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Drug-Free Workplace 
 
  

 It is the policy of the Board of Education to provide a drug-free workplace and to work 
toward a drug-free society.  It is the goal of the district to prevent the illicit use of controlled 
substances and alcohol. 
 

 The unlawful manufacture, or the distribution, dispensing, use, possession, or being under 
the influence of controlled substances and/or alcohol by any employee during the work day, at 
any school activity, or while in the performance of his/her employment by the district wherever 
located, is absolutely prohibited.  Violation of this rule by any employee will constitute 
insubordination and will be cause for disciplinary action up to and including termination of 
employment and referral for prosecution.  In appropriate circumstances, disciplinary action may 
include completion of an approved rehabilitation program at the employee’s expense; however, 
any applicable insurance benefits will be applied. 
 

 For purposes of this policy, controlled substances include, but are not limited to, 
narcotics, drugs, hallucinogenic, or mind-altering drugs or substance, amphetamines, 
barbiturates, stimulants, depressants, marijuana, anabolic steroids, and any other controlled 
substance as defined in law, or any prescription medicine, or other chemical substances not 
taken in accordance with a medical provider’s prescription.  This definition also includes 
substances presented to be any such controlled substance or which an employee believes to be 
such a substance. 
 
 
 
 
 
 
 
 
 
 
 
 
 
            
 
 
 
 

    


