislative Audit or its designee, a federal agency
providing direct or indirect funding, or the U.S. Government Accountability Office for purposes of a quality review of the
audit, to resolve audit findings, or to carry out oversight responsibilities. We will notify you of any such request. If
requested, access to such audit documentation will be provided under the supervision of ELO Prof. LLC personnel.
Furthermote, upon request, we may provide copies of selected audit documentation to the aforementioned parties.
These parties may intend, or decide, to distribute the copies or information contained therein to others, including other
governmental agencies.

The audit docurnentation for this engagement will be retained for a minimum of five years after the report release date
or for any additional period requested by the agencies listed above. If we are aware that a federal awarding agency,
pass-through entity, or auditee is contesting an audit finding, we will contact the parties contesting the audit finding for
guidance prior to destroying the audit documentation.

Jamie Eldeen, CPA is the engagement partner and is responsible for supervising the engagement and signing the reports
or authorizing another individual to sign them. We expect to begin our audit in September 2024,

QOur fee for these services will be $25,000 plus out-of-pocket costs (such as report reproduction, word processing,
postage, travel, copies, telephone, confirmation service provider fees, etc.). Gur invoices for these fees will be rendered
as follows: 50% upon completion of fieldwork and 50% upon fina! approval of the financial statements and are payable
on presentation. In accordance with our firm policies, work may be suspended Iif your account becomes 60 days or more
overdue and may not be resumed until your account is paid in full. if we elect to terminate our services for nonpayment,
our engagement will be deamed to have been completed upon written notification of termination, even if we have not
completed our report(s). You will be obligated to compensate us for all time expended and to reimburse us for all out-
of-pocket costs through the date of termination. The above fee is based on anticipated cooperation from your personnel
and the assumption that unexpected circumstances will not be encountered during the engagement. If significant
additional time is necessary, we will keep you informed of any problems we encounter and our fees will be adjusted
accordingly.

Reporting

We will issue written reports upon completion of our Single Audit. Our reports will be addressed to the school board of
Huron School District No. 2-2. Circumstances may arise in which our report may differ from lts expected form and
content based on the results of our audit. Depending on the nature of these circumstances, it may be necessary for us to
modify our opinions, add a separate section, or add an emphasis-of-matter or other-matter paragraph to our auditor’s
report, or if necessary, withdraw from this engagement. If our opinions are other than unmodified, we will discuss the
reasons with yeu in advance. If, for any reason, we are unable to complete the audit or are unable to form or have not
formed opinions, we may decline to express opinions or issue reports, or we may withdraw from this engagement.



The Government Auditing Standards report on internal control over financial reporting and on compliance and other
matters will state that (1) the purpose of the report is solely to describe the scope of testing of internal control and
compliance and the results of that testing, and not to provide an opinion on the effectiveness of the entity’s internal
control or on compliance, and (2) the report is an integral part of an audit performed in accordance with Government
Auditing Standards in considering the entity’s internal control and compliance. The Uniform Guidance report on internal
control over compliance will state that the purpose of the report on internal control over compliance is solely to
describe the scope of testing of internal control over compliance and the results of that testing based on the
requirements of the Uniform Guidance. Both reports will state that the report is not suitable for any other purpose.

We appreciate the opportunity to be of service to Huron School District No. 2-2 and believe this letter accurately
summarizes the significant terms of our engagement. If you have any questions, please let us know. If you agree with
the terms of our engagement as described in this letter, please sign the attached copy and return it to us. Please also
submit one copy to: sheri.doolittle@state.sd.us.

Very truly yours,
ELO Prof. LLC

%L[/L/'

Jamie Eldeen, CPA
RESPONSE:
This letter correctly sets forth the understanding of Huron School District No. 2-2.

Management signature:

Title:

Date:

Governance signature:

Title:

Date:




Huron Public Schools
1045 Eighteenth Street SW
Huron, SD 57350-0949

Office: 605-353-6909 Amanda Reilly
School Nutrition Director
Email: amanda.reilly@k12.sd.us Concessions Director

To: Board of Education
Dr. Steinhoff
Mr. Christopherson

From: Amanda Reilly
Date:  May 10, 2024
Re: Proposed Meal Prices for 2024-2025

I am requesting an increase in the school lunch prices of .10 per meal for the 2024- 2025 school year.
With our cost increases, we request to increase the meal prices. Please see the current and proposed pricing below.

I appreciate your time and your consideration.

Thank you,

Amanda Reilly

2023-2024 Current Meal Prices 2024-2025 Proposed Meal Prices

ELEMENTARY SCHOOL STUDENTS ELEMENTARY SCHOOL STUDENTS
Breakfast 3.10 Breakfast 3.10
Lunch 3.90 Lunch 4.00
Lunch Holy Trinity ~ 4.00 Lunch Holy Trinity  4.10
Milk 10 punch ticket  5.00 Milk 10 punch ticket  5.00
Carton of milk 50 Carton of milk .50

MIDDLE SCHOOL STUDENTS MIDDLE SCHOOL STUDENTS
Breakfast 3.15 Breakfast 3.20
Lunch 4,00 Lunch 4,10
Carton of milk .50 Carton of milk .50

HIGH SCHOOL STUDENTS HIGH SCHOOL STUDENTS
Breakfast 3.15 Breakfast 3.20
Lunch 4.10 Lunch 4.20
Carton of milk .50 Carton of milk .50

ADULTS ADULTS
Breakfast 3.40 Breakfast 3.50
Elementary lunch 5.00 Elementary lunch 5.00
Holy Trinity lunch 5.00 Holy Trinity lunch 5.00
Middle School lunch  5.00 Middle School lunch  5.00
High School 5.00 High School lunch 5.00

Carton of milk .50 Carton of milk .50



